
1 TIMOTHY: ROUGHING THE PASTOR 

Friday, October 1 

Reading: 1 Timothy 5:17-25 
 

1 Timothy 5:17 The elders who direct the affairs of the church well are worthy of double honor, especially 

those whose work is preaching and teaching.  
 

Pastor Joe Stowell relates the following story: “I was at my grandson’s eighth-grade football 

game when the referee indicated there was a penalty and stopped play. Apparently, after the ball 

was thrown, the boy who passed it was tackled, prompting a penalty flag. The announcer from 

the press box said: “There is a flag on the field. The penalty is roughing the pastor . . . I mean, 

roughing the passer.” As soon as he said it I thought to myself, God could give that penalty to 

some churches today!” 
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PASTORS SHOULD BE HONORED (5:17-18) – Pastors are not perfect, but Paul reminds us 

that they are worthy of honor and support because of the work they do. The normal Sunday 

afternoon “game” for Christians should not be “roughing the pastor.” In today’s world, it is 

difficult to do the work that God has called pastors to do. Too often they are expected to do 

everything from preaching, planning, visiting, and so forth all by themselves. This is not God’s 

plan! Part of the honor we as a church congregation should show is proper support and 

encouragement for those who lead. Instead of expecting a “high-performance” pastor who does 

everything, we need to be “high-performance” church members who support, work with, and 

uphold our pastors in prayer.  

 

PASTORS SHOULD BE EVALUATED (5:19-25) – Sometimes people will make accusations 

against their leaders with impure motives. Sometimes unmet expectations or a personality clash 

will cause unwarranted criticism. Paul instructs that no accusation should be accepted as truth 

unless it is confirmed by two or more witnesses (Deut. 19:15; Matt. 18:16; 2 Cor. 13:1). If it is 

found that a pastor is living in sin, Timothy was not to be afraid to bring the case to the 

congregation. Paul is not talking about individual sins since everyone sins, but about ongoing, 

unrepentant sin. While some sin may disqualify one from the ministry, not all sins must be 

exposed before the whole church. However, when warranted, leaders are to receive public 

discipline so believers might have a proper fear of God. This must be done “without partiality” 

or “favoritism.” For the sake of the testimony of the church, Timothy’s personal feelings are not 

to sway him from doing his duty before God. (Perhaps this whole situation was giving Timothy 

his stomach problems (5:23)!) 

 

The best way to prevent these painful situations is to be careful who is put in leadership in the 

first place (22-25). Because of their awesome responsibility before God (Hebrews 13:17), leaders 

are not to be chosen on a whim or fill a position simply because it is vacant. Not everyone who 

wants to be a leader is ready, capable, or qualified. The church must take time and examine the 

life and faith of a candidate for church leadership – both good and bad. A leader who is honestly 

seeking God’s best for the church will not object to having his life closely examined. 

 

When was the last time you encouraged your pastor? Prayed for him? Did something to support 

the work he does for the Lord? Instead of “roughing the pastor” we should be protecting and 

guarding him by our words and service. 
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READ THRU THE BIBLE: Jeremiah 10-12; 2 Timothy 4 


