
 

 
 
 
 
Who We Are 

 
Oasis – A Haven for Women and Children, Inc. is a nonprofit 501 (3) (c) organization located in Paterson, New 
Jersey. We work from a three-story building at 59 Mill Street, Paterson, at the heart of the First Ward—one of the 
city’s poorest sections. We carry out educational and social service programs that help local women enter and 
succeed in the workforce and help children flourish academically. We also operate a soup kitchen and provide 
emergency food, clothing, and social support to city residents in need.  
 
Our mission is to change the lives of women and children by breaking the cycle of poverty through compassionate 
programs designed to feed, clothe, educate, and empower women and children in need. Our vision is to be an 
empowered community of women and children who have reached their fullest potential. 

 
You can see our mission in action on Facebook, Instagram, Twitter, and YouTube.  
 

Our History  
 

Oasis was founded twenty-two years ago by two women who noticed a need: While there were several soup 
kitchens in Paterson, most catered to adults and not children; in some of these kitchens, children would not be 
served. (This remains true today.) Until Oasis was established, no Paterson soup kitchen directly addressed the 
needs of women with young children. Thus our founders set out to provide hot meals to women with children. 
Oasis began in the basement of the First Presbyterian Church, at the intersection of Main and Ward streets in 
Paterson, New Jersey, in April, 1997.  Within the first five months, Oasis volunteers served 6,000 meals and gave 
away more than 500 bags of food.   
 
By 2007, the organization had grown and raised the funds to build our facility at 59 Mill Street. This three-story 
building houses a cafeteria, two childcare rooms, eight classrooms including a computer lab, two multi-purpose 
rooms, and ten offices. Outside are two small Oasis parking lots (one of which becomes a playground in after-
school hours), a small toddler playground, and a three-bed community garden.  
 
With the 2007 opening of this facility, Oasis significantly expanded services beyond those meeting the immediate 
needs of women and children. Today we are increasingly focused on: 1) education and workplace readiness 
programs to enable women to enter today’s workforce, and 2) academic enhancement programs to help children 
and teenagers succeed in school and enter post-secondary education, vocational training, or a career. At the same 
time, we continue to operate our soup kitchen and provide impoverished city residents with emergency food, 
clothing, and social service support. We are the only organization in the area offering this vital mix of services in a 
single location.  
 
Today, our building at 59 Mill Street is more than a concrete structure. It is a place where program participants 
experience a deep connection to one another and to Oasis staff and volunteers. It is a public space where women 
and children—whose circumstances are difficult and whose lives are often troubled—can gather and feel a sense 
of belonging, acceptance, comfort, and hope. 
 

Who We Serve  
 

A city of some 150,000 inhabitants, Paterson, New Jersey, is one of the poorest in the state. Some 29 percent of 
this city’s residents—close to 50,000 people—live below the federal poverty line ($25,750 annual income for a 
family of four). * Eighteen percent of poor families live on less than $15,000 per year—they are destitute. Single 



 

women with children suffer even higher rates of poverty—fifty percent of families with no husband or father live 
below the poverty line, and those who have very young children (particularly children under five) are the poorest. 
Forty-one percent of Paterson’s children—one in three children—are poor, and many do not get enough food on a 
regular basis. 
 
A majority of Paterson’s residents are African Americans, Latinos, or recent migrants to the United States. More 
than one quarter of the city’s residents—one in four—does not hold a high school diploma. Unemployment is 
rampant: Within almost half of poor households (46 percent), no one is employed. Most families in Paterson (57 
percent) spend more than one third of their income on rent, draining already precarious resources. Ten percent of 
the population has no phone service available and 30 percent has no vehicle. One third of poor individuals have a 
disability.  
 
Women and children from these households, ranging in age from 3 months to 80 years old, come through the 
doors of our building on Mill Street every day. They include immigrants from over twenty-five countries, first 
generation children, and lifelong city residents. All participating families are eligible for NJ SNAP (formerly known 
as the Food Stamp Program, and the measure used to validate need). The majority of our clients are mothers, and 
many of them have very young dependents (infants and preschool-age children). Our program participants reflect 
the ethnic make-up of the city of Paterson: Some 61 percent are Hispanic, some 25 percent from countries of 
Muslim origin (Bangladesh, Turkey, and Syria), some 10 percent African American, and approximately 4 percent 
Asian and White. (*Statistics drawn from US Census data at: https://factfinder.census.gov/faces/nav/jsf/pages/community_facts.xhtml) 

 

What We Do  
 

Oasis programs focus on four areas, detailed below: 
 

1. Adult Education 
2. Youth Development 
3. Basic Needs 
4. Social Services 

 

1. Adult Education  
 
The Problem  More than 15,000 women in Paterson have no high school diploma or equivalent degree; some 16 
percent of them did not complete ninth grade. Some 31 percent of Paterson residents speak English less than 
“very well.” Altogether, these women lack the skills they need to compete—and sometimes even to function—in 
today’s workplace. At Oasis, we help women confront their educational challenges.  
 
Our teachers and a cadre of devoted volunteers teach classes every weekday, from 9 a.m. through noon, and in 
the early afternoon (1–3 p.m.). We run several courses on Saturday mornings as well and teach evening high 
school equivalency courses. Oasis maintains an open-door policy for all graduates: We provide counseling and 
continued access to basic needs for former students as they pursue employment or post-secondary education.   
 
Oasis offers free daycare for infants and toddlers while their mothers are in class—a critical service that allows 
many mothers to attend courses that would be otherwise unavailable to them. This Oasis offering is unique and 
sets us apart from all other agencies. 
 

Basic Literacy and High School Equivalency Test Preparation courses: We offer three instructional levels 
preparing students for the math, science, English, and social studies components of the High School 
Equivalency Test (HiSET) (a series of five separate exams required to earn a High School Equivalency 
Certificate). We teach a separate basic literacy course preparing women who have less than a fourth-
grade education to enter our HiSET preparation courses.  
 

https://factfinder.census.gov/faces/nav/jsf/pages/community_facts.xhtml
https://factfinder.census.gov/faces/nav/jsf/pages/community_facts.xhtml


 

We guide students from one level to the next and help them register for exams when they are ready. We 
pay exam fees. Four staff teachers teach the program, assisted by volunteers. 
 
Workplace Readiness Program: Our workplace readiness course trains women in job-seeking, interviewing, 
and basic employment skills. Students are counselled in interpersonal skills and lifestyle habits and 
provided the clothing they need for a job interview. We operate an employment drop-in center every 
weekday afternoon, where students and women from the community can receive vocational counsel. 
 
Women seeking employment can also attend our certification classes, including: 1) ServSafe Certification 
through the American Restaurant Association, 2) Customer Service Certification through the National 
Retail Federation, or 3) Bank Teller Certification through the American Banking Association. Oasis offers 
women full scholarships to attend home health aide training with HomeCare Options.  
 
Women participating in our workplace readiness program are eligible to apply for a paid internship at 
Oasis, as either kitchen aide or maintenance assistant.  
 
Computer Training Program: We offer multiple levels of Word, Excel, and PowerPoint courses, all focused 
on workplace skills. Our computer training specialist teaches in the morning and maintains an open lab in 
the afternoon—where students can use the computers and get assistance with the job search.  

 
English as a Second Language (ESL) courses: We offer four levels of ESL courses. Two staff teachers focus 
on formal structure and grammar and on conversational English; reading and writing is introduced in Level 
4. Clients may participate in our courses until they are able to use English functionally in the workplace. 
We offer a conversational program, the “English Café,” where students can practice speaking with native 
English-speaking volunteers.  
 
Citizenship Class: This course helps women prepare for the citizenship test administered by the 
Department of Homeland Security. To be eligible, an applicant must be at least 18 years old and a lawfully 
admitted permanent US resident. The course runs twice a year, over an eight-week period, and is taught 
by an Oasis ELS teacher.  
 
Saturday Classes for Adult Men and Women: Targeting adult learners who work during the week, Saturday 
programs include GED classes, English as a Second Language, and Vocational classes, including a variety of 
vocational certification courses.  

 

Adult Education Achievements 2018/2019:    
   
✓ 564 women actively participated in daily classes (some enrolling in more than one class). 
✓ 100% of our top-level GED students passed one or more of the exams required for a high school diploma. 
✓ 60 % of the women in our new Basic Literacy class increased their TABE score by at least one grade. 
✓ 54 % of the women in Basic Literacy class moved into our GED program. 
✓ 53% of ESL students moved at least one grade level. 
✓ 56% of ESL students showed 20% increase in English language proficiency and advanced into a higher-level 

course. 
✓ 83% of our job-training students passed their certification exams and earned industry-recognized 

certificates in retail, banking, and/or food service. 
✓ 50% of women who complete the internship program find employment. 
✓ 64% of the women who participated in our job-training courses are now employed. 
✓ 77% of students participating in computer training attained introductory and/or intermediate level skills in 

Microsoft Office (Word, Excel, and PowerPoint). 
✓ 100% of our Citizenship class students who have taken the naturalization exams have passed and become 

US citizens. 
 



 

 
2. Youth Development 
 
The Problem  The children of Paterson School District face enormous academic and socio-emotional challenges. In 
the 2015/2016 school year, fewer than 22 percent of third graders scored as proficient in math on state tests 
(PARCC). By ninth grade, the numbers drop even further: fewer than 15 percent of Paterson's ninth graders scored 
at grade level in math. Only 7 percent of Paterson high school students who took the SAT test in the same year 
achieved the standard of "college and career ready." Compounding these academic difficulties is the fact that 
Paterson high schools had the highest number of substance abuse cases in the state of New Jersey in 2016.   
 
Oasis youth development programs provide these children academic and psychosocial support outside classroom 
hours, to improve their chances at school and in life. 
 

Oasis After-School Academy: Five days each week, from 3–6 p.m., we offer 117 elementary-school children 
a safe and structured educational environment at 59 Mill Street. We serve them a hot meal when they 
arrive and a nutritious snack before they depart (funded by the Community Food Bank of New Jersey). 
Students are divided into grade-level classes, and Oasis staff and volunteer tutors help them complete 
their homework and carry out academic and literacy skills building activities. On Fridays, the children 
participate in projects focused on STEM and on the arts.  
 
This program includes an intense academic focus: Oasis employs six professional teachers and 18 highly 
trained tutors to work with students. The program also provides children with the support of a full-time 
social worker.  

Teen Empowerment and Enrichment Network (TEEN): This program serves 82 teenagers (ages 14–18). Boys 
and girls work in separate classrooms, from 3–6 p.m. three days each week. TEEN addresses both 
academic and career orientation issues with sessions focusing on: academic skills development, college 
preparation and career planning, and STEM and robotics training, among others. Oasis Staff and 
volunteers provide the teens much-needed psycho-social support and a safe and welcoming after-school 
environment.  

The TEEN College Readiness Initiative served 20 high school students with College Knowledge course, 
SAT/ACT Test Preparation course, College visits, Academic tutoring, online (through UPchieve) and in-
person, Oasis Robotics Competition Team, Oasis Teen Girls Leadership Summit, a free college and career 
conference, including a college fair, “Life Skills” course delivered by Oasis social worker, a wide variety of 
paid internships, jobs, and service opportunities, and college scholarship fund.   

 
One Saturday each fall Oasis holds an Annual Leadership & Success Summit for 65 high school girls from 
throughout Paterson, to raise awareness of the variety of academic and work options and opportunities 
available.  
 
Rise and Shine Saturday Program: Our building at 59 Mill Street is filled to capacity throughout the day, 
Monday through Friday. Oasis opens its doors on Saturdays, from 9–3 pm, and our classrooms swell with 
youth participating in mostly volunteer-led programs that run in two ten-week cycles in the fall and spring 
semesters. These include:   
 

• Paterson Youth Photography Program (PYPP): Each semester expert volunteer photographers teach 
31 children the art and techniques of picture-taking. The children are loaned cameras and use 
them in lessons on: reflections, shadows and distortion; buildings and structures; trick 
photography; and portraits. Oasis has a celebration each May showcasing the students’ work.  
 

• Creative Arts: Expert and professional volunteer artists teach 67 children a semester the elements 
and principals of design, observational drawing skills, and art history.  



 

 

• Dance: A professional dance instructor leads 49 children a semester through classes in tap, hip 
hop, and jazz. The program encourages students to demonstrate classroom etiquette, expressive 
behavior, creativity, and socialization.  

 

• Math and Reading Tutoring: Each semester, volunteers deliver private one-on-one academic 
tutoring to 95 children. Our director of youth curriculum is present to assess each child’s needs 
and oversee the tutors’ interventions.  

 
Summer Camp: Every summer Oasis makes summer camp available to 170 children, ages 6–12. This 
program gets impoverished children away from city streets and offers them socialization, fitness, fun, and 
educational opportunities. We run two four-week sessions. Three days of the week, the campers are 
bused to a local YMCA where they swim in the lake, take swimming lessons from YMCA lifeguards, play 
ball, and participate in group activities.  

 
Teenagers benefit as well: In an Oasis “first jobs” initiative, 10 at-risk teens are offered paid positions as 
summer camp counselors. They are trained in: CPR/First Aid; Zentangle art therapy; resume development, 
and interviewing skills.   

 

 
Youth Development Achievements 2018/2019: 

 
✓ 117 children participated in daily three-hour after-school sessions focused on academics, socialization, and 

life skills; sessions ran throughout the school year, for 40 weeks. 
✓ 82% of children achieved or surpassed proficiency in math. 
✓ 71% of K-7 graders improved at least one grade level in language arts.  
✓ 65% of 3rd graders earned grade level proficiency or exceed grade level in math 
✓ 53% of K-7 graders exited intervention status in math.  
✓ 59% of K-7 graders exited intervention status in language arts.  
✓ Each child focused 200 hours (over the course of the year) exclusively on building academic skills: Oasis 

teachers, staff, and volunteers work intensively with the children for at least one hour daily on academic 
skills.   

✓ 100% of children in need of academic support received targeted instruction to accelerate learning.  
✓ 170 low-income city children enjoyed the benefits of a four-week outdoor summer camp that included 

swimming lessons. 
✓ 10 at-risk teens earned a wage and gained work skills as Oasis summer camp counselors.  
✓ 82 teens actively participated in our Teen After-School program, where they improved their academic skills, 

explored career and post-secondary education opportunities, and learned critical life skills. 
✓ 87% of sophomores, juniors, and seniors received ACT/PSAT/SAT tutoring reported gains in overall scores.  
✓ 87% of juniors and seniors completed a minimum of 2 college campus/trade school visits.  
✓ 75% of teens completed a portfolio documenting competency in the six program components.  
✓ 100% of seniors applied to college or for further education/training or pursued a meaningful career.  
✓ 86% of teens participated in a minimum of 10 hours of community engagement actives 

(internships/volunteering/activism). 
 

3. Basic Needs 
 
The Problem The median household income in Paterson New Jersey is $36,106, less than half the income of the 
average New Jersey household and very close to the federal poverty line. Unemployment in this city is double that 
of the state as a whole. Paterson has no industrial or corporate base to provide economic opportunities and 
families simply do not have enough: The women and children who come to Oasis daily cannot meet their own 
basic daily needs—for food, clothing, even for their infants’ diapers.  



 

 
As noted above—a fact which bears repeating—one in three Paterson children are poor, and many of these 
children do not get enough food every day. Oasis seeks to provide these women and children with what they need 
for everyday subsistence. As with all Oasis programs, individuals who receive Oasis assistance have been screened 
by Oasis, or cooperating agencies, to ensure their income status. 
 

Meal Program: Each weekday we serve breakfast at 8:15 am (open to the community) and again at 10:00 
am to accommodate the class schedules of our students. We serve lunch at noon, open to the community 
and students as well. Both meals are hot and nutritious, prepared in our commercial grade kitchen by our 
Chef and kitchen aides. Menus are developed with the preferences of our clients in mind; a typical lunch 
includes: a protein entrée (chicken, beef, or fish), fresh vegetable, starch, salad, dessert, and beverage.  
 
Our meal program meets the basic needs the local poor. It also sustains our students as they work to 
move forward in their courses and their lives.  
 
Emergency Food Pantry: Oasis maintains a supply of food basics for those in desperate need, including 
families who have fled domestic violence or fire, or those who simply lack the funds to buy food.  
 
Baby Supply Distribution: Community members needing baby diapers and supplies can get access to a 
once-monthly distribution. 
 
Clothing Distribution: Needy community members can visit our used clothing distribution room on 
Wednesday mornings, when we distribute clothing that has been donated.  
 
Holiday Celebrations: During the holidays—Christmas, Easter, Thanksgiving, and Mother’s Day—Oasis 
serves celebratory meals to community members and program participants. We distribute gifts and food, 
donated by private individuals. These celebrations build a sense of community, important for recent 
immigrants, the elderly, and those without the resources to celebrate.   

 

 
Basic Needs Achievements in 2018/2019 

 
✓ 64,793 meals were served, including breakfast and lunch. 
✓ 2,902 women received a bulk supply of clothing for themselves and their families. 
✓ 2,518 bags of food 
✓ 1,252 bags of baby supplies with formula were distributed. 
✓ 100,000 diapers were distributed. 
✓ 605 women and children received a Thanksgiving meal and 1,802 others received a turkey. 
✓ 637 women and children received a celebratory meal the week before Christmas.  
✓ 5,000 toys were distributed to area children at Christmas. 
✓ 162 women and children were served Oasis’ first Eid Meal. 

 

4. Social Services 
 
The Problem: Poverty is associated with multiple adverse conditions—hunger, domestic violence, psychological 
stress, chronic mental and physical illness, etc. Women, particularly those who are single heads of households, 
suffer disproportionately from poverty. Women without social support often miss out on educational or work 
opportunities as they take on the burden of caring for children and other family members. Oasis offers women 
and children, students and community members, a range of psycho-social services to address poverty’s myriad 
problems.  
 



 

Child Care Center: Oasis provides a safe, nurturing environment for the children of our students while 
classes are in session. Staff and volunteers care for children in two separate rooms. The mothers must be 
in class to secure child care.  
 

• The Nurturing Center is the room for children from 3 months to 2 ½ years of age. Staff and volunteers 
carry out activities to stimulate the children’s curiosity and broaden their intellectual experiences.  

 

• The Children’s Center is a classroom for preschoolers, ages 2 ½ to 5 years. Here, we engage the 
children in imaginative play and arts and crafts. In good weather, the children play outside on our 
playground.  

 
Psycho-social Support: Our certified social workers assess all our students in an initial one-on-one well-
being assessment. They interview both participating women and the children in our after-school program. 
The social workers use this as an opportunity to offer the adult women information and resources on 
preventative health issues such as diabetes, breast and ovarian cancer, heart disease, and obesity.  They 
open a dialogue with each woman and when appropriate, refer women to partner agencies that can meet 
their needs. 

 
Children who exhibit a need for psycho-social support are provided one-on-one or group counseling. If 
their needs are beyond the scope of Oasis expertise, their parents are apprised of outside resources.  

 

Social Services Achievements in 2018/2019 
 

✓ 140 children were cared for in the nurturing and child care centers daily, so their mothers could 
attend class.  

✓ 441 women were interviewed by Oasis social workers in screenings that assessed their mental health, 
domestic violence vulnerability, housing security, etc. Because of these assessments, our social 
workers could provide psychosocial support, basic needs items (food, clothing), and referrals as 
needed.  The assessments last from 15 minutes to 2 hours, as needed.    

✓ Once a week, social workers conducted an empowerment workshop—a group counselling session 
providing social and emotional support for struggling women.   

✓ 171 women were provided with individual and group domestic violence counselling, including weekly 
group sessions in conducted in English and Spanish. (The Domestic Violence program began in 
January 2018.) 

✓ Our youth social worker conducted group counselling and individual sessions for children in our After-
School Academy, every day from 3–6 pm.  

 

Our Staff and Volunteers 
 

Oasis employs 27 full-time 37 part-time staff members including administrators, classroom teachers, and after-
school tutors.  
 
Jennifer Brady, Executive Director, joined the Oasis family in 2015, possessing 27 years’ experience working in the 
non-profit sector.  Previously, Jennifer was Director of Fund Development at Help from People to People, Rockland 
County, NY, where she doubled fundraising revenue. Jennifer is a graduate of Douglass College, Rutgers University, 
and attended the Polytechnic of Central London. She was an integral member of the capital development team at 
the Museum of Television and Radio and a founding staff member of the Hudson Valley Children’s Museum. 
Jennifer joined the Oasis Board of Directors in 2004 and served as President from 2011–2015. Her knowledge of 
Oasis programs and her fundraising expertise are a tremendous asset for Oasis. 
 
James Walsh, CSW, Chief Operating Officer, has been with Oasis since 2001. Jim is responsible for the daily 
operations of the Kitchen and Food Pantry, Social Services, Clothing Room, Maintenance, the After-School 



 

Program, the Summer Camp Program, T.E.E.N Programs and Saturday programs.  Jim recently received the Jack 
Rubenstein Ethical Recognition Award from the Ethical Cultural Society of Bergen County and is a previous Extra 
Mile Award recipient from the Paterson Alliance for his dedication and commitment to Oasis and the Paterson 
community. He has been awarded the St. Joseph’s Healthcare System Dr. Martin Luther King, Jr. Community 
Service Award. 
 
Staff remains lean in part due to the continuous and reliable assistance of many volunteers.  In an average week, 
approximately 175 volunteers serve lunch, care for babies and toddlers, sort and package items in the food pantry 
and clothing room, help with mock-interviews, and tutor students in the adult education and after-school 
programs. Oasis Saturday programs exist thanks to some 300 volunteers.  

 
 
Our Partners  

 
Oasis collaborates with more than fifty partner agencies in Paterson and Passaic County: We offer our services to 
agencies that need them, and we partner with organizations whose expertise enhances our own programs. Our 
relationships with other agencies expand our ability to deliver the services needed to the women and children 
who come through our doors. We frequently refer our clients to cooperating agencies to get help with: domestic 
violence, housing, and a variety of legal, mental health, and financial issues. 
 
Some of our fifty memorandums of understanding include: 
 

• The Millicent Fenwick House/Residential Community for Female Inmates—Oasis provides residents with 
adult education and social service support not available at Millicent Fenwick House.  

• Eva’s Kitchen/homeless shelter--Oasis provides adult education, youth programs, and social support 
services for resident women and children that Eva’s Kitchen cannot provide.  

• Manavi, Inc.—Oasis hosts community chais (informal gatherings) for women to facilitate outreach in the 
South Asian community of Passaic County, expanding outreach for both Oasis and Manavi, Inc. 

• HomeCare Options/Home Healthcare Agency—Oasis provides free ESL classes for HomeCare Options 
employees in exchange for providing scholarships for Oasis clients to become certified home health aides.  

• CJ Foundation for SIDS/Cribs for Kids—This educational/parenting organization sponsors educational 
training sessions at Oasis and donates free pack n plays to eligible clients. 

• St. Joseph’s Regional Medical Center—This hospital regularly hosts health information sessions at Oasis 
and provides free CPR/First Aide Training for our employees. 

• Partnership for Maternal and Child Health of Northern NJ—collaborates with Oasis to provide clients free 
health care services. 

• Straight and Narrow Family Success Center—carries out parenting classes for Oasis clients. In return, we 
provide them with ServSafe Certification training and high school equivalency test preparation courses. 

• NJCDC (New Jersey Community Development Corporation) --Oasis participates in their Early Learning 
Network with the goal of ensuring collaboration and quality services across the early childhood providers 
in the Great Falls Promise Neighborhood of Paterson. 

 

How We Are Financed 
 

Charity Navigator gives Oasis a "Four Star Charity" rating—the highest possible—due to our financial transparency 
and stellar management.  Our fiscal oversight includes monthly finance committee meetings and bank statement 
reconciliation as well as an annual financial audit by an outside reviewer. Audited financial statements for multiple 
years are posted on our website at http://www.oasisnj.org.  Eight-six percent of the funds we raise go directly to 
our programs.  
 

http://www.oasisnj.org/
http://www.oasisnj.org/


 

Our funding is largely secured through private contributions, including donations from individuals, corporations, 
and foundations. Government grants make up no more than 3 percent of our total revenue. In 2020, our total 
projected revenue and expenses will be $3,068,000.  
 
We have a generous and engaged board of directors who contribute some 20 percent of revenue annually, and a 
large group of steady volunteers who plan and execute fundraising activities, bringing in many individual donors.  
 
Annual fundraising events are a key income source for us, and many Oasis board members play a key role in 
ensuring the success of these events.  
 
We have a solid fundraising department that continually seeks new forms of corporate and foundation funding for 
our programs. In recent years, we have seen significant growth in support from donor advised funds.  
 

 
Our Future 

 
Oasis board and staff meet monthly to analyze progress, re-evaluate goals, and carry out strategic planning to 
guarantee success.  In the early months of 2017, board and staff adopted a strategic plan that sets the 
organization’s direction over the next five years.  
 
Oasis will strive towards four priorities in our effort to improve the lives of women and children struggling with 
poverty in the greater Paterson area. These include a focus on two program areas: 
 

1. Accelerating youth success: To this end, we will invest in strengthening the academic components of our 
Youth Development programs. Our goal is to ensure that the children participating achieve, and maintain, 
grade level standards within the public-school classrooms. Helping children stay on track academically will 
help ensure their futures. 
 

2. Investing in economic mobility: Job training programs and access to employment are essential to our 
efforts to help women move out of poverty. Oasis will develop an enhanced “Oasis-to-Work Program,” 
with superior workforce preparedness, certificate programs, and vocational training, all linked to an 
employer outreach program—helping women transition into sustainable employment.  

 
In addition to this programmatic focus, over the next five years we have set goals to 1) strengthen our ability to 
precisely measure the impact of our work, through the use of technology, and 2) broaden our donor base to 
ensure a sustainable future. 
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