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This booklet is designed for the congregation of Beulah Missionary Church. It is an effort to 
keep everyone informed in the process of finding God’s next pastor for the church. The 
questions are not in any order of importance. Because this is a process that takes months, the 
answers to some questions may change. The Church Board welcomes your questions and input. 

 

1. Who is on the committee to find our next pastor?  

The Church Board will serve as the selection committee. (Because of the specific circumstances, 

we are asking the congregation to set aside the letter of the by-laws and allow the board to act 

as the committee. —Article 5, Sect. A, 1) 

 

2. Where do we search for a new pastor?  

The district office is the first place and then anywhere. 

 

3. What is the job description for the next pastor?  

The general job description of a pastor. (from Beulah By-laws Article 5, Section A, 5) 

It shall be the Senior Pastor's duty to preach the Word of God, to exercise 
prayerful and diligent oversight of the Church, and to earnestly seek the 
salvation of the lost. The Senior Pastor shall be an example to the flock of 
God by keeping himself free from all worldly entanglements and above 
reproach in all matters of conduct and finance. The Senior Pastor shall be 
recognized as the spiritual leader of the local church and shall be 
responsible for the public services and the general promotion of all 
activities of the Church. 
The Senior Pastor shall be the chief administrator of the day-to-day 
activities of the church and all paid employees will report either directly or 
indirectly to him. 
It shall be his prerogative, with the advice of the Board of Deacons, to 
approve all special services. The Senior Pastor shall be a non-voting 
member of all boards of the Church. However, the Senior Pastor may 
appoint another person to represent him fully on any committee or board 
except the Church Board and the Board of Deacons. Other responsibilities 
include certain committee appointments, staff evaluations, reports, and 
record-keeping. 
The Senior Pastor shall ensure that annual performance reviews are 
conducted with all pastoral associates and paid staff. Said reviews shall 
take place each year in the month of the employee’s employment 
anniversary. The Senior Pastor may consult the Board of Deacons and the 
Personnel Committee in the performance review process. When 



completed, the review and recommendation will be presented to the 
Church Board. 
The Senior Pastor shall conduct annual dedication services for all officers of 
the Church and Sunday School and all Board and Committee members 
thereof. 
 

4. How long will it take to find the right person?  

We don’t know. Pastors typically change churches in the spring. We will need to begin the 

process with the district office by January or February. 

 

5. What can the congregation do to help in the process?  

Be in sincere prayer. 

 

6. Is our District Office involved in the search?  

Yes, directly. 

 

7. Is the present church staff involved in the search?  

Yes, part of the interview process will include an interview with the staff. 

 

8. How active is the search at this time, Dec. 6, 2020, noon?  

10% of one ear is listening, 10% of one eye is looking, 100% of our hearts are praying for God’s 

leading. 

 

9. Will the church get to vote before a new pastor is chosen?  

Yes, church members will get to vote. 

 

10. Would Pastor Norm consider staying on as a coach or advisor for the new pastor?  

Yes, for a few months, if the new pastor desired it. 

11. What age group are we seeking in the next pastor?  

Possibly a younger person. You tend to attract the age of the one who leads. 

 

12. Will Greg Neumayer be asked to be our next pastor? 

The Pastoral search committee will consider all names submitted. 



 

13. Beulah will grow in the very near future and will have several staff people. Will the ability to lead 

interoffice relationships be a high priority?  

Yes. 

 

14. How long is Pastor Norm going to stay with us as Interim Pastor?  

Pastor Norm will evaluate his commitment to Beulah in 18 months. 

 

15. To whom should I direct my questions?  

Greg Hartman, Chairman of the church board. 

 

 


