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Review:   Calling Part 3 – God desired to shape Samuels perspective in this anointing process, so He chose to 

lead him from son to son, and eventually David.  Now, David has been anointed as the future king of Israel, but 

returns to his First Calling (tending sheep) as God continues to develop him. He still has a lion and bear to 

fight, and a harp to master; and God will continue his development into the courageous impactful Leader He 

sees in him. 

 

Questions:  Are we placing a high enough priority on our First Calling (our home/sphere of influence), 

understanding that success in Kingdom Calls is interconnected to how we are growing in our First Calling.  

> 1 Tim 3:5, [ESV] “For if someone does not know how to manage his own household, how will he care for God’s church?” 
 

 

WE ARE CALLED TO BE LEADERS (sphere/home/church) 

 

The Heart of Leadership that follows Christ’s example:   Not tyrannical/authoritarian (short term view), rather 

a “Salt and Light” Persuasive Leadership that focuses on the long game. This will involve us deciding to view 

people the way Jesus did. 

 

WHAT IS LEADERSHIP? Leader vs Boss/Mgr Distinctions:  (broad strokes)  

 

 Leadership is not a title, but an action; it is not a position, but rather a purpose. 

 Leadership focuses on the people, not the power; its value lies in influence, rather than authority. 

 Leadership’s greatness is measured not in its power, but its ability to empower others 

 Leadership understands that to teach, one must always continue learning. 

 Leadership’s strength includes the ability to inspire, not manipulate, others. 

 Leadership’s price is the willingness to place the needs of others above our own. 

 Leadership is not focused on their own accolades, but rather the outcomes of those they lead. 

 Leaders recognize their loudest voice is when they model the behavior they desire in others 

 Leaders are servants and students of those they are charged with leading. 

 

TURN THE ORGANIZATION CHART UPSIDE DOWN:    (Board Room anecdotal, view change) 

 

First Calling (home):  We bear the responsibility as Heads of House to ensure those in our charge see Jesus 

more clearly, not just in the regular teachings verbally, but more effectively, also by our life, our examples.  

Even those times we miss the mark, we are gifted a golden opportunity in love and grace to show them 

what contrition and reconciliation look like firsthand. 

 

When we begin to view those in our charge with the focus on the long game (eternal souls who need to 

understand/see Jesus more clearly) then our priorities shift and our responses and decisions follow suit. 

 

As a Christian Man  

Taking Charge of our 

Spiritual Health 
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As Head of Home  

Special Mantle of  
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As Leaders in Church Role  

Are we Dictators or are we “Salt and 

Light” Persuaders of those we lead? 



 

 

 

 

HOW?  Become persuasive leaders like Jesus was 

 

 He was salt and light (He lived and responded in ways that made “the Way” attractive.) 

 

 He was servants to those He led.  (ie, washing the disciples feet) 

 

 He was students of those He desired to lead.  (ie, Woman at the well, Rich young man who’d ‘done it all’) 

 

WHERE do we start? 

Making the choice to show humility, forgiveness and gentleness – extending grace – in view of them arriving at 

a deeper knowledge of Jesus and what He has done for us all! 

 

KEY HEARTSET of Christ that WE have the choice to emulate:   Humility / Forgiveness / Gentleness 

 

Q.  In our work/business, do we not sometimes overlook the shortcomings of our employees, because we are 

focused (and are meeting) our company’s objectives/goals? 

 

Q.  If so, are we not perhaps demonstrating that we could be more comfortable extending grace to an 

employee or coworker in view of reaching organizational goals (a few $s?) but sometimes have less inclination 

to extend that same daily grace to those for who we have been given a spiritual and eternal charge? 

 

 

To be a persuasive leader like Jesus requires our choice; He provides the power to execute those decisions. 

 

To be a persuasive leader like Christ, we need to turn our organization chart upside down; be the faithful 

servants and students so those we are called to lead can see Him in a clearer way through us. 

 

Jesus was the perfect example: 

He left His throne and all His heavenly comforts and glory, determined to reconcile all of mankind and return 

us to the relationship He created in the beginning.  In doing so, He turned the organizational chart upside 

down so we could see how important we are to Him. He’s just looking for us to follow His example in this 

wonderful eternal opportunity He has gifted us with. 

 

 

 

 

 


