


Definitions 

For the purposes of this document "child/children" refers to young people from birth 

through 5th grade and "youth" refers to those in grades 6-12. 

Rule of Three - 3 individuals 

PREVENTION 

Screening. All employees, elders, deacons, and those volunteering to work with 

children or youth must go through a background check. All background checks must be 

confidential and secured for five years. All persons must re-submit a background check 

every five years. Background checks from other employers may not be submitted. The 

screening policies of employers who provide services within the church complex should 

be reviewed prior to any regular work being performed in the building. 

Background Check Procedures 

Individuals to be screened complete a Background Check Form which is 
submitted to the Bookkeeper who enters the information and submits the 
background check.  Along with the background check form, please 
include name and telephone numbers of three business, work or 
volunteer references who are NOT related to you.

Once the check is complete, any checks that are not clear will be reviewed by the 

head of staff pursuant to the Child/Youth Protection Policy. 

Upon completion of a clear check, the Bookkeeper will give the name of each 

person with a clear check to the Executive Assistant who will maintain a record of 

persons screened and the date cleared. 

Pastors will be screened by the Presbytery. 

Screening Procedures for Presbytery Events 

Individuals who will be serving as volunteers for Presbytery events must 
complete the screening process required by the Presbytery. 

Review. All cleared checks will immediately be secured. Any records that are not 

completely clear will be confidentially submitted to the head of staff. A pastor will 

discuss the issue with the individual. If the individual continues to pursue leadership 

following a pastoral discussion, the head of staff will decide on further steps to take. 

Offenses. Any record which indicates an occurrence of abuse or any form of harm to a 

minor, any crime against a person, or crime of moral turpitude will disqualify a person 

from participating in leadership with children or youth. The pastoral staff and 

Child/Youth Protection Committee may use discretion in determining what level of 2 




























































