
Job Description 
 SENIOR PASTOR 

Christ Community Church 
 

PURPOSE  To honor God and serve Christ and his church by personal example, the ministry of 
the Word, and over-all leadership of the church, its staff, and its subsidiary organizations. 

 
PRIMARY RESPONSIBILITES  The pastorate involves varied and demanding activities, some of 

which may be shared or assigned to others, some of which the Senior Pastor must do.  This 
document emphasizes the latter, outlining essentials under two main heads found in the 
by-laws of Christ Community Church (section 4.2): (A) Spiritual Nurture and Leadership; and 
(B) Administration and Supervision; and a third, “Other” category. 

 
(A)  SPIRITUAL NURTURE AND LEADERSHIP 

1.  Lead the congregation, and particularly its leaders, in embracing a challenging 
vision for the church’s future. 

• Solicit and respect the input of other leaders in shaping the church’s 
vision and goals.  

• Articulate in clear and compelling terms what the church should be 
doing. 

• Speak and write about the vision and goals of the church so that leaders 
and attentive members know what they are. 

• Celebrate accomplishments; recognize and reward others for helping us 
live our vision.  

2. Serve as “resident theologian,” praying, studying Scripture and theology, 
teaching, and (with other leaders) safeguarding the doctrinal integrity of the 
church. 

• Pray much in public and private, modeling confident dependence on God. 
 

• Stay current with journals, books and other resources, so that public 
ministry evidences background depth. 

 

• Lead elders and other leaders in discerning the biblical bases for the 
church’s positions and policies. 

 

• Apply Scripture to the needs of the congregation (particularly its need for 
theological grounding on controversial subjects) with clarity, conviction, 
and compassion. 

3. Preach, lead worship, administer the gospel ordinances, and/or see that these 
major public functions of the church are fulfilled by others. 

• Accurately preach God’s Word with clarity, relevance, variety, and 
passion. 

 



• Ensure well-conceived, well-led worship services on the Lord’s Day and 
special occasions. 

 

• Give more people more reasons to be here more often on Sunday 
morning. 

4. Promote balanced attention to the church’s broad and varied purposes by 
personal participation and leadership of others. 

• Where appropriate, and as time and energy permit, lead ministry 
initiatives.  Or, where appropriate . . . 

 

• . . . Identify and mobilize leaders and workers to ensure there are no 
glaring gaps in essential ministries. 

 

• Personally give pastoral care to staff, elders,  and their families. 
 

• Guard against “the tail wagging the dog.”  Coordinate  efforts to keep 
investment of resources properly balanced. 

  
(B)  ADMINISTRATION AND SUPERVISION 

5. Lead the Board of Elders, providing spiritual focus, mutual accountability, and a 
worthy agenda. 

• Prepare worthy agendas and keep Board moving forward on long range 
items over months of work. 

 

• Chair Board meetings so as to encourage free participation while keeping 
conversation on track and making good use of time. 

 

• Ensure spiritual focus of Elder ministry through prayer, devotions, and 
personal example. 

 

• Lead Board in periodic assessment of strengths and weaknesses in the 
church’s programs, especially progress on vision statements and goals. 

 

• Effectively represent Board decisions to staff and   congregation. 
6. Oversee the church staff for implementing Board policy and directives, and for 

teamwork in advancing the church’s purpose and vision. 

• Build staff morale and team spirit. 
 

• Help staff members set worthy goals focused on the church’s vision and 
their job descriptions. 

 

• By supervision, coaching, directing and equipping, help staff grow in 
effectiveness. 



 

• Ensure that employees receive regular performance reviews. 
 

• Advise Board on hiring/firing, compensation, and personnel policy. 
 (C)  OTHER 

7. As time permits, represent CCC in our community and contribute to the church 
in America  and abroad by ministries of writing, teaching, and leadership. 

• Participate in inter-church and civic activities where CCC may be best 
represented by the Senior Pastor and that strengthen the work of our 
congregation and denomination. 

 

• Communicate with heads of CCC’s world-wide ministries, and visit CCC 
mission fields as appropriate. 

 

• With the Board, decide how much time and energy should be devoted to 
ministry outside CCC. 

            8. Make personal and vocational growth an ongoing priority. 

• Read widely in his field. 
 

• Take courses or attend seminars. 
 

• Make time for personal Bible study and prayer. 
 
ACCOUNTABLE TO the Board of Elders 
 
SUPERVISES directly, other members of the Pastoral staff and the Office Manager; indirectly, 

other paid employees, and volunteers leaders as deemed appropriate by the Board. 
 
 

Senior Pastor Qualifications 
 
The candidate must possess the biblical qualifications for a pastor/elder/overseer. A 
background check and an examination of references should confirm these qualifications.  
 
1 Timothy 3:1-7 
1 Here is a trustworthy saying: If anyone sets his heart on being an overseer, he desires a noble 
task. 2 Now the overseer must be above reproach, the husband of but one wife, temperate, self-
controlled, respectable, hospitable, able to teach, 3 not given to drunkenness, not violent but 
gentle, not quarrelsome, not a lover of money. 4 He must manage his own family well and see 
that his children obey him with proper respect. 5 (If anyone does not know how to manage his 
own family, how can he take care of God’s church?) 6 He must not be a recent convert, or he 
may become conceited and fall under the same judgment as the devil. 7 He must also have a 
good reputation with outsiders, so that he will not fall into disgrace and into the devil’s trap. 



 
Titus 1:6-9 
6 An elder must be blameless, the husband of but one wife, a man whose children believe and 
are not open to the charge of being wild and disobedient. 7 Since an overseer is entrusted with 
God’s work, he must be blameless—not overbearing, not quick-tempered, not given to 
drunkenness, not violent, not pursuing dishonest gain. 8 Rather he must be hospitable, one who 
loves what is good, who is self-controlled, upright, holy and disciplined. 9 He must hold firmly to 
the trustworthy message as it has been taught, so that he can encourage others by sound 
doctrine and refute those who oppose it. 
 
We understand the reference to “the husband of one wife” (ESV, 1 Timothy 1:2, Titus 1:6) as 
the character quality of being “faithful to his wife” (NIV11). 
 
1 Peter 5:1-4 
1 To the elders among you, I appeal as a fellow elder, a witness of Christ’s sufferings and one 
who also will share in the glory to be revealed: 2 Be shepherds of God’s flock that is under your 
care, serving as overseers—not because you must, but because you are willing, as God wants 
you to be; not greedy for money, but eager to serve; 3 not lording it over those entrusted to 
you, but being examples to the flock. 4 And when the Chief Shepherd appears, you will receive 
the crown of glory that will never fade away. 
 
Section 4 of the bylaws identifies the qualifications and responsibilities of the Senior Pastor. The 
candidate should meet these qualifications and have the desire and ability to accomplish the 
responsibilities. 
 
4.1 Senior Pastor Qualifications – “The Senior Pastor shall have recognized gifts and abilities to 
preach and teach the Word of God with spiritual conviction. The Senior Pastor must be a lover 
of people who relates well to others and has effective interpersonal relationships. He shall also 
be an able administrative leader who directs and oversee the work of others effectively.” 
 
4.2.1 Spiritual Nurture and Leadership – “In 1 Peter 5 the pastor is compared to a shepherd 
with a flock of sheep. As the spiritual undershepherd (Christ himself being the Chief Shepherd) 
he is responsible for the spiritual leading, feeding, protecting and teaching of the flock. The 
Senior Pastor shall fulfill his responsibilities through preaching, teaching, praying, visiting, 
counseling, and discipling. “ 
 
4.2.2 Administration and Supervision – “The administrative leadership of the Senior Pastor 
shall include supervision of the church office staff, other pastoral staff, and all other paid and 
volunteer staff of the church through whatever organizational arrangement he and the Elder 
Board shall agree upon. As a member of the Elder Board, the Senior Pastor shall minister in 
close cooperation with the Board, other elected leaders, and paid and volunteer staff. By virtue 
of his office, he shall be welcome at all meetings of committees or other organizational entities 
of the church.” 
 



The candidate must also meet the following requirements. In some areas there is a distinction 
between what must be evident and what is desired. Exceptions to the requirements or past 
spiritual failures should be referred to the Elder Board for additional discussion. 
 
1. Education – the candidate must have an MDiv (Master of Divinity) degree from an accredited 
seminary. This is the standard professional degree designed to train individuals for pastoral 
ministry. A DMin (Doctor of Ministry) in preaching or pastoral ministry is desired. 
 
2. Ordination – the candidate must be ordained to the gospel ministry from a solid Bible-
believing church. Ordination is the recognition of the Lord’s gifts and calling to the gospel 
ministry. 
 
3. Age – the ideal candidate should be between 35-55 years old.  
 
4. Family – the preferred candidate should be married and have a good relationship with his 
wife and family. If the candidate has a previous divorce, the circumstances of the divorce must 
be carefully considered, and the Elder Board needs to be consulted.  
 
5. Gender – in harmony with our position on complementarity, the candidate must be a male. 
 
6. Experience – the candidate must have at least 5-10 years of prior experience in the gospel 
ministry. There must be evidence of leadership skills in the supervision of staff and elders. He 
should be able to lead the Elder Board, Church Staff, and the multitude of traditional and 
unique ministries at Christ Community Church (Camp Zion, the Zion Conservatory of Music, 
Hispanic Ministry, the Christian Catholic Church denomination, etc.). A church profile is being 
developed to explain these ministries to the candidate. 
 


