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Recommendations to the New York City Racial Justice Commission 

August 2021 

 

I. What are the most impactful ideas being proposed to reduce structural racism (disparity in 

power, access, or opportunity for BIPOC individuals, families, and communities)?   

 

● Address economic inequality by: 

o Advancing progressive tax reform of city property, income and sales tax.  

o Deepening New York City’s earned income tax credit and reform the city’s child tax credit 

to expand its reach. 

o Addressing segregation through fair housing policies.  

o Connecting every public school kindergartener to a college savings platform. 

o Expanding Family Leave and Sick Leave to capture workforce sectors currently excluded. 

o Establishing a Universal Basic Income.  

● Build pathways to power that reduce racist policies by: 

○ Developing pipelines that promote BIPOC individuals to run for elected office. 

○ Expanding participation in local elections to include undocumented immigrants. 

○ Investing in women and minority own business and business development. 

 

● Provide an equitable education and end the school-to-prison pipeline by: 

○ Ensuring the education workforce reflects the demographics of public school students.  

○ Eliminating school screenings that result in inequitable access to quality education and 

segregated schools.  

○ Removing police and school safety agents from schools. 

○ Requiring school codes of conduct to include restorative approaches to discipline and 

ensuring every school has the resources to implement restorative practices. 

○ Ensuring all schools are in good repair. 

 

● Address disparate quality of healthcare across the city by: 

○ Expanding access to health care including universal programs like NYC Care. 

○ Conducting a study of the quality of healthcare received and experiences of New Yorkers 

by community. 

○ Developing city/state partnerships to improve career pathways and opportunities for 

healthcare providers of color. 

○ Increasing funding for community health workers. 

○ Increasing language access resources across health systems. 
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● Address racial disparities in access to Early Intervention services by: 

○ Investing in child-find and outreach into under-represented communities, and hiring 

community ambassadors to help support families through the Early Intervention pathway. 

○ Exploring innovative solutions to increase a diverse EI workforce through city funding, 

including through solutions such as supplementing wages, providing bonuses for 

multilingual providers, providing transportation vouchers, and increasing training in 

cultural competence. 

 

● End the over-policing of communities, and invest in community equity by:  

○ Embedding within City Planning and Economic Development responsibilities Initiatives 

that increase access to address service and infrastructure “deserts”. 

○ Ensuring all communities have access to affordable food retail and banks; safe and well-

maintained parks, playgrounds and green spaces; accessible, affordable transportation 

options; adequate streetlights, cross walks, and contiguous sidewalks; and fair, safe and 

accountable policing.  

○ Improving broadband access through expansion of public Wi-Fi hot spots and other wiring 

upgrades, as well as affordably priced plans or financial subsidies for households with low 

incomes. 

 

II. What systems challenges need to be surmounted to overcome racial inequity?  

 

● Focus on initiatives that can dramatically reduce child poverty and promote economic mobility for 

families of color and low-income households including:  

○ Ensuring a living wage and address wage disparities including salary parity for the health 

and human workforce whose compensation is largely dictated by city contract parameters. 

○ Building on salary parity advances in the early care and education sector by including 

teachers of preschool special education and center directors and accounting for longevity in 

future salary parity advances. 

○ Providing city funding to increase wages and benefits for community-based behavioral 

health providers to help create an adequate and sustainable workforce for children and 

families. 

 

● Prioritize policies that keep children, youth and families stably and safely housed including:  

○ Implementing increased values of city rent subsidies aligned with federal Section 8 levels 

to better cover the cost of rent.  

○ Expanding affordable and supportive housing options that address the specific needs of 

youth and families with children and enforce the City Council mandate that 15% of city-

funded affordable housing projects units be set aside for households experiencing 

homelessness. 

 

● Prioritize policies that promote healthy child development and behavioral health including:  
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○ Creating and supporting a robust continuum of primary health and behavioral health care 

for children, adolescents, and their caregivers by: 

■ Supporting integrated behavioral health care in pediatric settings.  

■ Embedding developmental and behavioral health services in early care and 

education settings. 

■ Substantially increasing investments in a full continuum of behavioral supports for 

students in K to 12 schools, including whole-school approaches that are trauma-

informed; strengthening relationships with community-based behavioral health 

providers; supporting team-based models that engage mental health professionals 

and school staff in student well-being; and ensuring that students with higher-level 

needs have access to clinical services. Engage communities to determine which 

array of services are most needed in each school. 

 

● Addressing widespread food insecurity by: 

○ Increasing funding for emergency food assistance. 

○ Increasing funding for outreach, education, and enrollment in city, state, and federal safety 

net programs. 

○ Investing in community-based anti-hunger organizations. 

○ Establishing a new Food Justice Grant Program housed within the Mayor’s Office of Food 

Policy that supports community-led projects to grow food justice. 

 

● Commit to an equitable education continuum by:   

○ Prioritizing the involvement of parents and caregivers in their child’s education, and treat 

parents as trusted partners and experts in their children’s development. 

■ Creating universal infant toddler care with integrated child and family support. 

■ Expanding access to full-day/year-round child care for working families. 

■ Maintaining universal Pre-K and expand 3-K to universal access. 

■ Protecting current education investments and equitably allocate school funding to 

provide high quality K to 12 instructions for all.   

■ Investing in targeted supports and programs for students with unique needs. 

■ Creating universal youth development opportunities for year-round learning and 

expand year-round youth employment opportunities. 

■ Expanding year-round youth employment opportunities, as well as universal, year-

round, and well-supported after school and summer programs. 

■ Investing in school justice and restorative practices and decrease the presence of 

policy in school buildings. 

■ Improving college and career readiness. 

■ Expanding education access for adult learners (including ESOL classes). 

■ Increasing school diversity and enact school integration practices.  

 

● Prioritize efforts to strengthen families and promote youth and community safety including: 

○ Expanding investments in both primary and general child welfare prevention to address the 

intersection of economic insecurity and risks to child safety and family stability with a 

wide array of supports and investments in social, economic, and behavio  
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○ Addressing ongoing community mistrust of the child welfare system and explore 

opportunities to invest in community-based support services, including primary prevention, 

via another city agency other than the Administration for Children’s Services to avoid 

stigma and fears regarding over surveillance. 

○ Investing in neighborhood equity with adequate services and infrastructure that promote 

safety, prevents violence and contributes to healthy youth development. 

 

III. What changes to NYC law or to the NYC Charter would you propose?    

 

● Mandate funding toward improving community board engagement standards and strategies, to 

promote transparency, accountability, and equitable engagement of community members. 

 

● Leverage the City Charter to advance race equity agenda through data collection and 

dissemination to better inform budget and policy decisions:  

○ Require data analytics on city agency and health and human service contract workforce - 

with an annual report on staffing structures and leadership within agencies and for the 

contract workforce (race, gender, pay scale). 

○ Require the MMR to report out on city agency specific race equity goals/targets, develop 

and report out on a scorecard that tracks progress or widen disparities over time.   

○ Require NYC Planning to administer and analyze data from a biannual citywide survey of 

New Yorkers on a limited number of foundational equity issues - such as economic 

security, health care access, housing affordability stability, education equity, and 

transportation and community safety needs.  

○ Require data from 311 to be aggregated, analyzed and aggregated in a manner that would 

help to better understand what New Yorkers are seeking access to or help with. 

 

● In addition to the recommendations provided above in response to the outlined questions, the 

National League of Cities has a Repository of City Racial Equity Policies and Decisions which 

collects information on efforts under way through which municipalities are attempting to address 

and advance race equity. This resource should be looked to for fruitful ideas. For example:  

○ Baltimore passed a charter revision that established a race equity fund to support efforts 

throughout city government to reduce inequities based on race, gender, or economic status. 

The charter amendment dictates revenue specifically to support and augment programs and 

activities that advance equity. It ensures the fund is continuous and authorizes funding to 

support dismantling structural and institutional racism and other forms of discrimination - 

promoting equity in housing, equity in education, redressing past inequities in capital 

funding etc.  

○ Richmond established an office of community wealth building. (In NYC this could be an 

extension of the Office of Financial Empowerment within the Department of Consumer 

Affairs). 

○ Denver created a race equity innovation fund designed to eliminate historical barriers to 

housing and employment for communities of color, women, and LGBTQ residents.  

https://www.nlc.org/resource/repository-of-city-racial-equity-policies-and-decisions/
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○ St Paul developed a race equity assessment tool that examines policies and budget 

decisions in relation to their impact on communities of color and that clarifies how 

decisions align with equity goals and outcomes. This is a qualitative assessment.  

 

 

IV. Additional information is available in the following data and policy resources from CCC: 

 

● Report: Child and Family Well-Being in New York City: Ranking Risks and Understanding 

COVID-19 Impacts Across 59 Community Districts  

● Presentation: Findings from the US Census Bureau’s Household Pulse Survey 

● R.E.A.L. Equity: An agenda to build a fair and just city for all New Yorkers 

● Report: NYC’s Child Care Affordability Crisis: The Unaffordable Cost of Care Burdens Families 

and Impedes Pandemic Economic Recovery in New York City 

● Data Brief: New York City’s Digital Divide: 500,000 NYC households have no internet access 

when it is more important than ever before 

● COVID-19 Research & Analysis: CCC Series of Digital Brief and Blogs on Pandemic Impact 

● CCC City Council Testimony: Disparate Impacts of Covid-19 on Communities of Color  

● CCC Community Needs Assessments:  

○ Elmhurst/Corona, Queens  

○ North Shore, Staten Island  

○ Northern Manhattan 

○ Brownsville, Brooklyn  

 

 

Please contact Jennifer March, CCC’s Executive Director, at jmarch@cccnewyork.org if we can answer 

any questions or be of further assistance.  

https://cccnewyork.org/data-publications/child-family-well-being-in-new-york-city-2021/
https://cccnewyork.org/data-publications/child-family-well-being-in-new-york-city-2021/
https://cccnewyork.org/data-publications/presentation-household-pulse-survey/
https://s3.amazonaws.com/media.cccnewyork.org/2021/01/gIDYadJW-R.E.A.L.-Equity-Agenda-PDF.pdf
https://cccnewyork.org/data-publications/nycs-child-care-affordability-crisis-the-unaffordable-cost-of-care-burdens-families-and-impedes-pandemic-economic-recovery-in-new-york-city/
https://cccnewyork.org/data-publications/nycs-child-care-affordability-crisis-the-unaffordable-cost-of-care-burdens-families-and-impedes-pandemic-economic-recovery-in-new-york-city/
https://cccnewyork.org/data-publications/new-york-citys-digital-divide-500000-nyc-households-have-no-internet-access-when-it-is-more-important-than-ever-before/
https://cccnewyork.org/data-publications/new-york-citys-digital-divide-500000-nyc-households-have-no-internet-access-when-it-is-more-important-than-ever-before/
https://cccnewyork.org/covid-19-resources/
https://s3.amazonaws.com/media.cccnewyork.org/2020/12/CCC-Testimony-COVID19-Impact-on-Communities-of-Color-4.30.20.pdf
https://s3.amazonaws.com/media.cccnewyork.org/2020/12/FINAL-CCC-Elmhurst-Corona_SinglePages_1216-2.pdf
https://s3.amazonaws.com/media.cccnewyork.org/2020/12/North-Shore-Report.pdf
https://s3.amazonaws.com/media.cccnewyork.org/2020/12/CCC-Northern-Manhattan_FINAL.pdf
https://s3.amazonaws.com/media.cccnewyork.org/2020/12/CCC-Brownsville.pdf
mailto:jmarch@cccnewyork.org

