
WORKER CONDUCT POLICY | MISSOURI YOUTH 
 
Any adult on the campground registered for camp with Missouri District UPCI is 
considered a Youth Camp Worker and is expected to abide by the following guidelines 
and under the direction of the Camp Leadership (Youth President, Secretary, and 
Promotions Director). All workers must be part of a UPCI church.


As Youth Camp Workers (“Workers”), we need to be good examples and witnesses to 
fellow Workers, campers, visitors, and to the churches and people in the District who 
we are serving in the camp setting.


In order to fulfill this purpose, the Missouri District Youth Department has established 
guidelines for workers. Questions on matters not addressed in this policy should be 
directed to Camp Leadership as defined below.  


In this document you will find guidance on general requirements, interpersonal 
interactions, incidents and injuries, building and grounds rules, dorm duties, and the 
district sexual harassment policy. The guidelines outlined herein are not meant to be an 
all-inclusive listing for all issues or situations, but are intended only to serve as a guide 
for workers in the areas of general conduct and responsibility. 


Missouri District UPCI and the Missouri youth department reserves the right to pursue 
disciplinary action for behavior which is subversive to good order and discipline even if 
such behavior is not specified in the following written policy.


SECTION 1 | REQUIREMENTS FOR WORKERS 

1. Profess and demonstrate personal faith in Jesus Christ, repentance from sin, water 
baptism in the name of Jesus Christ, and the baptism of the Holy Spirit


2. Be age 20 or older for Junior High Camp or age 22 or older for Senior High Camp 
(any exceptions to this must be only with specific permission of Camp Leadership).


3. Conduct oneself everywhere in a manner becoming to a Christian, including 
morality, honesty, and integrity. Model Christ-likeness in attitude, actions, language, 
and worship.


4. Manifest brotherly love and fellowship toward all of God’s people.

5. Attend all camp services, classes, or activities as requested or scheduled by Camp 

Leadership. Do not sleep in your room during services or camp activities. 

6. Submit to the authority of the camp leadership: Missouri District Youth President; 

Youth Secretary; and Promotions Director.

7. Assist with enforcing the camper conduct policy in an appropriate manner 

consistent with the guidelines for interpersonal interactions (see Section 2 of this 
document).


8. Comply with the camp dress code as stated in the camp guidelines at all times.




9. Communicate to Camp Leadership if you must leave the grounds for any reason 
so that adequate staffing can be ensured during your absence. (Keep in mind, staff 
should only leave campground in emergency situations)


10.Help clean up campground Friday evening and Saturday morning so that everyone 
can leave in a timely manner.


SECTION 2 | INTERPERSONAL INTERACTION 

1. Workers are not to initiate touch with any person of the opposite gender (back-
rubs, hugs, etc.) except in the following limited circumstances:


a. Praying with people during camp services. We understand that touch is a 
normal part of praying with people during services.  This type of touch with 
persons of the opposite gender is permissible, but should be limited to only 
to appropriate areas of the body such as the head, forehead, etc.


b. Assisting with a medical emergency. Despite the nature of these types of 
situations, discretion must be used to protect the camper’s privacy.


2. Any verbal or non-verbal sexual interaction with a camper or other worker is 
inappropriate, prohibited, and will not be tolerated.


3. One-on-one interaction must only be male-male and female-female only. Individual 
workers must not meet in private with a child, camper, or other worker of the 
opposite gender. In the event that a meeting with someone of the opposite gender 
is necessary, they must meet either in the presence of a third person or in an area 
with visual access to the public. Examples: (1) Meet in the presence of another 
worker or leadership. (2) Meet in a corner of the sanctuary with other people in the 
room.


4. Workers must spend time primarily with campers of the same gender.

5. Workers must report to Camp Leadership any of the following situations 

immediately:

a. campers refusing to abide by the camp guidelines;

b. physical abuse reported to you;

c. sexual abuse or inappropriate contact reported to you; and

d. any camper’s claim that he/she is suicidal (take them seriously)


6. Workers are not allowed to administer corporal punishment at any time.

7. Workers are not allowed to develop intimate relationships at camp with any 

camper; furthermore, the pursuing of these relationships with a camper once you 
are home is also strongly discouraged.


SECTION 3 | INCIDENTS AND INJURIES 

1. When a worker or a camper is injured, the worker’s first priority is to seek 
appropriate medical assistance for the injured person. (i.e. Camp Nurse)


2. When any w orker or camper is injured, w o rkers must immediately call for the 



medical staff person. If the seriousness of the situation warrants (life and death 
issue), workers must immediately call 911 for medical attention.


3. All injuries and incidents must be reported immediately to Camp Leadership.

 
SECTION 4 | BUILDINGS AND GROUNDS GUIDELINES 

General 

1. Treat the camp buildings and grounds with respect, as the Lord’s house.

2. Only authorized persons may operate sound and musical equipment.

3. Put all trash in the trash cans inside or the dumpster outside. Do not leave trash 

bags on the ground outside.

4. No use of offices, chapels, equipment, or supplies without permission.

5. No removal of wall decorations.


Safety

1. Immediately report to the Camp Leadership any safety hazards, whether indoors or 

outdoors.

2. Immediately assist, warn, and report any small unattended children near the 

parking areas and any unattended children near the street.

3. Do not store any flammable items in or near a building.

4. Do not store any poisonous, corrosive, or polluting substance anywhere except by 

approval, in an appropriate container, and in a locked closet or a locked storage 
shed.


 
Food and Drink 
1. Eating and drinking are allowed only in areas designated by the Camp 

Leadership.

2. No gum chewing during camp services

3. No tobacco, illegal drugs, or alcoholic beverages on the premises.

4. After meals, please help clean up all tables, floors, and serving stations if needed.


SECTION 5 | WORKER’S DORM DUTIES 

The following items are the responsibilities associated with all workers. We must 
work together to create and maintain a positive environment at all times during 
camp. 

1. Work under the direction of the men’s and women’s dorm supervisors.

2. Oversee campers in the respective division of the dormitory.

3. Report any significant discipline problems to the dorm supervisors.




4. Report medical problems to the dorm supervisors.

5. Sit with campers during services to help ensure order.

6. Assist the recreational director with activities.

7. Make sure beds are made, camper’s personal property is secure, and your division 

of the dormitory is swept and clean daily.

8. Complete dormitory check each morning to find any possible issues before camp 

management does.

9. Ensure your dormitory is clean before you leave the campground at the end of the 

week.

10.Assist with the clean-up and maintenance of the campground.

11.Complete nomination forms for camp awards and turn in to dorm supervisor.

12.See that the dorm is open at specified times only.

13.Dorm workers should have the nearest beds to each exit door.

14.Ensure all dorms are cleaned and completely emptied by 9:00am on Saturday 

(before awards ceremony).

15.All Workers must be in dorms when campers are told it is time for nightly curfew. 

When the nightly round-up begins, corral campers toward the dorms and join them 
indoors. This can mean the difference between an orderly end to a great day or the 
beginning of a long and chaotic night.


16.Workers are asked to govern their own dorm. If problems persist, call for the dorm 
supervisor. Try to play problems down and compliment the positive actions of your 
campers.


SECTION 6 | DRESS CODE 

The worker guidelines for dress are identical to that of the campers. 


It is required that everyone dress modestly and groom themselves neatly at all times, 
with no makeup or non-functional jewelry. No clothing with vulgar, distasteful or 
suggestive logos, pictures, or slogans is permitted. No clothing that is revealing or 
form-fitting can be worn on the campground at any time.


1. Ladies: Dresses or a skirt and blouse must be worn, with dress or skirt length 
below the knee; no sleeveless clothing, cap sleeves; no low necklines; no thin or 
see through clothing, including T-shirt type material; no dresses or skirts with 
slits that go above the knee. Shoes must be worn outside of the dormitories.


2. Men: No facial hair; sideburns no longer than the middle of the ear; a neat and 
masculine haircut as follows—no hair covering any part of the ears, hair not to 
hang over the top of the collar.  No shorts allowed. Pants must be modest and 
should be appropriate to the activities in which one is participating. Shoes must 
be worn outside of the dormitories.




3. Dress code for swimming in the lake. You will need to be fully dressed. [NO 
DENIM]. For men, UNLINED wind/track pants and dark shirts. For women, 
skirts, dark shirts. Women swimming in the lake need to wear leggings shorts, or 
gauchos and underclothes under their clothes while swimming at the lake.


4. Dress code for the swimming pool. Bathing suits and swimming attire are 
allowed at the indoor swimming pool since it is fully secluded; however, proper 
clothing must be worn to and from the indoor pool.


SECTION 7 | SEXUAL HARASSMENT POLICY 

DEFINITION 

Sexual harassment includes any form of unwelcome or nonconsensual sexual 
advances, request for sexual favors, or other verbal or physical contact of a sexual 
nature, when (1) submission to such conduct is made explicitly or implicitly a term or 
condition of employment; ( 2) submission to or rejection of such conduct is used as 
the basis for employment decisions affecting an individual; or (3) such conduct has 
the purpose or effect of unreasonably interfering with an individual’s work 
performance or creating an intimidating, hostile, or offensive working environment. It 
may include but is not limited to:


1. Sexually oriented jokes, comments, verbal “kidding,” or abuse. NOTE: Sexually-
related jokes are not permitted by any worker at any time


2. Suggestive, inappropriate, or graphic comments about a person’s body, 
appearance, or actions


3. Sexually suggestive gestures or actions, including physical actions such as patting, 
pinching, constant brushing against another’s body, or blocking another’s 
movement


4. Subtle pressure for sexual activity or demands for sexual favors, whether or not 
accompanied by promise of reward or threat of punishment


5. Sexual assault

6. Condoning any of the above


STATEMENT OF POSITION 

1. The Missouri District United Pentecostal Church International and the Missouri 
District Youth Department will not tolerate sexual harassment of any kind, whether 
quid pro quo (points 1 and 2 of the above definition) or hostile environment (point 3 
of the above definition), and whether committed by an employee or a non-
employee.


2. Employees or workers who are have committed sexual harassment will be 
disciplined immediately. Depending on the severity of the infraction, discipline may 



range from partial or total suspension of duties. However, discipline will not be 
administered without adequate proof of harassment.


3. Discipline not involving dismissal will be accompanied by a warning that any future 
incidents of harassment will not be tolerated and ma y result in immediate dismissal.


4. Camp Leadership encourages victims to report incidents of harassment.

5. All allegations will be investigated promptly.

6. Persons reporting a complaint will not suffer retaliation for doing so.

7. All complaints will be handled confidentially.

8. This policy will be communicated to all workers.


PROCEDURE FOR COMPLAINTS 

1. A complaint of sexual harassment should be brought to the attention of Camp 
Leadership, who will take the following steps:

a. 	Arrange to minimize contact between the parties until 

the situation is resolved.

b.	Conduct a complete investigation, including interviews with any other parties 

who may have knowledge of the incident(s).

c. 	Make a judgment regarding the allegations; determine and carry out 

appropriate disciplinary actions; and notify accuser(s) of any disciplinary 
action(s) taken against the accused.


2. A complaint against any member of the Camp Leadership should be brought to the 
Missouri District Leadership (superintendent and secretary), who will investigate 
the matter promptly.
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