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CONSTITUTION 

 

Preamble 

 

We, the members of Lakota Hills Baptist Church, do declare and affirm this constitution, in light 

of the Scriptures, to provide for the preservation and security of the principles of our faith, and to 

insure that this church may be governed in an orderly manner. These guiding documents will 

preserve the freedom of action of this church in its relation to other religious organizations.  

 

Article I. Name 

 

The church shall be known as Lakota Hills Baptist Church, Incorporated, in West Chester, Ohio, 

as stated in the articles of incorporation filed with the state of Ohio.  

 

 

Article II. Vision 

 

Serve Christ - Support Others – Share Life 

 

Article III. Affiliations 

 

The Lakota Hills Baptist Church is subject to the control of no other ecclesiastical organization, 

but it recognizes and sustains the obligations of mutual cooperation among Southern Baptist 

churches. The church shall affiliate with the Southern Baptist Convention, the State Convention 

of Baptists in Ohio, and a local Southern Baptist association.  

 

 

Article IV. Statement of Faith 

 

The Holy Bible is the inspired and inerrant Word of God (2 Tim. 3:16) and is the basis for our 

statement of faith. This church subscribes to the 2000 Baptist Faith & Message as adopted by the 

Southern Baptist Convention as its doctrinal statement.  

 

The 2000 Baptist Faith & Message does not exhaust the extent of this church’s beliefs. The 

Bible itself, as the inerrant, inspired, and infallible Word of God that speaks with final authority 

concerning truth, morality, and the proper conduct of mankind, is the sole and final source of all 

that this church believes. 

 

 

 



Article V. Statement on the Sanctity of Human Life 

We believe all human life is sacred and created by God in His image. Human life is of 

inestimable worth in all its dimensions, including pre-born babies, the aged, the physically or 

mentally challenged, and every other stage or condition from conception through natural death. 

We are therefore called to defend, protect, and value all human life (Psalm 139). 

Article VI. Statement on Marriage, Gender, and Sexuality 

Since God has ordained marriage and defined it as the covenant relationship between a man, a 

woman, and Himself, the church will only recognize marriages between a biological man and a 

biological woman. Further, the pastors and staff shall only participate in weddings and solemnize 

marriages between one man and one woman. Finally, the facilities and property of the church 

shall only host weddings between one man and one woman.  

We believe that the term “marriage” has only one meaning: the uniting of one man and one 

woman in a single, exclusive union, as delineated in Scripture (Gen. 2:18-25). We believe that 

God intends sexual intimacy to occur only between a man and a woman who are married to each 

other (1 Cor. 6:18; 7:2-5; Heb. 13:4). We believe that God has commanded that no intimate 

sexual activity be engaged in outside of a marriage between a man and a woman.  

We believe that God wonderfully and immutably creates each person as male or female. These 

two distinct, complementary genders together reflect the image and nature of God. (Gen. 1:26-

27). Rejection of one’s biological sex is a rejection of the image of God within that person.  

We believe that any form of sexual immorality (including adultery, fornications, homosexual 

behavior, bisexual conduct, bestiality, incest, and use of pornography) is sinful and offensive to 

God (Matt. 15:18-20; 1 Cor. 6:9-10). 

We believe that in order to preserve the function and integrity of the church as the local body of 

Christ, and to provide a biblical role model to church members and the community, it is 

imperative that all persons employed by the church in any capacity, or who serve as volunteers, 

agree to abide by this Statement on Marriage, Gender, and Sexuality (Matt. 5:16; Phil. 2:14-16; 1 

Thess. 5:22). 

We believe that God offers redemption and restoration to all who confess and forsake their sins, 

seeking His mercy and forgiveness through Jesus Christ. (Acts 3:19; Rom. 10:9-10; 1 Cor. 6:9-

11). We believe that every person must be afforded compassion, love, kindness, respect, and 

dignity (Mark 12:28-31; Luke 6:31). Hateful and harassing behavior or attitudes directed toward 

any individual are to be repudiated and are not in accord with Scripture nor the doctrines of the 

church. 



BYLAWS 

 

Article I. Membership 

 

Section 1. Admission of Members 

 

Members of the church consist of those who have professed to faith in Christ as Lord and Savior, 

been baptized by immersion after salvation, are in agreement with the statement of faith and 

structure of the church, and have been affirmed by church members for acceptance to 

membership. 

 

1. Any person desiring membership in this church may be considered a candidate upon: 

 

A. public profession of faith in Jesus Christ as personal Savior and subsequent baptism 

by immersion; or 

 

B. transfer of membership upon receipt of a letter of recommendation from another 

Baptist church; or 

 

C. statement of faith and previous membership in a Baptist church, if church records are 

unavailable; or 

 

D. statement of an experience of salvation and subsequent baptism by immersion in a 

New Testament church with a theology of salvation by grace through faith alone in 

Christ and subsequent baptism by immersion.  

 

2. Candidates for membership may be presented for membership only after they have 

completed a new member’s orientation.  

  

3. Candidates who have completed a new member’s orientation may be presented to the church 

during any regularly scheduled business meeting. Candidates will become church members 

upon a recommendation from a staff person and a majority affirmation of the congregation.  

 

Section 2. Termination of Membership 

 

1. Membership in this church may be terminated upon: 

 

A. the member’s death; or 

 

B. the church’s issuing to another Baptist church a letter of transfer, upon request of the 

other church; or  

 

C. receipt of official church notification that the member has joined a church of another 

denomination; or 

 

D. the church’s acceptance of the member’s written request to be removed from 



membership; or 

 

E. exclusion from the fellowship of the church by action of the members. Such action 

shall be taken if a serious condition exists which causes a member to become a 

liability to the general welfare and witness of the church. Any motion to exclude a 

member for disciplinary reasons must originate with the lead pastor and deacons, who 

shall first take every responsible measure to resolve the problems according to 

Matthew 18:15-17. All such proceedings shall be conducted in a spirit of Christian 

kindness, patience, and self-control, with Christian reconciliation as the goal.  

 

2. With the exception of 1A. above, termination of membership shall require a majority of the 

members present and voting in a regularly scheduled business meeting. 

   

 

Article II. Church Officers 

 

All church officers must be members of the church. The officers of the church shall be as 

follows: 

 

Section 1. Lead Pastor 

 

The lead pastor is responsible for leading the church in functioning as a New Testament church. 

The lead pastor will lead the congregation, its staff, and its organizations in performing their 

tasks. 

 

1. General Privileges and Duties of the Lead Pastor 

 

A. The lead pastor shall have charge of the welfare and oversight of the congregation. 

   

 

B. The lead pastor shall be entitled to weekly time off and annual vacation time as stated 

in the church’s policies and procedures manual.  

 

C. The lead pastor can serve as a messenger of the church to the annual Southern Baptist 

Convention, State Convention of Baptists in Ohio, and the local associational semi-

annual and annual meetings.  

 

D. Other specific privileges and duties are indicated in the church’s policies and 

procedures manual.  

 

2. Calling of the Lead Pastor 

The lead pastor shall be called and chosen by the church. His call shall be for an indefinite 

length of service. 

 

Whenever a pastoral vacancy occurs, the active deacons shall oversee the election of a pastor 

search committee consisting of a minimum of five members and two alternates. The deacons 



shall solicit committee recommendations from the church membership, prayerfully consider 

the recommendations, and nominate a committee to the church. A majority vote of those 

members present and voting at a church business meeting shall constitute election of this 

committee. 

 

The pastor search committee shall bring to the consideration of the church only one candidate 

at a time. Public notice of the vote must be given at three regular worship services prior to 

the vote, and the membership shall be notified in writing at least one week prior to the vote. 

Election shall be by secret ballot, with an affirmative vote of three-fourths (75%) of those 

present and voting required to extend an official call to the candidate.  

 

3. Termination of the Lead Pastor 

 

The administrative team and deacons may request the removal of the lead pastor. This 

request must be made in writing to the lead pastor. Both a majority of the administrative team 

and a majority of active deacons must make the recommendation to remove the lead pastor.  

 

The recommendation to remove the lead pastor by the administrative team and active 

deacons will be brought to the church in a special called business meeting after notice to the 

lead pastor has been given. Public notice of the vote to remove the lead pastor must be given 

at three regular worship services prior to the vote. The vote to remove the lead pastor shall be 

by secret ballot, with a vote of three-fourths (75%) of those members present and voting 

required for passage.  

 

4. Vacancy of the Lead Pastor 

 

In the event that the office of lead pastor is vacant (whether by resignation or termination), 

the administrative team and the active deacons shall jointly coordinate efforts to fulfill 

pastoral ministries and responsibilities.  

 

Section 2. Church Ministerial Staff 

 

The church shall call or employ ministerial staff members as needed. When such a need arises, 

the administrative team and the lead pastor shall oversee the preparation of a written job 

description for the position. Job descriptions shall be included in the church policies and 

procedures manual. 

 

1. Unless otherwise stated in these bylaws, ministerial staff members shall be re recommended 

to the church by the lead pastor and the administrative team. As needed, the lead pastor and 

administrative team may recommend to the church a staff search committee to assist in the 

process. A majority vote of those members present and voting at a regular business meeting 

shall constitute election of this committee. 

 

2. Ministerial staff members will be elected with a three-fourths (75%) vote of members present 

and voting at a regular or specially called church business meeting. Public notice of the vote 

must be given at three regular worship services prior to the vote, and the membership shall be 



notified in writing at least one week prior to the vote. Election shall be by secret ballot. 

 

3. The processes for terminating staff members other than the lead pastor shall be included in 

the church policies and procedures manual. 

 

Section 3. Deacons 

 

1. In selecting deacons, biblical qualifications of the candidate shall be the primary 

consideration.  

 

2. Deacon selection shall begin with the active deacons seeking recommendations from the 

church membership a minimum of three months prior to the beginning of the new church 

year. The deacons shall evaluate potential candidates, using biblical guidelines for the office 

of deacon to determine if a potential candidate is qualified for the position. The deacons shall 

nominate candidates to the church, with a majority vote of those members present and voting 

at a church business meeting required for election.  

 

3. Deacons shall serve three-year terms on a rotation basis. Each year elections will be held to 

fill vacancies of the third that are rotating off.  After serving one full term, no deacon shall be 

eligible for re-election until one year has passed. In case of a deacon’s death or removal or 

incapacity to serve, the church may elect a deacon to fill the unexpired term. The deacons 

shall annually elect a chairman.  

 

4. In accordance with the work and practice of the deacon, deacons are to be models of 

Christian service in the church. The task of the deacon is to serve the pastor and staff in 

performing pastoral ministries and responsibilities.  

 

5. Specifically, the deacons shall oversee the church’s benevolence ministry. Other 

responsibilities of the deacons are included in the position description in the church’s policies 

and procedures manual.  

 

Section 4. Moderator 

 

The lead pastor shall serve as moderator of the church. The lead pastor and staff will also jointly 

recommend to the church an assistant moderator. The assistant moderator shall be elected 

annually and shall be eligible for re-election each year. 

 

Section 5. Clerk. 

 

The church shall elect annually, upon recommendation of the lead pastor and staff, a church 

clerk and an assistant clerk. The clerks shall be responsible for maintaining an accurate 

accounting of church membership records and all official church actions. Both the clerk and the 

assistant clerk shall be eligible for re-election each year. 

 

 

 



Section 6. Treasurer 

 

The church shall have a treasurer, nominated annually by the lead pastor and staff and eligible 

for re-election each year. An assistant treasurer shall also be elected annually and shall be 

eligible for re-election each year.  

 

1. The treasurer shall be responsible to:  

 

A. in cooperation with the administrative team, pay church bills 

B. keep at all times an itemized account of all receipts and disbursements   

C. render to the church at each regular business meeting a report of the receipts and 

disbursements for the preceding month 

D. provide annual contribution records for church members  

 

2. The assistant treasurer shall also be an authorized signer on the church bank accounts.  

 

3. The treasurer’s books shall be audited at least annually by an auditing committee or an 

independent accountant. 

 

Section 7. Administrative Team 

 

Upon recommendation of the lead pastor, the church shall elect five members to serve on the 

administrative team. The term of office shall be three years on a rotation basis, not rotating off 

more than 2 (two) a year. After serving one full term, no person shall be eligible for re-election 

until one year has passed. The lead pastor shall serve as the chairperson. The treasurer shall also 

serve on the administrative team. 

 

The administrative team shall be responsible to serve the church on legal matters: 

 

A. as provided by law and the action of the church, represent the church in all matters of 

legal responsibility regarding the purchase and disposal of church property 

B. execute all legal papers relating to the church and to the community as the church 

may direct 

C. oversee building and grounds maintenance 

 

The administrative team shall be responsible to serve the church on personnel matters: 

 

A. prepare and maintain an organizational manual relating to the church’s employed 

personnel 

B. provide and update as needed written job descriptions for all employed personnel 

C. in cooperation with the lead pastor, annually review the work of employed staff and 

recommend any salary adjustments 

D. in cooperation with the chairman of the deacons, review annually the work of the lead 

pastor and recommend any salary adjustments 

E. serve in an advisory capacity in resolving conflicts between church staff and members 

F. assist the lead pastor in recruiting, interviewing, and recommending to the church any 



newly employed personnel 

 

The administrative team shall be responsible to serve the church on financial matters: 

 

A. to secure budget requests from organizational leaders and prepare and present for 

church approval an annual unified budget  

B. to oversee the offering counting process and establish written policies for the money 

counting and depositing processes 

C. to coordinate the annual audit and report of the treasurer’s books 

D. as needed, to provide direction for the church treasurer in paying the church bills 

 

Section 8: Nominating Procedures 

 

The staff and lead pastor shall be responsible for recruiting and recommending to the church 

qualified workers as needed. Unless otherwise stated in this constitution and bylaws, church 

volunteer workers shall be elected by majority vote of those members present and voting at a 

regular church business meeting. The work of nominating people shall be as follows: 

 

A. The lead pastor and staff shall make their recommendations to the church no less than 

two months prior to the beginning of the new church year.  

B. In the case of resignations from positions, the lead pastor and staff shall recommend 

replacements for the vacant positions. 

 

 

 

 

 

 

 

Article III. Meetings 

 

Section 1. Business Meetings 

 

The church shall hold regular church business meetings at least quarterly at a set time  adopted 

by the church. As necessary, the lead pastor or the chairman of the deacons shall be authorized to 

call specially called business meetings to consider matters of a significant nature. Unless 

otherwise stated in these bylaws, notice of all specially called business meetings shall be given 

by announcement at a regular worship service at least one week prior to the meeting.  

 

Section 2. Quorum 

 

A quorum shall consist of those members present at the business meeting, provided the meeting 

is a regular meeting or one that has been properly called and announced.   

 

Section 3. Parliamentary Rules 

 



Robert’s Rules of Orders shall be the authority for parliamentary procedure for all business and 

committee meetings of the church. Should a conflict arise between these bylaws and Robert’s 

Rules, these bylaws will then govern. 

 

 

Article IV. Amendments 

 

Changes in this constitution and bylaws may be made at any regular business meeting, provided 

such amendments shall have been presented in writing at a previous regular meeting, and copies 

of the proposed amendment made available to each member present at that business meeting. 

Amendments to this constitution and bylaws shall be adopted by two-thirds vote of all members 

of the church present and voting.  


