
APPROVED   ON   APRIL   17,   2005  
CALVARY   BAPTIST   CHURCH,   LAS   CRUCES,   NEW   MEXICO  

The   Constitution  
of  

Calvary   Baptist   Church  
 
I. Articles   of   Incorporation   and   Preamble  
A.    Incorporation  

On  July  21,  1951,  Calvary  Baptist  Church  (hereafter  referred  to  as  “CBC”)  was  incorporated  under  a                 
non-profit  status  according  to  the  laws  of  the  State  of  New  Mexico  for  religious  purposes  and  has                  
non-profit  status  as  a  501C3  organization  by  the  Internal  Revenue  Service.  Its  duration  is  to  be                 
perpetual.  

B.    Preamble  
We,  the  members  of  the  Calvary  Baptist  Church,  under  the  authority  of  God,  do  establish  the                 
following   Articles   to   which   we   voluntarily   submit   ourselves.  

 
 
II. Purpose   Statement  
The  purpose  of  CBC  is  to  glorify  God  through  Jesus  Christ  who  is  the  Head  of  the  Church  (Romans  15:6                     
and  Ephesians  4:15-16)  with  an  emphasis  on  furthering  His  Gospel  making  disciples  of  all  nations                
(Matthew  28:18-20  To  accomplish  this  the  Church  Leadership  of  CBC  shall  rely  on  the  Holy  Spirit  to                  
accomplish  God’s  objectives.  The  Leadership  of  CBC  shall  provide  spiritual  direction,  oversight,  and              
encouragement   to   those   serving   the   Lord.   
 
III. Doctrinal   Statement  
CBC   is   both   a   civil   corporation   and   a   community   of   faith   that   subscribes   to   the   following   eternal   truths:  
A. God.  

God  is  the  Creator  and  Ruler  of  the  universe.  He  has  eternally  existed  in  three  persons:  The  Father,                   
The  Son,  and  The  Holy  Spirit.  These  three  are  co-equal  and  are  one  God.  (Genesis  1:1,  26-27;                  
Psalm   90:2;   Matthew   28:18-19;   1   Peter   1:2;   II   Corinthians   13:14)  

B. Jesus   Christ.  
Jesus  Christ  is  the  Son  of  God.  He  is  co-equal  with  the  Father  and  the  Holy  Spirit.  Jesus  entered  the                     
human  race  through  a  virgin  birth.  He  lived  a  sinless  human  life  and  offered  Himself  as  the  perfect                   
sacrifice  for  the  sins  of  all  people  by  dying  on  a  cross.  He  rose  from  the  dead  after  three  days,                     
thereby  demonstrating  His  power  over  sin  and  death.  He  ascended  to  heaven’s  glory  and  will  return                 
again  to  earth  to  reign  as  King  of  Kings  and  Lord  of  Lords  for  all  eternity.  (Matthew  1:22-23;  Isaiah                    
9:6;  John  1:1-5,  14:10-30;  Hebrews  4:14-15;  II  Corinthians  5:3-4;  Romans  1:3-4;  Acts  1:9-11;  1               
Timothy   6:14-15;   Titus   2:13)  

C. The   Holy   Spirit.  
The  Holy  Spirit  is  co-equal  with  the  Father  and  Son  as  God.  He  is  present  in  the  world  to  make  us                      
aware  of  our  need  for  Jesus  Christ.  He  also  lives  within  every  Christian  from  the  moment  of                  
salvation.  He  provides  Christians  with  power  for  living,  understanding  of  spiritual  truth,  and              
guidance  for  doing  what  is  right,  according  to  biblical  principles.  Christians  seek  to  live  under  His                 
control  daily.  (II  Corinthians  3:17;  John  16:7,  14:16-17;  Acts  1:8;  I  Corinthians  2:12,  3:16;               
Ephesians   1:13;   Galatians   5:25;   Ephesians   5:   18)  

D. Salvation.  
Salvation  is  a  gift  from  God  to  each  one  of  us.  We  cannot  atone  for  our  sin  by  self-improvement  or                     
good  works.  Only  by  personally  trusting  in  Jesus  Christ  as  God’s  offer  of  forgiveness  can  one  be                  
saved  from  sin’s  penalty.  Sanctification  begins  the  moment  one  receives  Jesus  Christ  into  his/her               



 

life  by  faith.  (Romans  6:23;  Ephesians  2:8-9;  John  14:6,  1:12;  Titus  3:5;  Galatians  3:26;  Romans                
5:1)   

E. Eternal   Life.  
We  are  created  to  exist  forever.  We  shall  exist  either  eternally  separated  from  God  by  sin  or  in  union                    
with  God  through  forgiveness  and  salvation.  To  be  eternally  separated  from  God  is  hell.  To  be                 
eternally  in  union  with  Him  is  heaven.  Heaven  and  hell  are  places  of  eternal  existence.  (John  3:16;                  
1   John   2:25,   5:11-13;   Romans   6:23;   Revelation   20:15)  

F. Humanity.  
Human  beings  are  made  in  the  image  and  likeness  of  God,  to  be  like  Him  in  character.  We  are  the                     
crowning  work  of  God’s  Creation.  Although,  through  Christ,  we  have  tremendous  potential  for              
good,  we  are  marred  by  disobedience  toward  God  called  “sin.”  Sin  separates  us  from  God,  so  man                  
is  in  need  of  salvation  through  Jesus  Christ.  (Genesis  1:27;  Psalm  8:3-6;  Isaiah  53:  6a;  Romans                 
3:23;   Isaiah   59:1-2)  

G. The   Bible.  
The  Bible  in  the  original  writings  (66  Books)  is  the  inerrant  Word  of  God  to  all  people.  It  was                    
written  by  human  authors  under  the  supernatural  guidance  of  the  Holy  Spirit.  It  is  the  supreme                 
source  of  absolute  truth.  Because  it  is  inspired  by  God,  it  is  without  error,  completely  trustworthy,                 
and  is  the  final  authority  for  Christian  beliefs  and  living.  (2  Timothy  3:16;  2  Peter  1:20-21;  2                  
Timothy   1:13;   Psalm   119:105,   160,   12:6;   Proverbs   30:5)  

H. The   Church.  
The  church  consists  of  believers  who  have  been  baptized  and  have  agreed  to  unite  in  faith  and                  
fellowship  into  this  local  body.  This  union  is  for  the  purpose  of  sharing  the  good  news  of  Jesus                   
Christ  with  all  people  and  also  for  discipling  believers.  The  New  Testament  also  speaks  of  the                 
church  as  the  Body  of  Christ  including  all  believers  throughout  history.  (Matthew  16:18-19;              
Matthew  22:34-40;  Matthew  28:18-20;  Acts  2:37-42;  I  Corinthians  12:12-13;  1  Thessalonians  5:23;             
Ephesians   4:3-4;   Colossians   1:26-28;   Hebrews   10:25;   1   Peter   5:1-3)  

I. Ordinance   of   Baptism.  
Baptism  is  a  public  display  of  a  believer’s  commitment  to  Christ.  Baptism  does  not  make  a  person  a                   
Christian  but  is  a  symbolic  death  to  sin  and  resurrection  to  a  new  life  in  Christ.  Baptism  is  to  be                     
accomplished  by  immersion  and  is  done  only  after  one  accepts  Jesus  Christ  as  his/her  personal  Lord                 
and  Savior.  (Matthew  3:13-17,  28:19-20;  Acts  2:41,  8:35-39,  16:30-33;  Romans  6:3-5;  Colossians             
2:12)  

J. Ordinance   of   the   Lord’s   Supper.  
The  Lord’s  Supper  is  a  symbolic  act  of  obedience  whereby  members  of  the  Body  of  Christ,  by                  
partaking  of  the  bread  and  the  cup,  proclaim  the  sacrificial  death  of  the  Lord  Jesus  Christ  and                  
anticipate   His   Second   Coming.    (Acts   2:42,   46,   20:7;   I   Corinthians   11:23-29)  

IV. Privileges   of   Governance  
A. Overview  

CBC  shall  be  a  self-governing,  autonomous  body  in  harmony  with  the  denominational  affiliation              
known  as  Southern  Baptists,  a  member  of  the  Baptist  Convention  of  New  Mexico,  and  a  member  of                  
the  Rio  Grande  Baptist  Association.  Local  authority,  vision,  direction,  and  doctrine  will  be  vested  in                
an   Eldership   Team   as   guided   by   the   Holy   Spirit   and   empowered   by   the   members   of   CBC.   

B. Governing   Documents  
1. The  governing  document  of  CBC  is  the  Constitution.  The  Constitution  takes  precedence  over  all               

other   organizational   documents   and   will   be   consistent   with   the   Bible.  
2. No  amendments  to  or  repeal  of  the  Constitution  shall  be  made  without  the  consent  of  the                 

membership   of   CBC   by   vote   in   a   regular   or   called   business   meeting.   
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V. Membership   of   the   Body  
A. Membership  

1. The  Community :  CBC  recognizes  Members  and  Regular  Attenders  as  part  of  the  CBC              
community.  We  encourage  the  entire  community  to  know  Christ  through  His  Word,  develop              
spiritual  character,  commune  with  God  and  one  another  through  worship,  fellowship,  ministry,             
evangelism,  discipleship,  and  prayer;  and  to  join  with  others  in  the  dynamics  of  a  community  of                 
faith.  
Members :  A  member  is  a  baptized  believer  who  has  requested  membership  in  CBC  and  has  been                 
approved  by  the  Eldership  Team.  Members  shall  have  made  a  profession  of  faith  in  Jesus  Christ                 
as  Lord  and  Savior,  completed  a  CBC  orientation  class  or  been  interviewed  by  a  trained  member                 
of  the  Elder  or  Deacon  body  and,  demonstrated  a  willingness  for  a  commitment  to  Jesus  Christ,  to                  
serve,  to  give,  and  to  pray,  and  be  a  baptized  believer  of  like  faith  and  practice  and  subscribe  to  the                     
foundational  beliefs  as  described  in  section  III  of  this  constitution.  In  order  to  be  in  a  position  of                   
leadership   or   to   vote   on   church   issues,   a   person   must   be   a   member   of   CBC.   
Regular  Attenders :  Regular  Attenders  are  those  who  normally  attend  CBC  functions  but  have  not               
completed  the  membership  process.  Regular  Attenders  may  participate  in  all  CBC  activities  and              
ministries,   but   will   not   be   eligible   for   leadership   positions.    Regular   Attenders   cannot   vote.  

B. Discipline   of   the   Body  
Biblical  church  discipline  is  not  designed  to  punish  but  to  restore  a  believer’s  fellowship  with  God                 
and  one’s  fellow  man,  and  to  maintain  purity  in  the  church  by  lovingly  confronting  a  believer  who                  
has  a  lifestyle  that  is  sinful  or  disruptive  to  the  Church  Body  and  damaging  to  the  gospel  of  Jesus                    
Christ  and  the  testimony  of  the  Church.  Church  discipline  applies  only  to  Members  of  CBC  but                 
Regular  Attenders  may  also  be  given  spiritual  guidance.  It  is  the  responsibility  of  each  Member  to                 
share  in  this  ministry  with  the  Church  Leadership.  Scripture  establishes  sequential  steps  that  will  be                
followed  progressively  in  pursuing  repentance  and  restoration.  As  delineated  in  the  Scriptures,  the              
Church   Body   has   final   authority   in   matters   of   church   discipline.   (Matthew   18:15-20;   Galatians   6:1)   

 
VI. Oversight   of   the   Body  
A. Governance  

Recognizing  Christ  as  the  Head,  Savior,  and  Lord  of  the  Church,  CBC  shall  be  governed  by  its                  
membership  through  an  Eldership  Team.  The  Eldership  Team  will  be  accountable  to  the              
membership  of  CBC.  In  order  to  accomplish  the  purpose  of  the  church,  the  Eldership  Team  will                 
ensure  the  mission,  vision,  and  values  of  the  church  are  honored  and  reflected  through  all  the                 
ministries  of  the  church.  The  Eldership  Team  is  to  evaluate  the  ministries  of  the  church  according  to                  
the  church’s  philosophy  of  ministry  statement,  resources,  and  doctrinal  statement.  The  Eldership             
Team  will  be  responsible  for  presenting  an  annual  evaluation  of  the  effectiveness  of  the  church                
ministries   to   the   Church   Body   in   a   regularly   scheduled   business   meeting.   

B.    Eldership   Team   Structure  
1. The  Eldership  Team  shall  consist  of  not  less  than  ten  (10)  and  not  more  than  fifteen  (15)  ordained                   

male  members  of  CBC  of  spiritual  maturity,  as  set  forth  in  1  Timothy  3:1-7  and  Titus  1:5-9.  The                   
senior  pastor  and  two  other  members  of  the  Pastoral  Staff  are  included  in  the  ten  to  fifteen                  
members  of  the  Eldership  Team.  The  Pastoral  Staff  shall  select  annually  the  two  pastoral-staff               
members   serving   on   the   Eldership   Team.  

2. In  keeping  with  the  principles  set  forth  in  Acts  6:1-6  and  1  Peter  5:1-4,  the  Elders  shall  oversee  the                    
ministry  and  resources  of  the  Church,  devoting  their  time  to  prayer,  ministry  of  the  Word  (by                 
teaching   and   encouraging   sound   doctrine),   and   shepherding   God’s   flock.  

3. Elders,  with  the  exceptions  of  the  pastoral  members,  shall  be  nominated  by  the  CBC  body  at  large                  
(recommending  qualified  men  gifted  and  willing  to  serve  in  this  calling).  The  Deacon  Body  shall                
recommend  candidates  through  a  process  of  spiritual  screening  with  the  assistance  of  the  Lead               
Staff.  The  recommended  candidates  shall  be  reviewed  by  the  Eldership  Team,  examined  by  the               
Church   Body,   and   then   approved   by   the   Church   Body   in   a   regular   or   called   business   meeting.   
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4. Members  of  the  Eldership  Team  are  appointed  to  serve  for  a  period  of  four  (4)  years  in  staggered                   
terms.  The  senior  pastor  will  serve  as  a  permanent  member.  The  two  pastoral-staff  members  will                
rotate  on  and  off  as  determined  by  the  Pastoral  Staff.  Elders  may  be  renominated  to  the  Eldership                  
Team,  through  the  normal  process  after  rotating  off  for  one  (1)  years.  Whenever  an  Elder  is                 
unable  to  complete  his  term,  the  Eldership  Team  shall  fill  the  vacancy  as  needed  through  the                 
normal  process.  When  an  appointed  Elder  rotates  off  the  Eldership  Team  he  automatically              
becomes   part   of   a   larger   group   of   Elders   known   as   the   Elder   Body.  

5. Any  Elder  may  be  terminated  by  resignation  or  by  dismissal.  Any  two  or  more  members  of                 
Calvary  Baptist  Church  with  reason  to  believe  that  an  Elder  should  be  dismissed  should  express                
such  concern  to  the  Eldership  Team  for  discussion  and  prayer.  The  Eldership  Team  shall  meet                
with  the  Elder  in  question  to  discuss  and  evaluate  the  charges  in  the  spirit  of  Christian  conduct.                  
The  Eldership  Team  shall  in  humility  and  gentleness,  admonish  and  seek  to  restore  the  erring  one                 
according  to  the  procedure  outlined  in  Matthew  18:15-18,  1  Timothy  5:19  and  Galatians  6:1.               
Appropriate  discipline  shall  be  administered  in  the  Spirit  of  Christ  with  due  regard  for  the  welfare                 
of   the   individual   and   his   family,   as   well   as   the   Church.  

6. The  Elder  Body  may  be  convened  at  the  discretion  of  the  Eldership  Team  for  purposes  of                 
advisement  regarding  the  direction  of  the  Church  and  important  issues.  The  Eldership  Team,              
however,   is   responsible   for   making   any   necessary   decisions.  

7. The  senior  pastor  is  to  lead  the  Eldership  Team.  In  the  event  the  church  is  without  a  senior  pastor,                    
the   Eldership   Team   will   determine   the   leadership.  

C.   Eldership   Team’s   Representative   Authority  
1. As  shepherds  of  the  church,  the  Eldership  Team  shall  be  accountable  to  Christ  and  His  local  body                  

of  believers  (CBC).  The  Eldership  Team  shall  take  particular  responsibility  to  examine  and              
instruct  prospective  members,  examine  and  hire  non-lead  personnel,  equip  the  membership  for  the              
work  of  the  ministry,  encourage  sound  doctrine  and  practice,  admonish  and  correct  error,  oversee               
the  process  of  church  discipline,  coordinate  and  promote  the  ministries  and  ordinances  of  the               
church,  and  mobilize  the  church  for  global  ministry.  In  addition,  the  Eldership  team  is  to  ensure                 
that  all  who  minister  the  Word  to  the  congregation,  including  outside  speakers,  share  the               
fundamental   theological   convictions   of   CBC.   

2. In  order  to  promote  interaction  with  the  CBC  family,  the  Eldership  Team  shall  announce,  at  least                 
two  (2)  weeks  in  advance  through  public  venues  (e.g .  worship  services,  bulletins,  and  web  site) the                 
date,  place,  and  time  of  family  forums.  The  Eldership  Team  may  call  family  forums  and  business                 
meetings   as   required,   but   shall   schedule   at   least   one   annual   business   meeting.   

3. The  Eldership  Team  has  the  responsibility  of  reviewing  all  screened  elder  and  deacon  candidates               
as   recommended   by   the   Deacon   Body   and   Lead   Staff.   

4. The  Eldership  Team  has  the  responsibility  for  establishing  a  search  process  for  any  lead-staff               
position  when  necessary  and  recommending  a  candidate  to  the  membership  of  CBC  for  approval               
or  disapproval  in  a  special  called  business  meeting.  The  Eldership  Team  will  include  the  Elder                
Body,  Deacon  Body,  and  appropriate  Leadership  in  the  final  interview  process.  Appropriate             
family   forum(s)   will   be   provided   for   the   membership   to   interact   with   the   candidate.   

5. Action  Teams  in  support  of  the  Eldership  Team  may  be  appointed  or  disbanded  at  the  discretion  of                  
the   Eldership   Team.   

6. The  Eldership  Team,  excluding  the  senior  pastor  and  pastoral  staff  members,  is  responsible  for  the                
evaluation   of   the   senior   pastor.    These   evaluations   shall   be   conducted   at   least   annually.  

7. The  Eldership  Team,  excluding  the  two  pastoral  staff  members  but  including  the  senior  pastor,  is                
responsible  for  the  evaluation  of  all  Lead  Staff.  These  evaluations  shall  be  conducted  at  least                
annually.  

8. The  Eldership  Team  has  the  responsibility  for  approving  a  letter  of  membership-transfer  requested              
by   a   CBC   member   to   a   sister   church   of   like   faith   and   practice.  

9. The  Eldership  Team  has  responsibility  for  regular  and  open  communication  with  the  Deacons,              
Trustees   and   other   church   leaders.   

10. The  combined  Eldership  Team  and  Eldership  Body  has  the  authority  to  remove  any  elder  from  the                 
Eldership  Team  and/or  Elder  Body,  but  only  by  80%  vote  of  the  Eldership  Body,  after  consultation                 
with   the   Deacon   Body.   
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11. The  combined  Eldership  Team  and  Eldership  Body  has  the  authority  to  terminate  any  Lead  Staff                
member,  but  only  by  an  80%  vote  of  the  combined  Eldership  Team  and  Elder  Body,  after                 
consultation   with   the   Deacon   Body  

12. The  Eldership  Team  will  come  to  decisions  through  prayer,  solicitation  of  input  from  the  CBC                
body,  reflection  on  the  Scriptures,  and  any  other  resource  as  necessary.  Decisions  will  be  by                
consensus,  meaning  that  those  present  will  be  in  general  agreement  about  the  merit  of  an  action                 
even  if  not  in  agreement  about  the  specifics.  To  approve  decisions,  a  quorum  of  the  Eldership                 
Team   shall   be   present.    A   quorum   is   two-thirds   of   the   members.  

D.    Meetings   of   the   Eldership   Team  
1. Regular   meetings   of   the   Eldership   Team   shall   be   scheduled   at   the   beginning   of   each   calendar   year.  
2. Special  meetings  of  the  Eldership  Team  may  be  called  by  any  collective  group  of  three  (3)  or  more                   

Elders.  All  the  Elders  must  be  given  reasonable  advance  notification  of  the  date,  time,  and  place                 
of   the   meetings.   

3. By  consensus,  the  Eldership  Team  may  meet  in  open  or  closed  session  and  invite  any  individuals                 
necessary  for  wise  leadership  of  the  body.  Any  member  of  CBC  may  attend  any  open  meeting  of                  
the   Eldership   Team.   

E.   Direct   Input   from   the   Body   
Although  not  limited  to  only  these  processes,  the  CBC  family  shall  have  direct  input  into  the                 
decision-making   process   of   the   Church   in   the   ways   given   below.  

1. Any  member  may  approach  an  Elder  individually,  or  request  to  meet  with  the  Eldership  Team.  If                 
any  request  by  a  member  is  not  approved  by  the  Eldership  Team,  that  member  may  present  their                  
request  to  the  Deacon  Body.  If  the  Deacon  Body  considers  the  request  to  have  merit,  the  Deacon                  
Body   may   call   a   business   meeting   to   address   the   issue.  

2. The  Eldership  Team  shall  conduct  family  forums  as  needed  for  feedback  from  the  body.  At  no                 
time,  except  on  the  request  of  the  involved  party,  may  issues  requiring  confidentiality  be  discussed                
in   a   public   setting.  

3. The  members  shall  be  given  the  opportunity  to  nominate  Elder  and  Deacon  candidates  a  full                
month  prior  to  the  beginning  of  a  screening  process  for  each.  These  nominations  shall  be  given                 
careful  consideration  by  the  Deacon  body,  with  assistance  of  the  Lead  Staff,  who  will  be                
responsible  for  spiritual  screening  and  recommending  qualified  candidates  to  the  Eldership  Team.             
As  the  Eldership  Team  reviews  the  candidates,  the  Eldership  Team  will  call  a  special  business                
meeting  to  allow  questions  and  input  from  the  Church  Body  prior  to  a  vote  to  approve  or                  
disapprove   the   candidates.  

4. The  membership  of  CBC  will  vote  to  approve,  amend,  or  disapprove  the  annual  budget  at  the                 
regularly  scheduled  annual  business  meeting.  The  proposed  budget,  prepared  by  the  Treasurer  in              
coordination  with  Church  Leadership,  will  be  made  available  and  discussed  in  a  family  forum  at                
least   two   (2)   weeks   prior   to   the   vote.  

5. The  Eldership  Team  will  be  required  to  seek  approval  from  the  membership  of  CBC  for  any  major                  
financial  obligations,  individual  or  a  series  (such  as  building  projects  or  additional  staff),  that               
would  increase  the  annual  operating  budget  by  more  than  2%.  The  Church  will  consider  such                
requests   in   a   business   meeting.   

6. Any  change  to  the  constitution  of  the  church  will  be  brought  to  the  membership  of  CBC  for  a  vote                    
in   a   business   meeting.   

7. The  membership  of  CBC  will  vote  to  approve  or  disapprove  the  selection  of  all  pastoral-staff                
candidates   in   a   business   meeting.  

F.    Business   Meetings  
1. A  regular  business  meeting  of  CBC  shall  be  scheduled  at  least  once  each  calendar  year  for                 

approval   of   the   annual   budget.  
2. Special  business  meetings  may  be  called  by  the  Eldership  Team  or  the  Deacons  for  determining                

the  voice  of  CBC  concerning  agenda  items  such  as  (1)  election  of  Elders,  Deacons,  and/or                
Trustees,  (2)  election  of  Lead  Staff,  (3)  election  of  church  Moderator,  Clerk,  and  Treasurer.               
Meetings  shall  include  time  on  the  agenda  to  consider  such  other  business  as  may  properly  come                 
from  the  floor  by  CBC  members.  The  meeting  shall  be  announced  at  least  two  (2)  weeks  in                  
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advance  through  public  venues  (e.g.  worship  services,  bulletins,  and  web  site).  Appropriate             
support   material   for   each   meeting   shall   be   available   to   members   at   least   one   (1)   week   in   advance.   

3.  All  business  meetings  of  CBC  shall  be  conducted  according  to Robert’s  Rules  of  Order,  Revised ,                 
and   the   Moderator   and   the   Clerk   shall   enforce   all   parliamentary   procedures.   

4.  For  approval  of  the  budget,  calling  of  a  lead-staff  member,  or  amending  this  constitution,  a                 
quorum  of  15%  of  the  average,  combined  worship  service  attendance  over  the  past  six  months  is                 
required;  80%  of  those  present  and  voting  must  be  in  agreement  for  the  proposal  to  be  approved.                  
For   all   other   congregational   votes,   a   simple   majority   will   be   sufficient   for   approval.  

 
 
VII. Ministry   of   the   Body  
A. Overview  

The  ministry  of  the  body  is  intended,  according  to  scripture  (1  Peter  2:5;  Mark  10:42-45;  Ephesians                 
4:11-13),  to  be  the  responsibility  of  all  believers  through  their  spiritual  gifts  as  distributed  by  the  Holy                  
Spirit  (1  Corinthians  12:1-31).  The  Lead  Staff,  Elders,  Deacons,  and  other  leadership  should  strive  to                
facilitate  the  ministry  of  the  believers  by  assisting  them  with  organization,  strategies,  and  support               
(Ephesians   4:11-13).  

   B.        Lead   Staff   Roles   and   Authority  
1. As  guardians  of  the  doctrines  of  the  Church,  the  role  of  the  staff  shall  be  servant  leaders  who                   

facilitate  the  ministry  of  the  body.  The  Lead  Staff  are  those  individuals  who  have  leadership                
responsibility  for  a  major  ministry  area  of  the  church  and  are  responsible  for  carrying  out  the                 
vision   of   the   church   with   regard   to   their   area   of   ministry   through   specific   strategies.  

2. Ordained   Pastoral   Staff   will   be   considered   Elders   and   part   of   the   Elder   Body.  
3. The  staff  of  CBC  shall  serve  according  to  the  guidance  of  the  senior  pastor  or  as  delegated  by  him                    

in  concert  with  the  overall  direction  of  the  Eldership  Team.  Personnel  policies  are  the               
responsibility  of  the  Eldership  Team,  but  recommendations  from  the  Lead  Staff  shall  be  given               
careful   consideration.  

4. The  process  of  adding  and  filling  church-staff  positions  shall  be  the  responsibility  of  the  Eldership                
Team,   with   input   from   the   appropriate   Lead   Staff   and   Church   Leadership.   

5. The  Eldership  Team  and  appropriate  Lead  Staff,  will  have  responsibility  for  terminating  the              
employment  of any  non-lead  personnel.  This  will  be  done  with  due  process,  with  appropriate               
confidentiality,  and  with  the  compassion  of  the  Lord.  Unethical  or  immoral  action  by  any  staff                
member  should  be  addressed  immediately  and  brought  to  the  attention  of  the  Eldership  Team  for                
disciplinary   action.  

C.     The   Deacon   Body  
The  Deacon  Body  shall  consist  of  male*( See  amendment  1 )  CBC  members  of  spiritual  maturity,  as                
set  forth  in  1  Timothy  3:8-13  and  Acts  6:3.  The  role  of  the  Deacons  is  to  join  in  ministry  with  other                      
Church  Leadership  in  accordance  with  the  biblical  model.  The  main  focus  of  the  Deacon  Body  shall                 
be  to  serve  the  church  body  as  an  extension  of  the  pastoral  ministries  of  the  church.  The  Deacons                   
will  assist  individuals  in  their  spiritual  formation.  The  deacons,  as  their  name  suggests,  are  called  to                 
serve  alongside  the  other  Church  Leadership  and  Church  Body  in  support  of  the  ministry  of  the                 
body.   (Acts   6:1-7;   Romans   15:1-2)  

1. The  Deacons  shall  assist  the  pastoral  staff  with  the  administration  of  the  two  ordinances  of  the                 
Church:  Baptism  and  the  Lord’s  Supper.  The  senior  pastor  will  delegate  these  responsibilities  as               
appropriate.  

2. Administration  of  church  benevolence  shall  be  the  responsibility  of  the  Deacon  Body  in              
consultation   with   the   Pastoral   Staff   and   Eldership   Team   as   appropriate.  

3. Visitation  of  guests,  the  sick,  and  those  members  homebound  shall  be  the  responsibility  of  the                
Deacon  Body  in  concert  with  the  Pastoral  Staff  and  the  small-group  leaders.  Those  members  of                
the  congregation  not  connected  to  a  small  group  shall  be  considered  as  under  the  care  of  the                  
Deacons.  
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4. The  Deacon  Body  shall  recommend  Deacon  and  Elder  candidates  to  the  Elders  for  further  review                
prior  to  church  approval.  The  Deacons  shall  establish,  modify  as  necessary,  and  supervise  their               
nominating   and   screening   process   for   both   Deacons   and   Elders.  

5. Other  matters,  such  as  the  number  of  active  Deacons,  the  role  of  inactive  Deacons,  terms  of  office,                  
and   the   election   of   deacon   officers   shall   be   decided   by   the   Deacon   Body.   

6. Other   responsibilities   of   the   Deacons   are   described   more   fully   in   the   Deacon   Operations   Manual.  
D.    Church   Body  

1.  The   Church   Body   is   to   recognize   Jesus   Christ   as   the   Head   of   the   Church,   seeking   His   will   in   all   
Church   matters   and   submitting   itself   to   His   authority   as   revealed   in   the   Scriptures.   
(Romans   12:4-5;   Ephesians   1:22-23,   5:23;   Colossians   1:15-20)   

2. All  members  of  the  Church  Body  are  to  assume  the  responsibilities  and  obligations  placed  upon                
them   by   the   Word   of   God,   so   as   to   further   the   cause   of   Christ   through   their   life   and   witness.   

3. The  church  members  are  to  submit  to  the  Church  Leadership  in  the  spirit  of  I  Thessalonians                 
5:12-15,   Hebrews   13:17,   and   1   Peter   5:1-5.   

4. The   Church   Body   shall   have   final   authority   on   all   matters   of   Church   governance.   
E . Officers  

1. Three  Trustees,  a  Moderator,  a  Treasurer,  and  a  Clerk  will  be  nominated  by  the  Eldership  Team                 
and   approved   or   disapproved   by   the   Church   a   business   meeting.  

2. The  Trustees  shall  be  responsible  to  the  Church  Body  and  shall  serve  as  the  representatives  to  the                  
State   of   New   Mexico   Corporation   Commission.  

3. The  Moderator  will  preside  at  all  business  meetings,  and  the  Clerk  shall  maintain  an  orderly                
written  record  of  all  actions  in  the  meetings.  The  Clerk  will  also  be  responsible  for  maintaining  a                  
list   of   resident   church   members.   

4. In  the  absence  of  the  Moderator,  the  Chairman  of  the  Eldership  Team,  or  in  his  absence,  the                  
Chairman  of  the  Deacon  Body  shall  convene  the  meeting  to  elect  a  Moderator  Pro  Tem.  The                 
Moderator  Pro  Tem  will  then  preside  over  the  rest  of  the  meeting.  In  the  absence  of  the  Clerk,  a                    
recorder   will   be   appointed   by   the   Moderator   to   take   minutes.  

 
VIII. Limits   and   Revisions   of   the   Constitution  
A. Unaddressed   Matters  

Any   matter   not   addressed   in   this   document   shall   be   referred   to   the   Eldership   Team   for   consideration.  

B.     Amendments  
No  amendments  to  or  repeal  of  the  Constitution  shall  be  made  without  the  approval  of  the                 
membership  of  CBC.  Changes  in  this  constitution  may  be  made  at  a  business  meeting,  provided                
each  amendment  shall  have  been  presented  at  a  business  meeting  at  least  one  (1)  month  prior  at                  
which  copies  of  the  proposed  amendment  shall  be  furnished  to  each  member  present.  Approval               
shall   require   the   quorum   specified   in   Article   VI.G.4   of   this   constitution.  

 
IX. Definitions  
A. Action  Team :  A  group  convened  by  any  of  the  Church  Leadership  bodies  for  a  specific  purpose.  For                  

example,   the   missions   committee   is   an   Action   Team.  
B. Baptism :  Baptism  is  a  public  display  of  a  believer’s  commitment  to  Christ.  Baptism  does  not  make  a                  

person  a  Christian  but  is  a  symbolic  death  to  sin  and  resurrection  to  a  new  life  in  Christ.  Baptism  is  to                      
be  accomplished  by  immersion  and  is  done  only  after  one  accepts  Jesus  Christ  as  their  personal  Lord                  
and   Savior.   

C. Consensus :  Unless  otherwise  specified,  a  consensus  is  general  agreement  about  the  merit  of  an  action                
even  if  not  in  agreement  about  the  specifics.  Consensus  is  typically  defined  as  greater  than  50%  but                  
not  necessarily  unanimous.  This  is  not  intended  to  mean  that  low  attendance  or  a  significant  dissenting                 
(>25%)   opinion   can   be   ignored!    The   intent   is   to   have   unity   when   voting.  

D. Deacons/Deacon  Body :  Deacons/Deacon  Body  are  members  of  CBC  who  has  been  examined             
according   to   1   Timothy   3:8-13   and   Acts   6:3   and   ordained   into   this   ministry   for   the   church.   
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E. Deacon  Leadership :  The  Deacon  Leadership  consists  of  the  Chairman,  Co-Chairmen,  and  Secretary  of              
the   Deacons.  

F. Elder :  An  Elder  is  a  male  member  of  CBC  who  has  been  examined  according  to  1  Timothy  3:1-7  and                    
Titus  1:5-9  and  ordained  into  this  ministry  for  the  Church.  Ordained  pastoral  staff  will  be  considered                 
Elders   and   part   of   the   Elder   Body.  

G. Elder  Body :  The  Elder  Body  is  the  collective  group  of  ordained  pastoral  staff  and  CBC  ordained                 
elders   who   are   not   currently   serving   on   the   CBC   Eldership   Team.  

H. Eldership   Team :    The   Eldership   Team   is   the   collective   group   of   currently   serving   elders.   
I. Family   Forum :   A   meeting   of   the   church   body   for   information   and   discussion.  
J. Church   Leadership :    The   Leadership   of   the   church   shall   consist   of   the   Lead   Staff,   Elders,   and   Deacons.  
K. Lead  Staff :  The  Lead  Staff  are  those  individuals  who  have  leadership  responsibility  for  a  major                

ministry  of  the  church  and  are  responsible  for  carrying  out  the  vision  of  the  church  with  regard  to  their                    
area  of  ministry  through  specific  strategies.  (For  example,  as  of  January  1,  2005,  the  Senior  Pastor,  the                  
Worship  Arts  Pastor,  the  Student  Pastor,  the  Community  Groups  Pastor,  the  Pastor  of  Counseling               
Ministries,  the  Director  of  Children’s  Ministries,  and  the  Director  of  Preschool  Ministries  comprise  the               
Lead   Staff.)  

L. Pastoral  Staff :  The  Pastoral  Staff  are  those  ordained  men  who  have  been  called  by  God  into  the                  
ministry  and  are  currently  serving  after  having  been  called  by  CBC.  Ordained  pastoral  staff  of  CBC                 
will   be   considered   elders   and   part   of   the   Elder   Body.  

M. Member :  Any  person,  man  or  woman,  who  meets  the  membership  requirements  as  outlined  in  Article                
V.A.2.   of   this   constitution.  

N. Non-Lead  Personnel :  The  non-lead  personnel  are  those  individuals  who  are  employed  by  CBC  to               
support   the   Church   Leadership,   such   as   clerical,   janitorial,   etc.  

O. Trustee :  A  Trustee  is  an  individual  who  has  been  chosen  by  the  Church  to  represent  it  in  legal  and                    
financial   matters.   

 
 
 
 
 
AMENDMENT   1   –   January   22,   2006  
 
Section   VII   C   first   sentence:  

Currently:  The  Deacon  Body  shall  consist  of  CBC  members  of  spiritual            
maturity,   as   set   forth   in   I   Timothy   3:8-13   and   Acts   6:3.”   
Approved  change :  “The  Deacon  Body  shall  consist  of male  CBC  members  of             
spiritual   maturity,   as   set   forth   in   I   Timothy   3:8-13   and   Acts   6:3.”  

 

Page   8   of   8  


