
Lead Pastor - First Baptist Church of Waverly, Illinois 

The Candidate: 
First Baptist Church (FBC) is a “smaller” church blessed with the individual, spiritual, and financial 
resources of many mid-sized churches in the nation.  As a vibrant and healthy church, FBC continues to 
be an influence for good in our community as well as the region around us.  We are seeking a Pastor 
who has strong organizational and leadership skills; a pastor who loves to preach and can clearly 
articulate God’s Word and the relevance of God’s Word to our lives; and a pastor who has a shepherd’s 
heart for the people he leads.   
 
Although historically associated with the American Baptist Denomination, the church now operates 
financially and organizationally as an independent Baptist Church.   
 
The “preferred” qualifications for the candidate may include:  

• A degree from at least a Bible college, and ideally a degree from a theological seminary or 
divinity school that has a demonstrated conservative commitment to the Word of God  

• Our new pastor will have five (5) years minimum experience in leading a small to medium-sized 
church   

• He should be a “proven” communicator of God’s Word which is demonstrated through a history 
of delivering Biblical, expositional, and impactful messages that are understandable to those 
“new” to the faith, and relevant and insightful to those who are more “mature” in their Christian 
walk  

• Strong interpersonal skills with a heart for people both on the inside of our church as well as for 
the people in the community around our church 

• He should be committed to continued personal growth as a pastor and leader 
• He should be willing to make at least a 5-year commitment to serve as the pastor of our church   

 
The Position: 
 
The Pastor provides inspiration, leadership, and vision as our church continues to grow in Christ. On 
Sunday mornings the Pastor’s primary role will be to welcome all in attendance, to lead the 
congregation and visitors with Bible-based messages that proclaim the Gospel of Jesus Christ, as well as 
to provoke thought and the challenge for those in attendance to be more like Jesus.  The Pastor will also 
take advantage of opportunities to lead/teach in Sunday school classes as well as through Bible studies 
and small groups that may also take place during any given week.   
 
The Pastor should be able to lead in the spiritual health, continued ministry development, and direction 
of our church with the advisory oversight of those who make up our Diaconate Board. The Pastor will 
provide for the development and leading of vision that will require working with the key committees 
and individuals of our church.  Our new pastor should be a “motivator” of sorts, who will continually 
encourage our people to grow spiritually, to seek out and engage in ministry serving opportunities, and 
to work towards fulfilling Christ’s command to the church to “go and make disciples.”  
 
 



The Responsibilities:  
 
Oversee the Worship Ministry:  

• Deliver biblical, expositional, and impactful messages that are understandable to those new to 
faith, as well as those who are mature in their Christian walk. 

• Plan and conduct the worship services and partner with our music Worship team, Children and 
Youth director, and others who are a part of our Sunday services. 

• Lead in the observance of communion and baptism.  
 
Strategic Leadership and Planning: 

• Act as the lead person in planning, organizing, directing, coordinating, and evaluating FBC’s 
ministries, mission, vision, and values.  

o Develop activities and opportunities for the church that advance its mission, vision, and 
values.  

o Partner with Children and Youth Director and the lay leaders of our church to ensure 
that staffing, facilities, and programs are effectively aligned to best meet the strategic 
goals of our church. 

o Provide leadership and vision to the Diaconate Committee in the spiritual development 
and health of the church as well as the shepherding of its members. 

o Work with various church committees as they perform their assigned responsibilities. 
o Working with our Trustees to oversee the development of the church’s budget, track 

the financial health of the church, and serve as chief administrator of paid staff. 
 
Model Biblical Priorities:  

• Ensure that the pastor’s own personal devotional life, time in prayer, and time with his family 
are prioritized among his daily activities and regular church responsibilities. 

• Demonstrate a growing, thriving relationship with God by the regular practice of the different 
spiritual disciplines.  

• Demonstrate a healthy understanding of life and faith. 
• Set appropriate boundaries to protect his character and integrity.  
• Value and practice life-long learning. 
• Clearly demonstrates the character qualities God’s Word outlines for a pastor in 1 Timothy 3:1-7 

and Titus 1:5-9. 
 
Oversee the Spiritual Health and Growth of the Congregation:  

• Work with the Children and Youth Director and the various leadership committees to develop 
and implement systems for the pastoral care and spiritual growth of the congregation including 
both the children and the youth. 

• Lead the church in an effective program of witnessing, caring, and mentoring for persons in the 
church and in the community. 

• Organize, lead, and direct the Outreach and Evangelism activities, opportunities, and challenges 
with the goal of taking Jesus into the community. 

• “Counsel” and advise individuals, couples, and families through a variety of life crises.   


