
 

 

Director of Musical Worship 
Job Description 

 

All Saints Anglican Church 

Long Beach, CA 
 

 

Part Time:  $400 Per Service, Approximately $30,000 a Year 

Schedule: All Rehearsals when scheduled 

 Main Sunday Worship Service (Sundays at 10 am) * 

 Special services & Evensongs (about 23 services annually) 

 Meetings for purpose of planning and communication 

 

 

Our Understanding of Worship: 
 

We are a liturgical church. We have embarked on a journey of blended musical worship, combining 

“high church” traditional pipe organ and seasonal or special day choir with tasteful and participatory 

contemporary Christian music (CCM) using vocals, keyboard, guitar, bass, cajon, etc. Services are 

structured around The Holy Eucharist, which includes the Ministry of the Word and the Ministry of 

Holy Communion. Our 7:30am service is spoken, without music. Our 10am service combines 

traditional Mass settings, hymns and CCM worship music to achieve a balance of majesty and 

accessibility.  

 

Worship is first and foremost about God, not us.  Entertainment is not in our frame of reference.  God 

dwells in the praises of his people, and through the Holy Spirit transforms us into his image, and 

empowers us for his mission purposes.  We worship the King as citizens of the Kingdom. Therefore, 

with the exception of the Director of Musical Worship and occasional fill-in organists, or rare special 

occasions, all vocalists and instrumentalists are unpaid volunteers from within the congregation. 

 

“We love him, because he first loved us” (1 John 4:19).  Worship is about a whole life response to the 

all-consuming love of God.  We respond to our benevolent King and loving Creator by offering all of 

ourselves as a living sacrifice for the glory and fame of God (Rom. 12:1-2).  As God’s image-bearers, 

we are made to reflect God to the world, and then to reflect all of creation’s praise back to God.  We 

worship as community through the liturgy as it provides the structure where we praise, listen, and 

respond to him.  Our songs and music as we gather together, then, are acts of worship that spring from 

the overflow of a life that is already given to worship. 

 

 

Qualifications: 
 

Faith 

 

Because this is a position of worship leadership in the church, the qualified candidate must 

understand him/herself as first and foremost a disciple who worships God in spirit and in truth 

(John 4.23).  To that end, such a candidate will: 

 

1. Be a baptized follower of Jesus Christ, a person of prayer, open to the Holy Spirit 



 

 

2. Be able to articulate with clarity the basic Gospel message 

3. Be able to share with others the saving work of Jesus Christ in his/her own life 

4. Live a lifestyle consistent with orthodox biblical standards and teaching 

5. Agree with our Vision, Mission, Creeds, Doctrinal Statement, and biblical understanding of the 

Gospel of the Kingdom 

6. Be involved in the life of the parish community 

7. Be confirmed in an apostolic succession tradition, or work toward that end 

 

Education 

 
The qualified candidate will have a BA in Music or have equivalent experience. 

 

Experience 

 

The ideal candidate would have the following experience: 

 

1.  Leading worship in a traditional, liturgical setting as well as experience with more 

“contemporary” forms of Christian music. 

2.  Two years (or more) experience in leading as a Music Director/Worship Leader. 

3.  The candidate would also have the ability to lead the congregation and/or choir from the organ 

as well as a keyboard.  

 

Skills and Characteristics 

 

The qualified candidate will demonstrate the following skills and characteristics: 

 

1. Understanding of the importance and place of music in worship, and ability to impart that 

understanding to others 

2. Ability to work with other musicians—particularly non-classical musicians—to build a worship 

service that blends traditional, contemporary, vocal, and instrumental music in its worship 

expression 

3. Organ and piano/keyboard as a primary instrument 

4. A proficient and strong singer 

5. Experience working with and leading a choir 

6. Experience singing “Anglican Chant” 

7. Team-oriented and consensus-building leadership style 

8. Integrity, honesty, and accountability in interpersonal relationships 

9. Strong interpersonal skills including oral and written communication 

10. Demonstrable planning and administrative skills 

 

 

Duties and Expectations: 
 

This is a part-time staff position where the Director of Musical Worship is paid per worship service 

and Reports to the Rector. The duties and expectations for this position are as follows: 

 



 

 

1. Work with the Rector (and others delegated by him), and other parish musicians on a regular 

basis in collaboration to develop the Parish liturgical music program, including music for 

worship services and other musical events.   

2. For the Sunday Eucharistic service, other special worship services and special events**: 

a. Select and plan the music – preludes, postludes, congregational songs/hymns: 

processional, sequence, offertory, post-communion music, closing, and other music 

incidental to the liturgy. 

b. Correlate music selections with lectionary readings to ensure a consistent message within 

the service. 

c. Provide instrumental music and accompaniment. 

d. Communicate music selections to the musicians. 

e. Lead the pre-service rehearsal and the musical worship. 

3. Schedule musical worship practice with other musicians. 

4. Rebuild and Oversee the Choir, expanding it from an occasional to a regular part of Sunday 

worship. 

5. Oversee Music Team, other musicians, and special music. 

6. Continually expand the congregation’s exposure to hymns, songs, and other Christian music 

both old and new. 

7. Recruit and develop new musicians. 

8. Work with families and the Rector to provide suitable music for weddings and funerals within 

the parish, as available, subject to additional compensation from the families. 

9. Arrange coverage (at Rector’s approval) for those few Sundays the Director of Musical 

Worship would be unavailable.  

10. Check to make sure the sound equipment is on before any worship service and off afterwards. 

11. Oversee regular maintenance of the organ, piano, keyboard, and all musical instruments 

belonging to the parish. 

12. Communicate via email the worship song list and Mass settings with the church office in a 

timely manner determined by the office staff. 

13. Coordinate volunteers to prepare for and to implement tech needs for worship services.  

 

**Annual special worship services and events include: 

a. Epiphany (either during week at 7pm or transferred to Sunday principal service) 

b. Feast of Lights (this is often celebrated on Sunday with Epiphany, but not always) 

c. Ash Wednesday (often 7pm) 

d. Tenebrae is Wednesday of Holy Week (often 7pm) 

e. Maundy Thursday (often 7pm)

e. Good Friday (often 12pm & 7pm) 

f. Easter Vigil (either Easter Eve like 7pm or 5:30am Easter morning) and Easter Day (often 

9am).   

g. Thanksgiving Eve/Day (often Thanksgiving eve) 

h. Christmas Eve (often 5pm Family Service and 11pm Midnight High Solemn Mass) 

i. Christmas Day (often 10am) 

j. Once a month Wednesday Evensong (often 7pm) 

k. Flexibility for special events would greatly be appreciated 

l. Funerals and Weddings are determined by your availability and paid directly to you by 

family. 

 

 

 



 

 

Hours and Pay 
 

The Director of Musical Worship is a part-time position paid on a per service basis of $400.  Average 

hours worked per week will be less than 20 hours.  In some weeks throughout the year with multiple 

services (e.g. Holy Week and the week of Christmas), work hours will exceed 20.  Such weeks will be 

counterbalanced by weeks of much fewer hours, totaling less than 1,040 hours annually. 

 

In addition to preparing for and leading musical worship during Sunday services, we hope for the 

Director of Musical worship to attend staff meetings on Wednesday mornings at 10am.  However, we 

understand if another work commitment prevents this. 

 

 

Vacation and Unpaid Time Off 
 

This position is granted one vacation service annually, allowing the Director of Musical Worship to 

arrange for a replacement during a worship service while still receiving the $400 per service payment.  

All vacation requests should be submitted at least a month in advance to the Rector.  Additionally, 

unpaid time off requests may also be submitted and granted at the Rector’s discretion.  Generally, the 

week leading up to Christmas and Holy Week, as well as other Principal Feast Days, are not eligible 

for vacation or unpaid time off. 

 

If you take unpaid time off during a Sunday service and are unable to lead musical worship, you may 

still receive partial pay of $100 for planning the worship service music. 

 

 

Pandemic 
 

* We made the decision to change our worship service during the pandemic to Sundays at 9am.  We 

are uncertain whether we will add the first spoken mass at 7:30am or whether we will change the time 

of our second service from 9am to another time. 

 

 

Contact 
 

Please send Curriculum Vitae and all enquiries to: 

 

All Saints Anglican Cathedral 

Attention: Ruth Norman 

346 Termino Avenue 

Long Beach, CA  90814 

 

Email: ruth@allsaintslb.com 

 

Phone: 562-438-3650 

mailto:ruth@allsaintslb.com

