
 

BETTER TOGETHER 
 
Church Experience is one church with many experiences!  We want to maximize the 

strength of unique local ministry (“many experiences”) while also experiencing the 
benefits and greater impact of being part of a larger church (“one church”).  CE has a 
Senior Pastor, but each campus has their own Lead Pastor (preacher/local leader), 

Leadership Team, groups, local outreach, worship team, and more.  Each campus also 
benefits from our collective resources, support, and experience to go further and faster 

than when alone!   
 
We’re not a network or denomination, as we have greater benefits by fully and legally 

being “one church.”  We’re also not a collection of satellite campuses that only stream 
videos from a broadcast church.  We are “one church with many experiences” and 
we have a unique and beautiful model for ministry that offers support, training, and 

community, while also providing high levels of creativity at each campus.  Together, we 
get to make a collective impact in a much larger way than any one of us would alone.  

We each contribute our strengths to our local campus, but also for the benefit of the 
whole church. 
 

POTENTIAL BENEFITS OF LAUNCHING WITH OR MERGING INTO CE 

• Church Experience Name & logo (high quality ‘brand’ attractive to community) 

• Kid Experience, Student Experience, Life Groups, etc… name and logo 

• Website (will add page for each CE campus to include pic/bio of that Lead 
Pastor, etc…) 

• High quality CE App 

• Online giving platform 

• Database (we have a group within our database for each campus) 

• Church Experience has 501c3 and other helpful/necessary legal documents 

• Payroll and retirement contributions (6% for pastors) is all centrally managed 

• Finance Manager and Bookkeeper (and annual CPA review) 

• Banking accounts and related financial management centrally managed 

• Contribution entry and tracking 

• Giving statements provided including annual tax-deductible giving statement in 
January 

• Our online service for when people are sick/miss a service on Sunday 

• Insurance for the church 

• Kid Experience curriculum, guidelines, systems, and background check process 
for those who serve 

• Creative elements/videos provided periodically 



• Song bank with 50-100 songs (chord charts, lyrics, software, etc...) 

• 30% ish of the preaching is delivered on video to give you a break & provide 
great connection to being part of a larger movement 

• We do the same teaching series throughout all campuses so you get the 
graphics, bumper videos, etc... 

• Teaching notes from other Lead Pastors to help collaborate with if you would like 
(or teach your own message inside the series) 

• Church bylaws, Board of Directors, Advisory Board, and CE Senior Pastor in 
place for leadership/governance/support 

• Church Experience lawyer available for support reference as needed 

• Baptism, Kid Experience, and Serve Our Cities t-shirts designed 

• Vendor List maintained for ease of ordering for CE supplies that are similar at 
each campus (same high quality signage/flags, lanyards, offering buckets, etc…) 

• Graphic designers available 

• VIP (first-time guest) booklets and gifts (CE apparel for guests) 

• Periodic mailings for internal advertising 

• Periodic invite cards provided for upcoming series 

• High quality weekly email sent to all of CE to increase engagement 

• Combined powerful focus on mission beyond local 

• The Weekly handout in the service created, printed, perforated, and shipped to 
site 

• Weekly update video provided for post-message portion of the service while 
offering is being taken 

• High quality social media management (shared CE “page” and individual 
campus “groups”) 

• Entire church gets access to reduced cost Christian counseling (with free 
scholarships available) 

• Supplies like Kid 
Experience guest 

gifts, CE pens, 
offering envelopes, 

etc… 

• CE guest speakers 
and consultants 
freely available to 
come in (and 

opportunities for 
experienced Lead 

Pastors to do the 
same at other 
campuses) 

• Opportunities to 
mutually 

encourage/help 
other Lead Pastors 

• Ministry Grid training systems (text, videos) to train all greeters, ushers, Life 
Group leaders, etc... 



• Effective strategies and systems continually being improved across campuses 
with input from Lead Pastors on what is working/helpful 

• At least one annual meeting at Clearwater Beach for Lead Pastors and spouses 

• Regular Zoom call with all CE Lead Pastors 

• Training, coaching, and encouragement/support of Lead Pastor (part of a team, 
yet high flexibility locally to preach, lead local outreach, envision groups, build 
local Leadership Team, etc…) 

• All CE employees and campuses available to help encourage, collaborate, and 
help in any way possible as we try to lift/grow/develop all campuses 

simultaneously (rejoice with those who rejoice and mourn with those who 
mourn) = we’re truly “better together!” 

  

Most importantly, we want to make a really big impact for God’s Kingdom and believe 
we could do that more effectively together!  Overall, each of us focus on doing our part 

to build up all of Church Experience, not just the campus we lead!  We are truly “one 
church with many experiences!” 
 

ONE CHURCH, MANY EXPERIENCES 
 
Many people love to shop local, but also love the advantages, quality, and savings of a 

larger organization.  We’re trying to land as close to the middle of those two options as 
we can.  However, if we had to slightly fall off center, we would be “one church” first 
before “many experiences” because we believe the unity, collaboration, and efficiency 

of “one church” allows us to help the most amount of people experience a full life in 
Jesus Christ (our collective mission)!   Also, we don’t position “one church” against 

“many experiences.”  We are one unified church that has many different experiences!  
Both are critical in defining Church Experience. 
 

So, the list of unique aspects of a campus below (not an exhaustive list) represents 
the things that are not done the same at every campus (assume everything else is done 
exactly the same, but please ask if you have any specific questions).  This means many 

of our systems, culture, software, resources, etc… are all identical in order to gain 
immense advantages for us all together! 

 

• 70% unique/local live preaching.  
At minimum, every week has some 
live communication element.  
Although there are some weeks 

where the message would be all 
video (except possibly a brief 

introduction and a live closing 
prayer), the large majority of weeks 
are all/almost all live local 

preaching.  An example of the use 
of collective teaching on video 
would be a 15 minute teaching 

video to launch all campuses into a 



new series and the local Lead Pastors finishing that message and the majority of 
the messages in the remaining weeks of that series. 

• Worship planning.  Each 
Lead Pastor has the ability 

to select worship songs 
(within the growing CE 

song bank), plan the order 
of service within set 
boundaries, decide how 

often communion 
(between monthly and 
quarterly), select creative 

elements, and more!  
Although some worship 

elements are the same 
across all campuses (each 
service typically closes 

with a brief update video/informational video while offering is received and then 
a closing song), there are weekly opportunities to creatively craft a unique 

experience.  For example, we all start with 3-5 worship songs, welcome, and 
prayer.  The order you schedule those things and how the service flow runs is 
largely up to you.  We have some required minimums like welcoming guests 

each week and making sure you request people to fill out their Response Card.  
We have more direction, resources, and ideas we will provide to assist you in 
planning a great service every week!  You can lean more simple or move toward 

elite production, but either way we want to give our best efforts to make an 
excellent service that is well planned out, modern in style, and effective at 

helping more people experience a full life in Jesus Christ! 
 

• Groups.  Almost every single decision for types of groups/Bible studies, 
when/how often they meet, what they study within obvious boundaries, etc… 
are all locally unique decisions.  Although we may at times choose to do the 

same assimilation or growth step(s)/classes, most additional ideas for teaching 
and assimilating could be turned into an additional group idea as long as there 

is a chance for groups of people to engage in relationship and discussion.  We 
label all groups “Life Groups” with the overall goal of helping people to 
experience life together in Christ! 

 

• Local outreach and compassion ministry.  Serving the community and 
outreach events are unique to each campus.  Although we don’t typically do 
large church social events (we focus on getting people into groups), most event 
ideas could be turned into an outreach event.  Many outreach events can be 

promoted under our banner of “Serve Our Cities” and associated t-shirts can be 
made available to those who show up to serve. 



• Leadership Team.  Each Lead Pastor decides how large their Leadership Team 
is (between 3-12 others), how often they meet, and how they operate/lead 
together.  Although each campus needs to refer to their team as their campus 
“Leadership Team” (for clear communication across all of CE) any expectations 

from CE for these teams are all beneficial (for example, character expectations or 
occasionally providing a book or resource for each Lead Pastor to give to their 

teams for the purpose of 
unified learning on a topic 
across all campuses, CE 

ministry training). 
 

• Employees & Finances.  
Each Lead Pastor has a 
“green light” to suggest who 

will join their team as a paid 
CE employee.  However, CE 

has “red light” responsibility 
(veto authority) which is 
primarily expressed through 

someone not passing the 
interview process 

(background check, personality testing, etc…).   Also, each Lead Pastor is able to 
allocate the funding for compensation at that campus.  Although a Lead Pastor 
does not set their own salary and benefits, they have the ability to make a 

recommendation on what their compensation level should be set at personally.  
For example, some Lead Pastors may work well with more non-paid leaders on 
their team so they can personally earn more as needed for their family while 

other Lead Pastors may have a spouse with income and decide to allocate more 
to employees for a larger team.   

 

Lead Pastors are given the ability to budget up to 45% of campus income solely 
for employee compensation and benefits (including the Lead Pastor salary and 

retirement contributions).  Campus income is based on actual income at each 
campus (we estimate around $1,500 per adult per year for an established 
campus).  For example, a campus with 125 adults might have a campus 

employee budget (45%) of up to $84,375, not including all CE employees from 
Mission Support (team and resources that help all campuses) and other CE 

campus employees that are available to help as well.  Up to 10% of campus 
income is budgeted for campus ministry expenses (not including an exceptional 
amount of resources that are provided by Mission Support).  Another 20-30% is 

estimated for the campus building (lease or mortgage, utilities, building or truck 
insurance, etc…) and the remaining resources fund things like Mission Support, 

margin, and national/international missions.  Each campus in need of a 
building or building addition also has a designated fund/savings account for 
their future CE-owned and operated building. 

 
 



MULTIPLE PATHWAYS 
 

There are multiple pathways to leading a Church Experience campus.  The two 

primary paths include merging an existing church into CE or launching a brand-new 
CE campus from the ground up.  We have successful experience in both these 

pathways and will coach a Lead Pastor through either direction. 

 
PATHWAY TO MERGER 

 

After sufficient discussion and planning, a unique memorandum of understanding 
and/or articles of merger would be created (along with an employment contract for the 
Lead Pastor).  Both churches would need to officially decide and sign these documents 

based on what their bylaws dictate (typically a vote would be required by a church 
board or membership group in some cases).  This step comes together fairly quickly.  
Typical legal fees would be paid for by CE. 

 
The legal contracts would 

be binding and permanent 
(a merging church is 
agreeing to a permanent 

relationship and signing 
legal documents to affirm 
this decision).  The Lead 

Pastor of a merging 
church would be given a 

mutli-year employment 
contract with a 
guaranteed minimum 

salary (with retirement 
contribution, no health 

insurance at this time) 
and a transparent modest 

signing bonus (typically disclosed to the merging church board) for the additional 

leadership efforts required in the merger process.  The merging pastor will also be 
asked to sign and notarize a vision integrity agreement (similar to a non-compete, 
agreeing that if the merging pastor leaves CE, they will not raise money from CE 

people or start/work at a church in close proximity within 5 years). 
 

Practically, the merging church would carry on with ministry now as a part of Church 
Experience (with the name/logo/website/app/etc…), but now with a much greater 
support system to assist in building up the ministry and helping the leaders.  

Depending on the assets and liabilities of a merging church, the church merging into 
CE will either dissolve (only from a legal perspective) or merge into CE with Church 

Experience as the “surviving” organization (legal term).  Upon merger completion, all 
short-term debt or other liabilities will likely be paid off in full and any mortgage will 
be refinanced under CE.  Significant building renovations/improvements are often one 

of the first/largest changes noticed after merger. 



 
The merger is considered official after the memorandum of understanding and/or 

articles of merger (along with the employment contract) have been signed by 
representatives of both churches and any necessary paperwork filed with the 

appropriate government agency. 
 

 

PATHWAY TO LAUNCHING (PLANTING) 
 

Church Experience Campus Advantage vs. Traditional Church Planting 
 

• Can start nearly immediately, nearly anywhere 

• Massive long-term support system and resources ready to go today 

• Huge short-term and long-term time/resource savings with ‘one church’ vision 
(logo, website, app, software, printed materials, signage, ministry insurance, 

training/coaching, curriculum, shared technology, advertising, etc…) 

• Experts already on board to help us thrive (graphic designer, finance manager, 
bookkeeper, fundraiser, lawyer, worship & tech, kids ministry, etc…) 

• Shared teaching model (you teach 70+% live, shared video elements for other 
30%) provides huge help with series graphics/videos, teaching notes you’re 
welcome to utilize, more rest/time with quality teaching (includes potential 

summer study break), and other Lead Pastors to collaborate with on the same 
series. 

• Coaching available from CE Senior Pastor who parachute drop planted with 
hundreds attending within one year and hundreds of thousands of dollars 
raised through fundraising. 

 
Process (Simple 

Overview) 
 
1. Prayerfully chose 

campus location. 
 
2. CE provides 

fundraising coaching, 
template, help, and 

resources for 
fundraising.   
 

3. Agreements are 
signed and CE adds 

Lead Pastor to payroll. 
 
4. Lead Pastor 

recruits initial Launch 
Team (we very intentionally do not pull people from other churches unless they are 
relocating geographically/moving with you or they are family).  Some ways to build the 



Launch Team include inviting family and neighbors, posting on social media (including 
ads), connecting with local people in person/coffee shops/sports games/schools, local 

organizations/groups, printed/online/locally posted advertising, connecting on local 
social media forums/groups/pages, etc… 

 
5. CE secures and pays for local rental location based on that local Lead Pastor’s 
vision, recommendation, and budget (budget based on fundraising success and adult 

Launch Team size).  Ideal minimum goal for campus employees at launch is a full-time 
Lead Pastor, part-time worship leader, and part time Kid Experience leader.   
 

6. Regular Launch Team Gatherings are initiated. 
 

7. Sound/tech/Kid Experience equipment and signage are purchased as the Launch 
Team grows and eventual Preview Services are scheduled.   
 

8. Large advertising plan is executed for Launch Day.  We almost always launch with 
two services on Sunday morning at 9:30am & 11:00am.  However, there are exceptions 

from time to time (yet these exceptions are rare). 
 
9. CE begins fund for long-term facility purchase. 

 
Integrity Commitments: We ask a Lead Pastor who is launching a new campus to 
commit to a minimum of 4-5 years for the sake of the people and long-term growth of 

the campus.  The Lead Pastor will also be asked to sign and notarize a vision integrity 
agreement (similar to a non-compete, agreeing that if the Lead Pastor leaves CE, they 

will not raise money from CE people or start/work at a church in close proximity 
within 5 years).  If a Lead Pastor decides to plant a totally independent church in the 
future, they are committing on the front end to fully and honorably leave the CE 

campus/people they helped launch and move to another region (instead of splitting 
the church/campus by planting anywhere within driving distance). 

 

 
 

LEAD PASTOR OPPORTUNITIES 
 

We believe every Lead Pastor is uniquely created by God with gifts and abilities they 
can use to build their Church Experience campus while making a bigger impact 
throughout all of CE!   

 
We strive to heavily support/train Lead Pastors and empower/release them to lead 

larger within CE. 
 
CREATE 

• Write their own messages 70+% of the time (with those messages typically being 
inside a CE series; they also have the flexibility to utilize teaching notes on the 

same topic by other CE Lead Pastors or fully create their own message from 
scratch).  Team collaboration helps Lead Pastors during busy personal seasons 
and iron sharpens iron. 



• Have nearly complete flexibility to create any groups, meetings, and local 
outreach they can imagine (within the broad and very flexible vision for Life 
Groups or Outreach & Causes/Serve Our Cities). 

• Although CE has the ability to veto a new hire suggestion (rare), each Lead 
Pastor has the opportunity to create and structure their own Leadership Team, 
employees, and those who serve at that campus as they each go through the 

excellent CE training process. 
 

 
BUILD 

• Our model significantly frees up time and resources so each Lead Pastor can be 
more available to build that campus in a way that reflects their strengths and 
vision. 

• Each Lead Pastor is encouraged to envision groups, outreach, and other ideas 
that will build their people and their campus (which will impact and influence all 

other CE campuses). 

• As each Lead Pastor builds the campus they lead, the whole of CE is built up.  
Growth is continually occurring, which is communicated to and felt by each 
campus (‘a rising tide’ raises the opportunities and resources of ‘all the ships’).  

Mission Support is continually strengthen to better resource and assist 
campuses while also regularly adding additional campuses. 
 

 
EARN 

• An initial employment agreement (merging pastors) locks in compensation at no 
less than their current compensation throughout future employment.  
Retirement benefits are also included in initial compensation agreement. 

• Opportunity to earn significant raises, bonuses, and other potential benefits 
exist as the campus grows and/or responsibilities grow (which could include 

helping with Mission Support and/or helping launch additional CE campuses).   

• Almost unlimited time away/generous paid vacation and work from home 
freedom exist.  Also, during one month each summer, there is a highly creative 
combined “Road Trip” teaching 

series at each campus which 
allows each Lead Pastor to take 
a summer study break and/or 

extended multi-week vacation 
(vacations may be taken at 

other times as well). 
 
 

GROW 

• Our goal is to provide 
opportunities for Lead Pastors 
to continually grow personally 
and professionally.  We provide 

ongoing training and mutually uplifting/sharpening relationships with other CE 
Lead Pastors. 



ENJOY 

• We work hard to create an environment where Lead Pastors enjoy serving the 
Lord and being a part of building His Church! 

• A healthy personal, spiritual, relational (especially at home), physical, and 
financial life for Lead Pastors is regularly emphasized and valued collectively. 

• Local church politics (church votes, local board meetings, controversial local 
church business meetings, etc…) are largely absent in our model compared to 
some traditional models of ministry. 

 
 

Our vision is for Lead Pastors who join CE to feel like they were promoted into much 
higher levels of ministry and impact (not demoted into a lesser ministry role in any 
way).  Future expanded ministry opportunities within CE may also be available with 

guest speaking at other CE campuses, Mission Support opportunities, or transferring 
to/starting another CE campus without having to ‘leave’ current campus relationally 
or organizationally.  As Church Experience continues to grow, potential opportunities 

continue to grow as well. 
 

 
 
 

 
 

Frequently Asked Questions 
 

If you have an additional question, please ask! 
 
Q: What local church factors would be evaluated by Church Experience in a potential 

merger? 
 
A: Through prayer, conversation, research, and discernment, Church Experience will 

evaluate the potential of a church to successfully merge into CE by evaluating the 
strength of their Lead Pastor (their character/spiritual life, their ability to lead, and 

ability to preach), the church’s financial situation, alignment of theology/ministry 
philosophy, and overall health of the church. 
 

 
Q: What Lead Pastor factors would be evaluated by Church Experience in a potential 

new campus launch (plant)? 
 
A: Through prayer, conversation, research, and discernment, Church Experience will 

evaluate the potential of a Lead Pastor to successfully launch with CE by evaluating 
the strength of their character/spiritual life, their ability to lead, and ability to preach, 
experience and/or potential in starting/sticking with hard things, potential to raise 

funds through their network and connections, ability to be a catalytic leader needed to 
launch something large, alignment of theology/ministry philosophy, and overall health 



of the leader and their family.  Some college level education typically required (does not 
need to be completed and may be started while with CE). 

 
 

 
Q: Would I need to sell out 
my own vision to join CE? 

 
A: Just the opposite!  We 
want to help unlock and 

maximize the God-given 
vision of every Lead Pastor 

and campus!  Although we 
all need to share a common 
Mission, Vision, and 

Passions (values/culture), we 
believe they are broad 

enough and the 
opportunities big enough 

that you can unleash (and more significantly build) the vision God has for you inside 

the collective vision God has provided for all of us! 
 
 

Q: Are there minimum requirements for how much tech and signage I need in order to 
launch?  How much input does CE Mission Support give in the area of visual design 

and building ambiance? 
 
A: Yes, some minimum requirements exist such as a large auditorium center screen 

(minimum 9-12 feet wide screen with high lumens projector), two side screens 
(minimum 65’’-70’’ televisions or projectors/screens), and a large center screen in Kid 
Experience elementary.  The visual look of the church building(s) is one area where CE 

Mission Support provides specific direction and help in designing and maintaining the 
visual look of the campus (to increase the overall quality/impact of the campus and 

CE as a whole). 
 
 

Q: Is Church Experience a non-denominational church? 
 

A: Yes!  We like to consider ourselves inter-denominational because we have leaders 
from many different backgrounds.  Although we are technically an autonomous non-
denominational church, we do see the benefit and strength of being connected to a 

larger group of believers.  Our founding pastor is ordained in The Wesleyan Church 
(www.wesleyan.org), a medium-sized, Bible-teaching, Christian denomination of which 
we are a recognized “affiliate network” church in Florida.  We are also a part of ARC 

(Association of Related Churches).  When we formed our CE Bylaws, we adopted the 
Articles of Religion (Statement of Beliefs) from The Wesleyan Church which are listed 

in detail with Biblical references at the end of this F.A.Q. 

http://www.wesleyan.org/


 
Q: Does Church Experience have 

church membership? 
 

A: We do not have church 
membership, but view those who 
are involved in serving (leaders) 

as similar to what a traditional 
church model would call 
“members.”  We do not have all-

church votes or elections. 
 

 
 
Q: Are there any other 

expectations for CE Lead 
Pastors? 

 
A: Yes, there are high expectations for all CE leaders and employees as we are part of 
“one church” with shared privileges and responsibilities.  Expectations are high 

because all of our choices impact each other.  However, our goal is not to restrict 
ministry, but instead to free up Lead Pastors to enjoy running hard toward the calling 
God has given them to preach, lead, and love people to Jesus!  We view expectations 

similar to the difference between living in a nice subdivision with some minimum 
standards for how homes/properties are maintained vs. neighborhoods where people 

can do whatever they want, however they want.  The difference is a nice subdivision 
where everyone enjoys living and values are higher vs. a neighborhood where one 
person has a trailer parked in the front yard, another person spray paints their fence 

bright green, and someone else builds an ugly shed next to their house.  Expectations 
allow us all to enjoy being part of a church we feel good about regardless of the 
campus.  We want your friends or family that live in another state to visit a CE 

campus you may have never visited personally, yet you don’t hesitate on 
recommending it because you know it will be healthy, spiritually impacting, and of 

high quality. 
 
 

Q: What if the CE campus I start/lead doesn’t grow to our expectations or to support 
my personal financial income need? 

 
A: We'll continue coaching you, helping you, brainstorming together how we can break 
that next barrier to growth, and praying with you.  Bi-vocational/co-vocational 

ministry by a Lead Pastor is not preferred in most cases after launch (but a great 
strategy during the fundraising season), but is a preferred option instead of closing a 
campus (last resort).  Increased external fundraising is another way to bridge the 

financial gap for a struggling campus.  Some people may always pastor a smaller 
campus, but a Lead Pastor’s success individually is not based solely on the attendance 

of the campus they lead.  We are part of a much bigger church together and some 
people may find their greatest ministry impact and fulfillment from a combination of 



their Lead Pastor role along with some other team role (innovating ideas that help all of 
us/managing parts of the whole CE ministry through Mission Support).  We are “one 

church” and each Lead Pastor shares in the impact of the whole regardless of their 
local situation.  Our goal is that Lead Pastors pray just as hard about what God is 

doing through CE collectively as they pray about the local campus they lead.  We 
rejoice together as all of CE is thriving and impacting people for Christ even if the 
campus we lead is having a difficult season.  We encourage, pray for, and help each 

other! 
 
 

Q: How is the Church Experience governance set-up? 
 

A: We have a Board of Directors 
(5 ordained pastors) that serve 
as overseers for all of CE 

(highest governing authority, 
under Christ).  We have an 

Advisory Board that maximizes 
the budgets and buildings for CE 
(may be viewed as the senior 

level deacons).  We also have 
pastors and Leadership Teams 
at each campus (may be viewed 

as elders, the ones 
preaching/teaching and praying 

with people).  The local Lead 
Pastor is the leader/preacher at 
the campus they lead and the 

Church Experience Senior Pastor supports/oversees all CE Lead Pastors. 
 
 

 
Q: What is your view on homosexuality and gender issues? 

 
A: We love and welcome everyone who walks through our doors.  People can belong 
before they believe.  These are complex issues we treat carefully, but we clearly teach 

that the act of homosexuality is a sin according to the teachings of the Bible (as is any 
other sexual intimacy outside of marriage between one man and one woman).  We also 

teach the Bible’s stance that ‘God created’ people ‘male and female’ and our gender at 
birth is a God-given gift not meant for people to attempt to alter.  We teach on this 
topic with great love, grace, and care, but we don’t avoid teaching the Bible’s clear 

stance on sexuality and gender.  Everyone is welcome to attend, but not everyone is 
welcome to lead.  For example, someone practicing or promoting homosexuality (or 
other forms of sexual immorality) is not welcome to lead a Bible study, sing on stage, 

etc... 
 

 
 



Q: What is your view on women in ministry? 
 

A: We have a lengthy PDF that outlines our theology on this topic for those interested 
in learning more on how we understand the role of women in ministry (please ask and 

we can send this to you).  However, the short answer is that women are allowed in any 
CE leadership position (including Lead Pastor or other pastoral roles, which we 
consider ‘elders’ without typically using that word).  Although Brandon is the Senior 

Pastor, Brandon and Jennifer practically lead CE together and oversee all CE 
employees. 
 

 
Q: What is your view on speaking in tongues? 

 
A: We teach that some people believe ‘tongues’ refers to known languages such as 

what was experienced at Pentecost 

and/or a prayer language, while 
other people believe ‘tongues’ is 

primarily an unknown language.  
We don’t promote or teach people to 
try to speak in an unknown 

language and we don’t practice that 
in our services.  However, we don’t 
discredit or discourage people who 

have had that experience, either. 
 

 
 
Q: What is your position on 

alcohol? 
 

A: The Bible is clear that getting drunk is a sin.  The line of having one too many 

drinks is easily crossed, so we avoid the temptation of walking close to the line.  
Alcohol is a top killer, marriage splitter, and causes many people to stumble (crimes, 

violence, abuse).  We do not shy away from encouraging people to minimize alcohol’s 
role in their life! 
 

We prefer and promote abstinence and drinking should be handled carefully by a 
believer if they do drink.  Casual drinking is not a sin and we are not awkward or 

judgmental around people who do drink.  We ask leaders to carefully consider if it 
would be better for them to abstain and we ask a higher standard of Lead Pastors 
(below).   

 
As leaders on every level, we collectively submit to our CE guideline of no alcohol at CE 
meetings, groups, events, and services.  There could easily be someone in the group 

that does/could struggle with alcohol (so we avoid temptation) and we don’t envision a 
culture that promotes alcohol (doesn’t seem wise/helpful).  People are attracted to a 

group that can have fun without alcohol and it sets a positive example for the next 
generation who often are pulled back in their young adult years by alcohol. 



If anyone in our leadership community drinks alcohol, we encourage them to make 
that a private matter and not promote alcohol on social media or within teaching/by 

modeling in any way. 
 

We prefer our CE pastors completely abstain from alcohol, but if an occasional drink 
like a glass of wine on an anniversary occurs, it should remain a private/discrete 
matter for that pastor (and we ask that they not drink publicly or privately with other 

CE people/leaders). 
 
 

Q: What translation of the Bible do you use and am I able to use other translations 
when I preach? 

 
A: Each campus uses the NIV translation.  Lead Pastors may reference other 
translations regularly, but the Bible they preach from and the primary verses on the 

screen should be the NIV.  This allows consistency for CE people when the NIV is used 
on periodic teaching videos, Kid Experience curriculum, and other provided resources. 

 
 
Q: What is the expected dress code for Lead Pastors and those on stage in CE 

services? 
 
A: We want every person walking through our doors to feel comfortable and we 

encourage a relaxed, genuine, and modern atmosphere.  We have a casual dress code 
that is highly preferred (with room for business casual).  We prefer nice jeans instead 

of dress pants.  On stage, sport coats are only allowed with jeans.  We don’t allow ties, 
suits, or formal dresses on stage in weekly services except in rare pre-approved 
scenarios (no problem for weddings/funerals/special events). 

 
 
Q: What is the CE mission, vision, and passions (culture/values)? 

 
A: See below… 

 
 

MISSION: Helping more people experience a full life in Jesus Christ! 
 

 

VISION: We are one church with many experiences.   

We are modern in style while remaining Biblically solid. 
We are a united church family passionately raising up the next generation.   
 

PASSIONS:  
 

FIRST LOVE 
We chase Jesus with spiritual intensity and before every other pursuit 
 

EVERY. ONE. MATTERS. 
We love and care because every person matters to God and every person matters to us 



 

DREAM BIG, TAKE RISKS, EXPECT JESUS TO SHOW UP 
We pray aggressively, embrace bold faith, and ask the Holy Spirit to guide us toward dynamic results 
 

NO TRANSLATION REQUIRED 
We communicate God’s unchanging truth in a fresh and modern way so our ever-changing world can “get it”  
 

EVERYTHING SPEAKS  
We are committed to focused excellence, creativity, and inspiring environments 
 

ENJOY EVERY MOMENT 
We are a joy-filled, contagious community, saturated with warmth and laughter 
 

CHARACTER DEFINES CULTURE 
We speak up to preserve a healthy, 
positive, genuine, and God-honoring 
culture 
 

HUNGRY FOR MORE LIFE 
CHANGE 
We are laser focused on transformation 
as we strive to see more people 
experience a full life in Jesus Christ 
 

STRENGTHENING THE CORE 
FOR IMMEASURABLY MORE 
We relentlessly invest in making 
committed disciples and intentionally 
build better leaders 
 

WHATEVER IT TAKES 
We get to serve, sacrifice, and give 
ourselves away for Jesus and His mission 

 

 
 

 
Q: What is your statement of beliefs? 
 

A: Although we are an autonomous non-denominational church, we see the benefit 
and strength of being 
connected to a larger 

group of believers.  Our 
founding pastor is 

ordained in The Wesleyan 
Church 
(www.wesleyan.org), a 

medium-sized, Bible-
teaching, Christian 
denomination.  When we 

formed our Bylaws, we 
adopted the Articles of 

Religion (Statement of 
Beliefs) from The Wesleyan 
Church.  See below… 

 

http://www.wesleyan.org/


Articles of Religion (of The Wesleyan Church, 2016) 
 

1. Faith in the Holy Trinity  

We believe in the one living and true God, both holy and loving, eternal, unlimited in power, wisdom, and 
goodness, the Creator and Preserver of all things. Within this unity there are three persons of one essential 
nature, power and eternity—the Father, the Son, and the Holy Spirit. Gen. 1:1; 17:1; Ex. 3:13–15; 33:20; 
Deut. 6:4; Ps. 90:2; Isa. 40:28–29; Matt. 3:16–17; 28:19; John 1:1–2; 4:24; 16:13; 17:3; Acts 5:3–4; 17:24–
25; 1 Cor. 8:4, 6; Eph. 2:18; Phil. 2:6; Col. 1:16–17; 1 Tim. 1:17; Heb. 1:8; 1 John 5:20.  
 
2. The Father 

We believe the Father is the Source of all that exists, whether of matter or spirit. With the Son and the Holy 
Spirit, He made man, male and female, in His image. By intention He relates to people as Father, thereby 
forever declaring His goodwill toward them. In love, He both seeks and receives penitent sinners. Ps. 68:5; 
Isa. 64:8; Matt. 7:11; John 3:17; Rom. 8:15; 1 Peter 1:17.  
 
3. The Son of God 

We believe in Jesus Christ, the only begotten 
Son of God. He was conceived by the Holy 
Spirit and born of the Virgin Mary, truly God 
and truly man. He died on the cross and was 
buried, to be a sacrifice both for original sin 
and for all human transgressions, and to 
reconcile us to God. Christ rose bodily from 
the dead, and ascended into heaven, and 
there intercedes for us at the Father’s right 
hand until He returns to judge all humanity at 
the last day. Ps. 16:8–10; Matt. 1:21, 23; 
11:27; 16:28; 27:62–66; 28:5–9, 16–17; Mark 
10:45; 15; 16:6–7; Luke 1:27, 31, 35; 24:4–8, 
23; John 1:1, 14, 18; 3:16–17; 20:26–29; 21; 
Acts 1:2–3; 2:24–31; 4:12; 10:40; Rom. 5:10, 

18; 8:34; 14:9; 1 Cor. 15:3–8, 14; 2 Cor. 5:18–
19; Gal. 1:4; 2:20; 4:4–5; Eph. 5:2; 1 Tim. 1:15; Heb 2:17; 7:27; 9:14, 28; 10:12; 13:20; 1 Peter 2:24; 1 
John 2:2; 4:14.  
 
4. The Holy Spirit 

We believe in the Holy Spirit who proceeds from the Father and the Son, and is of the same essential 
nature, majesty, and glory, as the Father and the Son, truly and eternally God. He is the Administrator of 
grace to all, and is particularly the effective Agent in conviction for sin, in regeneration, in sanctification, 
and in glorification. He is ever present, assuring, preserving, guiding, and enabling the believer. Job 33:4; 
Matt. 28:19; John 4:24; 14:16–17; 15:26; 16:13–15; Acts 5:3–4; Rom. 8:9; 2 Cor. 3:17; Gal. 4:6.  
 
5. The Sufficiency and Full Authority of the Holy Scriptures for Salvation 

We believe that the books of the Old and New Testaments constitute the Holy Scriptures. They are the 
inspired and infallibly written Word of God, fully inerrant in their original manuscripts and superior to all 
human authority, and have been transmitted to the present without corruption of any essential doctrine. 

We believe that they contain all things necessary to salvation; so that whatever is not read therein, nor 
may be proved thereby, is not to be required of any man or woman that it should be believed as an article 
of faith, or be thought requisite or necessary to salvation. Both in the Old and New Testaments life is 
offered ultimately through Christ, who is the only Mediator between God and humanity. The New 
Testament teaches Christians how to fulfill the moral principles of the Old Testament, calling for loving 
obedience to God made possible by the indwelling presence of His Holy Spirit. The canonical books of the 
Old Testament are: Genesis, Exodus, Leviticus, Numbers, Deuteronomy, Joshua, Judges, Ruth, 1 Samuel, 
2 Samuel, 1 Kings, 2 Kings, 1 Chronicles, 2 Chronicles, Ezra, Nehemiah, Esther, Job, Psalms, Proverbs, 
Ecclesiastes, The Song of Solomon, Isaiah, Jeremiah, Lamentations, Ezekiel, Daniel, Hosea, Joel, Amos, 
Obadiah, Jonah, Micah, Nahum, Habakkuk, Zephaniah, Haggai, Zechariah and Malachi. The canonical 
books of the New Testament are: Matthew, Mark, Luke, John, Acts, Romans, 1 Corinthians, 2 Corinthians, 
Galatians, Ephesians, Philippians, Colossians, 1Thessalonians, 2Thessalonians, 1Timothy, 



2Timothy,Titus, Philemon, Hebrews, James, 1 Peter, 2 Peter, 1 John, 2 John, 3 John, Jude and Revelation. 
Ps. 19:7; Matt. 5:17–19; 22:37–40; Luke 24:27, 44; John 1:45; 5:46; 17:17; Acts 17:2, 11; Rom. 1:2; 15:4, 
8; 16:26; 2 Cor. 1:20; Gal. 1:8; Eph. 2:15–16; 1 Tim. 2:5; 2 Tim. 3:15–17; Heb. 4:12; 10:1; 11:39; James 
1:21; 1 Peter 1:23; 2 Peter 1:19–21; 1 John 2:3–7; Rev. 22:18–19.  
 
6. God’s Purpose for Humanity 

We believe that the two great 
commandments which require us to 
love the Lord our God with all the 
heart, and our neighbors as 
ourselves, summarize the divine 
law as it is revealed in the 
Scriptures.  They are the perfect 
measure and norm of human duty, 
both for the ordering and directing 
of families and nations, and all 

other social bodies, and for 
individual acts, by which we are 
required to acknowledge God as 
our only Supreme Ruler, and all 
persons as created by Him, equal 
in all natural rights. Therefore all 
persons should so order all their 
individual, social, and political acts 
as to give to God entire and 
absolute obedience, and to assure to all the enjoyment of every natural right, as well as to promote the 
fulfillment of each in the possession and exercise of such rights. Lev. 19:18, 34; Deut. 1:16–17; Job 31:13–
14; Jer. 21:12; 22:3; Micah 6:8; Matt. 5:44–48; 7:12; Mark 12:28–31; Luke 6:27–29, 35; John 13:34–35; 
Acts 10:34–35; 17:26; Rom. 12:9; 13:1, 7–8, 10; Gal. 5:14; 6:10; Titus 3:1; James 2:8; 1 Peter 2:17; 1 John 
2:5; 4:12–13; 2 John 6.  
 

 
7. Marriage and the Family 

We believe that every person is created in the image of God, that human sexuality reflects that image in 
terms of intimate love, communication, fellowship, subordination of the self to the larger whole, and 
fulfillment. God’s Word makes use of the marriage relationship as the supreme metaphor for His 
relationship with His covenant people and for revealing the truth that this relationship is of one God with 
one people. Therefore God’s plan for human sexuality is that it is to be expressed only in a monogamous 
lifelong relationship between one man and one woman within the framework of marriage.  This is the only 
relationship which is divinely designed for the birth and rearing of children and is a covenant union made 
in the sight of God, taking priority over every other human relationship. We adhere to the teachings of 
Scripture regarding gender identity, sexual conduct, and the sacredness of marriage, and believe that 
sexual relationships outside of marriage and sexual relationships between persons of the same sex are 
immoral and sinful.  Gen. 1:27–28; 2:18, 20, 23–24; Isa. 54:4–8; 62:5b; Jer. 3:14; Ezek. 16; Hosea 2; Mal. 
2:14; Matt. 19:4–6; Mark 10:9; John 2:1–2, 11; 1 Cor. 9:5; Eph. 5:23–32; 1 Tim. 5:14; Heb. 13:4; Rev. 
19:7–8.  
 
8. Personal Choice 

We believe that humanity’s creation in the image of God included ability to choose between right and 
wrong. Thus individuals were made morally responsible for their choices. But since the fall of Adam, 
people are unable in their own strength to do the right. This is due to original sin, which is not simply the 
following of Adam’s example, but rather the corruption of the nature of each mortal, and is reproduced 
naturally in Adam’s descendants. Because of it, humans are very far gone from original righteousness, 
and by nature are continually inclined to evil.  They cannot of themselves even call upon God or exercise 
faith for salvation. But through Jesus Christ the prevenient grace of God makes possible what humans in 
self effort cannot do. It is bestowed freely upon all, enabling all who will to turn and be saved. Gen. 6:5; 
8:21; Deut. 30:19; Josh. 24:15; 1 Kings 20:40; Ps. 51:5; Isa. 64:6;Jer. 17:9; Mark 7:21–23; Luke 



16:15;John 7:17; Rom. 3:10–12; 5:12–21; 1 Cor. 15:22; Eph. 2:1–3; 1 Tim. 2:5; Titus 3:5; Heb. 11:6; Rev. 
22:17.  

 
9. Sin: Original, Willful, and 

Involuntary 

We believe that through the 
disobedience of Adam and Eve sin 
entered the world and all creation 
suffered its consequences. The 
effects of sin include disruption of 
the relationship between God and 
humanity, deterioration of the 
natural order of creation, and 
exploitation of persons by evil or 
misguided social systems. The 
whole of creation groans for 

redemption. Each person is born 
with a proclivity toward sin, 
manifested in an inordinate 
orientation toward self and 
independence from God, leading to 
deliberate acts of unrighteousness. 

The residual effects of Adam and Eve’s disobedience include a marred human nature from which arise 
involuntary shortcomings, faults, infirmities, and imperfect judgments, which should not be accounted the 
same as willful sin. However, as manifestations of the fallen nature of humanity, these shortcomings of 
God’s holiness still necessitate the merits of the atonement, the sanctifying work of the Holy Spirit, and 
the self-control of the believer. Willful sin results when a morally accountable person chooses to violate a 
known law of God, using freedom of choice to please self rather than obey God. The consequences of 
willful sin include a loss of fellowship with God, a self-absorption with one’s own interests rather than 
love and concern for others, a bondage to things which distort the divine image, a persistent inability to 
live righteously, and ultimately everlasting misery and separation from God. The atoning work of Christ is 

the only remedy for sin, whether original, willful or involuntary. Gen. 3; 6:5; Ps. 1; 32:1–5; 51; Is. 6:5; Jer. 
17:9–10; Matt. 16:24–27; 22:36–40; Mk. 7:20–23; John 16:8–9; Rom. 1:18–25; 3:23; 5:12–14; 6:15–23; 
7:1–8:9; 8:18–24; 14:23; I Cor. 3:1–4; Gal. 5:16–25; Eph. 2:1–22; Col. 1:21–22; 3:5–11; I Jn. 1:7–2:4; 3:7–
10.  
 
10. The Atonement 

We believe that Christ’s offering of himself, once and for all, through His sufferings and meritorious death 
on the cross, provides the perfect redemption and atonement for the sins of the whole world, both original 
and actual. There is no other ground of salvation from sin but that alone. This atonement is sufficient for 
every individual of Adam’s race. It is unconditionally effective in the salvation of those mentally 
incompetent from birth, of those converted persons who have become mentally incompetent, and of 
children under the age of accountability. But it is effective for the salvation of those who reach the age of 
accountability only when they repent and exercise faith in Christ. Isa. 52:13—53:12; Luke 24:46–47; John 
3:16; Acts 3:18; 4:12; Rom. 3:20, 24–26; 5:8–11, 13, 18–20; 7:7; 8:34; 1 Cor. 6:11; 15:22; Gal. 2:16; 3:2–
3; Eph. 1:7; 2:13, 16; 1 Tim. 2:5–6; Heb. 7:23–27; 9:11–15, 24–28; 10:14; 1 John 2:2; 4:10.  
 
11. Repentance and Faith 

We believe that for men and women to appropriate what God’s prevenient grace has made possible, they 
must voluntarily respond in repentance and faith. The ability comes from God, but the act is the 
individual’s. Repentance is prompted by the convicting ministry of the Holy Spirit. It involves a willful 
change of mind that renounces sin and longs for righteousness, a godly sorrow for and a confession of 
past sins, proper restitution for wrongdoings, and a resolution to reform the life. Repentance is the 
precondition for saving faith, and without it saving faith is impossible. Faith, in turn, is the only condition 
of salvation. It begins in the agreement of the mind and the consent of the will to the truth of the gospel, 
but issues in a complete reliance by the whole person in the saving ability of Jesus Christ and a complete 
trusting of oneself to Him as Savior and Lord. Saving faith is expressed in a public acknowledgment of His 
Lordship and an identification with His Church. Mark 1:15; Luke 5:32; 13:3; 24:47; John 3:16; 17:20; 



20:31; Acts 5:31; 10:43; 11:18; 16:31; 20:21; 26:20; Rom. 1:16; 2:4; 10:8–10, 17; Gal. 3:26; Eph. 2:8; 4:4–
6; Phil. 3:9; 2 Thess. 2:13; 2 Tim. 2:25; Heb. 11:6; 12:2; 1 Peter 1:9; 2 Peter 3:9.  
 
12. Justification, Regeneration and Adoption 

We believe that when one repents of personal sin and believes on the Lord Jesus Christ, that at the same 
moment that person is justified, regenerated, adopted into the family of God, and assured of personal 
salvation through the witness of the Holy Spirit. We believe that justification is the judicial act of God 
whereby a person is accounted righteous, granted full pardon of all sin, delivered from guilt, completely 
released from the penalty of sins committed, by the merit of our Lord and Savior Jesus Christ, by faith 
alone, not on the basis of works. We believe that regeneration, or the new birth, is that work of the Holy 
Spirit whereby, when one truly repents and believes, one’s moral nature is given a distinctively spiritual 
life with the capacity for love and obedience. This new life is received by faith in Jesus Christ, it enables 
the pardoned sinner to serve God with the will and affections of the heart, and by it the regenerate are 
delivered from the power of sin which reigns over all the unregenerate. We believe that adoption is the act 
of God by which the justified and regenerated believer becomes a partaker of all the rights, privileges, and 

responsibilities of a child of God. Justification: Hab. 

2:4; Acts 13:38–39; 15:11; 16:31; Rom. 1:17; 3:28; 
4:2–5; 5:1–2; Gal. 3:6–14; Eph. 2:8–9; Phil 3:9; Heb. 
10:38. Regeneration: John 1:12–13; 3:3, 5–8; 2 Cor. 
5:17; Gal. 3:26; Eph. 2:5, 10, 19; 4:24; Col. 3:10; Titus 
3:5; James 1:18; 1 Peter 1:3–4; 2 Peter 1:4; 1 John 
3:1. Adoption: Rom. 8:15; Gal. 4:5, 7; Eph. 1:5. 
Witness of the Spirit: Rom. 8:16–17; Gal. 4:6; 1 John 
2:3; 3:14, 18–19.  
 
13. Good Works 

We believe that although good works cannot save us 
from our sins or from God’s judgment, they are the 
fruit of faith and follow after regeneration. Therefore 

they are pleasing and acceptable to God in Christ, and by them a living faith may be as evidently known 
as a tree is discerned by its fruit. Matt. 5:16; 7:16–20; John 15:8; Rom 3:20; 4:2, 4, 6; Gal. 2:16; 5:6; Eph. 

2:10; Phil. 1:11; Col. 1:10; 1 Thess. 1:3; Titus 2:14; 3:5; James 2:18, 22; 1 Peter 2:9, 12.  
 
14. Sin After Regeneration 

We believe that after we have experienced regeneration, it is possible to fall into sin, for in this life there is 
no such height or strength of holiness from which it is impossible to fall. But by the grace of God one who 
has fallen into sin may by true repentance and faith find forgiveness and restoration. Mal. 3:7; Matt. 
18:21–22; John 15:4–6; 1 Tim. 4:1, 16; Heb. 10:35–39; 1 John 1:9; 2:1, 24–25.  
 
15. Sanctification: Initial, Progressive, Entire 

We believe that sanctification is that work of the Holy Spirit by which the child of God is separated from 
sin unto God and is enabled to love God with all the heart and to walk in all His holy commandments 
blameless. Sanctification is initiated at the moment of justification and regeneration. From that moment 
there is a gradual or progressive sanctification as the believer walks with God and daily grows in grace 
and in a more perfect obedience to God. This prepares for the crisis of entire sanctification which is 
wrought instantaneously when believers present themselves as living sacrifices, holy and acceptable to 
God, through faith in Jesus Christ, being effected by the baptism with the Holy Spirit who cleanses the 
heart from all inbred sin. The crisis of entire sanctification perfects the believer in love and empowers that 
person for effective service. It is followed by lifelong growth in grace and the knowledge of our Lord and 
Savior, Jesus Christ. The life of holiness continues through faith in the sanctifying blood of Christ and 
evidences itself by loving obedience to God’s revealed will. Gen. 17:1; Deut. 30:6; Ps. 130:8; Isa. 6:1–6; 
Ezek. 36:25–29; Matt. 5:8, 48; Luke 1:74–75; 3:16–17; 24:49; John 17:1–26; Acts 1:4–5, 8; 2:1–4; 15:8–9; 
26:18; Rom. 8:3–4; 1 Cor. 1:2; 6:11; 2 Cor. 7:1; Eph. 4:13, 24; 5:25–27; 1 Thess. 3:10, 12–13; 4:3, 7–8; 
5:23–24; 2 Thess. 2:13; Titus 2:11–14; Heb. 10:14; 12:14; 13:12; James 3:17–18; 4:8; 1 Peter 1:2; 2 Peter 
1:4; 1 John 1:7, 9; 3:8–9; 4:17–18; Jude 24.  
 



16. The Gifts of the Spirit 

We believe that the Gift of the 
Spirit is the Holy Spirit himself, 
and He is to be desired more 
than the gifts of the Spirit 
which He in His wise counsel 
bestows upon individual 
members of the Church to 
enable them properly to fulfill 
their function as members of 
the body of Christ. The gifts of 
the Spirit, although not always 
identifiable with natural 
abilities, function through them 
for the edification of the whole 
Church. These gifts are to be 

exercised in love under the 
administration of the Lord of 
the Church, not through 
human volition. The relative 
value of the gifts of the Spirit is 
to be tested by their usefulness in the Church and not by the ecstasy produced in the ones receiving them. 
Luke 11:13; 24:49; Acts 1:4; 2:38–39; 8:19–20; 10:45; 11:17; Rom. 12:4–8; 1 Cor. 12:1–14:40; Eph. 4:7–8, 
11–16; Heb. 2:4; 13:20–21; 1 Peter 4:8–11.  
 
17. The Church 

We believe that the Christian Church is the entire body of believers in Jesus Christ, who is the founder 
and only Head of the Church. The Church includes both those believers who have gone to be with the Lord 
and those who remain on the earth, having renounced the world, the flesh, and the devil, and having 
dedicated themselves to the work which Christ committed unto His church until He comes. The Church on 
earth is to preach the pure Word of God, properly administer the sacraments according to Christ’s 

instructions, and live in obedience to all that Christ commands. A local church is a body of believers 
formally organized on gospel principles, meeting regularly for the purposes of evangelism, nurture, 
fellowship, and worship. The Wesleyan Church is a denomination consisting of those members within 
district conferences and local churches who, as members of the body of Christ, hold the faith set forth in 
these Articles of Religion and acknowledge the ecclesiastical authority of its governing bodies. Matt. 16:18; 
18:17; Acts 2:41–47; 9:31; 11:22; 12:5; 14:23; 15:22; 20:28; 1 Cor. 1:2; 12:28; 16:1; 2 Cor. 1:1; Gal. 1:2; 
Eph. 1:22–23; 2:19–22; 3:9–10, 21; 5:22–33; Col. 1:18, 24; 1 Thess. 1:1; 2 Thess. 1:1; 1 Tim. 3:15; Heb. 
12:23; James 5:14.  
 
 
 
18. The Sacraments: Baptism and the Lord’s Supper 

We believe that water baptism and the Lord’s Supper are the sacraments of the church commanded by 
Christ and ordained as a means of grace when received through faith. They are tokens of our profession of 
Christian faith and signs of God’s gracious ministry toward us. By them, He works within us to quicken, 
strengthen, and confirm our faith. We believe that water baptism is a sacrament of the church, 
commanded by our Lord and administered to believers. It is a symbol of the new covenant of grace and 
signifies acceptance of the benefits of the atonement of Jesus Christ. By means of this sacrament, 
believers declare their faith in Jesus Christ as Savior. Matt. 3:13–17; 28:19; Mark 1:9–11; John 3:5, 22, 
26; 4:1–2; Acts 2:38–39, 41; 8:12–17, 36–38; 9:18; 16:15, 33; 18:8; 19:5; 22:16; Rom 2:28–29; 4:11; 6:3–
4; 1 Cor. 12:13; Gal. 3:27–29; Col. 2:11–12; Titus 3:5. We believe that the Lord’s Supper is a sacrament of 
our redemption by Christ’s death and of our hope in His victorious return, as well as a sign of the love that 
Christians have for each other. To such as receive it humbly, with a proper spirit and by faith, the Lord’s 
Supper is made a means through which God communicates grace to the heart. Matt. 26:26–28; Mark 
14:22–24; Luke 22:19–20; John 6:48–58; 1 Cor. 5:7–8; 10:3–4, 16–17; 11:23–29.  
 
 



19. The Second Coming of Christ 

We believe that the certainty of the personal and imminent return of Christ inspires holy living and zeal for 
the evangelization of the world. At His return He will fulfill all prophecies made concerning His final and 
complete triumph over evil. Job 19:25–27; Isa. 11:1–12; Zech. 14:1–11; Matt. 24:1–51; 25; 26:64; Mark 
13:1–37; Luke 17:22–37; 21:5–36; John 14:1–3; Acts 1:6–11; 1 Cor. 1:7–8; 1 Thess. 1:10; 2:19; 3:13; 

4:13–18; 5:1–11, 23; 2 Thess. 1:6–10; 
2:1–12; Titus 2:11–14; Heb. 9:27–28; 
James 5:7–8; 2 Peter 3:1–14; 1 John 3:2–
3; Rev. 1:7; 19:11–16; 22:6–7, 12, 20.  
 
20. The Resurrection of the Dead 

We believe in the bodily resurrection from 
the dead of all people— of the just unto 
the resurrection of life, and of the unjust 
unto the resurrection of damnation. The 
resurrection of Christ is the guarantee of 

the resurrection which will occur at 
Christ’s Second Coming. The raised body 
will be a spiritual body, but the person 
will be whole and identifiable. Job 19:25–
27; Dan. 12:2; Matt. 22:30–32; 28:1–20; 
Mark 16:1–8; Luke 14:14; 24:1–53; John 
5:28–29; 11:21–27; 20:1— 21:25; Acts 

1:3; Rom. 8:11; 1 Cor. 6:14; 15:1–58; 2 Cor. 4:14; 5:1–11; 1 Thess. 4:13–17; Rev. 20:4–6, 11–13.  
 
21. The Judgment of All Persons 

We believe that the Scriptures reveal God as the Judge of all and the acts of His judgment are based on 
His omniscience and eternal justice. His administration of judgment will culminate in the final meeting of 
all persons before His throne of great majesty and power, where records will be examined and final 
rewards and punishments will be administered. Eccl. 12:14; Matt. 10:15; 25:31–46; Luke 11:31–32; Acts 
10:42; 17:31; Rom. 2:16; 14:10–12; 2 Cor. 5:10; 2 Tim. 4:1; Heb. 9:27; 2 Peter 3:7; Rev. 20:11–13.  

 
22. Destiny 

We believe that the Scriptures clearly teach that there is a conscious personal existence after death. The 
final destiny of each person is determined by 
God’s grace and that person’s response, 
evidenced inevitably by a moral character 
which results from that individual’s personal 
and volitional choices and not from any 
arbitrary decree of God. Heaven with its 
eternal glory and the blessedness of Christ’s 
presence is the final abode of those who 
choose the salvation which God provides 
through Jesus Christ, but hell with its 
everlasting misery and separation from God is 
the final abode of those who neglect this great 
salvation. Dan. 12:2; Matt. 25:34–46; Mark 
9:43–48; Luke 13:3; John 8:21–23; 14:2–3; 2 
Cor. 5:6, 8, 10; Heb. 2:1–3; 9:27–28; 10:26–
31; Rev. 20:14–15; 21:1—22:5, 14–15. 
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