
                                              Search Committee Interviews  

 November 24,2020     SC conversation leader: Jan Gaboriault. Notes: Mike McKay                                                 

                                                    Worship, Choir               

Attendance: Paul Aldridge, Lance & Jane Eskelund, Pam McKay, Barbara Stowe, Ben Bollinger, Pam 

Messenger, Ed Wisniewski, Marion Craighill, Lynn Annen, Sue Goodwin, Daphne Charlton, Howard 

Georgi     

Reflection Questions for Conversation        

Question 1. What do you value and cherish most about your ministry? Why did you choose to be active 

in this ministry? What do you most enjoy about it? 

CHOIR: “ I feel that the choir is part of my family. It is comforting and welcoming. I miss it when not 

singing.”  

“Joyful noise. I love singing and the opportunity for excellence. Likes working as a team. Comradery of 

group.”   

“We all do what we can. Acceptance of limits. No judgement of what you can do.” 

“Those that pray, pray once. Those that sing, pray twice.” 

“Ability to glorify God. Looking out at congregation and seeing the love on their faces. Friendship of the 

choir.”     

“Love to sing in a group. Joined because music so valuable to worship.” 

WORSHIP: “It’s all about the team. Continuous improvement and changing. Ministry of service.” 

“It’s important to help people worship together.” 

“Ability to contribute and do the best you can. Work together as one praising engine.” 

“Meaning and purpose during pandemic. Seeing the faces of parishioners. Learning technology.” 

Question 2. What are our strengths? What is our value to the congregation? What do others value 

about what we do? Think about a time when you saw or experienced the power of this ministry. 

CHOIR:” We listen to the congregation and change with feedback.” 

“Dedication of every singer and Laura.” 

“Uplifting lyrics and melodies. The variety of music. Laura brings out the best in each of us.” 

WORSHIP:”What would Trinity be if we didn’t exist. Holding Trinity together.” 

“We have seen consistent and increased attendance. Wished we had more feedback.” 



“The value of able to connect with other parishioners and to share with those isolated.” 

Question 3. What are your hopes for the future of this ministry? In five years, what would you like to see 

happening in this ministry at Trinity Topsfield? 

CHOIR:”More singers so choir can sing larger repertoire.” 

“Continue two services at 8am(quiet) and 10am with music.” 

“More “drop ins” for special pieces/special celebrations.” 

WORSHIP:”Quality of worship with worship team should be continued.”  

“It would be tragic if lost all the learning and I worry about the number of people we have to produce 

this every Sunday. Challenges going forward with music and zoom.” 

“Somehow bring the service to those that are not able to worship in person after we are back in the 

church. “ 

“Hope the energy and need for our mission will not slip after Covid is over.” 

Question 4. What qualities would you like to see in our next rector in relation to your ministry. Anything 

else you would like the Search Committee to know about this ministry? 

 CHOIR:”Open to trying new music. Not rigid.” 

“I would like to see the new rector doing something unexpected and fun. Think and act outside the box.” 

“Be socially aware of all ages and needs for different kinds of music.” 

“Kind and astute to needs of congregation/reaching out to those in the pews.” 

“Open minded. Listens to parishioners. Understands music but not a musician and not demanding.” 

“Feels that the beauty and the history of the Episcopal liturgy and its music is worth celebrating.” 

WORSHIP:”Modern interpretation of audience. Adapts and changes. Not taking yourself too seriously. 

Move the church forward. To have administrative skills” 

“Strong pastoral skills. Creative, spontaneous, and flexible.” 

               

             

  


