
Greetings Partners in Christ – 
  
This email shares a few resources regarding Federal legislation that could aid congregations and ministry 
agencies—specifically the  Families First Coronavirus Response Act (FFCRA) and provisions of the CARES 
Act. As a reminder, the synod cannot provide tax or legal advice. We are providing this information as a 
means of being helpful in digesting this quickly changing landscape and it should not be relied upon as 

legal advice. 😉 
  
In a nutshell, the FFCRA will be effective as of Wednesday, April 1, 2020.  The good news is that there is 
a 30-day grace period, so should you get something wrong in the next couple of days there is time to 
correct the situation. We strongly encourage each congregation/ministry to identify a “point person” 
(ideally a CPA, attorney, or someone else who is comfortable with “digesting” legal and/or financial 
matters) who can understand and interpret the complexities of these Federal programs and take the 
steps necessary to take advantage of these opportunities. 
  
You should take prompt action if you have either of the following situations: 

1. You are laying off church/agency staff members right now 
2. You have church/agency staff members diagnosed with COVID-19 or staying home because of a 

doctor’s recommendation due to the virus.   
  
There is an exemption for small employers (fewer than 50 employees; includes 501(c)(3) organizations) 
under the FFCRA as to employees who cannot work from home and need to be home to care for 
children whose schools or daycare facilities are closed.  Small employers do not need to comply with 
those provisions.  
  
However, small employers do need to comply with the other paid sick leave provisions under the Act, 
which essentially apply  to an employee whose health care provider has recommended a quarantine due 
to COVID-19 or who is caring for someone in that situation, or who is having symptoms and is seeking a 
medical assessment from a health care provider.    The employer will recover the amounts paid to 
employees under the FFCRA through payroll tax credits and as needed, a refund, from the federal 
government. 
  
Resources: 

1. Below is an email from ELCA Legal Council which links to several helpful resources. Some of it 
has been previously available, but I’d encourage you to be sure to check out the new addition: 
Summary of Cares Act Provisions. 
  

2. Department of Labor FAQ page: https://www.dol.gov/agencies/whd/pandemic/ffcra-questions 
  

3. If you have more than 50 employees:  there is a poster that employers covered by the FFCRA are 
required to post in a conspicuous place.  This should be posted on or before April 1, 2020, when 
the FFCRA becomes 
effective.https://www.dol.gov/sites/dolgov/files/WHD/posters/FFCRA_Poster_WH1422_Non-
Federal.pdf. 
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