
 
 
 

BIOGRAPHICAL INFORMATION FORM  

NOMINEE FOR BISHOP OF THE EASTERN NORTH DAKOTA SYNOD 

 

1. Name: Rev. Tessa Moon Leiseth 

2. Current Call (title, ministry, city): Interim Senior Pastor, Horace Lutheran 

Church, Horace  

3. Congregation Membership (include city): St. Mark’s Lutheran Church, Fargo 

4. Date and Year of Birth: November 6, 1970 

5. Date and Year of Ordination: June 21, 1998 

6. Previous Ministry Positions:    

Intentional Interim Ministry / Interim Senior Pastor, Christ the King Lutheran 

Church, Moorhead MN 

Country Coordinator, Southern Africa - Young Adults in Global Mission / 

Missionary, Global Mission Unit, ELCA, lived/worked in Pietermaritzburg, South 

Africa 

Campus Pastor, Concordia College, Moorhead, MN 

Pulpit supply / maternity-leave supply, New England Synod 

Associate Pastor, Our Saviour’s Lutheran Church, East Bethel, MN 

Youth and Family Pastor, Abiding Savior Lutheran Church, Mounds View, MN 

Summer Chaplain, Red Willow Bible Camp, Binford, ND 

7. Other Pertinent Employment (non-pastoral work):  

Short-term Admissions Representative, Luther Seminary, St. Paul, MN 

Hall Director, Western Kentucky University, Bowling Green, KY 

8. Education and Earned Degrees (with institutions and years, most recent first):  

Luther Seminary, M.Div., 1994-1998 

Concordia College, B.A., Art History, 1988-1992 

 



 
 

9. List up to 5 current or past ELCA synod or churchwide activities that would 

inform your service as bishop of this synod.   

* Coaching Network, EaND Synod  

* Campus Ministry Review Panel, UND Christus Rex, EaND Synod 

* Mission Imagination Table – NWMN/EaND Synods 

* Natural Church Development Coach – New England Synod 

* Global Mission – Churchwide 

 

10. List up to 5 current or past community-related activities that might help 

inform your service as bishop of this synod.  

• community bookclub member,  

• parent theatre volunteer  

• young adult mentor 

 

11.  Identify three prominent faith-inspired themes that others would say are 

strongly evident in your preaching, teaching, leading, and living. 

* We are in this together and need each other. We are each uniquely made, 

gifted and called by God to love and serve our neighbor. When we can 

uncover and utilize our gifts, skills, and callings, we can serve from a greater 

place of purpose and joy. As we live out the body of Christ, we live from the 

core of who God created us to be together, in our rich diversity.    

* We are saved by grace and this is a life-changing reality. We don’t need to do 

any particular action or be any certain way in order to deserve or merit God’s 

love. It is a gift freely given. Living into this truth has given great meaning and 

release in my own life, freeing me to live from God’s grace and abundance. 

* Sabbath. It is incredibly important to have rest, to practice ceasing, and to 

keep boundaries. We were created to stop and breathe and take delight in 

God and God’s creation. I find myself regularly encouraging others to respect 

their limitations. I seek to offer myself the same wisdom. 

 



 
 

12. What gifts/strengths would you bring to the office of bishop of this synod?  

- Deep, Invitational Listening – listening both to what is said and what is not said; 

seeking to truly hear where people and church communities are at from a 

place of non-judgement. 

- Strategic & forward-thinking – I am regularly assessing not only what is, but 

what could be and how to get there. I see roles, functions, and processes as 

systems and examine the interconnection of these parts, including an 

examination of where the system is stuck or blocked. 

- Leadership in uncertain times – I honed these skills especially when serving in 

Global Mission. When you are unfamiliar with how to even buy groceries or drive 

on the left side of the road, uncertainty becomes normal. Take what we know, 

build from there, and trust in God is how I approach uncertainty. I am 

accustomed to not knowing and to walking with others who do not know. 

- Pastoral presence – meeting people where they’re at with a non-anxious 

presence and providing what is needed for their situation whether it is 

proclamation of God’s grace, encouragement, hearing lament and grief, etc., 

and responding with God’s hope and mercy 

- I’m a child of the prairie. Eastern North Dakota is my home and my love for it  

has not quieted. At the same time, I have been deeply shaped by living in South 

Africa for 5 years. That experience widened my world and deepened my 

understanding of myself, my home country, and the world. This time has helped 

me to take next steps in my own anti-racism work, a journey that ever continues 

and is particularly timely as our own country is called to face its centuries-long 

history of racism.  

 

13.  What helps you to manage your time and be responsive to the 

organizational details of administration? 

I am highly engaged, curious, and productive. Time management and 

organization have always been a part of my life. I have been adopting various 

practices throughout my work life – honing in on what works best for each 

situation. Fun fact: I am currently having success using a bullet journal. 

Key to managing my time and being responsive is knowing what is most 

important and then developing priorities and actions from that. I like to keep 



 
 

both a short-term and long-term view on details and goals so that I can plan 

accordingly. 

I believe in a strong team, where we all know what we are working towards and 

what part (and gifts) each person has to play. 

 

14.  How would people who have worked with you describe your leadership 

style? 

-My leadership style is highly gifts-based and many have described it as such. I 

work with individuals and organizations/congregations to identify fit and calling 

and work with them to increase their capacity. I am permission-giving and 

empowering but will also make the hard decisions when needed or required. I 

lead with a belief in what is possible and what could be and invite others into 

this visioning and discerning. I aim for the best possible functioning of all 

members of the team yet will fill in the gaps where needed.  

- I am known for being strategic. I use my strategic thinking as a leader to work 

with others to see the big picture and break it down into bite-sized pieces so 

that all can play their part. I work to translate ideas into action or to provide 

possibilities for reframing. I am regularly using strategic gifts to help individuals or 

organizations identify and clarify their desired path and to find ways to 

successfully move that direction. 

- I am pastoral and compassionate. I am told I show up with passion and grace 

and presence. I am resolute that we all are full and complex human beings with 

multiple callings in life. We need to support each other. I believe in working hard 

and caring deeply. I always have the back of team-members and strive to 

make this clear to them as well. We all need grace and forgiveness, myself 

included. I strive to be open and vulnerable and to model authentic living. I am 

comfortable walking into difficult spaces and operating in times of uncertainty. 

Repeatedly, I have found myself leading others in times of disclarity, uncertainty, 

or apprehension. I bring my full self as we navigate unknown territory. 

- I believe leaders have a responsibility to be attentive to who is at the table and 

who is not and then to host tables that are honoring and representative of God’s 

diverse world with a plethora of voices and perspectives. I am listening and 

learning from others and growing in my own anti-racism while also calling others 

to this important work. I continue to learn from the histories and stories of others, 

including indigenous, black and brown, and LGBTQIA+ siblings. 



 
 

 

15.  What do you see as the principal challenge to this synod in the next six (6) 

years, and how would you address it?  

Theologian Phyllis Tickle has written that every 500 years the church essentially 

has a giant rummage sale where everything is up for grabs and is changing. It is 

a time to clear out, to rediscover, and to seek anew. Tickle suggests we are in 

one of these times. But in the upper Midwest, these changes have been slower 

to arrive. Yet they are here. We live in a time where the givens about being 

church and people of faith are no longer certain. We’ve been here for a time 

already. But now throw in COVID-19 and economic challenges. Suddenly, the 

stakes are much higher and we cannot wait. It is at this intersection that I find 

the greatest challenges for the synod for the next six years.  

I also find this intersection very exciting. This challenge is a great opportunity to 

claim and reclaim who we are and who we are called to be. It is a time of 

listening and learning, experimenting, and living boldly. The world needs us to be 

who we are called to be as people of faith and church for the world and to 

utilize the gifts we are given. 

To borrow from Phyllis Tickle, I imagine that we have some great treasures in the 

basement that we might have lost track of. And we are keeping some things in 

our houses that we forgot why we have them. And we have beautiful things to 

dust off and reexamine. And it’s time to build some new homes. The metaphor 

continues…. 

I believe that the opportunity is ripe to continue the good work already begun in 

the synod – congregational vitality, congregational renewal, coaching, dream 

grants, etc. And, it is a time to reimagine how we share with the world the 

treasures we have as the world yearns for words of hope and good news. The 

synod can be a great source for things congregations struggle to do alone, be it 

education or resourcing or facilitating conversation and bringing people 

together. And ultimately, in this work we are better together, supporting each 

other as the body of Christ. 

But all that said, where I would start is by listening. What are congregations, 

individuals, and communities facing? What are their challenges and joys? 

Where do they see opportunity? Where is God calling them? And then, how can 

the synod come alongside and support and nurture that good work, supporting 

leaders, members, and congregations? 



 
 

 

16. During the COVID-19 pandemic, the Church has had to pivot, adapt and be 

creative. What do you think is the greatest opportunity that has emerged, and 

how might we carry that forward as a “new normal” for the Church? 

COVID-19 has indeed given us new opportunities! We have been given 

opportunity to examine what is most important and to engage our most 

creative selves. We have discovered that we need each other and that we are 

all impacted together. In my mind, the greatest opportunity is around our ways 

of living as a public church. For so long, we have wanted to engage with our 

neighbor better, be more visible online, and be known in our communities. Now, 

in this emerging new normal, we are doing these things – and with creativity and 

ingenuity and determination. This has me very excited about the future of being 

church together. 

I also want to lift up that I have never experienced a more collaborative and 

generous time period in my years of ministry. Colleagues are helping each other 

and sharing best practices. Churches are experimenting and sharing their 

successes so others can succeed, too. Staff from one church help another. 

Parishioners get ideas from friends or other churches. Individuals are sharing at-

home faith resources with each other. And together, we are all working towards 

the best ways to share the good news with the world and to live out our callings. 

This is truly inspiring and it is an embodiment of God’s church. 

 

17. Share one thing, not addressed in the questions above, that you feel is 

important for people to know about you.  

I have a deep love for the church. There have been times where it would have 

been so much easier to give up on the institution that we call church. I’ve even 

tried. But I can’t. I love it too much. And I believe in it too much, even in the 

midst of its imperfections and brokenness. And so, my call as I hear it, is not only 

a call to serve the world but also to serve the institutional church. It is where I 

continue to put my professional and extra time and energy. If my next call is to 

serve as bishop, then “here am I; send me.” If my call is to serve the church in 

other ways, then “here am I; send me.” 


