
Terms of Call 
For the position of Lead Pastor 

 
Position Title: Lead Pastor 
 
Report to: Overseers 

 
Ministry Description and Responsibilities 

1. Serve as the primary spiritual and visionary leader of the church.  

2. Preach and teach the Bible. 

3. Oversee public church services.  

4. Administer ordinances. 

5. Inspire attendees to regularly grow in discipleship. 

6. Equip attendees to be the hands and feet of Christ in reaching the lost.  

7. Serve in partnership with the Overseers to lead the church in accomplishing its 

purpose. 

8. Work closely with the Overseers Chairperson to give leadership to the Overseers 

Team. 

9. Initiate the process of annual evaluation, vision, and strategic planning initiatives.  

10. Serve as a member of the Overseers Team and ex-officio member of the 

Management Team and all other ministry teams. 

11. Manage the annual general budget, staying within budgeted amounts allocated. 

Submit annual report that summarizes vision/activities and assist in other ministry 

areas as needed. 

12. Supervise and serve as direct report for pastoral and support staff by providing 

direction, encouragement, and accountability and assisting them in the 

accomplishment of goals and objectives. The lead pastor may designate another 

pastoral staff member as the direct report for pastoral or support staff. 

13. Facilitate weekly staff meetings. 

14. Facilitate weekly one-on-one meetings with all staff. 

15. Work with the office administrator in setting mutually agreeable expectations of 

ongoing office help to assist in ministry.  

16. Represent the staff to the Overseers.  

17. Provide written job descriptions for all staff that include responsibilities and 

qualifications. Job descriptions are subject to annual review and approval by the 

Overseers Team. 

18. Other specific tasks as deemed necessary by the overseers 



19. Participate in the annual evaluation process for staff who directly report to the lead 

pastor.  

20. Participate in the annual ministry review of this position conducted by the 

Overseers. This process will allow dialogue and feedback concerning ministry 

performance. 

 

Qualifications 

1. Demonstrate an authentic love for Christ, the local church and the lost. 

2. Demonstrate a genuine call of God upon his life. 

3. Be Christ-centered in all areas of responsibility (Galatians 5:16, 22-23). 

4. Possess the ability to translate the love of Christ and the mission of the church to 

attendees. 

5. Demonstrate the ability to work efficiently and exercise good time management. 

6. Possess the ability to establish effective working relationships with volunteer 

leaders and staff members. 

7. Possess the ability to have fun with ministry and people.  

8. Possess excellent communication skills.  

9. Be willing to abide by church constitution, by-laws, statement of faith, and vision. 

10.  Continually cultivate a regular prayer life for self, family, and ministry (1 

Thessalonians 5:17). 

11. Exhibit strong biblical leadership abilities (Titus 1:6-9, 1 Timothy 3:1-13). 

12. Possess a BA or BS from a Christian college or equivalent experience.  

13. Maintain a proper Christian home (1 Timothy 3:1-7). 

 


