[image: A black lightning bolt symbol

Description automatically generated]Maintenance Lead

Church:		Real Life Church
Location:		Covington, WA
Role: 			Maintenance Lead – Full Time Hourly 32-40hr
Compensation:	Hourly $24-$27 p/hour based on experience,
Plus $100 monthly cell phone allowance, 401k Matching, 
PTO, Holidays & Sick Pay
Reports to:		Facilities Director
Website:	           reallifechurch.com
Submit Cover Letter and Resume to: brandon@reallifechurch.com 
At Real Life Church we are passionate about helping people connect to the realness of God. We are striving to grow into the type of individuals, team members, and organization that effectively serves our congregation and community.
Role Summary
The Maintenance Lead plays a vital role in stewarding the facilities and grounds of Real Life Church, helping create safe, welcoming, and excellent environments where people can encounter God. This role combines hands-on maintenance, systems oversight, and servant-hearted leadership of volunteers. It supports the mission of the church by ensuring that every space—from buildings to grounds—reflects the beauty, care, and hospitality of God’s Kingdom.
This position works closely with the Facilities Director to maintain a 30,000 sq. ft. campus on 11 acres, including buildings, grounds, parking lots, and equipment, while also helping lead and develop volunteer teams.
We’re looking for someone who:
· Has an active and growing relationship with Jesus and a heart for serving the Church
· Leads with humility and a desire to multiply others (Matthew 25:14–30)
· Is hands-on, resourceful, and enjoys building, fixing, and problem-solving
· Thrives in a collaborative, team-based ministry environment
· Takes initiative with a growth mindset toward systems, processes, and people
· Is comfortable learning and using new tools and technologies
· Values excellence, safety, and attention to detail
RESPONSIBILITIES:
Below is a list of basic priorities and expectations for the Facilities Director. This is not a comprehensive list as the needs and level of work shifts from week to week based on events and needs of the team and organization.
Facility Maintenance & Repairs
· Perform general maintenance including carpentry, painting, drywall repair, minor electrical, and fixture repairs
· Troubleshoot and resolve maintenance issues efficiently and proactively
· Ensure all facilities remain clean, functional, safe, and presentable
Work Order & Systems Management
· Monitor and manage maintenance requests through the Asana system
· Prioritize and complete work orders in a timely manner
· Communicate clearly with staff and leadership on project status
· Identify recurring issues and recommend long-term solutions
Building Systems & Preventative Maintenance
· Assist in maintaining HVAC, plumbing, electrical, and other systems
· Replace HVAC filters and monitor system performance
· Perform basic plumbing repairs and ensure proper function of water systems
· Support preventative maintenance schedules to reduce downtime
· Coordinate with contractors for specialized repairs and servicing
Grounds, Equipment & Campus Care
· Help maintain outdoor spaces including fields, parking lots, and community areas
· Ensure equipment, tools, and appliances are functional and well-maintained
· Organize and maintain tool inventory and shop areas
· Uphold a high standard of cleanliness and excellence across the campus
Safety, Security & Compliance
· Maintain a strong awareness of campus safety for all who use the facilities
· Assist in monitoring fire, safety, and security systems
· Help ensure compliance with safety regulations and building codes
Volunteer Leadership & Development
· Recruit, train, and support volunteer maintenance team members
· Assign tasks based on skills and project needs
· Foster a positive, mission-driven, and encouraging team culture
· Help create opportunities for community volunteers to serve and connect
· Support church-wide service initiatives and outreach opportunities
Events & Ministry Support
· Assist in preparing and resetting spaces for services, events, and ministry activities
· Collaborate with ministry leaders to meet event and facility needs
· Serve the Learning Center and partner organizations with flexibility and care
Skills & Competencies
· Basic knowledge of building systems (HVAC, plumbing, electrical) or willingness to learn
· Strong problem-solving and troubleshooting ability
· Effective communication and interpersonal skills
· Organizational and time-management skills with ability to prioritize tasks
· Comfort with digital tools and maintenance tracking systems
· Financial awareness related to supplies, repairs, and budget considerations

QUALIFICATIONS 
· Work experience in maintenance, construction, or related field preferred
· Work schedule flexibility, with occasional evenings or weekends needed based on events
· Ability to perform physical labor and lift 50+ lbs
· Strong attention to detail and commitment to excellence
· Reliable, proactive, and self-motivated
· Servant-hearted leadership mindset

Mission Alignment
This role is more than maintenance—it is ministry. By stewarding the church’s facilities with excellence and leading others to serve, the Maintenance Lead helps create environments where people feel welcomed, cared for, and open to experiencing the realness of God.
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