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Constitution of Hebron Baptist Church 2 

 3 
PREAMBLE 4 

 5 
For the more certain preservation and security of the principles of our faith and to the 6 
end that this body may be governed in an orderly manner consistent with the Baptist 7 
Faith and Message 2000; and for the purpose of preserving the liberties inherent in each 8 
individual member of this church and the freedom of action of this body with respect to 9 
its relation to other churches of the same faith. Now therefore we, the members of HBC do 10 
declare and establish this constitution. 11 
 12 
 13 

ARTICLE I. NAME 14 
 15 
This body shall be called the HEBRON BAPTIST CHURCH, Inc. Hebron, Ky., of Boone 16 
County (hereafter the “HBC” or “church”).  The church is to maintain incorporation under 17 
the laws of the Commonwealth of Kentucky.   18 
 19 
 20 

ARTICLE II. Purpose 21 
 22 
Hebron Baptist Church exists to Glorify God by inviting every person to take their next 23 
steps toward Christ. In order to accomplish this, we seek to fulfill the Great Commission 24 
found in Matthew 28:18-20 by reaching the lost and discipling Christians to maturity of 25 
the faith as declared in Colossians 1:28. We accomplish this by proclaiming the gospel in 26 
our neighborhoods and to the nations, baptizing those converted by the Holy Spirit, 27 
encouraging church membership, and leading Christians to obedience in the scriptures. 28 
We are Christians led by the Word of God to value Biblical Faithfulness, Meaningful 29 
Church Membership, Intentional Discipleship, Urgent Evangelism, Engaging Worship, 30 
Joyful Hospitality, Sacrificial Giving, and Prayerful Dependence on God.  31 
 32 

ARTICLE III. Polity 33 
 34 
The head of the church is Jesus Christ. The government of this church is vested in the 35 
body of believers who compose it. It is subject to the control of no other ecclesiastical 36 
body. The church shall be led by the elders (pastors) and served by the deacons, with the 37 
final authority vested in the congregation. For the purpose of cooperation in missions, 38 
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HBC partners with the Southern Baptist Convention (also known as Great Commission 1 
Baptists), Kentucky Baptist Convention, and the Northern Kentucky Baptist Association 2 
(Acts 15:27-34; 16:1-3; 1 Cor. 16:3, Gal. 1:2, Phil. 2:25; Col. 4:7- 11,16). This church may and does 3 
cooperate with other like-minded churches in matters of mutual interest and concern. 4 
We may seek the assistance and counsel of other churches in matters of special concern 5 
to us, but the decision of no other church, group of churches, or association shall at any 6 
time be acknowledged as binding on this church. 7 
 8 
 9 

ARTICLE IV. Declaration of our Faith 10 
 11 
The Holy Bible is the inspired Word of God and is the basis for any statement of faith. The 12 
church subscribes to the doctrinal statement of the Baptist Faith and Message as adopted 13 
by the Southern Baptist Convention in 2000. 14 
 15 
We believe that marriage is sanctioned by God and that the term 'marriage' has only one 16 
meaning given to us through Scripture. We believe that marriage is the uniting of one 17 
man and one woman in a covenant commitment for a lifetime. 18 
 19 
We believe Scripture teaches that sexual intimacy should only occur between a man and 20 
a woman who are married to each other and that a man and woman should not engage in 21 
intimate sexual activity outside of marriage.  We believe Scripture also teaches that any 22 
form of sexual immorality, such as adultery, fornication, homosexuality, bisexual 23 
conduct, incest, any attempt to change one’s sex, disagreement with one’s biological sex, 24 
or pornography, is sinful and offensive to God. 25 
 26 
We believe that in order to preserve the function and integrity of the church as the local 27 
Body of Christ, and to provide a biblical role model to church members and to the 28 
community, it is imperative that all persons who are employed by the church in any 29 
capacity, all members of the church, and all who serve as volunteers should abide by and 30 
agree to this statement on Marriage and Sexuality and conduct themselves accordingly. 31 
 32 
Hebron Baptist Church believes that wedding ceremonies on Church property are 33 
spiritual acts of worship of the God who created this divine institution.  As such, 34 
weddings on Church property shall be officiated by one or more ordained ministers of the 35 
Gospel.  The Church may decline to make its facilities or ministers available for any 36 
wedding if it is determined that one or both of the parties are not biblically and/or legally 37 
qualified to marry.  Such determinations shall be made by the elders (pastors) subject to 38 
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the direction of the Church.  No minister or employee of the Church shall officiate at any 1 
marriage ceremony unless such marriage is consistent with this policy. 2 
 3 
HBC shall not rent, lease, let, or charter the facilities that are under the ownership, 4 
jurisdiction, control, or lease to any person, individual, group, legal entity or organization 5 
that is part of a Lesbian, Gay, Bisexual, Transgender or Questioning organization, nor to 6 
any organization that promotes Homosexuality, LGBTQ or the like programs or activities. 7 
 8 
All references to a man and a woman assume a natural-born man and a natural-born 9 
woman in accordance with our Statement of Faith. 10 
 11 
We further believe that all have sinned and are in need of God’s forgiveness.  We believe 12 
that God offers redemption and restoration to all who confess and forsake their sin, 13 
seeking His mercy and forgiveness through Jesus Christ.  Accordingly, we believe that 14 
Scripture requires that every person be shown compassion, love, kindness, respect and 15 
dignity.  We recognize that we cannot lead people to Christ if we speak with hatred and 16 
anger.  We must, therefore, demonstrate Christ’s love to all persons and we reject any 17 
actions which are not consistent with this spirit. 18 
 19 
The following are the Scriptural references upon which our beliefs and policy positions 20 
are based: Genesis 1:26-28; 2:15-25; 3:1-20; Exodus 20:12; Deuteronomy 6:4-9; Joshua 24:15; 1 21 
Samuel 1:26-28; Psalms 51:5; 78:1-8; 127; 128; 139:13-16; Proverbs 1:8; 5:15-20; 6:20-22; 12-4; 22 
13:24; 14:1; 17-6; 18:22; 22-6,15; 23:13-14;24:3; 29:15’17; 31:10-31; Ecclesiastes 4:9-12; 9:9; Malachi 23 
2:14-16; Matthew 5:31-32; 18:2-5; 19:3-9; Mark 10:6-12; Romans 1:18-32; 1 Corinthians 7:1-16; 24 
Ephesians 5:21-33; 6:1-4; Colossians 3:18-21; 1 Timothy 1:3-5; Titus 2:3-5; Hebrews 13:4; 1 25 
Peter 3:1-7.   26 
 27 
 28 

ARTICLE V. Church Covenant 29 
 30 
Having, as we trust, been brought by Divine Grace to repent and believe in the Lord Jesus 31 
Christ and to give up ourselves to Him, and having been baptized upon our profession of 32 
faith, in the name of the Father and of the Son and of the Holy Spirit, we do now, relying 33 
on His gracious aid, solemnly and joyfully renew our covenant with each other, as one 34 
body in Christ. (Matt 28:19; Mark 1:15; John 1:11–12; Acts 2:38,41; 16:31; 20:21; Rom 6:1-4, 10:9-35 
10; Phil 2:2; Eph 4:4) 36 
 37 
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We will hold true to the biblical foundations of this church, endeavoring to raise up 1 
mature believers in wisdom and instruction of the Lord for equipping ourselves and 2 
others for ministry. (Psalm 16:11, 19:7-11, 37:4; 63:1-11, 119:105-112; 1 Cor 10:31; Phil 3:10; Col 3 
1:9-12; 2 Peter 3:17-18; 2 Tim 3:15-17, 4:2-4) 4 
 5 
We will work and pray for the unity of the Spirit in the bond of peace. (Eph 2:13-16, 4:3-6; 6 
Phil 2:1-11; Col 3:13) 7 
 8 
We will walk together in brotherly love, exercising an affectionate care and watchfulness 9 
over each other, and faithfully admonish and entreat one another as occasion may 10 
require, faithfully putting aside our differences and seeking reconciliation. (Matt 18:15-20; 11 
John 13:34-35;1 Cor 5:1-13, 11:17-22; Gal 6.2; Eph 2:16, 4:30-32; James 2:14-17, 5:16;1 Peter 12 
12:22,3:8) 13 
 14 
We will not forsake the assembling of ourselves together, nor neglect to pray for 15 
ourselves and others.  (Eph 6:18; Heb 10:25; 1 Tim 2:1; James 5:16) 16 
We will rejoice at Christ's work in each other’s lives and with sympathy bear each other’s 17 
burdens and sorrows. (1 Cor 12:26; 2 Cor 2:3; Gal 6:1-5) 18 
 19 
We will support the ministry and mission of the church to proclaim the gospel and 20 
evangelize those around us and pray for God to move in the hearts of the lost. (Psalms 21 
126:5-6; Prov 11:30; Matt 4:19, 28:18-20; Mark 16:15-18; Luke 24:44-49; Acts 1:6-8; Rom 10:8-15) 22 
 23 
We will seek, by Divine aid, to live carefully in the world, denying ungodliness and 24 
worldly lusts, remembering that, as we have been buried by baptism and raised again 25 
from the symbolic grave, we have a special obligation to lead a new and holy life.  We will 26 
also engage to maintain family and private devotions, to be just in our dealings, faithful in 27 
our engagements and exemplary in our character. (Deut 6:4-7; Rom 6:1-11; Eph 5:15; Phil 28 
2:14-15; 1 Peter 2:11-12, 4:2;1 Thess 5:17-18; Acts 17:11; 2 Tim. 3:15; Titus 2:12; 1 John 2:16;) 29 
  30 
We will work together for the continuance of a faithful evangelical ministry in this 31 
church, as we sustain its viability through worship, ordinances of the Lord's Supper and 32 
Baptism, discipline, and doctrines.  We will contribute cheerfully and regularly to the 33 
support of the ministry, the expenses of the church, the relief of the poor, and the spread 34 
of the Gospel through all nations. (Phil 1:27; 2 Tim 2:15; 2 Cor 7:1; 2 Peter 3:11; Heb 10:25; 35 
Matt 28:19; I Cor 11:23-26; Jude 3; 1Cor 16:2; 2 Cor 8-9; Tit 2:14; Rev 7:9) 36 
 37 
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We will, when we move from this place, as soon as possible unite with some other church 1 
where we can carry out the spirit of this covenant and the principles of God’s Word. (Acts 2 
11:19-21; 18:24-28) 3 
 4 
May the grace of the Lord Jesus Christ, and the love of God, and the fellowship of the Holy 5 
Spirit be with us all.  Amen. (2 Peter 1:2) 6 
 7 
 8 

By-Laws of Hebron Baptist Church 9 

 10 
Article I. Membership 11 

 12 
A. Qualifications for Membership 13 
It is the desire of Hebron Baptist Church to freely extend its fellowship to all individuals. 14 
At the same time, HBC desires to uphold the principles of commitment to Christ and to 15 
His church that Scripture teaches must accompany true membership in the body of 16 
Christ. To qualify for membership in this church, a person: 17 

1. Must be a believer in Jesus Christ who gives evidence of regeneration 18 
2. Must have been baptized by immersion in obedience to Christ, following his or 19 
her regeneration 20 
3. Must be sixteen years of age or older (see Article I Section F “Fellowship 21 
Membership” for further explanation) 22 
4. Must hold without mental reservation the doctrines of our church as expressed 23 
in the Statement of Faith 24 
5. Must promise to keep the commitments expressed in the Hebron Baptist Church 25 
Covenant  26 

 27 
B. Procedure for membership. The elders (pastors) shall be responsible for determining 28 
each person’s qualification for membership. In making this determination, they may rely 29 
on a person’s profession of faith and other evidence, as the elders (pastors) deem 30 
appropriate. To be admitted into church membership, applicants shall be recommended 31 
by the elders (pastors) for affirmation by the church upon completion of the following: 32 
 33 

1. Membership class 34 
Membership classes shall regularly be offered to provide the following instruction: 35 

a. The HBC statements of faith and mission 36 
b. The Scriptural principles of commitment to the body of Christ 37 
c. Hebron Baptist’s principles of government and ministry 38 
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 1 
2. Covenant Signature 2 
A potential member expresses intent to join by signing the HBC Church Personal 3 
Commitment Form. 4 
 5 
3. Membership Interview 6 
Following the candidate’s affirmation of the church covenant, this candidate 7 
desiring membership shall submit to an elder (pastor) or appointed leader his/her 8 
personal testimony to determine the integrity of his/her faith and desire to be 9 
committed to HBC as a local body of believers. 10 

 11 
4. Admission of Members 12 
To be admitted into the church membership, applicants shall be recommended by 13 
the elders (pastors) for admission and accepted with a two-thirds vote of the 14 
members at any regular or special meeting of the members and the candidate 15 
shall at that point relinquish membership in other churches. 16 

 17 
5. Letter of transfer 18 
For candidates who are currently members at another SBC/GCB Church, HBC will 19 
contact that church and request a letter of transfer. Receiving them into 20 
membership at Hebron Baptist Church is pending until a letter of 21 
recommendation from that SBC/GCB church is received. 22 

 23 
C. Duties and privileges of membership 24 
 25 

1. Ministry 26 
In accord with the duties enumerated in the Church Covenant, each member shall 27 
be privileged and expected to participate in and contribute to the ministry and life 28 
of the church, consistent with God’s leading and with the gifts, time, and material 29 
resources each has received from God. Only those shall be entitled to serve and 30 
lead in the ministries of the church who are members of this congregation; non-31 
members may serve on an informal basis with the approval of the elders (pastors). 32 
Notwithstanding, non-members may serve the church for purposes of 33 
administration and professional consultation. 34 
 35 
2. Decision Making 36 
Under Christ, this congregation is led by its elders (pastors) under the authority of 37 
the members. It is the privilege and responsibility of members to attend all 38 
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members’ meetings and vote on the following matters: the appointment and 1 
removal of all elders (pastors) and deacons, the annual budget of the church, the 2 
disposition of all or substantially all of the assets of the church, the merger or 3 
dissolution of the church, acquisition of property, amendments to the Constitution 4 
and Bylaws of the church, and other matters that the elders (pastors) deem 5 
necessary for the congregation. An affirmative vote would consist of two-thirds of 6 
the members present. 7 
 8 
3. Covenant Living 9 
Members covenant together to live corporately under the authority of Christ and 10 
His Bride, the Church. As a result, members are encouraged to live in mutually 11 
sanctifying relationships with other believers where the art of care and correction 12 
is practiced. At the point where a member strays from this covenant lifestyle into 13 
unrepentant sin, the church will exercise discipline for the purpose of the 14 
member’s restoration according to the HBC Church Discipline Policy as developed 15 
and interpreted by the elders (pastors).  16 

 17 
D. Voting limitations 18 
Each member is entitled to one vote. Voting by proxy is prohibited. 19 
 20 
 21 
E. Associate membership 22 
Students and others temporarily residing in the Northern Kentucky/Greater Cincinnati 23 
area who are members of an SBC/GCB church may apply for associate membership. 24 
Qualifications are identical to those for full membership as set out above, except that 25 
home church membership must be retained. A letter of commendation will be sought 26 
from the applicant’s home church. Receiving them into associate membership at Hebron 27 
Baptist Church is pending until a letter of commendation from that SBC church is 28 
received. 29 
 30 

1. Limitations of associate membership 31 
 Duties and privileges of associate members are the same as for members with the 32 
following exceptions: 33 

a. When absent from the Northern Kentucky/Greater Cincinnati area for 34 
extended periods of time, associate members are released from the 35 
responsibility to attend our church services 36 
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b. While associate members are encouraged to participate in members’ 1 
meetings, they will not be eligible to stand for any office (elder (pastor) or 2 
deacon) or to vote. 3 

 4 
2. Termination of Associate Membership 5 
Termination of Associate Membership as a disciplinary measure will be as it is for 6 
other members, except that the elders (pastors) shall notify the elders (pastors) of 7 
the home church of that termination. Associate membership will normally 8 
terminate immediately upon the ending of the period of temporary residence in 9 
the Northern Kentucky/Greater Cincinnati area. 10 

 11 
F. Fellowship membership. 12 
Affirming that children under the age of sixteen can have a credible testimony of 13 
regeneration and gifts to serve in the church, HBC desires to prepare them for the 14 
responsibilities of church membership through this category of lesser responsibility and 15 
corporate accountability. Additionally, the tragic effects of the fall render some to a 16 
mental disability such that they are able by God’s grace to understand and believe the 17 
gospel yet are not capable of fulfilling the responsibilities of membership entailed in the 18 
church covenant. Recognizing that all people are image bearers of God, that God has 19 
sovereign control over every disability, and that God has good purposes for every one of 20 
his children, HBC desires to affirm evidences of grace and accept shepherding 21 
responsibility for such brothers and sisters (Gen. 1:27, Ps. 139:13, Rom. 15:1). 22 
 23 

1. Qualification for fellowship membership 24 
Persons who meet the following qualifications shall be eligible for Fellowship 25 
Membership: 26 

a. Must be a believer in Jesus Christ who gives evidence of regeneration 27 
b. Must have been baptized by immersion in obedience to Christ, following 28 
his or her regeneration 29 

 30 
2. Procedure for fellowship membership 31 
The procedure for one to be admitted into Fellowship Membership 1 is the same as 32 
that of 33 
members. 34 
 35 
3. Limitations of fellowship membership 36 
Fellowship Members shall not exercise the responsibility to vote. They are also 37 
ineligible to initiate or receive church discipline. 38 
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 1 
4. Transition from fellowship membership to membership 2 
Following a Fellowship Member’s sixteenth birthday and prior to receiving 3 
membership, they shall request of the elders (pastors) a membership interview to 4 
pursue covenant membership. 5 

 6 
G.  Care List for Absent Members 7 
The Bible commands Christians not to forsake the assembling of themselves together as 8 
set forth in Hebrews 10:23-25 and Acts 2:42. Therefore, (able-bodied) members who are 9 
consistently neglectful in their attendance over significant periods of time may, in 10 
accordance with the best judgment of the Elders (pastors), be placed on a care list that 11 
will be presented to the church at a special or regular members’ meeting. The purpose of 12 
the list is not disciplinary; rather it is intended to call the congregation to lovingly pursue 13 
the person through prayer and verbal and written encouragements and admonitions. 14 
Consideration shall be given to age, health, location and attitude of the member. 15 
All members placed on the care list shall be notified of the action by letter by the Church 16 
Clerk at the last known address. If there is no suitable response to the letter within six 17 
months, the Elders (pastors) will bring a recommendation to the congregation regarding 18 
appropriate removal. 19 
 20 
H. Termination of membership 21 
The church may recognize the termination of a person’s membership in any regular or 22 
special members meeting upon the following circumstances: 23 

1. Death 24 
2. Transfer of membership to another church or ceasing to be an active participant 25 
in the body of HBC, as determined by the elders (pastors). 26 
3. By personal request of the member, except when that member is in the process 27 
of church discipline. If it appears to the elders (pastors) that a member has 28 
requested removal merely to avoid church discipline, that request may not be 29 
honored until the disciplinary process has been properly concluded. 30 
4. As an act of church discipline in accord with the HBC Church Discipline Policy. 31 

 32 
I. Church Discipline  33 
Church discipline is the process of correcting sin in the life of the congregation and its 34 
members. Church discipline typically starts privately and informally, growing to include 35 
the whole church only when necessary. In its final, formal, and public stage, church 36 
discipline involves removing someone from membership in the church and participation 37 
in the Lord’s Table. The goal of discipline is always restoration and reconciliation, 38 
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protecting other sheep (1 Cor. 5: 6), and honoring the name of Christ (1 Cor. 5:4). We believe 1 
that church discipline should be exercised in every case of substantiated, habitual, 2 
willful, unrepentant sin when the erring party is not willing to make any attempt to 3 
resolve the matter. Though not an exhaustive list, the following sins are addressed by the 4 
New Testament church as worthy of discipline: divisiveness (2 Thess. 3:11; Tit. 3:10-11; 5 
Rom. 16:17-20), irresponsible and undisciplined living (1 Thes. 5:14; 2 Thess. 3:6-15), sexual 6 
immorality (1 Cor. 5:1-13), doctrinal heresy (1 Tim. 6:3-5; 2 Tim. 2:16-18; 2 John 1:10-11; Rev. 7 
2:14-16). 8 
 9 
We believe that church discipline is applicable to all members and believers who 10 
fellowship with us. Withdrawal of membership or fellowship does not necessarily negate 11 
the process of church discipline, particularly where it appears that a person has done so 12 
to avoid church discipline. Such requests may not be honored until the disciplinary 13 
process has been concluded. If a believer fails to discipline himself and demonstrates no 14 
evidence of repentance, the Scriptures clearly indicate that loving confrontation is the 15 
responsibility of the church. Church discipline is a biblical process that is to be handled 16 
prayerfully, carefully, justly, and only after several individual attempts at correction have 17 
been attempted and have failed. 18 
 19 
The basic stages of church discipline, according to Mt. 18:15-20, are as follows. 20 
 21 
FIRST: If a Christian fails to discipline himself and is trapped in unrepentant sin, Christ 22 
commands the individual who is aware of the matter to go to him in private to lovingly 23 
confront, counsel, and encourage him to repent (“Go and show him his fault, just between 24 
the two of you” Mt. 18:15). 25 
 26 
SECOND: If he will not listen to the one person, especially after several attempts, and 27 
there is no evidence of repentance, “take one or two others along” to further address the 28 
matter and to continue to encourage him to repent (Mt. 18:16). 29 
 30 
THIRD: If these personal, private, and informal steps do not elicit repentance, Jesus says 31 
we should “tell it to the church.” Tell it to the church necessarily involves bringing the 32 
elders (pastors) into the process and requesting their direct assistance in resolving the 33 
problem, if they were not involved in the previous steps. In some cases, one or more 34 
elders (pastors) may repeat the previous steps and try to persuade the offender to repent. 35 
The elders (pastors), after confirming the information, a proper process, and continued 36 
refusal to repent may then inform the church when it is assembled (Mt. 18:17). 37 
 38 
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The elders (pastors) will send a letter by registered mail warning the individual that the 1 
third or fourth step of church discipline will be taken if they have not received 2 
significant evidence of repentance by a specific date. 3 
 4 
“Telling it to the church” means that the congregation will be informed about the general 5 
nature of the sin, given a general description of the process that has taken place, and 6 
about the refusal to repent. They will be asked to pray for and plead with the offender to 7 
repent and to pursue the person for the purpose of restoration. Personal visits, telephone 8 
calls, and letters are examples of what it means to “pursue” them. The church is to keep 9 
on loving them and seeking their restoration. 10 
 11 
FOURTH: If the offender refuses to submit to the caring admonition of the church and 12 
continues to harden his/her heart, then Jesus says we are to “treat him as you would a 13 
pagan or a tax collector.” This means that the person is publicly dismissed from the 14 
church with the hope of future repentance and reconciliation. In addition, this means 15 
that the person will be denied Christian fellowship, treated as an unbeliever, and 16 
delivered over to Satan in the hope that his soul will be saved (Mt. 18:17; Rom. 16:17; 2 17 
Thes. 1:20, 3:6,14; 1 Cor. 5:1-5; 1 Tim. 6:3-5; Tit. 3:10). 18 
 19 
If at any point during this process, the offender demonstrates repentance, then notice to 20 
that effect will also be made public so that the church may rejoice and gently and 21 
judiciously restore the repentant believer to the fellowship of the church. 22 
 23 
We accept these stages as principles prescribed by our Lord and our Scriptures. The 24 
elders (pastors) of the church, after prayer and consultation with one another and the 25 
Holy Scriptures, may compress, contract, or combine into one any of these stages. Elders 26 
(pastors) are commanded to protect the flock and some forms of sinful conduct deemed 27 
harmful to the flock may require immediate action (Acts 20:28-31; Tit. 8 28 
2 3:10; 1 Cor. 5:1-5). 29 
 30 
 31 

Article II. Church Government 32 
 33 

Scripture indicates that the responsibility for shepherding and leading the church under 34 
Jesus Christ belongs to the elders (pastors) (1 Ti. 3:1-7; Tit. 1:5-9; 1 Pet. 5:1-4). 35 
 36 
A. Elders (Pastors) 37 
 38 
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1. Qualifications and Responsibilities of Elders (Pastors) 1 
 2 
a. Subject to the will of the congregation, the elders (pastors) shall provide broad 3 
oversight to the ministry, financial management, and resources of the church. In 4 
keeping with the principles set forth in Acts 6:1-6, 1 Tim. 3:1-7, 5:17, Tit. 1:5-9, Jas. 5 
5:14, and 1 Pet. 5:1-4, the elders (pastors) shall seek the mind of Christ through the 6 
guidance of the Holy Spirit and the Word of God as they undertake the work of 7 
shepherding God's flock. The elders (pastors) shall teach and exhort, refute those 8 
who contradict the truth; pray for the sick, and care for the church’s members. 9 
Devoting themselves to prayer, to the government of the church, and to ministry. 10 
b. The elders (pastors) shall be comprised of a number of men determined by the 11 
current elders (pastors) who satisfy the qualifications for the office of elder 12 
(pastor) set forth in 1 Tim. 3:1-7 and Tit. 1:6-9. Only men may serve as elders 13 
(pastors) in accord with 1 Tim. 2:12, 3:2. The duties of an elder (pastor) shall be as 14 
follows:  15 

i. He will be responsible to manage or administrate the local church before 16 
Almighty God, exercising leadership and authority (1 Tim 3:4-5; Tit 1:7). 17 
ii. He will be responsible to be a guardian to the truth and to care for the 18 
welfare of the members of the local church in every area and will give 19 
account to God (1 Tim 3:1-2; Tit 1:7; Heb. 13:17). 20 
iii. He will be responsible to hold fast to the Scriptures and to be able to 21 
apply them to life situations (Tit. 1:9). 22 
iv. He will be responsible to reprove, rebuke, and exhort according to the 23 
principles of Scripture as necessary (2 Tim. 3:16; Tit. 1:9-13). 24 
v. He will be responsible to “feed the flock,” by ministering the Word of God 25 
whether publicly or privately (Acts 20:28; 1 Tim 3:2; 1 Pet 5:2-3). 26 
vi. He will be an example to the membership of the church. (1 Pet. 5:3) 27 
vii. He will be responsible to “shepherd” (pastor) the members of the local 28 
church (Acts 20:28). 29 

c. No elder (pastor) shall hold the office of deacon during his tenure. Those elders 30 
(pastors) not receiving compensation from the church will be called “lay elders” 31 
for the purpose of this constitution, although biblically and functionally there is 32 
no difference among the elders (pastors). 33 
d. The elders (pastors) may establish and oversee ministry positions and teams to 34 
assist them in fulfilling their responsibilities. The elders (pastors) shall also have 35 
primary responsibility for the hiring, supervision, evaluation, and termination of 36 
non-elder staff members. The outworking of this responsibility may, on a case-by-37 
case basis, be delegated to deacons or another staff member. 38 
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e. A paid or volunteer staff position does not in and of itself constitute an elder’s 1 
(pastor’s) position. 2 
f. The elders will oversee the Administrative Teams of Finance, Personnel, and 3 
Building and Grounds. Paid- Elders may not lead/serve on the Finance team. The 4 
Senior Pastor may serve on the Personnel team as supervisor of all paid-elders 5 
and paid staff. All other paid elders may not serve on personnel.  6 
g. The elders (pastors) must have at least two-thirds approval of the elders 7 
(pastors) in order to proceed with an action. 8 
h. The elders (pastors) will appoint an elder or elders to serve as chairman or 9 
chairmen of elders’ meetings and as moderator(s) of members meetings. 10 
i. Should a member desire to add an item to the agenda of the elders’ meeting, he 11 
shall make this request in writing to the elders (pastors) no less than fourteen 12 
days prior to the meeting. 13 

 14 
2. Selection of Lay Elders (Pastors) 15 
The church shall recognize men gifted and willing to serve in this calling, in accordance 16 
with the constitutional provisions on decision making by the congregation (Article I. 17 
Section C, 2). These men shall be received as gifts of Christ to His church and set apart as 18 
elders (pastors). A lay elder (pastor) may request a sabbatical, up to one year, from his 19 
responsibilities or resign from the role of elder. 20 
 21 
The selection process shall be as follows: 22 

a. The elders (pastors) shall provide the congregation with Biblical teaching 23 
concerning the tasks and qualifications of elders (pastors). 24 
b. The congregation shall submit names of nominees to the elders (pastors) for 25 
their consideration. 26 
c. The nominees shall perform extensive self-evaluation based upon the Scriptural 27 
teaching concerning elders (pastors). 28 
d. The elders (pastors) shall interview those nominees who remain in the process 29 
following the self-evaluation. 30 
e. The elders (pastors) shall recommend to the congregation the nominees they 31 
feel best fulfill the Biblical requirements for elders (pastors). 32 
f. The congregation shall then evaluate the recommended nominees. Any 33 
concerns shall be taken up with the nominee in question and/or with the current 34 
elders (pastors). 35 
g. Following the congregational evaluation a time of dedication and 36 
congregational affirmation shall be held for the new elders (pastors). All elders 37 
must receive affirmation of at least 75% of the voting members present.  38 
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 1 
3. Dismissal of Lay Elders (Pastors). Any member with reason to believe that an elder 2 
 (pastor) should be dismissed should express such concern to the elder in question 3 
and/or to the elders (pastors). Any such action shall be done in accordance with the 4 
instructions of 1 Tim. 5:17-21. In the event of a potentially disqualifying accusation 5 
against a lay elder (pastor), the elders (pastors) may suspend the accused from elder 6 
meetings and decision making for a season of inquiry. An elder shall be removed from 7 
office upon the vote of 2/3 vote of the congregation. 8 
 9 
B. Deacon Ministry 10 
 11 

1. Role of Deacons 12 
 a. The office of deacon is described in 1 Tim. 3:8-13 (cf. Acts 6:1-7). The 13 
church shall recognize, in accordance with the constitutional provisions on 14 
elections, men who are giving of themselves in service to the church, who 15 
possess gifts of ministry, who are called to further service and care for the 16 
church’s members and meet the qualifications of a deacon as described in 1 17 
Tim. 3:8-13. The number of deacons shall be determined by the needs of the 18 
ministry and the call and qualifications of men in the church as requested 19 
from the deacons and approved by the elders (pastors). 20 
b. Deacons shall assist the elders (pastors) in any service that shall support 21 
and promote the ministry of the Word, new and existing ministries of the 22 
church through oversight of service teams, and the care of the members of 23 
the congregation. The deacons may be organized in the most fitting way to 24 
accomplish the mission of the church. 25 

 26 
 2. Selection of Deacons 27 
The church shall recognize men gifted and willing to serve in this calling, in 28 
accordance with the constitutional provisions on decision making by the 29 
congregation (Article I. Section C, 2). Deacons shall serve as long as they desire, 30 
undergoing a re-evaluation every 3 years by the elders. Deacons may request up to 31 
a year's sabbatical with the intention of their return. The selection process shall 32 
be as follows: 33 

a. The elders (pastors) shall provide the congregation with Biblical teaching 34 
concerning the tasks and qualifications of deacons. 35 
b. The elders (pastors) shall solicit from the congregation names of 36 
nominees for their consideration. 37 
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c. The nominees shall perform extensive self-evaluation based upon the 1 
Scriptural teaching concerning deacons. 2 
d. The deacons shall interview those nominees who remain in the process 3 
following the self-evaluations and present the candidates to the elders 4 
(pastors).  5 
e. The elders (pastors) shall recommend to the congregation the nominees 6 
they feel best fulfill the Biblical requirements for deacon. 7 
f. The congregation shall then evaluate the recommended nominees. Any 8 
concerns shall be taken up with the nominee in question and/or with the 9 
elders (pastors). 10 
g. Following the congregational evaluation and election in a member’s 11 
meeting, there shall be a congregational affirmation held for the new 12 
deacons. Deacons elected must receive two thirds vote of the voting body.  13 

 14 
3. Removal of Deacons 15 
Any member with reason to believe that a deacon should be dismissed should 16 
express such concern first to the deacon in question and, if necessary, to the 17 
elders (pastors). Any such action shall be done in accordance with the 18 
instructions of our Lord in Mt. 18:15-17. The dismissal of a deacon shall be the 19 
responsibility of the elders (pastors). Action to dismiss a deacon shall require the 20 
unanimous consent of the elders (pastors). 21 

 22 
C. Clerk 23 
 It shall be the duty of the clerk to record the minutes of all regular and special members' 24 
meetings of the church, to preserve an accurate roll of the membership, and to render 25 
reports as requested by the elders (pastors), deacons, or the church. In the absence or 26 
incapacity of the clerk, the elders (pastors) shall appoint a member to perform the duties 27 
of the church clerk. For purposes of compliance with the nonprofit corporation laws of 28 
the state Kentucky the clerk shall serve as the secretary of the corporation. The church 29 
clerk shall ensure that dated copies of the most recent revision of this constitution shall 30 
be available for all church members. The clerk shall be appointed by the elders (pastors). 31 
 32 
D. Treasurer and Assistant Treasurer 33 
 34 
The Church shall elect annually a Treasurer and Assistant Treasurer. An individual is 35 
limited to three consecutive years of service in either position. Following the completion 36 
of a one-year break in service, an individual may be eligible for re-election to either 37 
position. However, the Assistant Treasurer may be elected to the Treasurer position 38 
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without a break in service for a total consecutive term not to exceed six years. In the 1 
absence of the Treasurer, the Assistant Treasurer can assume those duties and 2 
responsibilities of the Treasurer that have been delegated in writing. 3 
 4 
The Treasurer and Assistant Treasurer oversee the finances of the church in accordance 5 
to the Cash flow procedures manual. They track and monitor income and payments from 6 
the church accounts. They oversee the work of the Finance Secretary and report to the 7 
the Finance Team. It shall be the duty of the Treasurer to present to the Church at each 8 
regular member’s meeting an itemized report of receipts and disbursements for the 9 
preceding month. Within 60 days after the end of the fiscal year, the Treasurer shall 10 
present to the financial team and to the Church an annual report showing the total 11 
amount of receipts, and an itemized statement of all disbursements. This report should 12 
be approved by the Church. Upon rendering the annual account at the end of each fiscal 13 
year, and its approval by the Church, the same shall be delivered to the Church Clerk, who 14 
shall keep and preserve it as a part of the permanent records of the Church. 15 
 16 
The Treasurer and Assistant Treasurer shall, upon the election of successors, at the 17 
completion of the fiscal report, promptly deliver to the active chairman of the financial 18 
team any records and accounts pertaining to or relating to the duties of the offices which 19 
are being relinquished. 20 
     21 
The Treasurer and Assistant Treasurer shall consider it a part of their responsibility to be 22 
in sympathy with the scriptural plan of giving on the part of the entire membership of 23 
the church. 24 
 25 
E.  Financial Secretary  26 
The financial secretary shall be a member of the church and elected annually. The 27 
financial secretary shall receive the empty collection envelopes after the money has 28 
been removed and counted by the proper persons elected by the church, and from these 29 
shall give each donor individual credit as provided in the record system approved by the 30 
finance team.  31 
 32 
The financial secretary will keep the envelopes for reference for 7 years and shall also be 33 
responsible for preparing annual statements to all contributing members.  All books, 34 
records, and accounts kept by the Finance Secretary shall be considered the property of 35 
the Church. The books shall be open to inspection by any member, upon the approval of 36 
the Church, and in company of the elders (pastors), Treasurer or Chairman of the 37 
Deacons. Members may check their own records by personal request.  38 
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 1 
It shall be their duty to receive, preserve, and pay out all money or things of value, paid or 2 
given to the Church, keeping at all times an itemized account of all receipts and 3 
disbursements.  Further, payment of bills for local work and expenses shall be made 4 
promptly by check, and all funds received for denominational or other causes shall be 5 
remitted at least monthly by check.   6 
 7 
Duties other than these may be delegated to the financial secretary at the wisdom and 8 
discretion of the finance team. The specific duties are as follows: 9 

1. Keep accurate record of all financial receipts. (Envelopes, loose 10 
 plate, donors, dates.) 11 
2. Maintain an acceptable confidential filing system. (This means 12 
 keeping personal records concealed and not left on desk  13 
 unattended.) 14 
3. Pay all bills and missions giving in a timely manner. 15 
4.   Correct any errors in the financial records. Notices are not to  16 
 be sent out without follow up. 17 
5. Keep accurate record of expenses and other disbursements. 18 
6.  All work to be submitted to the specified team for   19 
 approval. 20 
 21 

 F. Trustees 22 
The trustees shall serve the church as official representatives of the church in terms of 23 
business contracts and other legal matters. Trustees, under the direction of the elders 24 
(pastors) and congregational approval, may borrow money and incur indebtedness on 25 
behalf of the church and cause to be executed and delivered for the church’s purposes 26 
and in the church’s name, promissory notes and other evidence of debt and securities. 27 
The trustees shall be appointed by the elders (pastors) for a three-year term. 28 
 29 
G. Administrative Teams 30 
Administrative Teams are those standing teams dedicated to the administrative and 31 
business matters of the Church. These include the Building & Grounds Team, the Finance 32 
Team, and the Personnel Team. The teams will be led by the elders and church members 33 
will be nominated to the church to serve in these areas by the elders 34 
 35 

1. Buildings and Grounds Team  36 
a. The purpose of the Buildings and Grounds team is to oversee and manage the 37 
operation, repair and maintenance of the physical properties of the church. 38 
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b. The team operates under the applicable policies and procedures of these Bylaws 1 
and, but not limited to, the following specific duties: 2 
 i. Direct the work activities of the Custodial/Maintenance Supervisor, and 3 
the Custodial Staff Employees, as defined in their specific job descriptions; to 4 
ensure the facilities are maintained in a manner appropriate to enhance the 5 
ministries of the Church. 6 
 ii. Review and approve all Custodial/Maintenance service contracts related 7 
to the repair, maintenance or replacement of building and grounds operating 8 
systems and Church owned vehicles. 9 
 iii. Ensure that all legal contracts negotiated and recommended by this 10 
team are reviewed and signed by the Trustees before any Church funds are 11 
committed. 12 
 iv. Ensure the cost-effective management of all contract services, operating 13 
systems, property maintenance and improvements. 14 
c. The team is authorized to initiate expenditures up to $1,000.00 for items for 15 
which they have line-item budget responsibility.  Expenditures in excess of 16 
$1,000.00 shall be reviewed and approved by the Finance Team and the Treasurer. 17 
d. Line-item accounts shall be established in the annual budget to support the 18 
requirements of this team. 19 
 20 
2.  Finance/Budget Team 21 
The purpose of the Finance/Budget Team is to work in cooperation with the 22 
Treasurer and the elders (pastors) to develop and implement policies and 23 
procedures to safeguard the collection and disposition of the Church’s financial 24 
assets; in accordance with generally accepted accounting principles. 25 

a. The treasurer and assistant treasurer will be members of the finance 26 
team.  27 
b. The team operates under the applicable policies and procedures of these 28 
Bylaws and, but not limited to, the following specific duties: 29 
 i. Prepare an annual budget for approval by the Church in  30 
  December. 31 
 ii. Be responsible, in cooperation with the Treasurer, to manage  32 
  all activities related to the receiving, counting and  33 
  banking and disposition of all tithes and offerings. 34 
 iii. Monitor the overall spending trends throughout the year and  35 
  assess the ability of incoming tithes and offerings to  36 
  support the established budget. 37 
 iv. Ensure the creation and maintenance of appropriate records  38 
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  of all financial transactions of the Church, in cooperation  1 
  with the Treasurer and the Financial Secretary. 2 
 v. Report the budget status and trend results to the Church at  3 

regularly scheduled business meetings, or immediately in 4 
any emergency situation.  5 

 vi. Have authority to review all spending requests and reject  6 
  any request which is in excess of the authorized budget  7 
  limits for the requesting organization. 8 
 vii. The Team shall assist a requesting organization, whose  9 
  request has been denied, to receive a hearing and resolution  10 
  of the issue in a regularly scheduled or special called  11 
  business meeting of the Church.   12 

viii. The Finance team and elders (pastors) will approve all 13 
fundraising requests and designated accounts. The church will not 14 
receive designated money to accounts not approved by the finance 15 
team and elders (pastors).  16 
ix. If designated money is left in an account for 3 years the finance 17 
team and elders (pastors) can request to the church to redesignate 18 
that money to an appropriate fund.  19 
 20 

3. Personnel Team 21 
The purpose of this team is to assist the elders (pastors) and church in matters 22 
related to personnel administration and management. These matters include 23 
employment procedures, salary plans, personnel benefits, services and legal 24 
regulations of all church employees including both ministerial and support staff. 25 
  26 

a. The team operates under the applicable policies and procedures of these 27 
Bylaws and, but not limited to, the following specific duties: 28 

i. Study the need for and the church’s capacity to add new staff and 29 
work with the elders (pastors) to seek and interview candidates for 30 
new hires. 31 
ii. Conduct appropriate background checks for all church employees 32 
before they are hired. 33 
iii. Maintain personnel files and job descriptions and conduct 34 
performance reviews for all employees. All new job descriptions 35 
must be approved by the elders, and the Team may adjust job 36 
descriptions under the direction of the elders. 37 
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iv. Conduct an annual written job performance review, conference 1 
with each staff member and make appropriate recommendations as 2 
needed. The team can obtain additional information from any other 3 
Church organization that may help complete an accurate and full 4 
review. 5 
v. Administer compensation and benefit plans for employees and 6 
cooperate with the Finance/Budget Team to submit annual budget 7 
recommendations for salary and benefits for paid staff members. 8 

 vii. Prepare and maintain a Personnel Manual. 9 
viii. The Team assist the elders in hiring support staff once a job 10 
description and compensation has been approved by the elders 11 
ix. The Team may recommend the dismissal of support staff with 12 
approval of the elders (pastors). 13 

 14 
H. Service Teams 15 
Service Teams are organized to provide opportunities for ministry according to each 16 
member’s God-given spiritual gifts. 17 

 a. The deacons will oversee the service teams. They will evaluate the team's 18 
needs, creation and dissolution of teams, and staffing. The intent is not that the 19 
deacons do all the work but make sure there is proper oversight. 20 
b. The deacons will assign team leaders to oversee the ministries. They together 21 
with the team leader will recruit church members to serve.  22 

 23 
 24 

Article III. Paid Staff 25 
 26 
A. Qualifications of Paid Elders (Pastors) 27 
All pastoral staff shall meet the Biblical qualifications for elders (pastors). Reference 28 
Article II, Section A, 1. “Qualifications and Responsibilities of Elders (Pastors) above. 29 
 30 
B. Senior Pastor 31 
The senior pastor shall be an elder (pastor). He shall perform the duties of an elder 32 
(pastor) and shall be recognized by the church as particularly gifted and called to the full-33 
time ministry of preaching and teaching. He shall be recognized as the chief among 34 
equals within the elders (pastors) to set vision and oversight of the church’s teaching 35 
ministry and mission. 36 
 37 
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He shall be responsible for the church’s public services, including preaching and the 1 
administration of the ordinances of baptism and communion; and performing such 2 
 other duties as usually pertain to that office, or as set forth in these By-Laws. 3 
 4 
The senior pastor shall have primary responsibility for the supervision and 5 
evaluation of staff members. This responsibility may, on a case-by-case basis, be 6 
delegated to another staff member. 7 
In the absence or incapacity of the senior pastor the elders shall assume responsibility 8 
for his duties, any of which can be delegated. 9 
 10 
C.  Associate Pastors 11 
The church may call additional pastors whose relationship to the senior pastor is 12 
that of associate. An associate pastor shall be an elder (pastor). He shall perform the 13 
duties of an elder (pastor) described in Article II, Section A, 1. “Qualifications and 14 
Responsibilities of Elders (Pastors) above and shall be recognized by the church as 15 
particularly gifted in teaching. 16 
 17 
He shall assist the senior pastor in the performance of his regular duties and shall 18 
perform any other duties as usually pertain to the office of pastor, or as set forth in the 19 
constitution, or which may be specifically assigned to him by the congregation. In the 20 
absence or incapacity of the senior pastor for defined periods of time (such as sabbatical 21 
or illness), the associate pastor(s) may assume the responsibility for his duties under the 22 
oversight of the elders. 23 
 24 
D. Calling of Paid Elders (Pastors) 25 
 In the event of a vacancy in the office of a paid elder (pastor), the elders (pastors) shall 26 
conduct a search for an acceptable candidate to present to the congregation, if filling this 27 
vacancy is deemed necessary by the remaining elders (pastors). In their process they 28 
shall include female members and a representative demographic from the congregation 29 
as part of the search process. Having selected the candidate, he shall be presented to the 30 
congregation for a congregational vote. The extension of a call shall be made upon an 31 
affirmative vote by a minimum of 75% of the members present and voting at a duly called 32 
members meeting. 33 
 34 
E. Dismissal of Paid Elders (Pastors) 35 
Any member with reason to believe that a paid elder (pastor) should be dismissed should 36 
express such concern to the elder in question and/or the elders (pastors). Any such 37 
action shall be done in accordance with the instructions in 1 Tim. 5:17-21. In the event of a 38 
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potentially disqualifying accusation against a paid elder (pastor), the elders (pastors) may 1 
suspend the accused from elder meetings and decision-making for a season of inquiry. 2 
An elder shall be removed from office upon the vote of 2/3 of the congregation present. 3 
 4 
F. Calling of Support Staff 5 
The church shall employ such staff members as the church shall need. The creation of 6 
support staff positions and hiring of support staff shall be the responsibility of the elders 7 
(pastors) and the personnel team. 8 
 9 
G. Dismissal of Support Staff 10 

The dismissal of a support staff member shall be the responsibility of the elders 11 
(pastors). Action to dismiss a member of the support staff shall require the 12 
unanimous consent of all of the elders (pastors). 13 
 14 

Article IV. Meetings 15 
A. Worship Meetings 16 
Worship services shall be held each Lord's Day and may be held throughout the 17 
week as the church determines. 18 
 19 
B. Member’s Meetings 20 
 21 
The church shall meet in regular quarterly business meetings.  The date and time 22 
for business meetings will be selected by the elders to accommodate the needs of 23 
the church.  Business meetings shall be announced and advertised for a two-24 
week period prior to the meeting.  In case of schedule or other conflicts, meetings 25 
will be rescheduled by the elders. The announcement must be made in a prior 26 
worship service. 27 
 28 

1.  All business having to do with the sale, conveying, mortgaging or 29 
otherwise disposing of any real estate property of the church must be 30 
announced Sunday morning prior to the business meeting. These matters 31 
of business must receive 2/3 of the votes cast in order to pass. 32 
2.  In cases where special problems may exist, a motion for executive 33 
session may be made. Once passed, all people except members of Hebron 34 
Baptist Church must leave the business meeting. The business meeting 35 
cannot continue until this rule has been complied with. 36 

 37 
C.  Special Called Member’s Meetings 38 
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The elders may call special meetings for immediate actions needed by the 1 
congregation. The particular purpose of the meeting should be stated in the 2 
notice. The notice must be announced from the pulpit on the Lord's Day  3 
 4 

1. The elders (pastors) may, and shall when requested by a 2/3 vote of the 5 
deacons, call a special meeting.  6 
2. Meetings shall be called by the elders upon written application from any 7 
ten families or single members. Upon receiving the request, the elders have 8 
30 days to call the meeting. It must be specified the object thereof and be 9 
announced two services prior to the meeting. 10 
3. Emergency business meetings may be called by the elders (pastors). The 11 

next regular  12 
 service may be used for a called business meeting. 13 
 14 
D. Rules for Member’s Meetings 15 

1. For a quorum to exist there must be 30 members present. 16 
2. Church member meetings shall be governed by Parliamentary 17 
procedures and Roberts rules of order. 18 

 19 
Article V. Amendments 20 

 21 
Changes in this constitution and by laws will be made at any regular or special called 22 
business meeting of the church, provided such meeting is announced from the pulpit, 23 
and the proposed amendments published on the Lord's Day for two consecutive Sundays 24 
preceding such meeting. 25 
  26 
Amendments to the constitution shall be approved by 2/3 vote of all members of the 27 
church present entitled to vote.  Amendments to the by laws shall have a concurrence of 28 
a majority of the members present and voting. 29 
 30 
Should a member identify a subject of the constitution, which he deems in need of 31 
amending, he shall submit his proposed amendment and rationale to the elders (pastors). 32 
If the elders (pastors) affirm the recommendation, they shall bring this proposed 33 
amendment before the congregation at the following members meeting. If the elders 34 
(pastors) do not affirm the proposed amendment, they shall offer to the member an 35 
explanation, at which time the member should take thirty days to prayerfully consider 36 
his amendment request in light of the counsel of the elders (pastors). Following this time 37 
of reflection, should they still desire their amendment proposal to be considered, they 38 
may re-approach the elders (pastors) with their amendment request or modified 39 
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amendment request. The elders (pastors) shall allow this proposed amendment to come 1 
before the church, though they may do so with declared reservation. 2 
  3 

ARTICLE VI.  Indemnification 4 
 5 
A. Eligibility 6 
The Church shall indemnify any person who was or is a party, or is threatened to be made 7 
a party to  or witness in, any threatened, pending, or completed action, suit, or proceeding, 8 
whether civil,  criminal, administrative, or investigative, by reason of the fact that the 9 
person is or was a member, elder, deacon, employee, volunteer, or agent, or to such 10 
person’s heirs, executors, administrators and legal representatives, against expenses 11 
(including attorneys’ fees), judgments, fines, and amounts paid in settlement actually and 12 
reasonably incurred by that person in connection with such action, suit, or proceeding to 13 
the fullest extent and in the manner set forth in and permitted by the Act and any other 14 
 applicable law, as from time-to-time in effect. Such right of indemnification shall not be 15 
deemed exclusive of any other rights to which such member, elder, deacon, employee, 16 
volunteer, or agent may be entitled apart from the foregoing provision. The foregoing 17 
provision of this Article shall be deemed to be a contract between the church and each 18 
member, elder, deacon, employee, volunteer, and/or agent who serves in such capacity at 19 
any time while this Article and the relevant provisions of the Act and other applicable 20 
law, if any, are in effect, and any repeal or modification thereof shall not affect any rights 21 
or obligations then existing, with respect to any state of facts then or theretofore existing, 22 
or any action, suit, or proceeding theretofore, or thereafter, brought or threatened based in 23 
whole or in part on any such state of facts. 24 
 25 
B. Exemption 26 
Indemnification shall not be made in respect to any proceeding in which the person has 27 
been found liable for willful or intentional misconduct in the performance of his or her 28 
duty to the church. No indemnification shall be provided to any person if the church is 29 
prohibited by law from paying such indemnification. 30 
 31 
C. Standard of Conduct 32 
Indemnification and advancement of expenses for all fines, judgments, penalties and 33 
amounts paid in settlement thereof are subject to the following conditions: such person 34 
conducted himself in good faith, and he reasonably believed (i) in the case of conduct in 35 
his official capacity with the church, that his conduct was in its best interest; (ii) in all 36 
other cases, that his conduct was at least not opposed to the best interests of the Church; 37 
and (iii) in the case of any criminal proceeding, that he had no reasonable cause to 38 
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believe his conduct was unlawful. The termination of a proceeding by judgment, order, 1 
settlement, conviction, or upon a plea of nolo contendere or its equivalent is not, of itself, 2 
determinative that the member, elder, deacon, employee, volunteer, or agent did not meet 3 
the standard of conduct herein described. 4 
 5 
D. Discretionary Ruling 6 
The rights to indemnification and advancement of expenses conferred by or pursuant to 7 
this article shall be deemed contract rights, but only to the extent applied above. For all 8 
other categories of persons eligible to potentially receive indemnification under this 9 
article, the rights to indemnification and advancement of expenses shall be deemed 10 
contract right only to the extent approved by the elders in its sole discretion but not 11 
otherwise. 12 
 13 

Article VII. Dissolution 14 
In the event that the elders of the church determine that there is reasonable cause to 15 
dissolve Hebron Baptist Church as a corporate entity, the elders shall recommend 16 
dissolution to the membership. The elders shall call a special members’ meeting as set 17 
out in Article IV, Section C. “Special Called Members Meetings”above. Notice of the 18 
meeting shall be sent in writing to the membership and posted at all entrances to the 19 
church building no less than sixty days prior to the meeting. The notice shall state that 20 
the purpose of the meeting is to consider dissolution of the corporation and how the 21 
assets of the corporation will be distributed after all creditors have been paid. At least 22 
two-thirds of the members present at the meeting must vote in the affirmative to approve 23 
the proposal of dissolution.  24 
 25 
After approval of dissolution by the members, all of the corporation’s debts shall be fully 26 
satisfied. None of its assets or holdings shall be divided among the members or other 27 
individuals, but shall be irrevocably designated, as approved by a simple majority of the 28 
members present at a members’ meeting, to one or more religious organizations which 29 
meet the qualifications described in Section 501(c)(3) of the Internal Revenue Code and 30 
which are in agreement with the letter and spirit of the Statement of Faith; preferably to a 31 
Kentucky Baptist  Convention cooperating church or church plant. Any such assets not 32 
so disposed of shall be disposed of exclusively for such exempt purposes by a court of 33 
competent jurisdiction where the principal office of the corporation is then located. 34 


