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WORSHIP LEADER 
RECRUITING PACKET 

 
Invictus Church in Cincinnati, Ohio is hiring a part-time Worship Leader. Invictus is an aggressive non-
denominational church that is unapologetically biblical and culturally relevant. 
 
 
CHURCH PROFILE 

Invictus is a new church that had our grand opening on October 7, 2018. Since our launch we have 
grown from 37 to 100 people. 
 
Our mission: To reach people for Christ and lead them to be fully devoted to Him. 
 
Our Purposes: 

o Reach - reach people who need Christ. 
o Connect - connect through Christ-centered relationships 
o Grow - grow to become like Christ. 

 
Staff Culture: The following statements embody the attitudes and behaviors of our staff members. 
 

GOOD TO GREAT 
We do things well in our environment, but we still evaluate and strive to do things better. 
Excellence and going above & beyond leads to continual improvement. 
  
THERE'S ALWAYS TENSION 
Get used to it! Where there’s no tension there’s no progress. The secret to dealing with 
tension is not eliminating it, but getting over it, accepting it and embracing it. There will always 
be tension with our time, resources, relationships, manpower, fairness and our mission. 
 
WORK = WORK 
Meetings are not work; they are talking about work. Being in the office is not necessarily work. 
Being at Starbucks is not necessarily not work. Work is work. Don't compare your work habits 
or office hours with those of others. We always do our jobs. 
 
PICK UP THE TRASH 
Nothing is beneath any of us. Take initiative! When you see something wrong or something 
that needs to be done, do something about it...Now!  Never walk past a problem thinking, "I'm 
glad that's not my job". 
TRUST IS MOTOR OIL 
Trust lubricates, relieves tension, and makes the organization run better & faster.  Therefore, 
we trust our teammates and our leaders. We prove ourselves worthy of trust.  Do what you 
say you'll do. When you don't, come clean. Don't let your team find out about your failures 
through the grapevine; be honest. 
 
WE DO THIS FOR THEM 
The reason we do our work is to reach people for Christ and to lead them to be fully devoted 
to Him. We don't work for a paycheck, for our own advancement, or for our self-worth; we 
work to serve others. 
 



FEAR DOESN'T GET A VOTE 
We do not make decisions out of fear. Our default answer in our head is, "we think we can do 
that". Only after it is conclusively proven that we can’t something, do we truly believe that it 
can't be done. To start with a skeptical attitude means starting from fear rather than faith. 
 
ENTITLEMENT IS CANCER 
Nothing will erode passion and momentum in an organization faster than entitlement. Nothing 
that you have, and nothing that you earn, do you truly deserve. It is all by God’s grace and it 
all belongs to him. Therefore, we will manage our personal and our organizational resources 
wisely, without thinking, "I deserve more". 
 
NO PEEING ON TREES 
Territorialism demonstrates a lack of trust, a sense of entitlement, unwillingness to be flexible, 
and it destroys teamwork. 
 
JERRY SPRINGER DOESN'T WORK HERE 
Our work is too important and our team unity too valuable for drama. We are not easily 
offended and we ALWAYS assume the best of our teammates. We are NEVER passive-
aggressive. We NEVER allow offenses to fester. We handle our conflicts immediately, 
maturely and with grace. Drama undermines everything we value, and it is one of Satan‘s 
favorite weapons. 

 
 
WORSHIP MINISTRY PHILOSOPHY 

At Invictus Church we believe cultural relevance is a must for reaching people who don’t know Christ. 
This means that we strive to incorporate relevant art and media forms into our weekly services. The 
key is understanding that relevant is a moving target. What was relevant 10 years ago is not 
automatically relevant today, and what is relevant today will not automatically be relevant in 10 years. 
While we want to remain culturally relevant, we never wish to water down the gospel or authentic 
worship. Our lead pastor is a firm believer in what he calls “evangelistic worship.” That means we want 
to teach our church to worship God passionately because passion is contagious. 

 
 
OUR LEAD PASTOR 

Alan Danielson has been in ministry as his vocation for 29 years. Among his previous ministry roles, 
he served as the Lead Pastor at New Life Bible Church in Norman, Oklahoma where the church grew 
from 150 to 400 people and became 100% debt free. He also served as the Central Team Leader for 
LifeGroups at Life.Church in Edmond, Oklahoma, under Pastor Craig Groeschel where he led over a 
thousand small groups on LifeChurch’s thirteen campuses. 
 
Alan is the furthest thing from a micromanager. His leadership style is to paint very clear vision and 
boundaries for his team and then empower the team to lead creatively within the vision and 
boundaries. 
 
Alan provides honest, immediate feedback to his staff so they always know where they stand. At the 
same time, Alan continually seeks honest, immediate feedback from his staff so they can help mold 
him into a better leader. As such, the culture of the team promotes complete honesty while striving for 
phenomenal results. 



POSITION PROFILE 
 
Job Title: Worship Leader 
 
One-Sentence Job Description: 

Leverage leadership, art, music, technology, and personal example to teach people to passionately 
and expressively and genuinely worship Christ. 

 
Direct Report:  

This position reports directly to the Lead Pastor. 
 
Primary Duties: 
      Lead Invictus Church’s overall worship ministry. 

o Recruit/train worship team members and Audio/Video team members. 
o Lead the band to play with excellence. 
o Lead vocalists to sing with excellence and develop strong stage presence. 
o Lead the Audio/Video team to produce excellent results every week. 
o Lead the congregation to become passionate worshippers. 

 
Secondary Duties: 

o Announcements: Give announcements during occasional weekend worship services. 
o Other duties as assigned by supervisor. 

 
Measure of Success: 

The person filling this role will help define goals related to worship and creative arts. Success in this 
position will be measured by accomplishing those goals. 

 
Hours: 

This is currently a part-time position. The anticipated time requirement for this position is 8-12 hours 
per week. 

 
Potential Growth: 

As Invictus grows there is potential for this part-time position to become full-time. There is also 
potential for this staff person to be ordained and become the Worship Pastor. 

 
APPLICANT REQUIREMENTS 
Skills: 

o Musical talent 
o Smart work ethic 
o Casting vision 
o Fostering relationships 
o Executing strategy 
o Adaptability 
o Resourcefulness 
o Fast, clear, positive written and verbal 

communication skills 

o Smart work ethic 
o Strong organizational ability 
o Ability to work under high stress conditions  
o Uncanny knack for juggling multiple 

projects effectively 
o High capacity to relate to people 
o Ability to inspire and encourage others 
o Fast, clear, positive written and verbal 

communication skills 
 

Character Traits: 
o Integrity 
o Humility 
o Thick skin 
o Soft heart 

o Passion for Christ 
o Fun to be around 
o Financial wisdom 
o Loyalty  

 
Experience Desired: 

o Proven experience successfully leading people to accomplish difficult goals. 
o Track record of producing excellent results. 
o 2 years or more experience in leadership either in ministry or business. 



11 GREAT WAYS TO NOT WORK AT INVICTUS CHURCH 
1. Don’t keep Jesus first. 
2. Treat human resources like resources instead of humans. 
3. Don’t do what you’ll say you’ll do. 
4. Demonstrate a sense of entitlement. 
5. Don’t be proactive. 
6. Don’t Execute. 
7. Neglect your family. 
8. Lie. 
9. Gossip. 
10. Forget the people outside the church who don’t know Jesus.  
11. Think small. 

 
 
SUMMARY 

We would love to find someone who has the current or future capacity to lead a ministry in a church 
that we anticipate will grow to reach thousands of people across many locations. Our ideal candidate 
will demonstrate a history of effectively leading people to accomplish lofty goals. High relational 
capability, a track record of getting things done efficiently, and willingness to take risks are 
characteristics that will get our attention. A driven person with the aspiration and ability to grow the 
church and develop the position into a full-time job is strongly desired. 

 
 
APPLICATION PROCESS 

To apply for this position, fill out the form online at Invictus.Church/Jobs. 
Submit your PDF resume online to info@invictus.church. 
Submit internet links showing you leading worship on our website at info@invictus.church. 

 
 
INTERVIEW PROCESS 

Step 1: Phone Interview. 
Step 2: Face-to-face interview (skype if necessary) with supervisor 
Step 3: Testing (aptitude, attitude, personality, leadership style, spiritual gifts) 
Step 4: Face-to-face interview with staff and/or board members (skype if necessary) 
Step 5: Face-to-face interview with key volunteers 
Step 6: Dinner with supervisor, candidate and their spouses (if married) 
Step 7: Job offer 
 
We will not call every resume that is not selected for interview. However, candidates making to Step 2 
or beyond will be notified whether or not they are selected to move further through the process. You 
will not have to wonder where you stand in the process after step 2. 
 


