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This booklet is designed for the congregation of Beulah Missionary Church. It is an effort to 
keep everyone informed in the process of finding God’s next pastor the church. The questions 
are not in any order of importance.  Because this is a process that takes months, the answers to 
some questions may change. The Church Board welcomes your questions and input. 

 

 1. Who is on the committee to find our next pastor?  

The Church Board will serve as the selection committee. (Because of the specific 

circumstances, we are asking the congregation to set aside the letter of the by-lays and 

allow the board to act as the committee. – Article 5, Sect A, 1) 

 

 2. Where do we search for a new pastor? 

  The district office is the first place and then anywhere. 

 

 3. What is the job description for the next pastor? 

  The general job description of a pastor. (from Beulah By-laws Article 5, Section A, 5) 

The Pastor is responsible for leading the church body in functioning as a New Testament Church 
(I Peter 5:2-4).  The Pastor is responsible for providing spiritual instruction and strategic 
leadership to the members, staff and ministries of the church.  The Pastor serves as the 
administrative leader and supervisor of church staff.  The Pastor is not responsible for doing all 
the work, but for seeing that it is done and done properly (I Corinthians 14:40).  He is a non-voting 
member of all church boards. 

LEAD PASTOR JOB DESCRIPTION – BEULAH MISSIONARY CHURCH 

POSITION PURPOSE 

To provide pastoral leadership that assists in the development of the vision for the Beulah 
Missionary Church community and staff and always protect the unity of the church.  To provide 
leadership that ensures our church body is equipped to love God, love people and serve our 
world. 

ESSENTIAL FUNCTIONS 

The Lead Pastor shall: 

• Engage in personal prayer and study of scripture that leads not only to his own spiritual growth 
but also for our entire church community. 

• Provide visionary, strategic, and collaborative leadership for the life and ministries of the church; 
integrate our discipleship, worship, youth, and children ministries purposes; bring discernment 
and focus to priorities that support our vision. 

• Develop the congregation as a ministering community that cares for one another and a missional 
body that reaches those outside the church walls for Christ. 



 

• Oversee and assist in the preparation and execution of all weekend service elements to 
accomplish a high level of excellence for the Sunday worship experience. 

• Serve as primary teaching and visionary voice on Sunday morning and in special services 
according to his/her spiritual gifts and abilities.  Coordinate guests or other staff for non-speaking 
services. 

• Fulfill the sacerdotal duties of the pastoral office (i.e., weddings, funerals, ordinances) as 
appropriate, or ensure that other members of the pastoral staff do so. 

• To lead the search process and ultimately nominate qualified personnel to serve on our church 
staff to the church board for their approval. 

• Provide visionary assistance and support to LIFE Preschool. 

NECESSARY ATTITUDES, SKILLS & QUALIFICATIONS 

• The scriptural qualifications of the position as outlined in 1 Tim. 3:1-7; Titus 1:6-9 and by the 
Missionary Church. 

• Qualifications of an ordained elder or licensed Minister in the Missionary Church.  Must be taking 
steps toward ordination. 

• A proven track record as a pastoral leader in a multi-staff, team-oriented church setting.  

• The ability to cast a God-given kingdom vision and invite individuals and teams toward that vision. 

• The ability to effectively shepherd the staff and ministry teams to accomplish church goals. 

• Well-developed interpersonal skills. Ability to get along with diverse personalities. Tactful, mature, 
and flexible demeanor, a bridge builder. 

• Solid verbal and written communication skills in all areas of pastoral leadership. 

• A teachable attitude of a curious life-long learner. 

• A commitment to live in the community where the church has its spere of influence. 

OTHER 

• This job description will by necessity change as the church changes and grows. 

• This is not a job with a set number of hours per week.  There will be varying levels of seasonal 
intensity.  A Pastor’s work week is expected to consist of 4 weekdays and Sunday.  Usually more 
than 40 hours per week are required to execute the task well. 

ORGANIZATIONAL RESPONSIBILITIES 

  The Lead Pastor will: 

• Give final approval in developing staff job descriptions and oversee the fulfillment of all 
responsibilities assigned. 

• Communicate regularly with each member of the ministry staff regarding his/her effectiveness in 
meeting agreed-upon goals and conduct an annual evaluation of each member of the ministry 
team. 

• Ensure that church finances, policies/procedures, support staff, facilities, staff/board training, and 
other operations are positioned to carry out the vision.  

• Seek regular input from the staff church board, and other ministry team leaders. 

 4. How long will it take to find the right person? 

We don’t know. Pastors typically change churches in the spring. We will need to begin the 
process with the district office in the winter of 2022. 

 5. What can the congregation do to help in the process: 

  Be in sincere prayer. 

  



 

 6. Is our District Office involved in the search? 

  Yes, directly. 

 7. Is the present church staff involved in the search? 

  Yes, part of the interview process will include an interview with the staff. 

 8. How active is the search at this time, Fall 2021? 

10% of one ear is listening, 10% of one eye is looking, 100% of our hearts are praying for God’s 
leading.  

 9. Will the church get to vote before a new pastor is chosen? 

  Yes, church members will get to vote. 

 10. Would Pastor Norm consider staying on as a coach or advisor for the new pastor? 

  Yes, for a few months, if the new pastor desired it. 

 11. What age group are we seeking in the next pastor? 

  Possibly a younger person.  You tend to attract the age of the one who leads. 

 12. Will Greg Neumayer be asked to be our next pastor?  

The following is from Pastor Greg. 
After spending the better part of this year praying and listening for the Lord’s specific, clear 
voice for this question, I can confidently, without hesitation or doubt say that becoming 
Beulah’s next lead pastor is not His will for this season of life. I am very pleased and count it a 
privilege to serve Him at Beulah as an associate pastor and I believe many of my gifts or skills 
find clear fulfillment in that capacity. I look forward to being a part of Beulah’s future as He 
leads us all for His Name’s sake.  
Pastor Greg                                                                                                                                                                                                                  

 13. Beulah will grow in the very near future and will have several staff people.  Will the ability to 
lead interoffice relationships be a high priority? 

  Yes 

 14. How long is Pastor Norm going to stay with us as Interim Pastor? 

  Pastor Norm is committed to staying with us until we find God’s person as our next leader. 

 15. To whom should I direct my questions? 

  Greg Hartman, Chairman of the Church Board 
  574.536.0895 
  Gofast944@aol.com 


