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ST	PAUL’S	UNITED	CHURCH 

 
CORE VALUES –positive choice congregants are 

    expected to make in daily living 
 
• Practice radical hospitality 
• Worship joyfully 
• Grow spiritually 
• Communicate openly  
• Serve with enthusiasm    
• Show compassion to all 
• Seek justice 

 

Vision – song in the heart to be shared with strangers.  
         We are the hands of Christ. 

 

 
BEDROCK BELIEFS –what we turn to for strength 

in times of confusion or stress 
 

• God is our strength 
• Faith in God gives hope 
• God’s love never quits 
• Jesus Christ is our teacher and role model 

	
	
	

Mission – our core message and commitment 
Change Your Life?  Experience God 

	
 

Negative Values: 
What we seek to Overcome 

§ Self-Centeredness 
§ Control 
§ Insensitivity 

q
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St.	Paul’s	United	Church	2019	Budget	
	
	

		St.	Paul's	United	Church 02-Dec-18
													2019		Budget Approved

2019 2018 2017
Budget Budget Actual

REVENUE
		Offering	-	Local	&	Open 185,000 185,000 165,928
		Mission	matters	 20,000 20,000 17,094
		Mission	-	The	Store 0 2,400 2,701
		Rentals 40,000 31,500 36,420
		Weddings 2,000 500 960

TOTAL	REVENUE 247,000 239,400 223,103

	
EXPENSES

Staffing	costs	 175,750 174,000 123,416

Mission	 0 20,000
				Faith	Forward 2,000 2,058
				Immigrant	Initiative 6,000 11,036
				Regfugee	Sponsorship 0 4,711
				Local	Mission 4,000 1,986
				M	&	S 0 0 4,000

Total	Mission 12,000 20,000 23,791

Programming
				Observer 1,400 1,400 1,367
				Christian	Education 200 400
				Worship 2,000 2,000 1,786
				Hospitality 2,500 2,500 2,822
				Board	&	HR	expense 500 0
			Central	Dues 11,000 4,770 10,140
				Store 974

				Total	Programming 17,600 11,070 17,089

Administration	/	Facilities
				Utiliites	/	Telephone 20,500 20,500 19,493
				Insurance 8,700 8,000 7,796
				Bldg	-	R	&	M,	Supplies 13,000 15,000 30,275
				Office	operations 4,000 5,000 4,854
				Audit 3,500 3,500 3,225
				Bank	charges 1,000 1,000 1,129
				Total	Admin	/	Facilities 50,700 53,000 66,772

TOTAL	EXPENSES 256,050 258,070 231,068

SURPLUS	(DEFICIT) (9,050) (18,670) (7,965)
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LEAD	MINISTER	REFLECTIONS		
This report has been difficult for me to write. I find my heart scattered all over the place 

with affection and gratitude for the life and work that I am honoured to participate in here 

at SPUC. I appreciate how responsive SPUC is to the needs of the community, and how 

willing and able you are to make things happen – to make a difference. There is a 

nimble faithfulness that resides in this place that is much more than hospitality alone. 

We are prepared: God calls and we respond. 

 
I LOVE bringing my friends to this church. I love when my family can attend and 

participate and I love most of all when my granddaughters arrive on any given Sunday 

and are embraced and welcomed, and allowed to be who they are as God’s little people, 

surrounded by this family of faith. What a blessing – not for me, but for all of us! Do you 

love to bring friends to SPUC? Family? Grandkids if you have them? 

 
I also reflect upon meaningful conversations in SSG, at Worship Design, on Sunday 

morning, at Management Team and when we meet as a Visionary Board – I am truly 

grateful for the wisdom, and for the struggle and concern there is about how to continue 

to be a church that is relevant and caring.  Faith life is not easy, it is as complicated as 

any other part of our living in relationship, working, learning and becoming. The 

difference is, “ we are not alone.” 

 
As we continue to grow together in God, as we continue to take seriously the hurts of 

this world, and as we continue to offer the compassion and love of God to those in need, 

may we always be filled with the joy of our faith. I do what I do, because I know rich 

blessings of a life lived in God. May we always be those joy-filled folks: seeking justice, 

having hard conversations, working to reconcile and make new all those broken places 

we have been called to.  May we delight in one another as we serve and love God in this 

place.  

	
Your	servant	in	Christ,	

Rev	Deb	Walker	
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MANAGEMENT TEAM 

Connections, Worship Design, Faith Forward, Spiritual 
Growth Groups, Outreach, Assets Management  

CONNECTIONS	
 
Connections Ministry strives to meet the mission of St Paul’s to change lives, and 

multiply disciples to be the hands of Christ through its dedication to practicing radical 

hospitality and encouraging fellowship.   

 
On the Sunday before Lent our Lead Minister Deb Walker declared that she was giving 

up using plastic for Lent.  A couple of Sundays later a congregant was sitting on the pew 

at the back of the Worship Centre with her granddaughter and great granddaughter.  It is 

from that vantage point that one can best survey the hospitality table.  She called me 

over wondering out loud if I might be a person who had some sway and proceeded to 

recall that back in the 1980s the use of plastic was a hot topic of conversation among 

environmentalist in the United Church.  “How come it is,” she questioned, “that we are 

using plastic stir sticks instead of teaspoons?”   

Augh right!  

 
Having been granted both authority and accountability as Connection Ministry Team 

leader, I knew in that moment that our use of plastic stir sticks was over.  And so it is 

that teaspoons are the thing - just one seemingly small step that SPUC has taken in 

addressing climate change.   

                                  

Respectfully submitted, 

Pat Keyser, Connections Team Leader 
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WORSHIP	DESIGN	
“I hereby arm myself for today with coffee and the willingness to be wrong.”            

- Audrey Assad  

I would add that this comes with the understanding that God is at the centre of all that IS 

and NEEDS to be accomplished!  

 
Firstly, thank you for participating in Worship! This is one of our spiritual disciplines, that 

help each of us have opportunity to dive deeper into God’s love, while celebrating, 

comforting, and walking with one another on life’s journey. It is a thrill to experience this 

path with each of you – and I’m very grateful for the unique personalities and talents, 

and genuine interactions.  

 
This past year, we’ve opened up the worship experience in a variety of ways:  

• We’ve welcomed and mentored those who want to participate, but perhaps aren’t 

quite confident – or don’t feel they have the full skill set – to participate.  

• Worship Arts has welcomed and made room for those who want to participate in 

a variety of ways, Ex., scheduling, non-traditional approach to worship 

involvement, applying mentorship and training with those who are looking to gain 

new skills and “tools” for the toolbox.  

•  Caring for those who aren’t necessarily able to participate within our worship 

context – but in some way still feel connected.  

As church evolves, so do we. The Worship Design Team consistently looks at ways to 

further the worship experience by researching, learning, and gathering together in team 

– all that we may have the best possible experience focused on God – each and every 

Sunday.  

 
In conclusion, this year’s success is thanks to an amazing team who gathers round and 

keeps me accountable! That team is: Gilda Pilon, Barry Rutherford, Rev. Deb, and 

Rachel Lamoureux. Planning worship is a significant task, and an enjoyable pursuit! This 

team makes it happen!  
 

Mark Zielke, Worship Arts Director 
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FAITH	FORWARD	
“All	are	welcome,	all	are	welcome,	all	are	welcome	in	this	place.”	*	

 
I woke up this morning with these words from Marty Haugen’s worship song looping 

through my brain. What a wonderful earworm! More importantly, what a wonderful 

reminder of what St. Paul’s is: a safe, nurturing, welcoming community focused on 

developing pan-generational, faith-based relationships.  

 
On almost any Sunday, people from at least three generations actively participate in 

worship leadership and hospitality teams. Lighting the Christ Candle at the start of each 

service has become an important reminder that God is always present in our lives. 

Activity spaces, round café tables and the Prayground are located in the center of the 

action, and help to reinforce our deep understanding that relationships are key to faith 

formation for people of all ages. We intentionally make space for all ages in worship and 

delight in each person’s joyful and heartfelt engagement in learning to live in the way of 

Jesus.  

 
Three times a year, we gather for breakfast and explore questions of faith and social 

justice in pan-generational table groups. Another popular and highly-anticipated event is 

the annual Halloween party; heartfelt thanks to the Crump and Larre families for leading 

this wonderful celebration.  

 
Learning is an important part of Faith Forward. Each year, we provide resources to help 

families explore faith formation at home. Recently, several families received a copy of 

Read, Wonder, Listen: Stories from the Bible for Young Readers by Ann Sheng and 

Laura Alary. An upcoming project will be to build an all-ages library in a corner of the 

space previously occupied by the store. Another is to continue seeking ways for all ages 

to learn, serve and grow spiritually together by exploring some online options. 
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Let	us	build	a	house	where	all	are	named,	

Their	songs	and	visions	heard	

And	loved	and	treasured,	taught	and	claimed	

As	words	within	the	Word.	

Built	of	tears	and	cries	and	laughter,	

Prayers	of	faith	and	songs	of	grace,	

Let	this	house	proclaim	from	floor	to	rafter:	

	
All	are	welcome,	all	are	welcome,	all	are	welcome	in	this	place.	

	
	
	
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

We are blessed! 

      

Respectfully submitted, 

Gilda Pilon, Faith Forward team leader 

*Let us build a house, More Voices #1 
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SPIRITUAL	GROWTH	GROUPS	
 
Over the years, the life and work of SPUC has been enhanced by Spiritual Growth 

Groups. In 2018, we bid a fond farewell to Roberta and Allen McKay. Roberta served 

tirelessly as the SGG Team leader for many years. We are grateful for her faithful 

service in charting our path forward. 

 
I am fortunate to work alongside Rev. Deb Walker, Ellen Wilson and Diane Barker on 

the SGG Team. Together we share, learn and grow in our effort to supply relevant and 

meaningful study material for the 4 active SGG at SPUC. Approximately 20 members of 

the SPUC community take an active role in small groups.  Small groups have been 

enriched by attendees from other faith communities. There is always an open chair! 

 
How did SGGs do with the goals for 2018?  We have focused on implementing 

Reconciliation based resources and continue to move forward with events planned for 

2019.  We are prayerful that better understanding of our Indigenous neighbors will go a 

long way on the road to harmonious and just living for all. We strive to deepen our 

relationship and appreciation for mission, core values and bedrock beliefs. Ongoing 

discussions and involvement around topics of community service are a testament to the 

commitment of our Faith Family. Our Core Values and Bedrock Beliefs guide decisions 

and actions.  At this time, we have been unable to create an index to track mission 

participation within SGG. We know small group members are often found lending a 

helping hand at the many outreach opportunities presented at SPUC. 

 
Spiritual Growth Groups are a wonderful way to participate in a supportive and enriching 

environment. Consider this your invitation to grow spiritually together in 2019. 

 
 

Respectfully submitted, 

Cheryl Wilken, SGG Team Leader 
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OUTREACH	
Making connections in our neighbourhood and making a difference in our world is at the 

heart of the mission and outreach of SPUC. 

 
Here are a few highlights of ways we engaged this past year: 

• Hosted Monday morning service for the Week of Prayer for Christian Unity. 
• Shared Mardi Gras with members from STR8Up. 
• Participated in the neighbourhood World Day of Prayer. 
• Sandwich making Maundy Thursday for the Lighthouse and Salvation Army. 
• Displayed the Integrated Community Ministry’s 10x10 art project. 
• Supported Camp Christopher with Leadership, campers and resources. 
• Developed a new relationship with the SK FASD Newtork. 
• Gifted lovely handmade quilts to the new Sanctum 1.5 home for HIV + mothers 

and newborns. 
• Donated monthly breakfast to the Ecumenical Campus Ministry. 
• Shared faith and music with Oliver Lodge Residents and Staff. 
• Spoke at Fire Hall #1 about Spirituality and Trauma. 
• Offered Leadership and Admin support for the “ PRIDE FAITH” workshop for the 

Inter Pride conference held in Saskatoon. 
• Hosted community conversation with 2 visiting MP’s who wanted to see our 

neightbourhood. 
• Hosted monthly gathering of Healing Pathway ministry, the Healing Room is 

being used! 
• Participated with a SPUC Banner in the Rock Your Roots Walk for reconciliation 
• Intentionally reached out and invited guests and friends to come on Aboriginal 

Sunday, June 17th to enjoy our new Kevin PeeAce painting that graces our foyer 
and reminds us that we are one people. 

 
In addition to this exciting work in the community, we love our friends at Sutherland 

School. We have a committed team that serves breakfast everyday of the week and 

supports the reading programs whenever possible.  It is a joy to begin the day serving 

kids breakfast! With the children in mind, we pioneered an end of summer reading 

program “Lunch and Learn” and we offered books, lunch and friendship, with a grant 

from Seeds of Hope and offered summer employment for a student.  
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Soup Lunch is a weekly welcome to friends and neighbours and newcomers. The soup 

and the company are excellent. 

 
The Bargain Store has been relocated to St George’s Anglican Church, Ave I, in 

Riversdale. The mission of the store was waning, with shoppers far and few, yet 

excellent merchandise continued to flow – so we will still be a drop off for good quality 

clothing that needs a new home, and with volunteer support we ensure it gets to where it 

is needed. 

 
The Alhan Family is thriving and working on supporting their close family to be able to 

join them in Saskatoon. His sister is married to her brother, and they too have a young 

family and are looking forward to being together again and raising their families along 

side one another. The remainder of the proceeds from our Refugee fund has been given 

to NEST, and they are taking responsibility for the documents and process of making 

this happen. Please continue to keep them in your prayers. 

 
Outreach continues in the weekly life of the SPUC, spontaneously assisting folks who 

come in the door, helping those we know are in need and struggling, and always looking 

for ways to seek justice. 

 
If any of these projects or issues interest you, please do not hesitate to contact the office 

or Rev Deb to get involved. The harvest is plentiful and the labourer few! 

Submitted by Rev. Deb Walker 

	
 
 

 

 

 

 

 

 
    ~Summer Lunch & Learn Program~             ~Sutherland School Breakfast Program~ 
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ASSETS	MANAGEMENT	
 
Finance: 
 
People on Finance Team: the Lead Minister, Administrative Assistant and the Treasurer. 

 
It is so hard that we are still looking for a new Treasurer as the previous Treasurer, Tony 

Bruneau moved to another city in 2018. As the administrator assistant of SPUC, I am in 

charge of all the financial entries and prepare all kinds of financial reports. Please give 

big thanks to Shirley Accleton to help with the year ending and financial report review. 

 
Our Mission Matters Campaign in the spring and the Fall Stewardship Campaign are 

doing very well. We have $20,545.00 carry forward to the mission expenses for 2019. 

The Fall Stewardship Campaign met our annual operational expenses. 

 
Our revenue from general operational gifts was flat for couple years, but last year we 

received two generous gifts. One is from Third Ave Untied Church who donated $46,025 

as the closing; the other donation is from Ms. Joyce Lorraine MacDonald. She passed 

away in 2015 and in her Last Will and Testament she donated $15,000 to St. Paul’s that 

we received in 2018. 

 
Our Revenue Budget for 2018 is $239,400, the Expenses Budget is $258,070 and the 

Deficit is $18,670. The total actual revenue is $292,757.00 and the total expense is 

$26,8641 in 2018. Our financial report as on December 31, 2018 indicated an excess of 

revenues over expenditures $24,116.00. This is very positive.  

 
We are blessed to have pro-active Property Team volunteers who address the 

necessary repairs to the property. Our volunteers bring skills and take pride in the work 

that they do to keep SPUC in the best shape possible.   

 
As always we remain very grateful to everyone in the congregation for what you give to 

the church. We really appreciate your generosity. 

 

Submitted by Zixia Gong, Administrative Assistant 
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Property Team : 

 
We are blessed to have dedicated property management volunteers who addressed the 

necessary repairs to SPUC in 2018. Several repair and maintenance projects were 

accomplished in 2018.  A major outdoor project was the replacement and burial of the 

main electrical conduit by Roger Pilon and crew. Other outdoor projects included fixing 

potholes and replacing a kitchen window and trimming trees.  A stair railing was 

replaced by Grant and sons. Indoor projects included replacing basement lights with 

energy saving LED lights. Thanks to Grant Mowbray and sons Zak and Dylan all 250 

blue staking chairs were shampooed and repaired. A water leak was repaired by Grant 

Mowbray. During the fall furnace tune-up this year two furnace motors were replaced.  

Our volunteers on the property committee included Edwin Zarycki, Jim Ferrie, Zixia 

Gong, as well as Grant Mowbray and sons, who bring skills and take pride in the work 

that they do to keep SPUC in the best shape possible. Thanks to Elisabeth Lamoureux 

and Pat Keyser for volunteering. A special Thank you to Roger and Gilda Pilon for their 

time, talent and resources on electrical projects.  In the coming year the property 

committee will respond to needed repairs while living within the budget available. 

Resources will be needed in the future to replace furnaces and repair the flat roof.  

 

Submitted by Jim Ferrie 
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REGION	4,	UNITED	CHURCH	OF	CANADA	
 

In the restructuring of our national church body, we not longer have Conferences or 

Presbyteries. The final meeting of River Bend Presbytery was held at Grace 

Westminster United on November 24, 2018. 

 
 Both River Bend Presbytery and Saskatchewan Conference have been replaced, in the 

new structure we are known now as Region 4, we have until June 30 to decide on an 

appropriate name for ourselves. There are 16 Regions across our Canada. We now 

share an Executive Secretary with Region 3 and 5. 

 
Tracy Murton and Julie Graham are local staff in Saskatoon. The Executive Secretary 

for Region 4 is Rev Shannon McCarthy and her office is in Winnipeg. The work will 

continue to unfold, in networks and clusters of shared interest and mission.  

 
Our funding relationship with the church has changed as well. Now, communities of faith 

send tax-like money directly to General Council, which uses it to pay its governance 

costs and distributes the rest equally among the Regions to pay for their own. One 

hundred percent of money donated to Mission & Service now goes exclusively to 

mission work — meaning that on the whole, the church should be able to spend more on 

mission and ministry.  As we live into the reality of this new structure, may God continue 

to bless us all with faith and hope for the future church. 

	

	

	

 

Submitted by Rev. Deb Walker 
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WHY	I	GO	TO	CHURCH	
	
Why do I come back... Some churches preach at you with obligation and guilt, most 

don't notice when you're there at all. You're a spectator and the show goes on. At St. 

Paul's there is joy and singing and a heartfelt welcome. After my divorce I felt God had 

abandoned me and my children heartsick, alone and without hope. I was angry, I 

couldn't reach out and some days I wanted to stop existing. The church I grew up in, the 

church I was married in, felt like a place I didn't belong to anymore and I realized there 

was no spiritual healing for me to find there. Here I feel it again, it's in the voices of those 

who speak and sing and play music that rouses my dormant spirit. I cry a lot in church 

now, but I feel surrounded by compassion even when I don't speak with anyone at all. 

The path back to God's love, love for myself, is challenging and I didn't used to think I 

needed it but I do and I'm finding it at St Paul's. It's like a bandage on my broken soul 

and I come back to make sure I'm still healing.  

 

 

Respectfully submitted by Cara Filson 
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HUMAN	RESOURCES	
	
The Human Resources Committee of St. Paul’s United Church currently consists of five 

members: Doreen Casper, Tamara Larre, Evelyn Smith, Wayne Parohl (Chairperson) 

and Rev. Deb Walker. 

• We have met six times on May 15, June 7, August 21, October 30, November 27, 
and January 8. Because there has been some change in the committee, part of 
our initial focus was developing a clear understanding of our role and duties. 

• We have reviewed the roles of the HR Committee as set forth in the SPUC 
Governance Document.  We have examined the structures and procedures for 
Conflict Resolution and for Handling of Complaints which are in place at SPUC 
and agree that they are sound. 

• Human Resources records and files within the Church have been reviewed, 
consolidated and safely stored.  Irrelevant, redundant and inappropriate material 
has been shredded. 

• We have discussed and streamlined processes for personal time and vacation for 
salaried and contracted employees.  

• On October 20, we hosted a workshop on role clarity, dynamics and leadership 
within SPUC led by River Bend Presbytery Animator Tracy Murton.  This was 
very well received by those who attended.  

• We reviewed and modified the job description for Worship Arts Director. 

• We have recently met with the caretakers and discussed their role as well as 
listened to their concerns.  We will continue to focus on this at our next meeting 
scheduled for February 20th. 

• We recommended salary increases of around 2% for the Caretakers, 
Administrative Assistant and Worship Arts Director for inclusion in the 2019 
SPUC Budget.  Thank you for your approval of this recognition of the value of the 
services provided by the people in these roles! 
 

Looking ahead, our focus will continue to be on employee reviews, and providing the 

best support we can offer to these people who enrich SPUC with their time and talents.  

                                          

Respectfully submitted by Wayne Parohl  
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VISIONARY BOARD 
 
 
1.  Living out our Mission @ SPUC                                            – Jacky McArthur 

What is our mission at St. Paul’s United Church?   Change your life.  Experience God. 

Every time one step through the doors of SPUC they can see and feel God at work.  

Small missions like Sutherland School are as important as going on a mission trip to 

another country to help those less fortunate.  We are all missionaries and our mission 

may be helping a friend, an elderly neighbour or donating of our time or skill.  Our 

congregation experiences God’s grace and love every time we do something small to 

make a difference in someone’s life. Remember is doesn’t cost anymore to be nice.  By 

being nice we our changing our lives and experiencing the wonder of God.  Lives 

change at SPUC through all sort of activities.  One of the most important things about 

community is adding value to people’s lives. SPUC is a pan generational congregation 

where one can see how lives are transformed by being apart of our congregation.  God 

is alive and working through each of us who attends SPUC. It a beautiful site to see 

relationships developing between different age groups at SPUC.  The congregation at  

SPUC is continuously experiencing God through all acts whether big or small.  Each day 

is a gift and an opportunity for us to live out our Mission at SPUC.  As a congregation we 

need to continue to seize the moment and see the moments in our life when God is 

present and changing our lives. 

 
2. How effective was the Visionary Board and SPUC at meeting our 2018 Strategic 
Planning Goals?                – Heather Heavin 

For where two or three are gathered together in my name, I am there among them.  

Matthew 18:20 

	
2018 has been a productive and exciting year.  We are truly blessed with wonderful 

volunteers who give of their time and talents and continue to live SPUC’s mission, 

bedrock beliefs and core values.   Our strategic planning session, held in April was a 

great opportunity to reflect, retool and revitalize a plan for the year.  With leadership 

from our Management Team, our Lead Minister, Human Resources Committee, and 
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numerous Spiritual Growth, Hospitality, Outreach, Asset Management and Worship 

Group volunteers, we continue to strive towards meeting our goals!  

 
This year, in addition to the goals set for each management team, the Management 

Team as a collective decided to focus on the following three goals:  

• Leadership Development:  Identify, support and coach two new volunteers to 

participate in the work of the management teams.  Through conversation and 

discernment, folks will be invited to join a small group and focus our time 

together on leadership skill, communication and living out the mission of SPUC.  

Rev Deb will lead two separate intakes of new volunteers in August and October.  

Each management team may invite a new volunteer to participate in the training.	

	
Identifying new leaders and volunteers is an on-going activity at St. Paul’s.  Providing 

support, encouragement and opportunity to volunteer for new and existing members, is 

an important part of how we live out our mission and core values.  Many conversations 

have occurred over the year by our Minister, member of the Board and Management 

team and as a result, we welcome new volunteers on the Human Resources committee, 

Hospitality and Worship teams, in our Outreach activities and in our leadership of 

Spiritual Growth groups.   While some of the training activities we anticipated did not 

occur, we will continue to look at ways to support, develop and celebrate SPUC’s many 

lay leaders and volunteers.   

	
• Towards Understanding Reconciliation:  As a community and as individuals 

we will seek to learn and to discover opportunities to identify the 94 Calls to 
Action that can be lived out in our community. A Year of Reconciliation Journal 

will be available each week for folks to record their efforts in. 

	
The Reconciliation Journal has been available outside the main office since this goal 

was adopted.  We continue to encourage members of the congregation to share their 

experiences and efforts made at understanding and living reconciliation.  The 

commitment to use reconciliation-focused resources and materials in the Spiritual 

Growth groups has also provided for collective reflection and learning opportunities.   
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Support of initiatives such as Rock your Roots, inviting guests and guest speakers to 

participate in our worship services, to share meals and participate in other events, helps 

us to make more connections within our shared community.  

	
• Improve communication and understanding between us:  Each management 

team and each small group that meets as the SPUC community will seek to fully 

understand the structure documents and policies of our congregation. There will 

be opportunities to review our Conflict Resolution Policy in the Fall, and 

opportunity to renew our Governance Structure Document in Jan 2019 – due to 

the implementation of the 3 court structure for the UCC. 

	
The Conflict Resolution Policy was reviewed by both the Visionary Board, and members 

of the Human Resources Committee this fall.  The Human Resources Committee also 

hosted a very successful fall governance retreat, inviting Tracey Murton, an employee of 

the River Bend Presbytery, to help with its leadership and delivery.  It was a great 

opportunity to dive deeper into our relationship with the church, each other and our 

governance structures.   

	
OUTREACH	

• Host Lunch & Learn in AUG 2018 and develop at least one new social 
agency partner 

• Host 4 one time only mission events ( i.e. ROCK YOUR ROOTS) 
• Assess our ongoing projects – with reporting from our staff and 

consultation with those who access our weekly activities. 
	
Outreach has continued to thrive at SPUC.  In August, we hosted the Lunch and Learn 

and partnered with United Way.  There were great volunteers and wonderful resources 

shared.  We have developed a new relationship with the FASD Network and looking for 

plans with the multi-agency warming locations that are supporting cold weather 

strategies for Saskatoon.  We have participated in many other on-going and one time 

mission events, including the Rock your Roots walk for reconciliation.   Due to the 

assessment of our ongoing programs, our Bargain Store was relocated to St George's 

Anglican Church on Ave I.  SPUC continues to collect clothes and have volunteers who 
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pick up and deliver to the Bargain store and also to other agencies in need.  Our support 

of Sutherland School initiatives as well as our Wednesday Soup Lunch has continued to 

enjoy success throughout 2018.  

	
WORSHIP DESIGN 

• We seek to encourage and grow meaningful participation on the worship 
teams, with lavish inclusivity and EPIC design. 

• Continue to develop Lay leadership is all aspects of worship design.  
	

These goals continue to be met by our worship design team.  Inclusivity is apparent as 

our teams regularly include children, youth and new-comers to our church.   The 

continued use of a multi-media format to our worship, and a commitment to using 

traditional and social media tools to enable others to see and experience our SPUC 

worship continues to make SPUC an EPIC leader!  

	
CONNECTIONS 

• Our goal is to deepen the spiritual encounter with others, supported with 
training, accountability and practise. 

• Sunday Hosts, Hospitality leaders and Minglers to meet twice a year and 
encourage each other in our roles, focusing on the 6 marks of Discipleship 

	
Brene Brown, a popular psychologist and author has written that “[c]onnection is the 

energy that is created between people when they feel seen, heard and valued, when 

they give and receive without judgment.”  SPUC’s connections ministry is living this 

energy.  In meeting these goals, the hospitality teams continue to be supported with 

training and encouragement, helping those that come through our doors to feel valued, 

heard and seen.  

 
SPIRITUAL GROWTH GROUPS 

• We will host at least one event with a Reconciliation based resource. 
• Seek to create an index to track mission participation within SSG. 
• Deepen our relationship with an understanding and appreciation of 

mission, core values and bedrock beliefs. 
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Spiritual Growth Groups continue to be a strong and supportive environment for people 

to share their faith journey. The commitment to reconciliation-based resources has been 

consistent this year and intersects with the overriding goal of understanding 

reconciliation.   Through the groups, were continue to explore our relationship with each 

other, with our spirituality and with the heart of SPUC, our mission, values and beliefs.   

	
ASSETS 

• Host two financial campaigns this year. One in the fall (Money Matters) for 
the operation of the church and one in the spring (Mission Matters) for 
supporting the mission initiates. 

• Continue to evaluate and proceed on the greening of our property, growing 
vegetables, adding motion sensors to lights and replacing basement lights 
with energy saving LED lights.    

	
The annual campaigns continue to be a great source of revenue and planning for SPUC.  

Many thanks to the asset management team that continues to develop stewardship in 

our church, and are thoughtful in how our financial resources are used.  We are 

fortunate to have great caretakers and volunteers that are willing and able to perform the 

on-going maintenance and renewal of our property and appreciate their on-going 

commitment to reducing our electrical needs through energy efficient lighting projects 

and other ‘green’ initiatives.  

 
FAITH FORWARD 

• This year we are seeking to explore Confirmation and Adult Membership 
education 

• Seek to build and enjoy relationships with other teams, intentionally 
working together on projects with shared mission/cross over. 

• Offer one new print resource for family faith formation.  
• Offer a candle and a prayer shawl at baptism. 
	

This year, Faith Forward was able to meet its goals of supporting family faith formation 

through providing print resources and offering families participating in baptism symbols 

of our support for their child.  It has also been a year where adult members have been 

added to our community of faith through baptism and membership.  Faith formation also 
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continues to work with other teams in shared mission/cross over.  Examples include 

ongoing support for pan-generational activities such as our congregational breakfasts, 

having families and children included in worship and hospitality teams and having young 

people volunteer with asset management in hands-on projects that support and benefit 

our church.  SPUC is committed to all generations coming together in faith formation 

and will continue to support these opportunities in the future.  

	
	

3. How effective was the Visionary Board in utilizing decision-making habits? 
                                                                                                                      - Deb Banks 

Each day we are all faced with situations in life that require us to make the right 

choices.  

 
We the Visionary Board gathers together to meet, review and then proceed with making 

decisions that are in the best interest of St. Paul’s.  

 
We begin each meeting with Scripture looking for the wisdom to make decisions that 

direct us around what God calls us to do.  

 
We stand behind and look at St Paul’s core values, bedrock beliefs, vision and mission 

to guide the decision-making made by the Visionary Board.  

 
We have adapted a step-by-step process of identifying the issues at hand, we gather all 

required information and assessing resolutions with an action plan. Our strategic 

planning provides a process for getting at priorities and then implementation. 

 
We the Visionary Board is very confident in our decision-making habits and are here to 

serve St.Paul’s and God’s vision to grow with each new day.  

 
“ Trust in the Lord with all your heart; do not lean on your own understanding. Seek his 

will in all you do and he will show you which path to take”    Proverts 3:5-6 
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MEMBERSHIP	REPORT	2018	
	
	

	
 
 

	
	
	

 
 

 
	 	

 
 

	
	

 
	 TRANSFERS	&	NEW	MEMBERS	

Nancy	&	Garnet	Moloney		
Mark	Partrick	
Evelyn Smith  
Tony Bruneau	

Elaine Brosnihan	
Dorien Brosnihan 
Barbara Campbell	

	
	

 
	 MEMORIALS	

	
Jeannette Tannis 
Elmer Kaminisky 
Helen Lange 
Florence Bernice Belton 
Ella Zondervan 
 

	
They	live	on	in	our	memory	

	
	

 
	

BAPTISM	
	

Caleb	Klemmer	
Gemini	Tuchak	
Tamara	Larre	

	
	

									

TRANSFER	TO	OTHER	CHURCHES	
Roberta & Allan McKay 

Tim & Judy Archer 
Debbie & Gerald Koroll 

Todd Linsley 
Joyce Gordon 
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CHARTERED	ACCOUNTANT’S	STATEMENT		
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NOMINATIONS	

*VISIONARY BOARD (3-5 MEMBERS) 

✴ Heather Heavin (4) 

✴ Jacky McArthur (3) 

✴ Debbie Banks (2) 

 

*TRUSTEES 

✴ Heather Heavin (4)  

✴ James Ferrie (3) 

✴ Susan Carney (3) 

 

MANAGEMENT TEAM - Appointed 

✴ Connections - Pat Keyser  

✴ Worship Design - Mark Zielke  

✴ Faith Forward – Gilda Pilon 

✴ Spiritual Growth Groups – Cheryl Wilken  

✴ Outreach – Vacant 

✴ Assets Management - Vacant 



 

   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 


