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Next Generation Pastor Profile Overview  

 

First Baptist Church of Reading (FBC) is a Christ-centered, multi-generational, somewhat 

ethnically-diverse evangelical church of approximately 100 members located in the New 

England town of Reading, MA.  The mission of FBC is to glorify God and make disciples in 

the greater Reading area by moving with our neighbors from brokenness to wholeness in 

Christ. 

The Next Generation Pastor (NGP) of FBC will be a missional leader who will engage and 

inspire our youth, children, and congregation to develop the next generation of Christians 

with a robust and resilient faith from birth to college-age. 

Instructions For NGP Applicants 

 
There are two sections of our application: 

1) NGP Candidate Profile Checklist 
2) NGP Candidate Questionnaire 

 
Please read the instructions for each section and respond accordingly.  In addition to 
completing the two sections of our application, please include: 

1) A cover letter along with your resume and brief statement of faith. 
2) Personal core values and/or mission statement (if you have one)  

 
Email the completed application and attachments to: hiringteam@fbcreading.org 
While we prefer a digital copy, you may send a hard-copy to: 

 

First Baptist Church  

Attn. Hiring Team 

45 Woburn Street 

Reading, MA 01867 

 

If you have questions about the contents of this packet, please email 

hiringteam@fbcreading.org.  No phone calls please. 

 

Thank you for your interest! 

mailto:hiringteam@fbcreading.org
mailto:hiringteam@fbcreading.org


 

 

NGP Candidate Profile Checklist 

Please select the response that best describes your life and ministry. 
1 2 3 4 5 5 = Strongly Agree 

4 = Agree 
3= Neutral 
2 = Disagree 
1 = Strongly Disagree 

☐ ☐ ☐ ☐ ☐ I live a Gospel-centered life.  

☐ ☐ ☐ ☐ ☐ 

I acknowledge that justification and sanctification are by grace alone through 
faith alone in Christ's righteousness alone, thus avoiding religious moralism 
while fully embracing the grace of God (1 Pet 5:12; 2 Tim 2:1; 1 Cor 15:10; Titus 
2:11-12). 

☐ ☐ ☐ ☐ ☐ 
I have a proven record of being both a team builder and team player in past 
youth ministries that I have been involved with. 

☐ ☐ ☐ ☐ ☐ 

I love people as an under-shepherd and have a demonstrated awareness that 
the church is Christ’s bride.  I care for people in a nurturing and developmental 
way, using authority and position for the benefit of people’s health and growth 
– both in the Gospel and in life skills (2 Cor 1:24; 1 Peter 5:2-4). 

☐ ☐ ☐ ☐ ☐ 

I have a demonstrated commitment to emotional health that includes personal 
humility, an honest understanding of personal strengths and weaknesses, as 
well as acceptance of limits, and the ability to express myself  in an emotionally 
healthy way. 

☐ ☐ ☐ ☐ ☐ 
I have demonstrated commitment to personal and professional accountability 
within the local congregation demonstrated by references of those who have 
journeyed with me in mutual accountable relationships. 

☐ ☐ ☐ ☐ ☐ 
I am committed to intentional personal and congregational spiritual formation 
as demonstrated by the practice of discipleship. 

☐ ☐ ☐ ☐ ☐ 
I am committed to life-long learning demonstrated by ongoing learning patterns 
including a wide range of reading interests, maintaining active and intentional 
mentoring, and a completed seminary education or graduate degree. 

☐ ☐ ☐ ☐ ☐ 
I am willing to encourage people who are on a journey towards a relationship 
with God and willing to allow people to participate in the life of the church 
before they believe. 

☐ ☐ ☐ ☐ ☐ 

I have a demonstrated willingness to serve the larger community beyond the 
church by developing intentional relationships and actively considering peoples’ 
spiritual needs.  I am not hostile towards those who oppose Christ (1 Peter 
2:15). 

 

 
 

  



 

 

NGP Candidate Questionnaire 

1. Candidate’s Name:   

 

2. Address:  

 

3. Current ministry assignment: 

 

4. How did you come to have a personal relationship with Jesus Christ?  

 

5. Briefly describe your personal call to ministry:  

 

6. What are your spiritual gifts?  

 

7. What are your current personal growth areas or weaknesses?  

 

8. What do you currently do to nurture your relationship with God? 

  

9. Describe the last significant conflict in your ministry.  How was it resolved? 

 

10. How have you approached (or how would you approach) implementing a cohesive 

Biblical curriculum that supports the spiritual growth of children and youth across the 

age spectrum? Include any experience with existing curricula that you believe does 

this well. 

 

11. How have you developed (or how would you develop) leaders?  

 

12. What is your perspective on parent and church body involvement in children's and 

youth ministries? 

 

13. Please provide an example for how you might structure a youth group meeting. 

 

 



 

 

14. Please describe experience you have working with children and/or youth with 

physical, mental, or behavioral challenges.  What is your approach to supporting and 

ministering to children and families who are struggling with these challenges? 

 

15. Describe your philosophy of missional engagement. 

 

16. What are two or three of the greatest roadblocks facing young people becoming 

robust disciples of Jesus?   

 

17. Considering what you know about this church and the geographical region it is 

located in, why would you want to come and serve here?  

 

18. Is there something that would come up in a background/credit check that you 

would like to explain?  Specific permission to run the background check will be 

requested at the appropriate time in the future.   

YES ☐ or NO ☐ 

 

19. Is there anything else you would like to share with us?   

 

 


