
Leadership Conclusions and Recommendations from Questionnaire and Inquiries 

1. We, at Wesley, have been blessed for many years. We are approaching some hard decisions. The 
temptation will exist for us to pull back from making decisions only making them harder. Maintaining a 
spirit of gratitude will help us all move forward.  

2. Being entirely of “one mind” may not happen. We must commit now to love one another regardless of 
the outcome.  

3. Based on the results of the questionnaire we asked District Superintendent (DS) Kris to make formal 
inquiries with Zion regarding a vital merger. The DS met with Zion’s Leadership Team and then also 
held a congregational informational meeting to gauge interest. At Zion’s congregational meeting a poll 
of those in person and joining online was conducted. Of the 17 people that returned the poll, only 4 
were in favor of exploring a vital merger. Thus at Zion, there is not sufficient support to explore a vital 
merger. The persons in attendance were quick to say that anyone who would like to come and 
participate at Zion would be welcome.   

4. We have the benefit of the Dakotas Annual Conference to help us with perspective and next steps.  
5. Based on the commitments, capacity and energy shown through the data collected and the inquiry 

with Zion, the most prudent decision for Wesley is to choose the Legacy Option.  
a. With the Legacy Option, every dollar will be used to plant a new church in Grand Forks.  
b. The names of those who would like to be contacted when the new church start begins will be 

collected.  
c. The timeline for the new church start will depend largely on the Dakotas Annual Conference 

finding the right planting leader and developing the plan.  
6. We have a responsibility to the next generation. Ultimately, this is not our church but the church of 

Jesus Christ who is for us and for the next generation. It is our job to steward these resources for that 
cause.  
 

The Church Charge Conference to vote on the Legacy Option will be held on 

Sunday, March 27, immediately following worship.  

__________________________________________________________________ 

Legacy Option 
a. Goal: For Wesley to provide the legacy gift, through formally closing, to start a new church in Grand 

Forks that is reaching new people for Jesus in the future. 

b. Requirements 

i. Work with DS to determine closing timeline including charge conference meetings and final 

service/celebrations.  

ii. The remaining assets: any funds (including sale of the building), and reserves etc. are forwarded 

as a legacy gift. The legacy gift would be used by the Dakotas Annual Conference to plant a new 

church in Grand Forks. For perspective: it will take a minimum of 1.5 million to start a new 

church. 

iii. If the building doesn’t sell before the final service, the Dakotas Conference Board of Trustees 

becomes responsible for liquidating the assets.  

c. Next Steps/what to expect (not exhaustive) 

i. Work with DS to determine the timeline. 

ii. Hold the Church Conference. 

iii. Celebrate the 150+ years of ministry 



February 2022 Wesley Congregational Meeting Summary and Data  

On February 2, 2022, District Superintendent Kris Mutzenberger and Ben Ingebretson, Director of New Church 

Development, met with 42 in person, 6 ZOOM and 21 Facebook live members/friends of Wesley United 

Methodist Church in Grand Forks. Devotions focused on Jeremiah 18:1-6 and invited all gathered to ask the 

question, “How is God reshaping and reforming the future of Wesley UMC?” Following a time of reflective 

prayer, DS Kris presented 4 options for GF Wesley’s future and then she and Ben answered questions about 

those options. Following the question-and-answer period, meeting participants were asked to fill out a 

questionnaire that contained 2 components: ranking the 4 options and checking commitments participants 

were willing to make to the options. A total of 42 surveys were collected before the deadline of February 6, 

2022; 1 included no ranking and 13 made no commitments.  

Questionnaire Data Observations 

This chart shows the total number of people who ranked a specific option as #1. 

If everyone got their 1st choice and 

didn’t participate in any other option…  

6 people is not a compelling number of 

people to move forward with a relaunch  

13 people would not be enough human 

capital to compel Zion to endure the 

challenge of a vital merger.   

10 people would not be sustainable with 

even a 1/4 pastor.    

25 of 41 want to go worship elsewhere 

(merger or legacy) 

16 of 41 want to maintain the existing 

community (relaunch or relocate)  

 

 

Knowing that people may participate 

in another option… What if you added 

1st and 2nd choices together? 

18 people is still not enough people to 

move forward with a relaunch.    

19 people would still likely not be enough 

human capital to compel Zion to endure 

the challenge of a vital merger.   

Is 24 people in a community the size of 

Grand Forks enough to make a move 

possible or sustainable or practical?   
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(Legacy worship bar on the graph above is those that committed to attend the final celebration service) 

Other Data Observations: 

• Less than 50% of respondents were willing to commit to worship whether that was a relaunch or a 

merger.  

• Only 50% of respondents (21) would commit to worship even in a relocation-staying as Wesley in a 

new place. 

• More people were willing to help lead the legacy option than chose to rank it #1. 

• Less than 10 people indicated a willingness to be part of a lead team in either a relaunch, merger or 

relocation. This does not show enough energy and capacity to make these sorts of significant changes. 

• Vital Merger was explored with Zion by District Superintendent Kris following the questionnaire at 
Wesley. Upon exploring the vital merger option with Zion’s leadership and congregation, it was 
determined to not be a viable option. 
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