
Covenant between 
William Rudd and Calvary’s Elders 

Background 
The title emeritus  comes from a Latin word referring to one who has earned his discharge by faithful 
service. In other words, it is the opposite of a dishonorable discharge. In our context, the title may be 
seen as an expression of 1 Timothy 5:17--“Let the elders who rule well be considered worthy of double 
honor, especially those who labor in preaching and teaching.” We look back on Pastor Bill’s 32 years of 
pastoral leadership at Calvary with respect and gratitude. Alongside the honor, the title also signifies 
limitation. The Pastor Emeritus is not a member of the staff or elder team. This is not because of a 
biblical requirement but because of a mutual sense of wisdom expressed in this covenant. 

This covenant between Calvary Church and Bill Rudd is not a legal contract or employment agreement. 
It is a mutual agreement of what seems wise and fruitful for both parties. It is not a job description but a 
relational roadmap guiding our mutual expectations and commitments. We expect that, by God’s grace, 
this covenant will be experienced as pathways of joyful freedom--not begrudging constraints. 

Agreements 
We agree that Pastor Bill and Gloria will remain members of Calvary Church and fulfill the expectations 
of the Member Covenant that apply to all members. We agree that Calvary will provide pastoral care 
and accountability for Bill and Gloria as with respect to any member. 

We agree that the familiar title, “Pastor Bill,” by which thousands of people have come to call him, is 
warranted by the title “Pastor Emeritus” and does not signify an official staff position. 

We agree that Pastor Bill will not be an elder for a period of time. As with any other member, he may be 
sought out for input and provide feedback to leadership. If and when it seems good to both Pastor Bill 
and the Elder Team, the Elder Team may recommend him for any office.  

We agree that, given Pastor Bill’s post-retirement commitments, his availability for performing pastoral 
duties, such as weddings, funerals, counseling, baptisms, and visitation, should not be assumed. If 
someone wishes for Pastor Bill to perform one of these duties, they may ask Pastor Bill. If he is 
unavailable, Calvary’s staff will be more than happy to serve. 

We agree that there is no assumption Pastor Bill will preach in the worship gatherings at Calvary. 
Exceptions can be made at the discretion of the teaching pastor in consultation with leadership. 

Rationale 
When a long-tenured pastor remains in a congregation after the succession of new leadership, the 
potential for both good and ill are great. Potential blessings include the church being blessed by the 
pastor’s unofficial service to the church and the pastor being blessed by retaining a healthy relationship 
with the church. Potential harms include church leadership being undermined (intentionally or 
unintentionally) and the former pastor feeling obligated to fulfill certain duties that are not his 
responsibility. This covenant is a way of maximizing the hope of blessing and minimizing the risk of 
harm. This covenant shall be reaffirmed or revised annually by the mutual agreement of both parties 
because we cannot foresee all the possible changes that may be wise in the future. 


