
Brothers and Sisters, 
 
This is a long overdue update on where things stand with our current officer nomination & election 
process. As you may recall, we came through a period of officer nominations in the summer. We 
were originally planning to complete the process around October, and elect and install new officers 
in November. But in discussions in the fall, we decided to push the “pause button” on the process.  
 
We haven’t communicated that to you, so we would like to give you a bit of context. One thing you 
should know is that our decision to slow the process down is not in any way indicative of hesitation 
on our part about the nominees being qualified or ready to serve. The decision is part of a larger 
discussion, and our desire to be well prepared for 2017 and beyond. There are a number of things 
converging to make 2017 a significant point in the life history of our church. One factor: those who 
study and write about the “life-cycle” of local churches consider the 7-10 year mark a critical time 
when it is important to have a clear sense of the mission and vision of the church. RPC began 
meeting Sunday evenings for Bible study in October 2007, and morning worship May 2008, so we 
are approaching the ten-year mark. An additional factor is that we are poised to make some 
significant decisions in the next year or two related to our location and budget. 
 
These more institutional or organizational factors have also coincided with an increased desire on my 
(David’s) part to be more intentional in providing personal, pastoral care to the officers and members 
of the congregation, and to provide greater measure of ongoing equipping and sharpening for all the 
current officers, in our roles as pastor, elders, and deacons. I have also realized that a typical 
timeline for officer training in Reformed and Presbyterian circles is longer than what we have done, 
something more on the order of six months to a year. A more extended time of meeting creates a 
better chance for dialogue, questions, connecting as brothers, and growing together in our ability to 
serve. Given the high calling of pastor, elder, and deacon – and given apostolic and early church 
instructions about the pace of instruction and training, we want to slow down our pace a bit. 
 
So as we have talked about the current round of officer training, we decided it would be good to 
slow the train down and make it something larger, i.e. an opportunity for training and equipping for 
both nominees and current officers, as well as inviting other men in the congregation, with a view 
towards raising up future officers. Plans are in the works to meet once/month meeting from February 
to May of 2017. More details on these meetings will be coming soon. I think this will be a very 
exciting time of thinking and growing together in our ability to provide care for God’s people. I have 
been a pastor for 15 years, and still feel in many ways like I am still taking baby steps in terms of 
learning about the care of souls, providing spiritual direction, and truly shepherding the flock. All of 
our nominees and current officers are men with a great zeal to serve the Lord, so it is exciting to 
think about how God might use these meetings to stir even more our love for Him and for His people.  
 
We would be happy to answer any questions you might have. Thank you for your patience. Please 
be in prayer for our church, our mission and ministries, and for God’s grace and wisdom as we 
continue to work for “your progress and joy in the faith” (Philippians 1.25) and for the spread of the 
gospel here in Pierce County. We feel honored to serve you, and are grateful for your prayers. 
 
In the love of Christ, 
Pastor David (for the elders) 
 
 


