
Pastor Profile 
What does Fairview Baptist Desire in a Senior Pastor: 

1. Called:  A man, Southern Baptist, ordained by God to be a Senior Pastor, who follows the urgings of the 
Holy Spirit without questioning or wavering.  Aligns himself with The Baptist Faith & Message 2000. Also 
feels called to plant his life in Sherman.  Fairview is not just a stepping stone or a pay raise.

2. Prayer:  A committed lifestyle of daily prayer, public and private. One who will pray for his family, church, 
city, country and encourage a lifestyle of prayer throughout the congregation.  Puts a high priority on his 
personal devotion time and loves to study and teach the word of God and continue his personal growth.

3. Preaching:  A dynamic, passionate, articulate speaker able to preach biblically based sermons in way 
that is understandable and inspires and challenges us to become a biblically functioning community of 
believers as we grow towards Christian maturity.  Provides practical application for daily living. Preaches 
the entire Bible, not just popular topics.

4. Leadership:  A team player who listens to his staff and leads by a Christlike example and lifestyle. Is 
eager to serve others and does so with humility, often being the first one in and the last one out.  Have a 
teachable spirit and displays unquestionable integrity.  One who will mentor staff and other church 
leaders.  Able to trust others.  Has proven administrative, organizational and financial skills.

5. Shepherd:  Considers the needs of the entire church family, guarding us from false teachings and 
worldly ideas. Is encouraging to everyone in the church family and promotes a spirit of love and unity.

6. Visionary:  Should be able to articulate and cast a clear and compelling vision for growth and reaching 
the community and lead in its implementation.

7. Missions:  Have a heart for missions, both domestic and foreign. Be involved in ways to plan, implement 
and fund missions and encourage church wide participation.  Be an active supporter of our Spanish 
speaking Church on campus.  Have an evangelistic outlook.  Truly loves and enjoys people. Willing to 
visit individuals and families within the church and community.

8. Experience & Education:  Should have a Bachelor’s degree and be willing to get, currently working 
towards, or have a Seminary degree.  Prefer 10 years of ministerial staff experience with 5 years pastoral 
experience in a church similar in size as Fairview or at least 175 or more a plus.

9. Age:  Should be between 35 to 50 years of age with 40 as ideal.  Married with a family a plus.
10. Administration:  Works with and leads ministerial staff in a way that develops, challenges and equips 

them for ministry.  Visionary dreams and church decisions made with staff input.  Oversees support staff 
and delegates responsibilities appropriately.  Maintains regular office hours known to the church. Holds 
staff, deacons, committees and lay workers accountable to accomplish assigned responsibilities and aids 
where needed.  Willing to be clear, decisive, and able to make the tough decisions.  Not a CEO, but 
God’s Shepherd for his flock.  Knows when and how much to delegate.

11. Fellowship:  Must have an outgoing personality that is relevant and attractive to young families and 
senior citizens of our community and membership alike.   His face should become well known throughout 
our community and he should even be an example to those who don’t know him, because of his words 
and actions.  Should lead our church to partner with other churches and organizations that share the 
vision and mission of Fairview.  Networks with other local pastors.

12. Counseling:  Gives sound biblical counsel, advice and guidance.  Able and willing to warn, admonish, 
rebuke and correct anyone in the church as soon as the situation arises.  Knows his counseling abilities 
and will refer someone to other professionals if something is beyond his scope of knowledge.

13. Discipleship:  Recognizes leadership potential in others and helps them to develop their gifts and grow 
in the likeness of Christ.  Equips the members for acts of service both inside and outside of the church.

14. Communication:  Communicates well with family, staff, and church.  Keeps the church informed of 
applicable church matters so as nothing is a surprise to its members.  Has regular weekly staff meetings 
and the respect of his staff. 




