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HARVEST COMMUNITY CHURCH  
ASSOCIATE PASTOR FOR WORSHIP &  
COMMUNICATION 
JOB DESCRIPTION   
Position Purpose 

Harvest’s mission is: To glorify God, by learning together to live like Jesus to reach our world. 
As part of the pastoral leadership team for achieving this mission, the Associate Pastor for Worship & 
Communications (“APW&C” hereafter) will focus primarily on developing, encouraging, and 
coordinating gifted people to draw the congregation into a deeper relationship with God through rich 
congregational singing. The APW&C will also oversee Harvests’ communication strategy, and 
provide pastoral leadership to other areas of church ministry. 

Principle Accountabilities fall into three major categories: 

1) Music Ministry – 
It is anticipated that the APW&C will spend roughly 2/3 of the time focused on the music ministry, 
including: 

 Develop and oversee all areas of the music ministry, including music teams (instrumentalists and 
vocalists), and technical teams (including sound, video and lighting technicians). 

 Work with the Lead Pastor to refine the vision for each Sunday’s worship service, and generate a 
service plan that’s consistent with Harvest’s core values and supports the message of the Bible 
text being studied. 

 Establish and implement the direction, goals and strategies of the music ministry through 
collaboration with ministry teams, leaders and volunteers. 

 Provide planning and music leadership for special services and projects as needed (currently 
includes special services for Christmas, Ash Wednesday, and Easter, plus 1-2 other special 
services or activities per year). 

 Recruit and train congregation members for music and technical teams. Encourage relationships 
and sound spiritual formation practices among team members so that our musical worship is 
authentic. 

 Oversee the annual budget for the worship and arts ministry. 

2) Communications Director – 
Lead Harvest’s effort to build an effective strategy for both internal (church members) and external 
(broader community) communication. 

 Oversee the development of a communication strategy for the church, incorporating tools such 
as the church web site, social media platforms, church app, podcast, and others if/as needed. 

 Build, train, and oversee teams of members as needed to implement this strategy, including staff 
members who assist with church communications as well as volunteers. 

3) Pastoral Leadership – 
As a member of the pastoral staff the APW&C is part of our shared leadership team, and will 
contribute to overall church direction and decision-making via weekly staff meetings as well as share 
in other pastoral duties such as weddings, funerals, preaching, and pastoral care.  
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Additional Accountabilities: 

1. Recruit, train, develop, encourage, disciple, and shepherd volunteers. This is a critical element of 
the ministry and important role of the minister. 

2. Assure personal and vocational ministry growth is taking place by personal Bible study, prayer, 
reading, learning, rehearsing, and attendance at appropriate workshops and conferences (the 
APW&C benefits package includes funds for conferences and continuing education). 

Relationships 

The APW&C reports directly to the Lead Pastor. This position is accountable through the Lead 
Pastor to the Elders and must humbly work with the other Pastoral staff and Elders as a team player. 

The APW&C will work closely with the Lead Pastor to plan Harvest’s Sunday worship services, and 
lead the implementation of the planning by working closely with the church staff and key volunteers. 

Personal Requirements 

The APW&C must lead, first and foremost, by example. As such, he must: 

 Demonstrate a vibrant, growing relationship with God that is evidenced in all areas of his life, 
including personal disciplines and balanced healthy family life. 

 Be in thorough agreement with Harvest’s core documents (doctrinal statement, constitution & 
bylaws, membership covenant). 

 Demonstrate a commitment to reproducing by investing himself personally in the lives of non-
Christians as well as other believers, and by allowing other mature believers to invest in him. 

 Be personally accountable to at least one individual within the body of Harvest who has 
opportunity to observe his life and ministry at Harvest and in the world. 

 Demonstrate a lifestyle of the “humility that comes from wisdom.” (James 3:13) 

 Be proactively committed to building relationships of grace, trust, and teamwork among the staff 
and elders as a model of healthy body life for our entire church family. 

 Be consistent in intercessory prayer for the body at large, and for individuals in whom he is 
pouring his life in discipleship relationships as well as the volunteers who serve in the worship 
and arts ministries. 

 Have an adequate knowledge of scripture to be able to teach and give counsel from a biblical 
perspective. 

Working Conditions 

This is a full time, salaried position with benefits.  Working hours and other employment related 
details will be communicated by the supervisor and in accordance with the staff handbook and 
commensurate with other full time staff positions. 

Education and Experience 

Bachelor’s degree in a ministry-oriented field from an accredited evangelical Bible school is required. 
Masters level studies preferred. 

A minimum of two years’ experience leading church worship is required. Other desirable 
qualifications include proficiency in singing as well as keyboard and/or guitar.  

Experience with marketing / organizational communications is strongly preferred. 

 


