
Children and Youth Ministry Associate  
Langley United Methodist Church 

301 Anthes Ave./ PO Box 374 
Langley, WA 98260 

langleyumc.org/ 360-221-4233 

The Children and Youth Ministry Associate (CYMA) will work in a leadership role with 
the pastor, families, and Sunday School teachers to develop and carry out the Children 
and Youth Ministry (CYM) for Langley United Methodist Church.  

The goals of this ministry are to instruct and support young people in the development 
of an evolving and sustaining faith based on the values of love, inclusion, and compas-
sionate action. In so doing, it draws on Bible study, prayer, fellowship, worship, and ser-
vice.

Responsibilities: In pursuing these goals, the CYMA will oversee and work with chil-
dren and youth in the weekly Sunday School, Children’s Church, Vacation Bible School, 
and other special youth oriented programs.  The CYMA will also coordinate events for 
families of children and youth in order to further engage them in the life of the church 
and include them in shaping the nature of the CYM. 

1.  In consultation with the pastor and Sunday School teachers, choose a Christian 
Education curriculum.  Develop opportunities for young people to play active 
roles in worship and service activities. Develop and organize special activities 
and programs for children and youth, as well as special programs for young fam-
ilies. Work collaboratively with other denominations in planning and coordinat-
ing joint activities, e.g., Vacation Bible School. 

2. Recruit, train, supervise, motivate and manage the schedules of teachers, nursery 
staff, and volunteers needed to carry out CYM programs.  Assist in classroom 
teaching on a rotating basis.  

3. Evaluate the effectiveness of the CYM programs in an ongoing manner. Reach 
out to parents, young people, and Sunday School teachers to include them in dis-
cussions of what program elements need to be included, strengthened or 
dropped.

4. Actively recruit young people and families through church supported activities 
and outreach activities in the community (e.g. trunk or treat).

5. Communicate CYM activities through the church’s monthly newsletter, bul-
letins, master calendar and worship service announcements.  Directly communi-

http://langleyumc.org/


cate activities to the pastor and keep families informed through supplementary 
mailings or emails.

6. Participate in the development of a budget for CYM, manage expenditures, and 
stay within the budget.

Qualifications: The CYMA contributes to the faith development of young people 
through leadership, education, outreach, and also by example.  This role requires that the 
CYMA observe the highest level of ethical conduct, is grounded in the Christian faith, 
understands the foundations of Christianity, and shares the theology, vision, philosophy 
of ministry and commitments of LUMC (including its Safe Sanctuary policy). It also re-
quires that the CYMA feels an affinity for faith-based work, enjoys working with young 
people, and understands their developmental capacities and interests. 

1. Strong interpersonal skills including an ability to take a friendly, enthusiastic, and 
flexible approach to working with young people, families, and staff involved in the 
CYM. 

2. Experience in working with children and/or youth.  Basic knowledge of child and 
adolescent development. 

3. Strong written and verbal communication skills and computer/technology skills. 

4. Strong leadership skills, including the ability to reach out to young people and 
their families, to bring new ideas to the table, and to plan, schedule, organize, 
evaluate, and teach program activities that are of interest to these groups. 

5. Ability to recruit, train, schedule, and encourage volunteers and to delegate and 
follow-up on assigned tasks.  

6. A commitment to encouraging multigenerational fellowship.  

Accountability: The CYMA will report to and consult with the pastor regarding day to 
day operations and to the Committee on Staff Parish Relations with concerns and for an 
annual review of goals, activities, and potential adjustment for the following year. 

Hours: Ten hours per week, including Sunday mornings (before and during Sunday 
School and worship. 

Salary:  8,265.00 per year 

Background Check: Must pass a background check prior to the final job offer.

To Apply: Refer to website for application instructions


