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November & December 2018 

Notes From the Pastor 

 

 Peace with God, Peace in Life 

 

     Fall is upon us and change is in 

the air.  In fact, change is all around us.  We feel the 

change in the temperature, we see the change in the 

color of the leaves, crops are being harvested, and 

preparations are being made for winter.  A winter 

which will be here sooner than some would prefer.   

     Change, by God’s design, is inevitable.  Change 

makes it possible for us to grow from infants to 

adults.  Change allows us to move from being de-

pendent to independent.  Change allows us to discov-

er an occupation, find a spouse, or start a family.  

Change allows us to find forgiveness for our sins, 

redemption for our souls, and a new life in Jesus.   

     Change also allows us an opportunity for choice.  

We can embrace the changes that come and the pos-

sibilities of blessings it represents or we can fight 

against the changes.  In the case of winter, we can 

rail against it all we like but no amount of complain-

ing and struggle will stop it.  Winter will come!   

     Now it’s true, for those who don’t like winter a 

simple move to warmer climates solves their prob-

lem.  But remember this. First; winter still comes.  

Second; it still requires a change.  Third; their choice 

also requires a sacrifice of some sort – being away 

from family and friends.  In this case a change and 

sacrifice they willing make.  No matter the choice…

change occurs.   

     A person who gives their life to Christ is also 

willing accepting a major change in their life.  But in 

giving up their old ways and accepting this new life 

– a new way of thinking, seeing, hearing, and living, 

they discover a peace that passes all understanding.   

     In Romans 5:1-2 Paul reminded the believers of 

this peace we have in God saying; “Therefore, since 

we have been justified through faith, we have 

peace with God through our Lord Jesus 

Christ, through whom we have gained access by 

faith into this grace in which we now stand. And we 

boast in the hope of the glory of God.” 

      The choice to accept Jesus as their Savior 

brought many changes to their lives.  They now had 

their sins forgiven, the assurance of their eternal life 

in Christ, the gift of the Holy Spirit, and the spiritual 

gifts to carry out their new lives in Christ.  However, 

they also had a new enemy, Satan, who would come 

to rob, steal, and destroy their lives in any way possi-

ble.  Because the world hated Jesus these new believ-

ers would also be hated by the world and so would 

face opposition, temptation, and persecution.   

     Paul, knowing what they would be facing, went 

on in chapter 5, verses 3-5, to encourage them with 

this; “Not only so, but we also glory in our suffer-

ings, because we know that suffering produces perse-

verance; perseverance, character; and character, 

hope.  And hope does not put us to shame, because 

God’s love has been poured out into our hearts 

through the Holy Spirit, who has been given to us.” 

     Our life in Christ is no different today than it was 

for those first century believers.  Being a Christian 

requires change and change comes to us because we 

are believers.  The key here is; Are we willing to em-

brace the changes, learn from them, grow in our 

faith, and look for the blessings they can reveal?  As 

we suffer change are we persevering, is our character 

growing, are we finding hope, are we finding peace?   

     As individual believers we know internal spiritual 

change is required and we will face external changes 

too.  As a church we also face similar changes.  

Changes that must come from within the congrega-

tion in order for us to live as the body of Christ and 

external changes that come because we are the body 

of Christ.   

     When we embrace change we can find peace with 

God-a new life in Jesus.  As Christians and as a 

church, when we embrace or suffer change, we can 

find new strength and faith through perseverance.  

Our perseverance helps us grow in character and 

thereby finding new hope.  Our new hope brings us 

peace in our daily lives because we know God is 

with us.   

     Consider the practical side of this.  A church of 

15 cannot grow to a church of 30 without change.  A 

church of 30 cannot grow to a church of 60 without 

change.  A church of 60 cannot grow to a church of 
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120 without change.  Internal changes must be made 

to make room for and welcome new attenders.  

     As soon as a new person or family starts attending 

a church, change occurs.  New voices, new ideas, 

new relationships bring about change as everyone 

learns how to interact together.  The dynamics of re-

lationships, leadership, and structure must all change 

to accommodate the new personalities, perspectives, 

gifts, and needs.  Without fundamental changes and 

shifts to the church dynamics walls and blocks are 

formed which essentially tells outsiders they are not 

welcome.  

     These types of attitudes typically manifest them-

selves within a congregation as power struggles, di-

vision (us vs. them, old vs. new), back biting, schem-

ing, and rumor mongering.  All of which, as we 

know, are sinful behaviors that originate in the flesh.  

     On the other hand, a church embracing change 

seeks and finds way to persevere through the suffer-

ing change brings.  A church suffers loss of what 

was (“the way we’ve always done it”) to embrace 

the blessings of what is to come.  The church choos-

es to persevere through the sacrifice of their own 

comfort (“how we used to do things’) in order to 

grow in character.  As the character of the congrega-

tion grows they discover the new hope of possibility 

offered by more people living for Jesus.   

     The congregation finds hope in the new spiritual 

gifts and abilities being added to the existing gifts 

and abilities to make even more disciples for Jesus 

Christ.  In that new found hope the church discovers 

peace because of their common goal of fulfilling the 

will of God.  They rejoice in the change because, by 

God’s grace, they are living in the Spirit.  They have 

found peace with God, peace in their lives, and peace 

within the life of the church.  

     Change is inevitable.  Change will come.  Change 

is not easy.  Change often requires sacrifice.  God 

never promised us that life as a believer would be 

easy.  In fact, we are told specifically (Luke 23:28-

31) it would be difficult.  For us to believe otherwise 

would be very naive.  That being said, how then shall 

we individually and as a church face change?   

     Is there room in our hearts for change?  If so, then 

there will always be room in the church for change 

as well.  The choice is ours collectively and individu-

ally.  The good news here is God has laid out a path 

so we can successfully deal with any changes that 

come our way.  We can choose to persevere, allow 

our character to grow, discover new hope, and find 

our hearts and our church filled with God’s peace.  

Peace in God and peace in life.  May we always 

choose peace. 

 

May God’s Peace Fill You, 

Pastor Darren       

DECK THE HALLS 
 

Fairmount UMW 37th 

Annual Auction 

Saturday, November 17th, 2018 

Fairmount UMC 

Holsten Family Life Center 

 

SILENT AUCTION  BIDDING 

10:00 A.M. to 12:00 Noon 

 

LUNCHEON—11:00 A.M. 

AUCTION BEGINSAT 12:00 NOON 

 

*********************** 

            Tickets are $2.00 (for the Luncheon) 

See or contact Beth Fitzjarrald or Jayne Babcock to 

get your tickets. 

 

 

 

 

 

 

ATTENTION ALL WOMEN AND MEN OF THE 

FAIRMOUNT UNITED METHODIST CHURCH 

 

     If you can bake, sew, knit, nail, glue, paint or 

even shop, then you can help provide one or more 

items for our auction. 

 

Donation Drop off: (Holsten Hall) 

     Thursday, Nov. 15,  

     Friday, Nov. 16,  

     Saturday, Nov. 17 no later than 9:00 am 

 

     We will need willing workers on Friday, to  set 

the auction items up, and on Saturday, for the auc-

tion, and in the kitchen.  Many hands help lighten the 

work! 

     We also need FOOD on Saturday for the lunch-

eon. We ask that you bring one item for each two 

guests that you invite. (Feel free to bring more if you 

wish). 
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COLLEGE 

         Gift BOXES 

 

     We will be sending 

boxes to our college stu-

dents again this year.  

 

 

Duke Sneed , Abby Manwell,  Maddie Evans,  Kate-

lyn Shouse, and Jacob Johnson will receive boxes 

this year.  

     Boxes will be in Nondius Nook and will be sent 

out the week after Thanksgiving. Let our college 

students know we are thinking of them during finals. 

                                                         Thank you, 

                                                         Kellie Hunt 

 

 

SAMARITAN „S  

PURSE SHOE BOXES 

 

     The Samaritan’s Purse  

shoe box time is upon us 

again.  

 

  

      Sunday October 28th 
boxes will be available at church. 

     There are new and improved boxes available this 

year—heavier and roomier!  

 

Sunday Nov. 18th boxes are due here at the church.  

They will be taken to the collection point right after 

church.  

     In addition to the good stuff that you pack in the 

box, the child will receive a lesson book about Jesus 

and the bible, and is connected to a local church.   

     Your gift can make an earthly AND eternal dif-

ference to a child.  Look for the shoe box display in 

the  Fellowship Hall. 

                                                     Thank you, 

                                                    Nancy Clem 

 

 

 

 

 

 

August-September  

(Budget Monthly Goal...$13,984) 

 August   September 

General Fund  Giving  9,387 13,065 

Mission Donations           0 0 

Other Designated Donations 439 150 

Total Income:     $ 9826 $ 13,215 

   

Expenses Amount Amount 

Tithing Conf. & Dist. 1,033 1,438 

Pastoral Support                      6,012 5,953 

Staff Salaries               1,208 1,208 

Office Supplies   261 178 

Trustees            500 4,000 

Finance/Stewardship     0 0 

Family/Adult/Youth Minis-

tries   
107  15 

Worship/Hospitality   406 0 

Outreach Ministries  162 0 

Designated Giving   1,278 448 

Total Expenses   $10,967 $13,240 

   

Reserved Designated Funds $10,919 $10,061 

Memorial Gift Funds    $ 4,055 $ 4,057 

Thank you for your faithful support. 

      Your Finance Team & Leadership Council 
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 POINSETTIAS 
 

     It is hard to believe that 

it will soon be time to order 

poinsettias .  

     The Memorial Gifts 

Committee will be purchas-

ing poinsettias for the altar.    

There will be a form in your November 25th bulletin 

if you would like to remember loved ones by ordering  

a poinsettia. The completed form with $11.50 for 

each poinsettia ordered, can be put in the offering 

plate or turned in to the church office. The deadline 

will be December 2nd so the poinsettias can be      

ordered . 

                     

                  WOMEN‟S RETREAT 

 
     Saturday, November 3, 2018  - We will have our 

Seventh Annual Women’s retreat. 

     It will be at Haisley’s Hideaway from 9:00a.m.-

12:00p.m.  

     The cost will be $20.  

     Out presenter will be Amy Beigel.  

 

 

 

 

 

 

 

     Brunch will be included. You will want to be sure 

and bring your bible.  

 

United Methodist 

News 
 

 

Is the Traditional Plan 

Punitive? 
By Thomas Lambrecht 

 

     While no one has explicitly told me that he or she 

thought the Traditional Plan is punitive, that appears 

to be an undercurrent of thinking among those who 

oppose the plan. One aspect of the plan is that it con-

tains strict accountability measures for annual confer-

ences, bishops, clergy, and members of boards of or-

dained ministry, with the expectation that they will 

"support, uphold, and maintain accountability to the 

United Methodist standards" barring the ordination of 

self-avowed practicing homosexuals, the celebration 

of same-sex marriages, and funding that promotes the 

acceptance of homosexuality. Those unwilling to live 

within our church's standards are encouraged to with-

draw from the UM Church and form or join a self-

governing Methodist church that reflects their beliefs 

and practices. 

     The purpose of the Traditional Plan is to restore 

the unity of the church, which is currently in schism 

due to nine annual conferences and two jurisdictions 

voting to reject our church's standards. The current 

crisis in the church is prompted not by differences of 

belief, but differences of practice. There is room in 

The United Methodist Church for a variety of opin-

ions on many subjects. But once the church has set a 

standard for how we live our life together in the Body 

of Christ, it is expected that everyone will live ac-

cording to that standard, to the best of their ability. 

     There are two ways to rectify a situation where 

there are divergent practices that violate the standards 

or rules of an organization. One way is to change the 

rules to allow the divergent practices. This is what the 

One Church Plan proposes. The other way is to ex-

pect the organization's members to live by its stand-

ards or find another like-minded organization. This is 

what the Traditional Plan proposes. 

     Secular organizations such as Rotary or Kiwanis 

expect their members to live by the rules of the or-

ganization. Those who refuse to do so are often asked 

to leave the organization. Without such accountabil-

ity, the organization has no integrity. 

     United Methodist clergy promise to live by the 

standards set by the church. One of the qualifications 

for ordination is that candidates are willing to "be ac-

countable to The United Methodist Church, accept its 

Doctrinal Standards and Discipline and authority, ac-

cept the supervision of those appointed to this minis-

try, and be prepared to live in the covenant of its or-

dained ministers." When candidates come forward for 

ordination, they must answer, "Have you studied our 

form of Church discipline and polity? Do you ap-

prove our Church government and polity? Will you 

support and maintain them?" They must also affirm, 
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"Will you observe the following directions: ... Do not 

mend our rules, but keep them; not for wrath, but for 

conscience' sake?" 

     The Traditional Plan is based upon the premise that 

clergy and bishops have promised to live by our 

church's standards and should be expected to do so. In 

light of the fact that the church has been unwilling for 

over 40 years to change its expectations regarding 

same-sex marriage and the ordination of LGBT per-

sons, clergy are expected to either live by them or seek 

another denomination that is more in line with their 

theology. After all, most active clergy today came into 

their status knowing what the expectations of the 

church are, saying that they agreed with those expecta-

tions, and promising to live by them. To refuse to do 

so now is a breaking of their promise. 

     While integrity would seem to demand those un-

willing to live by the standards of the church should 

withdraw from ministry in our denomination and seek 

another in which to exercise their ministry, most have 

not done so. In fact, many progressives have defiantly 

stated that they will not leave the church, nor will they 

live by the church's standards. 

     This puts us in a situation where, for the sake of the 

church's unity and integrity, discipline must be exer-

cised. That is why enhanced accountability measures 

are an integral part of the Traditional Plan. Without 

them, the church simply continues as it is now, with 

some parts of the church refusing to live by the 

church's expectations. This is a state of schism, not 

unity, and it is leading to the disintegration and de-

cline of the denomination. 

     By changing the rules to accommodate disobedi-

ence, the One Church Plan creates an expectation that 

individual conscience trumps the standards of the 

church. It sows the seeds of congregationalism and 

further disintegrates the unity of the church. One can 

only anticipate that the church will likewise accommo-

date other conscientious objections to church stand-

ards and practices in the future, perhaps in areas such 

as the payment of apportionments or belief in the ne-

cessity of faith in Christ for salvation. 

     The Traditional Plan believes we must share com-

mon practices as a denomination on matters that are 

distinctively connectional. These help to form our 

identity as United Methodist Christians. Matters of 

ordination, the sacraments, doctrinal standards, and 

essential moral teachings are practices that hold our 

denomination together. Without them, we become just 

a crowd of people without a shared identity. 

     Regrettably, because of the principled refusal by 

some in our denomination to abide by the shared prac-

tices established by General Conference as the only 

legitimate authority to do so, the only way to recover 

unity is to enhance accountability and request those 

unwilling to abide by those shared practices to with-

draw from the denomination. The plan balances these 

stricter accountability measures with an open door for 

annual conferences, congregations, and clergy to leave 

the denomination without penalty.  

     The process for departure is simple and straightfor-

ward, without a lot of hoops to jump through. The fi-

nancial obligations are minimal, seeking only to keep 

our promises to our retired clergy regarding pensions. 

And a suggested modification of the Traditional Plan 

provides for a one-time grant of $200,000 to any an-

nual conference that withdraws in order to assist with 

transitional expenses. Those departing could even con-

tinue some forms of partnership and cooperation with 

The United Methodist Church, including joint mission 

work and continued participation in benefit plans 

through Wespath. 

     The Traditional Plan is not punitive toward those 

having the integrity to depart from a denomination 

that they can no longer support. The stricter accounta-

bility measures are only made necessary for those who 

refuse to keep the promises they made to abide by our 

polity when they were ordained as clergy and conse-

crated as bishops. This approach is the only way for-

ward that will restore unity in our denomination in the 

years ahead. 

            Thomas Lambrecht is a United Methodist clergy  

         person and the vice president of Good News. 

              He also served as a member of the Commission on  

        a Way Forward. 
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BIRTHDAYS 
 

*November* 
Carol Ann Gallo-11/04 
Sinjin Turner-11/04 
Mike Evans-11/05 
Jessica Landis-11/07 
Nick Evans-11/09 
Mary Force-11/11 
Christina Bradford-11/12 
Navah Trice-11/12 
Melissa Trice-11/13 
Gary Hurst-11/14 
Charles Pack-11/15 
Gloria Tincher-11/18 
Andrew Mercker-11/25 
Cora Sullivan-11/19 
 
 

 
 

December*  
Kellie Hunt-12/01 
Joseph Pack-12/02 
Lucas Carter-12/04 
Cory Longacre-12/06 
Arlene McGraw-12/06 
Nicholas Connors-12/08 
Cody Tomlinson-12/10 
Kristin Wilson-12/11 
Joan Butcher-12/12 
Jonah Johnson-12/14 
Gary Harbert-12/16 
Daniel Miller-12/17 
Mae Gossett-12/20 
Donn Force-12/21 
Rick Trice-12/29 
 

Anniversaries  
 

*November*  
Wilbur & Kay Webb-11/23 
Charles & Dianne Pack-11/23 
Jake & Marilyn Roth-11-25 
 

*December*  
Ron & Barb Anderson-12/19 

Sunday evening study of the Dr. Jeremiah book “Prayer The 

Great Adventure”      
 

Class starts at 6:00 pm. in the Parlor off the fellowship Hall.   

All are welcome. 

 

This is an approximate 13 week study.  If you are interested in this prayer 

study, please see Cheryl Williams.  Cost of the book is $11.   
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A.C.T.S.  
“A CHANCE. TO SERVE”  

 
SUNDAY SCHOOL TEACHERS  

PRE-K- 
ELEMENTARY-Anita Manwell 
 MIDDLE HIGH-Marilyn Roth  

 SENIOR HIGH-Cheryl Williams 
 

“CLIP NOTES” 
     Thanks to all for signing the clip board as our 
A.C.T.S. helps us fulfill our mission and vision 
statements  as well as help us to make connections 
with one another.   

HEAD USHER-NOVEMBER 

 Gloria Tincher 

 

LITURGIST-NOVEMBER 

Jake Roth 

 

COMMUNION STEWARD-NOVEMBER 

Rita Smoot 

 

AUDIO-VISIUAL  

Dennis Clevenger, George Babcock 
Jackson Manwell, Jonah Johnson  
 
DOOR GREETERS-NOVEMBER 
4-James & Summer Martin 
11-Mike & Wanda Carter 
18-Bob & Betty Roth 
25-Mae Gossett 
 
 
 

ACOLYTES-NOVEMBER 
4-Dylan Martin 
11-Dalton Sneed & Robert Cox 
18-Mara & Emma Reehling 
25-Jamarah Landis 
 
HEAD USHER-DECEMBER 
TBA 
 
LITURGIST-DECEMBER 
Katti Sneed 
 
COMMUNION STEWARD-DECEMBER 
Wanda Carter 
 
DOOR GREETERS-DECEMBER 
2-George & Jayne Babcock 
9-Jay & Judy Buffington 
16-Linda Marley 
23-Cheryl Williams 
30-Floyd Landis 
 

ACOLYTES-DECEMBER 
2-Dylan Martin 
9-Robert Cox 
16-Mara & Emma Reehling 
23-Dalton Sneed 
30-Jamarah Landis 
 
 
ALTAR FLOWERS  
 
NOVEMBER 
4-Jeff & Rhonda Johnson 
11-Veterans 
18-Michael & Gloria Tincher 
25-Charlie & Dianne Pack 
 
DECEMBER 
2-Katti Sneed 
9-Ed & Carol Trice 
16-Poinsettias 
23-Poinsettias 
30-Poinsettias 

The Faithful in Action 


