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CHILD PROTECTION POLICY OF 

THE LUTHERAN CHURCH OF THE REDEEMER 

A. Mission Statement Regarding This Child Protection Policy 

In Baptism, parents and sponsors promise to help baptized children live in the covenant of 

Baptism and in communion with the church. Parents and sponsors promise faithfully to bring 

children to the services of God's house, to teach them the Lord's Prayer, the Creed, and the Ten 

Commandments, to place in their hands the Holy Scriptures, and to provide for their instruction 

in the Christian faith. The purpose of this congregation's ministry with children and youth is to 

support parents in fulfilling these responsibilities and to invite into participation those children 

and youth who have not yet been baptized. Our congregation recognizes that, for some children 

and youth, the church may be the only place where they will experience God's unconditional 

love and grace. Our community of faith provides opportunities for children and youth to learn 

about the Christian faith, to develop an identity as part of the Christian community, and to serve 

others, following the example of our Lord Jesus. 

This congregation's ministry with children and youth begins by striving to provide a safe 

environment and to provide caring and effective leaders. As Christians, we take our 

responsibilities to children and youth very seriously. When we neglect to take adequate 

precautions to protect them from abuse while in our care, we fail in our responsibilities as 

Christians. We are committed to providing as safe and secure an environment as possible for all 

children and youth who participate in the ministries and activities of our church. 

In an effort to promote this safe environment, the congregation binds itself to the Child 

Protection Policy described in this document.  

This policy has three goals: 

a. to ensure that a nurturing Christian environment for children and youth is maintained 

within the congregation; 

 

b. to protect children and youth who participate in activities sponsored by the church 

from sexual, physical and/or verbal abuse in accordance with the requirements of 

Virginia law; and  

 

c. to protect the congregation's members and the church from false allegations of abuse.  

The Child Protection Policy Committee ("CPPC") is committed to implementing and following 

this Child Protection Policy. 

B. Legal Background 

Virginia law addresses child abuse and neglect. A complete description of the relevant statutory 

provisions is beyond the scope of this policy document. Current law and the advice of counsel 

should be consulted for a detailed understanding of those provisions. 
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As a brief background, any person may make a complaint to the Virginia Department of Social 

Services concerning a child suspected to be an "abused or neglected child." Va. Code Ann. 

§ 63.2-1510. The term "abused or neglected child" is defined in Va. Code Ann. § 63.2-100 to 

include any child less than 18 years of age whose caretaker inflicts or threatens to inflict a 

physical injury, neglects or refuses to provide necessary care, or commits or allows sexual 

exploitation of the child. 

 

Virginia law requires mandatory reporting by certain designated individuals who have reason to 

suspect that a child is an abused or neglected child. Va. Code Ann. § 63.2-1509. In relation to the 

church's activities, persons subject to mandatory reporting include teachers of faith formation 

classes, teachers in the preschool and after-school program, and in certain cases, clergy. 

 

Virginia law generally provides legal immunity in connection with reporting regarding a 

suspected "abused or neglected child." Va. Code Ann. § 63.2-1512. 

 

C. Child Protection Policy Definitions 

For purposes of this policy, the following terms have the following meanings. 

 

An Approved Adult is anyone over 18 years of age who has satisfied all the requirements of the 

Child Protection Policy and the application procedure for Approved Adults, and any additional 

persons who the CPPC determines have satisfied at least substantially equivalent background 

check and training requirements. An Approved Adult may be a volunteer or a full- or part-time 

employee of the congregation. It is intended that any person serving in a role that involves 

regularly working with children should be an Approved Adult. 

An Approved Teen is anyone who is at least 15 years old, and not yet 18 years old, who has 

been a member of the congregation for at least six months, or, as determined in the discretion of 

the Pastor, has attended church regularly for at least six months, and who has been approved by 

the Pastor and the CPPC to serve as an assistant to an Approved Adult.    

 

A child (or youth) is any person who is under 18 years of age. A person who is incompetent is 

considered to be a child under this Policy irrespective of his/her age. 

Pastor refers to a regularly called, ordained rostered leader of this congregation or an interim 

pastor appointed by the Synod Bishop to this congregation. In the absence of a called pastor, the 

Congregation Council shall appoint another called/hired staff person as the main point of contact 

until a called pastor assumes his/her duties in the congregation. The Pastor may also appoint a 

staff person to serve in their place as preferred. 

Social media is any form of electronic communication through which users create online 

communities to share information, ideas, personal messages, and other content (such as videos). 

Examples include Instagram, Snapchat, Facebook, YouTube, and Twitter. 

A volunteer is anyone who provides services for the church and who receives no compensation 

in the form of salary, wages, or benefits.

https://codes.findlaw.com/va/title-63-2-welfare-social-services/va-code-sect-63-2-1510.html
https://codes.findlaw.com/va/title-63-2-welfare-social-services/va-code-sect-63-2-1510.html
https://codes.findlaw.com/va/title-63-2-welfare-social-services/va-code-sect-63-2-100.html
https://codes.findlaw.com/va/title-63-2-welfare-social-services/va-code-sect-63-2-1509.html
https://codes.findlaw.com/va/title-63-2-welfare-social-services/va-code-sect-63-2-1512.html
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A youth volunteer is anyone who provides services for the church, who receives no 

compensation in the form of salary, wages, or benefits, and who is under 18 years of age. Such a 

person should work under the supervision of two Approved Adults unless the person is an 

Approved Teen. 

D. Approved Adult Criteria  

Persons serving the church in roles that involve significant contact with children should become 

Approved Adults.  Such roles include: 

 

• Faith formation teachers 

• Confirmation teachers 

• Vacation Bible School teachers 

• Youth group leaders 

• Children's choir directors 

• Nursery volunteers 

• Chaperones for overnight events 

 

The Pastor or CPPC may identify additional specific roles requiring qualification as an Approved 

Adult. 

 

To be qualified as an Approved Adult, a person must have: 

 

a. provided positive personal references; 

 

b. had experience working with children, or demonstrated an ability to learn, and are 

called by God to do his work; 

 

c. participated in church activities and either maintained an active church membership 

in this congregation for six months or more or, as determined in the discretion of the 

Pastor, attended church regularly for at least six months; and 

 

d. completed the application successfully and, if requested, a personal interview, which 

did not reveal information of concern to the interviewer(s). 

 

Approved Adult status may be lost in the event of a violation of this policy.  The Pastor, in 

consultation with the CPPC, may waive one or more of the required criteria in appropriate 

circumstances. 

E. Application Process to Become an Approved Adult 

This congregation requires that adults complete the following application process in order to 

become an Approved Adult. 

1. Complete the Approved Adult application form (see Appendix A). 
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2. Give church officials written authorization to obtain a background check. New 

background checks are required for all applicants. Previous checks from other sources are 

not valid for this process. 

 

3. Attend a congregation-authorized training session. 

 

4. Sign a Child Protection Participation Covenant acknowledging that the applicant has read 

and understood the Child Protection Policy and agrees to comply with it. 

 

5. If requested by the Pastor, attend a personal interview with the Pastor or person(s) 

designated by the Pastor. The interviewer will document the results of the interview for 

the record. 

Applications and related papers will be locked in a confidential file under the jurisdiction of the 

Pastor.  

F. Forms 

All forms necessary for becoming an Approved Adult in a paid or non-paid capacity, as well as 

permission slips for events not held at the church and incident reports, are located in 

Appendix A.  A brief description of each form follows. 

1. Approved Adult Application 

To be completed by all church members desiring to become an Approved Adult. 

Completed forms should be returned marked "Confidential" in a sealed envelope to the 

Pastor or CPPC Chair. 

 

2. Child Protection Participation Covenant 

To be signed by all church members desiring to become an Approved Adult and returned 

with the application in a sealed envelope marked "Confidential" to the Pastor or CPPC 

Chair. 

 

3. Background Check Authorization Form 

This form is to be completed by all church members desiring to become an Approved 

Adult. Completed forms should be returned with the application in a sealed envelope 

marked "Confidential" to the Pastor or CPPC.  

4. Permission Slip 

To be completed by the parent or guardian of the child and returned to the appropriate 

Approved Adult sponsoring a church-related event. 

5. Incident Report Form 

To be used to report suspected incidents of alleged misconduct to the proper authorities. 

G.  Appropriate Behavioral Guidelines   

As set forth in the Mission Statement in Section A above, this policy has three goals:   
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a. to ensure that a nurturing Christian environment for children and youth is maintained 

within the congregation; 

 

b. to protect children and youth who participate in activities sponsored by the church 

from sexual and/or physical abuse in accordance with the requirements of Virginia 

law; and  

 

c. to protect the congregation's members from false allegations of abuse.  

To achieve these goals, the congregation has adopted the following policy:  

1. Child Abuse Prohibited: Those who accept the special responsibility of working with 

the congregation's children and youth shall not violate that responsibility by causing 

physical injury, which is non-accidental; mental injury, which is non-accidental; sexual 

abuse; or serious physical neglect of children. 

 

2. Sexual Abuse Prohibited: Those who accept the special responsibility of working with 

the congregation's children shall not violate that responsibility by having any interaction 

with a child where the child is being used for sexual stimulation of the adult or a third 

person. The behavior may or may not involve touching. 

 

3. Use of Alcohol, Tobacco, and Drugs:  Adult volunteers shall refrain from consuming 

alcohol or using tobacco or drugs in the presence of children at any event or activity 

(excluding communion).  Adult volunteers shall refrain from drinking alcoholic 

beverages for four hours in advance of a youth ministry event. 

 

4. Other Prohibited Activity: Weapons, discrimination, theft, and pornography are 

prohibited at church activities for children. 

 

5. Adult Supervision: Two Approved Adults should be present during any church activity 

for children. Additional adult supervision may be necessary depending on the age of the 

children, the number of children present, and the nature of the activity. As a rule of 

thumb, there generally should be one adult present for every five to ten children. Such 

additional supervision is preferably provided by Approved Adults but may be provided 

by other adults under the general supervision of activity leaders who are Approved 

Adults. 

The Pastor, in consultation with the CPPC, may approve the presence of only one 

Approved Adult, or one Approved Adult plus one Approved Teen, or one Approved 

Adult plus one parent of a child attending the activity, at activities that take place on 

church premises provided that:  (a) other Approved Adults are on the premises at all 

times during the activity; (b) the children involved in the activity are at least seven years 

old; (c) the location in which the activity takes place allows easy observation of the room; 

and (d) at least two children are present at all times during the activity. 

6. Adult Supervisor Responsibilities: Adults supervising an activity are responsible for the 

safety of all participants in the activity, including adherence to this policy. Adults should 



   
 

 6 

monitor behavior, intervene when necessary, and report to the Chair of the CPPC any 

concerns. 

 

7. No One-On-One Contact: In no event shall an adult, even an Approved Adult, be alone 

during a church-sponsored activity with a child that is not that adult's own child. If this 

situation arises, the adult should immediately take steps to rectify the situation. In 

situations requiring a private conversation, the conversation is to be conducted with the 

knowledge and in view of other adults and/or youth. 

 

8. Empty Room Policy: After an activity, rooms should be checked to ensure that all 

participants have vacated the room and that the door is locked.  

 

9. Visibility Encouraged:  Where possible, doors should be left open, or a window should 

allow easy observation of the room. 

 

10. Unsupervised Children: Approved Adults will not leave children unsupervised at the 

end of an activity.  

 

11. Expressions of Affection: True expressions of affection toward children can be a 

manifestation of Christ's love for all of us. That being said, adults must use caution and 

common sense when physically expressing affection toward children. 

a. Respect a child's refusal of affection. 

 

b. Never make a child feel uncomfortable. 

 

c. See Appendix B for additional "Guidelines for Appropriate Affection." 

 

12. Social Media – Best Practices for Online Presence: We live in a digital age, and many 

of the young people and their parents with whom we interact have a presence in Social 

Media. We encourage our team also to be present in these communities. However, it is 

equally important to remember that the materials that we post to social media may be 

viewed by our youth and need to be consistent with the ministry we conduct with them. 

Our accounts should not have inappropriate postings or photos on them. 

 

a. Occasionally, we may identify content on social networking sites that were posted 

by our youth and/or volunteers in our programs, and that might be considered 

inappropriate. If we do, and if, in our judgment, it will jeopardize the potential 

relational ministry with that young person, it is our best practice to contact the 

person about the appropriateness of that posting. 

 

b. It is also important to note that, with regard to information posted or sent online, 

our general practices on confidentiality apply. Our best practice for an adult 

presence on social media is for the adult to not "friend request" a young person, 

but, upon an adult's acceptance of a friend request from a young person, for the 

adult to abide by the guidelines stated above. 
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c. Relationships with young people, whether through social media or not, are 

precious and therefore should be handled in an appropriate manner. 

 

13. Permission Slips: Children and youth must have permission to participate in any 

overnight activity or any activity that takes place away from church grounds. That 

permission must be in writing and signed by a parent or guardian. It must identify the 

activity in which the child and youth will be participating. (See Appendix A.) 

The Pastor and/or person(s) designated by the Pastor may waive the requirement for 

permission slips where a permission slip serves no useful purpose (for example, when a 

child is accompanied by his or her parent or guardian to the activity). 

14. Privacy: Adults and youth must respect each other's privacy, especially in situations such 

as changing clothes and using the restroom. Adults and youth must be separated when 

showering. In situations where group facilities are in use, Adults and youth must shower 

at different times and may not share a locker room or similar facility. The use of 

smartphones, cameras, and the like in places or situations where privacy is expected is 

prohibited.  

 

15. Overnight Activities: Overnight activities involving children shall be chaperoned by at 

least two Approved Adults. Additional supervision may be necessary depending on the 

age of the children, the number of children present, and the nature of the activity. All 

adults attending activities overnight should be Approved Adults. In the event that a 

sufficient number of chaperones is not available, the event shall be canceled. If the event 

involves children of both genders, then there shall be at least one Approved Adult of each 

gender. Additional adult chaperones who are not Approved Adults must have a 

background check on file before participating in overnight activities.  

  

Separate accommodations for adult males and females and youth males and females are 

desirable, except that family members may share rooms. If this is not practicable, special 

care should be taken to ensure the privacy of individuals sharing a room. In the event of 

larger group events, such as mission trips or retreats, adult males may share an open 

space with male youths, and adult females may share an open space with female youth. 

Again, special care to protect privacy shall be maintained.  

 

16. Transportation of Children: When children and youth are transported for church 

activities, it is desirable to have at least one Approved Adult in each vehicle if 

feasible.  Drivers of rented or church-owned vehicles must be 25 to 70 years old. To 

transport children in a personal vehicle, the driver must be 21 years of age or older. No 

vehicle shall carry more persons than it has seatbelts.  All passengers must wear seatbelts. 

H.  Reporting Suspected Child Abuse 

An employee or a volunteer of any age or an Approved Adult who witnesses or has reasonable 

cause to suspect that a child involved in a childcare program or activity has been abused by 

anyone (including the child's family, guardians, an Approved Adult, or volunteer) must report 

such knowledge or reasonable suspicions to the Pastor and/or persons designated by the Pastor. 
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The Pastor or designated representative shall, in turn, forward the report by calling the FCCPS 

hotline number within 24 hours as required by law. If the Pastor is not immediately available, 

you should report the incident to the FCCPS and notify the Pastor when feasible.   

The Pastor and/or chairperson of the CPPC may not make an independent determination of 

whether to forward the report of suspected child abuse. The Pastor and/or chairperson of the 

CPPC must forward the report of suspected child abuse to FCCPS and shall notify the person 

who made the report as to the date the report was forwarded to FCCPS. The employee, 

volunteer, or Approved Adult, in his or her discretion, may also report such knowledge or 

reasonable suspicions directly to FCCPS or the Child Abuse and Neglect Hotline. The 

congregation will cooperate fully with government authorities investigating allegations of abuse. 

The initiative for investigating alleged abuse resides with FCCPS and should not be carried out 

by the congregation. 

The Pastor should forward the report of child abuse to the president of the Congregation Council 

and the chairperson of the CPPC. 

All allegations of child abuse or serious physical neglect will be taken seriously by the Pastor, 

Congregation Council, and the CPPC committee. All reporting steps taken will be documented, 

including a log of phone calls, personal visits, and written reports. Whenever possible, at least 

the Pastor and the Congregation Council president should be involved so that there can be 

verification of the reporting activity. If the Pastor and Congregation Council president are 

unavailable to report to FCCPS, then the person who witnessed the abuse or reasonably suspects 

child abuse has occurred should report the suspected abuse by calling the FCPPS hotline or the 

Child Abuse and Neglect Hotline. Thereafter, the person also should promptly notify the Pastor 

of such a report.  

The Pastor and/or the Church Council president shall notify the Office of the Synodical Bishop 

immediately about any report of suspected child abuse to the FCCPS hotline or the Child Abuse 

and Neglect Hotline. 

I. Response to the Reporting of Suspected Child Abuse 

1. Within a reasonable amount of time following the reporting described in Section H, 

the Pastor or Congregation Council president will notify the parents of the alleged 

victim. The phone call or visit will be documented. 

2. The Pastor or Congregation Council president who reported the alleged child abuse to 

the relevant hotline will provide to the Congregation Council a written report of all 

the steps taken afterward. 

3. The Pastor or Congregation Council president will notify the congregation's insurance 

broker and/or carrier when the reporting procedures have been initiated. The phone 

call or written report will be documented. If the original notice is by phone, a letter 

memorializing that report will also be sent to the insurance broker and/or carrier. 
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4. The Pastor or Congregation Council president will determine whether the 

congregation should engage legal counsel in consultation with the insurance carrier. 

5. After consultation with legal counsel or the congregation's insurer, the Pastor or 

Congregation Council president will designate the Pastor, one of the Council 

members, or another member of the congregation to act as the official spokesperson 

for the congregation.  Only the designated person or persons can speak for the 

congregation to the news media, government agencies, attorneys, or others. 

6. All other steps taken to respond to an allegation of child abuse or neglect will be 

approved in advance by the Pastor or Congregation Council president and will be 

documented. 

7. All communications within the congregation regarding the report of suspected child 

abuse shall attempt to protect the dignity and privacy of those persons affected by the 

report, including the alleged child victim and the person suspected of child abuse, 

while at the same time ensuring that persons with responsibility in this area and law 

enforcement authorities remain fully informed. 

There are times when allegations of abuse prove to be unsubstantiated and without merit. 

The Pastor or Congregation Council president should work to ensure the confidentiality 

of the allegations and take measures to protect the reputation and standing of the 

individual in the life of the church and the community. 

J.  Confidentiality 

Church leadership must respect the confidentiality of information acquired in the course of abuse 

accusations and investigations. Therefore, the Pastor, Congregation Council President, and lay 

volunteers in the church should: 

a. Discuss the nature of confidentiality and its limitations at the beginning of volunteer 

opportunities, with the assurance that confidentiality will be respected. 

 

b. Disclose confidential information only for compelling professional reasons or as 

required by law. 

 

c. Exercise great care to limit the content of shared information when disclosure is 

necessary. 

 

d. Safeguard the confidentiality of information maintained in notes and files or by 

electronic means. 

K.  The Child Protection Policy Committee  

The CPPC shall consist of at least three members, with three-year staggered terms, plus the 

Pastor. The Pastor and Congregation Council president will appoint members with the approval 

of the Congregation Council. The CPPC chair shall be elected by the committee or appointed by 

the Pastor. 
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L. The Responsibilities of the Child Protection Policy Committee 

1. Review and make recommendations to the congregation for revising congregation 

policy regarding the safety of our children.  Conduct an annual review of the policy. 

2. Provide training for all staff and volunteers working with children regarding child 

abuse (physical and sexual) and congregation policy. Training should be presented 

prior to working with children. 

3. Accept applications from church members desiring to become Approved Adults. 

4. Delegate to the chair of the CPPC and the Pastor (and others, as necessary) the task of 

reviewing all applications. 

5. Obtain a background check as approved by the CPPC for each applicant.  Such 

background checks shall include a review of criminal records, the sex offender 

registry, and driving records. 

6. Identify candidates for personal interviews.  

7. Identify steps necessary to monitor compliance with this policy. 

8. Maintain this policy and procedures under this policy. 

9. Maintain files of Approved Adult background check documentation and all 

permission slips, which will be stored in a secure location within the congregation's 

office. Permission slips will be kept for three years following the event. If an incident 

of abuse is reported relating to an event, the permission slips for that event will be 

maintained indefinitely. 

10. Keep the Congregation Council apprised of all activities of the committee. 

11. Determine appropriate action in response to a violation or violations of the Child 

Protection Policy. 

12. Consult with the Pastor in determining the appropriate means of implementing the 

Child Protection Policy, identifying any "Approved Teens," and in taking any other 

actions requiring the advice of the CPPC. 

13. Ensure Approved Adults have a background check conducted and complete refresher 

training every two years. 

M.  Violations of Child Protection Policy 

a. Persons who admit to or plead guilty to or are convicted in a court of law of any form 

of physical or sexual abuse of a child, or are the subject of a founded complaint of 

child abuse or neglect, will be immediately, permanently, and completely disqualified 

by the CPPC from working with children in the congregation.  
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b. Persons who admit to the CPPC committee any type of physical or sexual abuse of a 

child but who have not appeared in a court of law will not be permitted to work with 

children in the congregation.  

 

c. The CPPC and Congregation Council shall disqualify any person from working with 

children in the congregation while allegations of sexual or physical abuse are being 

investigated by either the relevant law enforcement authorities or a local department 

of child and family services.  

 

d. Alleged violations of the policy, other than abuse, shall be immediately reported to 

the CPPC Committee chairperson, who will report it to the Pastor and the president of 

Congregation Council if deemed appropriate. The alleged violations of the policy will 

be investigated by the CPPC committee, which shall meet with the person(s) 

involved. If the person(s) is found to be in violation of the policy, the CPPC 

committee will determine what disciplinary action, if any, is necessary.  

 

e. The CPPC committee can temporarily or permanently disqualify any person(s) from 

working with children as the committee deems appropriate. 
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Appendix A 

Resources 

The FCCPS hotline number is 703-324-7400, opt. 1. 

In the alternative, a report may be made to the Virginia Child Abuse and Neglect Hotline at 1-

800-552-7096. 

Virginia Department of Social Services: 

Printed Resources:  http://www.dss.virginia.gov/abuse/mr.cgi 

Training Modules: 

    http://www.dss.virginia.gov/family/cps/mandated_reporters/cws5691/index.html 

    http://www.dss.virginia.gov/family/cps/mandated_reporters/cws5692/CWS5692%206.21.12.htm 

ELCA Legal Resources: http://www.elca.org/en/Resources/Legal 

   Virginia Criminal Record Check:  Virginia State Police, 7700 Midlothian Turnpike, Richmond,    

VA 23235.  Tel:  (804) 674-2000.   www.virginiatrooper.org 

   Virginia Sex Offender Registry Hotline:  (804) 674-2000. 

   Virginia Sex Offender Registry:  http://sex-offender.vsp.virginia.gov/sor/ 

   For a completely online resource: www.protectmyministry.com 

   The Reducing the Risk II kit is an educational and training kit available to buy from 

www.reducingtherisk.com 

(telephone 1-800-222-1840). 

Safe Sanctuaries book and DVD series by Joy Thornburg Melton at www.Cokesbury.com or 

www.Amazon.com 

 

http://metrodcelca.org/for-congregations/ 

 

 

 

 

 

 

 

 

 

 

http://www.dss.virginia.gov/abuse/mr.cgi
http://www.dss.virginia.gov/family/cps/mandated_reporters/cws5691/index.html
http://www.dss.virginia.gov/family/cps/mandated_reporters/cws5692/CWS5692%206.21.12.htm
http://www.elca.org/en/Resources/Legal
http://www.virginiatrooper.org/
http://sex-offender.vsp.virginia.gov/sor/
http://www.protectmyministry.com/
http://www.reducingtherisk.com/
http://www.reducingtherisk.com/
http://www.cokesbury.com/
http://www.amazon.com/
http://metrodcelca.org/for-congregations/
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The Lutheran Church of the Redeemer 

1545 Chain Bridge Road 

McLean, VA 22101 

(703) 356-3346 

  

Application to Become an Approved Adult 

This application is a mandatory part of a process to assist the congregation in providing a safe, 

nurturing Christian environment for our children. Persons responsible for the supervision and 

care of our children are in a special position of trust and confidence. Therefore, all adults (18 

years of age or older) seeking to work with the children of the Lutheran Church of the Redeemer 

(the "Congregation") must complete this application to become an "Approved Adult." 

PERSONAL INFORMATION 

(1) Name ___________________________ (2) Date of Application______________________ 

  

(3) Current Residence and Mailing Address  _________________________________________ 

  

(4) Tel (home) ______________  (5) Tel (work) ____________ (6) Cell Phone_____________ 

  

(7) E-mail Address______________________________ 

  

  

(8) Are you 18 years of age or older?  Yes   No 

 

  

(9) Is there any reason why you should not work with children?  Yes   No 

If yes, please explain. 

 

_____________________________________________________________________________ 
 

_____________________________________________________________________________ 
 

_____________________________________________________________________________ 
 
 
(10) Have you ever abused a child (a person less than 18 years of age?)  Yes   No 

If yes, please explain. 

 

_____________________________________________________________________________ 
 

_____________________________________________________________________________ 
 

_____________________________________________________________________________ 
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(11) Have you ever been accused in writing, charged in a criminal proceeding, or convicted of 

abusing a child?  Yes   No 

If yes, please explain. 

  

_____________________________________________________________________________ 
 

_____________________________________________________________________________ 
 

_____________________________________________________________________________ 
 

  

(12) Have you ever been arrested for or convicted of or plead guilty to a criminal offense against 

a person?  Yes   No 

If yes, please explain 

  

_____________________________________________________________________________ 
 
_____________________________________________________________________________ 
 

_____________________________________________________________________________ 
 

 

(13) Were you ever the subject of a founded complaint of child abuse or neglect by the Fairfax 

Department of Family Services (Child Protective Services) or an analogous agency in another 

state/county?  Yes   No 

If yes, please explain 

 

______________________________________________________________________________ 
 

______________________________________________________________________________ 
 

______________________________________________________________________________ 
 

 

(14) Would you like the opportunity to talk with the pastor about any concerns you have about 

working with children? Yes No 

 

* Please note that if you wish to speak to a pastor, they can be contacted by calling the church 

office or emailing/ calling them directly. 
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CHURCH OR CHILD-RELATED WORK 

(15) Describe any church work you may have done with children at any time during the last five 

years. Include the church's name, address, dates of participation, and the names of persons that 

would know about your work. 

  

_____________________________________________________________________________ 
 

_____________________________________________________________________________ 
 

_____________________________________________________________________________ 
 

  

(16) Describe any non-church-related work you may have done with children at any time during 

the last five years. Include the organization's name, address, dates of participation, and the names 

of persons that would know about your work. 

  

_____________________________________________________________________________ 
 

_____________________________________________________________________________ 
 

_____________________________________________________________________________ 
 

 

(17) List your talents, training, and/or education that might help enrich the lives of our children. 

Describe the type of work you prefer. 

  

_____________________________________________________________________________ 
 

_____________________________________________________________________________ 
 

____________________________________________________________________________ 
 

PERSONAL REFERENCES 

(19) Give the name, address, and email address (or phone number) of two persons, not relatives, 

who have known you for at least five years.   Note: Email address is preferred if possible.  

  

(1) __________________________________________________________________________ 

  

(2) __________________________________________________________________________  

I agree that the information contained in this application is correct to the best of my knowledge. 

  

Applicant’s Signature____________________                          Date_______________________ 
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The Lutheran Church of the Redeemer 

1545 Chain Bridge Road 

McLean, VA 22101 

(703) 356-3346 

 

APPLICANT'S PERMISSION FOR THE DISCLOSURE OF INFORMATION ABOUT 

THE APPLICANT AND APPLICANT'S RELEASE OF ALL CLAIMS AGAINST 

PERSONS OR ENTITIES THAT DISCLOSE INFORMATION OR GIVE OPINIONS 

ABOUT THE APPLICANT 

I understand and agree that the Congregation may contact the churches and references identified 

above and others who may be identified by those listed above. I authorize these references or 

churches or others to give you any information (including opinions) that they may have 

regarding my character and fitness for work with children. I also consent to and authorize the 

Congregation to obtain investigative reports concerning my criminal record, sex offender status, 

driving record, and other matters and information from law enforcement authorities or any other 

person or entity with access to records of criminal arrests or convictions. The foregoing 

authorizations are continuing and remain valid throughout my volunteer relationship with the 

Congregation, so the Congregation may conduct additional background checks during such 

relationship without further authorization.  I authorize these law enforcement authorities or any 

other person or entity to provide information regarding criminal arrests or convictions, sex 

offender status, driving record, and other matters relevant to my fitness to work with children. In 

consideration of the receipt and evaluation of this application by the congregation, I hereby 

release the Congregation and any individual, church, youth organization, employer, reference, or 

any other person or entity, including record custodians, both collectively and individually, from 

any and all liability for damages of whatever kind or nature which may at any time result to me, 

my heirs, or family, on account of any person's or entities disclosure of information about me or 

the expression of an opinion about me. 

I further state that I have carefully read the foregoing release and understand its content. I am 

signing this release freely and voluntarily. 

Applicant’s Signature__________________________  Date _______________________  
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The Lutheran Church of the Redeemer 

1545 Chain Bridge Road 

McLean, VA 22101 

(703) 356-3346 

 

Participation Covenant for All Workers with Children/Youth 

"I ... will tend the flock of God that is in my charge... willingly, as God would have me do it..." --I 

Peter 5:2 

The congregation of the Lutheran Church of the Redeemer is committed to providing a safe and 

secure environment for all youth and volunteers who participate in ministries and activities 

sponsored by the church.  The congregation has adopted a Child Protection Policy that reflects 

our commitment to preserving the church as a holy place of safety and protection for all who 

would enter and as a place in which all people can experience the love of God through 

relationships with others. 

As a volunteer in this congregation, I agree: 

1.  To observe and abide by the policies and procedures set forth in the Child Protection Policy 

regarding working in ministries with children or youth. 

_____ Yes _____No 

2.  To observe the two-adult rule, as defined in the Child Protection Policy. 

_____Yes _____No 

3.  To participate in training and follow-up educational events provided by the church-related to 

my volunteer assignment. 

_____Yes _____No 

4.  To report promptly any behavior that seems suspicious, questionable, harmful, and/or 

inappropriate. 

_____Yes _____No 

5.  To inform the pastor of this congregation if I am accused in writing, charged in a criminal 

proceeding, investigated for, or convicted of child abuse. 

_____Yes _____No 
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6.  That when I refer to an activity of the congregation on any social networking site such as 

Facebook, YouTube, Twitter, or similar sites: 

I will use my own name; 

I understand I represent the congregation's ministry, and my postings will be 

appropriate to the mission;  

I will not post any confidential or sensitive information; 

I have read the congregation's policies on the use of the internet and social media; and  

If I have a question, uncertainty, or concern about the proper nature of a posting, I will consult 

with my supervisor and/or leadership before posting. 

I have read and understand and agree to abide by this Participation Covenant of the Lutheran 

Church of the Redeemer. 

 

    

Signature___________________________________  Date______________________ 

 

  

Print Full Name______________________________ 
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The Lutheran Church of the Redeemer 

1545 Chain Bridge Road 

McLean, VA 22101 

(703) 356-3346 

 

Incident Report 

Name of child:_________________ 

 

Date of report:_________________ 

 

Parents/Guardians of child:_______________________________________ 

 

Person(s) involved in alleged misconduct:___________________________ 

 

Date, time and location of incident:________________________________ 

 

Description of Incident:_________________________________________ 

  

Were there any other witnesses?  Yes _____ No _____ 

 

Please Comment:_______________________________________________________________ 

 

 I am a mandatory reporter. 

 I choose to remain anonymous regarding this incident. 

 I have reported or intend to report this incident to criminal authorities. 

 

THE ABOVE INFORMATION IS FREELY PROVIDED AND IS TRUE TO THE BEST 

OF MY KNOWLEDGE. 

 

    

Reporter’s signature______________________ Relationship to child___________________ 

 

I have received this report and agree to follow appropriate policy and procedures. 

 

Signature___________________________  Date______________________ 
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Appendix B 

 

Guidelines for Appropriate Affection 

 

1. Love and affection are part of church life and ministry.  There are many ways to 

demonstrate affection while maintaining positive and safe boundaries with children and 

youth.  Some positive and appropriate forms of affection, when in the presence of others, 

include: 

 

 

• Brief hugs. 

• Pats on the shoulder, arm, or back. 

• Kisses on the tops of heads of small children. 

• Handshakes. 

• "High-fives," hand-slapping, fist bumps. 

• Verbal praise. 

• Touching hands, faces, shoulders, and arms of children or youth. 

• Arms around shoulders. 

• Holding hands while walking with small children. 

• Sitting beside small children. 

• Kneeling or bending down for hugs with small children. 

• Holding hands during prayer. 

• Pats on the head when culturally appropriate.  (For example, this gesture should 

typically be avoided in some Asian communities.) 

2. The following actions are considered inappropriate with children and youth in ministry 

settings because many of them are the behaviors that child molesters use to groom children or 

youth and their parents for later molestation, or can be, in and of themselves, sexual abuse: 

 

 

• Inappropriate or lengthy embraces. 

• Kisses on the mouth. 

• Holding children over three years old on the lap. 

• Touching bottoms, chests, or genital areas, other than for appropriate diapering or 

toileting of infants and toddlers. 

• Showing affection in isolated areas, such as sleeping facilities, restrooms, closets, 

staff-only areas, or other private rooms. 

• Occupying a bed with a child or youth. 

• Touching knees or legs of children or youth. 

• Wrestling, tickling, or other acts of "horse-play" with children or youth. 

• Piggyback rides. 

• Any type of massage given by a child or youth to an adult. 

• Any type of massage given by an adult to a child or youth. 

• Any form of unwanted affection.
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• Comments or compliments (whether spoken, written, or electronic) that relate to 

physique or body development.  Examples would include:  "You sure are 

developing," or "You look really hot in those jeans." 

• Snapping bras or giving wedgies or a similar touching of underwear, whether or not it 

is covered by other clothing. 

• Giving gifts or money or granting special privileges or opportunities to individual 

children or youth. 

• Private meals with individual children or youth. 

• Offering a child or youth an alcoholic beverage, tobacco, drugs, or anything else that 

is prohibited by law. 

• Engaging in inappropriate conversations or using age-inappropriate humor, 

vocabulary, recording, films, printed materials, or games with children or youth. 

• Photographing single or specific children without the knowledge and permission of a 

parent or guardian. 

UNDER NO CIRCUMSTANCES SHOULD AN ADULT ENGAGE IN THE PHYSICAL 

DISCIPLINE OF A CHILD OR YOUTH. 


