
Timberwood Church 
Staff Position: Youth Ministry Coordinator 

 
A. Qualifications 

1. Baccalaureate degree 
2. 1-3 years of ministerial experience in junior high and high school ministry, including 

experience in working with volunteers, executing vision and purpose, developing 
administrative systems that are scaled to the organization, or comparable. 

3. The ability to: 
a. Relate to the culture and spiritual needs of people within the philosophy of ministry 

of Timberwood Church 
b. Develop areas of spiritual growth/discipleship for the life of the congregation. 
c. Relate and work well with church staff and lay leadership. 
d. Recruit, equip and mobilize others. 
e. Understand and assimilate into the culture at Timberwood Church 

4. Theology 
a. Endorse and support the Church Covenant and Statement of Faith as stated in the 

Timberwood Church Constitution. 
b. Evidence a commitment to the Timberwood Church Statement of Purpose: 

Honoring God by making more disciples for Jesus Christ, worshipping, serving and 
celebrating- together. 

c. Support the traditional evangelical theology for which Timberwood Church stands.  
d. Remain a member in good standing of Timberwood church. 

 
B. Responsibilities 

This position is responsible for the youth ministry at Timberwood Church. 

1. Lead the design, development and execution of the youth ministry at Timberwood church 
to include such programs as one to one discipleship, small groups and course-based 
education. 

a. Be an active disciple 
b. Provide leadership to ministry programs and leaders. 
c. Participate personally in evangelism ministry through lifestyle evangelism, one to 

one and small group contacts. 
d. Develop and implement resources and programs that train and equip other 

believers in community, small groups and assimilation, which motivate them for 
ministry. 

e. Encourage evangelism as a way-of-life in Timberwood Church through modeling, 
training and integrating evangelism into the various programs of the church. 

      2. Maintain personal contact with students, parents, volunteers and programs. 
3. Perform administrative tasks assigned by the Senior Pastor, including working with 

ministry teams, task forces, church staff and external community. 
4. Perform other tasks assigned by Senior Pastor. 
 

C. Relationships 
1. Report to the Senior Pastor 
2. Work collaboratively with Community Life Pastor. 
3. Supervise related ministry teams. 
4. Coordinates with other members of the church staff. 


