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PROFILE OF OUR PASTOR

Pastor should have the minimum of a Master’s Seminary degree with at least three to five years of 
senior pastor experience. 

The Pastor must meet the spiritual, personal, and character qualifications of an elder found in 1 
Timothy 3:1–7 and Titus 1:6–9 and exhibit the fruit of the Spirit as found in Galatians 5:22.

“A bishop (pastor) then must be blameless…”  (1 Tim 3:2)  

1. Shepherd – lover of the sheep (John 21:15-19), a desire for growth in the hearts of the flock. 
Loving the flock requires getting to know the flock by speaking with people before and after services, 
home visits, sick and hospital visits, performing weddings (with premarital counseling), performing 
funerals, counseling individuals and families. Loving the school requires attending events outside of 
school hours as well as being available for chapel. The Pastor will seek to undertake his duties in the 
power of the Holy Spirit, undergirded with prayer, guided by the Scriptures, and manifesting the 
character of Christ for the glory of God. He is a reader and is up to date on current events.

2. Husband and Father
       a. Loves his wife sacrificially, sanctifying, sensitive, satisfying, specific; spiritual leader of his wife 
in that he gives her personal affirmation and appreciation, romances her, initiates intimate conversa-
tions with her, honest and open, provides home support and stability, demonstrates family commit-
ment. The pastor must be devoted to his wife; one-woman man (Titus 1:6; 1 Tim 3:2). The pastor’s 
marriage illustrates Christ’s love for His church—His bride (Eph. 5:22ff.). The Pastor must love his wife 
exclusively with his mind, will and emotions.
       b. Trains up his children – educates, encourages, is there for them, lovingly disciplines, loves with 
his eyes and words, loves with physical touch, home is a fun place (he doesn’t take the stress of 
ministry home), encourages independence, apologizes, prays for and with his children, talks with 
them about Jesus. The pastor’s children must be in submission, though not perfect (Titus 1:6; 1 Tim 
3:4-5). If a man does not know how to manage his own family, he will not know how to take care of 
God’s church. The first flock for a pastor is his own family as Pastor Dad. The Pastor’s qualification for 
the church starts in his home management as he leads them up in the discipline and admonition of 
the Lord (Eph. 6:4).

3. Preacher – He knows his audience. Takes time to interpret the text by knowing the context and 
structures the sermon around the text. Courageous (more than just a Bible study), connects the text 
with the gospel and grows his craft over time. Primarily responsible for the sermon and curriculum 
for adult Sunday School. This requires an advanced degree as well as a hunger for knowledge with 
continued study of the Bible and history of the church (Acts continued). He should have enough tech 
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savvy to be able to take advantage of social media to reach out beyond our walls. He is to teach 
sound doctrine set forth in the Westover Baptist Church covenant, articles of faith and constitution. 
The Pastor should be an effective preacher who is able to rightly handle the word of God and joyfully 
engage in expository exultation personally. In addition to embracing WBC’s Covenant, Articles of 
Faith, Constitution and Bylaws, the Pastor must understand, endorse, and teach, without reserva-
tion, the church’s biblical and theological teaching as expressed in the above listed documents.

4. Theologian – the knowledge of God is his only source of power. He has a holy ambition – a burning 
desire for God, grounded in the gospel (cross), promoting and guarding the truth (no softening of 
doctrine or morality). He points people to God, no self-promotion. Holy character and tested maturi-
ty with a willingness to endure hardship. He must be a God lover and studier, a defender of truth. 
This requires maturity. The Pastor must be a man of prayer and a man of the Word, sensitive to what 
the Spirit is saying to him and WBC. He will devote himself to daily prayer and Bible studying. 

5. Church Historian – great knowledge of church history (God’s Story) with a personal library, writes 
as well as reads. Teaches church history in his sermons without becoming archaic, sectarian, or stuck 
in the present. He also includes it in SS curriculum. This is knowledge of God’s people through the 
ages including the great theologians of the past and the great evangelists and missionaries. This 
includes Christian education. The pastor must have a Biblical conviction for Christian Education and a 
commitment to Westover Christian Academy, which includes enrolling his school age children as 
students in WCA.  He must be a supporter of the school’s mission and ministry through prayer, 
participation in events, financial support, speaking in chapel, recruiting new families and encourag-
ing local pastors to promote and support WCA.

6. Evangelist – He has a heart for the spread of the gospel, which is visible in his personal life and in 
his preaching. It is part of his personal schedule and lifestyle. Passion for evangelism, personal 
boldness, hospitality – with an urgency for the return of Christ. Preach the word evangelistically. He 
teaches the church body how to reach out to nonbelievers. He encourages and supports small 
groups that invite nonbelievers and prays as a church for the lost. 

7. Missionary - He should have a desire to see the gospel preached to all nations, to have all nations 
discipled, and a heart to reach the world. He should preach the gospel with a focus to reach the city, 
state, country, and the whole world (Acts 1:8). He should lead the church to support the missionaries 
in these same localities. He prays for the gospel to reach all nations as well as individual missionaries. 
He educates the congregation on other cultures both in prayer and preaching. He will support and 
promote church sponsored mission trips, both domestically and internationally. 
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8. Leader – battles for the truth, the gospel of Christ.
He is the leader of the church and school. He must be able to appropriately delegate, trusting those 
under him, but also holding them accountable to getting the job done. He must be able to get along 
with others – strong but humble – recognizing his own weakness. He should be able to interact with 
all age groups, even if he is not the direct minister to that group. He should be willing to work under 
the authority of the church in matters of church business (as opposed to matters of theology). He 
should be a self-starter and take initiative. He should be wise and discerning and know when to be 
decisive, sensitive, tender, and firm.

9. Man of God – integrity/personal godliness
He has plans and rules to protect him from the enemy. He should have hedges in place – online and 
in his day to day life. He should be transparent. Temptation is not sin, but it is a part of life and he 
should protect himself from any situation which would either give the appearance of indiscretions or 
would put him in a place of temptation. He should require this of all church leadership. “A bishop 
(pastor) then must be blameless…”  (1 Tim 3:2)

       a.  The pastor is a faithful steward (Titus 1:7). 

       b.  The pastor must be humble — not arrogant (Titus 1:7).

       c.  The pastor must be gentle — not quick-tempered (Titus 1:7; 1 Tim 3:3). 

       d.  The pastor must be sober — avoiding all alcohol (Titus 1:7; 1 Tim 3:3). 

       e.  The pastor must be peaceful — not violent (Titus 1:7; 1 Tim 3:3). 

       f.  The pastor must have financial integrity — not greedy for gain (Titus 1:7; 1 Tim 3:3; 1 Peter      
           5:3). 

       g.  The pastor must be hospitable (Titus 1:8; 1 Tim 3:2). 

       h.  The pastor must be a lover of good (Titus 1:8). 

       i.  The pastor must be self-controlled (Titus 1:8; 1 Tim 3:2). 

       j.  The pastor must be upright (Titus 1:8). 

       k.  The pastor must be holy (Titus 1:8). 

       l.  The pastor must be able to teach, preach and evangelize (Titus 1:9; 1 Tim 3:2; 2 Tim 4:2). 

       m.  The pastor must be spiritually mature (1 Tim 3:6). 

       n.  The pastor must be respectable (1 Tim 3:7). 

       o.  The pastor must be an example to the flock (1 Peter 5:3).
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Personal Skills Profile

       1.   Servant Leadership—the Pastor should be able to lead in a variety of contexts (individual,  
 small groups, large groups) in such a way that Jesus Christ and his gospel are central. The  
 pastor will lead by example and be willing to do anything he asks others to do.

       2. Relational—the Pastor should have a heart to care for people. That drive should manifest  
 itself in the appropriate use of time.

       3. Administrative—while seeking mainly to shepherd people, the Pastor should have the skill          
 set and ability to effectively manage the various administrative tasks associated with the   
 position. 

       4. Teaching/Equipping—the Pastor should be a fruitful, biblical teacher and champion of    
 WBC mission and vision. His teaching should effectively “equip the saints for the work of 
  the ministry.”

       5. Peacemaking—the Pastor should be able to tactfully and winsomely unite people with   
 varying perspectives to advance harmony and love, and to achieve common goals.

       6. Preaching— The pastor should be spirit-lead speaker who rightly handles and communicates
 the word of God.

Source: Portraits of a Pastor: the 9 essential roles of a church leader

Profile of Our Pastor’s Wife

The purpose of this position is to support husband in ministry, friendship and partner with him to 
create a stable home atmosphere. She finds her identity in Christ and serves Him according to the 
gifts and calling He places on her. She should be reverent, not slanderous, temperate, faithful in all 
things (1 Tim. 3:11).

1. Wife and Mother
       a. Loves her husband sacrificially, sanctifying, sensitive, satisfying, specific; spiritually supporting 
her husband with personal affirmation and appreciation, romances him, initiates intimate conversa-
tions with him, honest and open, provides home support and stability, demonstrates family commit-
ment. Their marriage illustrates Christ’s love for His church—His bride (Eph. 5:22ff.). She is to love 
her husband exclusively with her mind, will and emotions.
       b. Trains up her children – educates, encourages, is there for them, lovingly disciplines, loves with 
her eyes and words, loves with physical touch, home is a fun place, encourages independence, 
apologizes, prays for and with her children, talks with them about Jesus. Her children must be in 
submission, though not perfect.
       c. Role within the church – Pastors wife should serve in the church as her gifts and the family      
condition will allow.

       •  Maintain a daily, consistent prayer time with God.

•  Support husband emotionally 

•  Encourage husband to advance ministry while maintaining home/family balance

•  Visit members of the congregation with her husband as she is able

•  Build relationships with women in the church in an effort to support, encourage and model  
    Godliness to them

•  Pray intently for her husband’s strength to withstand opposition, temptation and arrogance

•  Be consistently humble, appreciating everything 

•  Build relationships with the wives of the ministers’ wives in order to be a resource, encour- 
    agement and support.

•  Be a blessing to senior women in the church; encourage others to do the same.
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