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New St. Peter’s Presbyterian Church, 
 
On behalf of the Pastoral Search Committee, I want to start by thanking you for the trust 
and confidence you have placed in each one of us to serve on your behalf. It is a true 
honor and calling for each of us. 
 
While the work you have called us to requires a certain level of confidentiality and private 
deliberation, it is not secret. You the congregation have called us, and it is our intention to 
communicate regularly and clearly with you about this process. So beginning today, we 
intend to provide you with regular updates. These will come through brief meetings after 
the worship service (like this one today), email, and on the Pastoral Search Committee 
page on the NSP website. 
 
Over the past month, we have met four times, in one form or another. We have spent 
much time in prayer for everyone involved in this process: the congregation, ourselves, our 
pastors and elders, potential candidates, and more. We have also spent much time 
discussing our principles and next steps. We would like to share with you two specific 
actions we have taken thus far: 
 
First, we decided on four core principles that we have agreed should guide us throughout 
this process. No matter what practical decisions we make, or differences of opinion we 
have on how to make them, we are committed to these four principles. 

1. Our duty to remember that Christ is our Shepherd. Therefore we are not seeking a 
hero or Savior, but an undershepherd to care for New St. Peter’s 

2. Our duty to the congregation. To recommend a pastoral candidate we believe will—
as our Book of Church Order calls for—serve “the spiritual interests of the 
congregation.” We seek the good of the body rather than our own preferences 

3. Our duty to one another on the committee. To recognize and respect the unique 
gifts and strengths that each person brings to the committee. 

4. Our duty to the candidates. To exercise discernment, prudence, and wisdom as we 
evaluate them. To show love and kindness to them and their families. To provide 
timely and clear communication to them. This includes our particular duty to Alex 
and Alicia, as they have made known their desire for Alex to be considered a 
candidate for the position of NSP Senior Pastor. 

 
Second, we have decided to engage McGowan Global Institute to help us in this process. 
McGowan is a non-profit ministry that exists to help local churches thrive, especially by 
partnering with them in the process of a pastoral search. The leaders of this group—almost 
to a person—have a background as pastors and ruling elders in the Presbyterian Church in 
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America. As a first step, this group is going to help us get a strong sense of who New St. 
Peter’s is: our strengths, weaknesses, hurts, aspirations, and more. In cooperation with the 
committee, they will talk extensively with us, the staff, and with many members of the 
congregation to achieve this goal. After we have completed this step with McGowan’s help, 
we will then discuss next steps regarding our pastoral search. 
 
 
 
Throughout this process, we want to prioritize clear communication. We have already met 
with our elders to seek their wisdom and advice about our congregation, and about our 
process. And we want to communicate clearly and regularly with you. Again, you should 
expect updates from us approximately monthly, and we will deliver them through short 
meetings like this, email, and the PSC page on the website.  
 
If you have anything you would like to communicate to the committee as a whole, we 
welcome you to email us at psc@newstpeters.org. Every individual on the committee will 
receive that communication. Even this allows us to maintain unity by keeping our own 
committee communication transparent and clear. 
 
Finally, we want to close with two requests we have of you. 

1. An exhortation, from Ephesians 4 – Let us all be “eager to maintain the unity of the 
Spirit in the bond of peace.” We the committee pray that our body would not only 
reject divisions and factions, but that we would be eager to do the opposite, eager to 
maintain unity and peace. 

2. Pray. 
• Pray for the committee. This work is good, and it is also weighty. We need your 

prayers. 
• Pray for one another. For unity, for peace, for patience, even for growth during 

this time of transition. 
• Pray for our future pastor. We do not yet know many things about this process, 

including who we will recommend to you. But God knows. And He is preparing 
that man and his family right now. So let’s join God’s work by prayer. 

 
Peace of Christ be with you all, 
Sheryl, Brian, Cotty, Jeff, Arleen, Tricia, and Dan 
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