
Gold-Eagle Cooperative is proud to 
have been able to maintain a steady 
stream of investments to improve our 
facilities and equipment over the years. 
In just over a year since the unification 
with North Central Cooperative, 
we have a greenfield site slated for 
construction in Clarion and a new bin in 
Woden. Our desire to ensure we have 
the most up-to-date facilities comes 
from our aspirations to keep up with our 
members and their growing operations. 
We know the value of your time; the 
average scale-in to scale-out time for all 
our locations clocked in at just over 11 
minutes during this year’s harvest. 

We are honored to think that you value 
the relationships formed with Gold-
Eagle employees as you trust us with 
the varying aspects of your operations. 
Our average employee service is 
approximately 10 years, with over 50% 
of our team members having worked 
here over five years. It’s these trusted 
relationships that drive our desire to 
ensure that we have the best people 
as part of our team and, to do that, 
we need to be sure that we are an 
employer of choice.
This is evident by looking at the three 
generations of the Grandgeorge family 
who have made the choice to work at 
Gold-Eagle. Gary is a mechanic in our 
truck shop, who began his career with 
us over 27 years ago. Gary’s son, Jeff, 
was “recruited” by his father to work 
alongside him in the truck shop the next 
year and he is now a field marketer with 
the agronomy team in Goldfield. Jeff’s 
son, Darin, finished his agricultural 
studies degree and found his way 
to Gold-Eagle where he works as an 
agronomy warehouse tech in Clarion. 

Finally, newest 
to the line-up, is 
Jeff’s other son, 
Cole, who has 
an automotive 
technology 
degree and 
began working 
with his 
grandfather as 
a mechanic less 
than a month 
ago. While none of the Grandgeorges 
had planned to work at Gold-Eagle, 
it became a natural segway for each 
of them as they watched their family 
members make their careers here. We 
are honored the Grandgeorge family 
has chosen to make Gold-Eagle their 
workplace “home”. 

This is also evident in employee, Kalib 
Johnson, who began his career with 
Gold-Eagle as a tender truck driver in 
2011 and has now moved into a  
Region 3 agronomy supervisor role. 
Kalib happened to hear from another 
Gold-Eagle team member about an 
opening ten years ago and jumped 
at the opportunity to try something 
different. In his first year, he moved 
from tender truck driver to custom 
anhydrous ammonia applicator and 
then custom sprayer applicator after 

Continued on page 2
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Pre-Spring and Pre-Planting Tips
While spring is just around the corner, you may be thinking 
about when the weather is finally going to give us a BREAK! 
So when this does happen, there are some things you can 
do to prepare for the spring planting season.
1.  Planter Maintenance – Make sure your planter is FIELD 

ready before you get there by checking over all your 
cables (connections, sagging wires that may get pinched 
or dragged, and any bare wires that may need attention) 
and getting your row units checked over. Take your planter 
units to someone that checks them over and replaces any 
damaged or worn parts. They will also put the unit on a 
machine that simulates planting and will make sure it has 
good spacing and drops singles instead of doubles. This is 
vital to giving your stand a chance before you get planting! 
REMEMBER YOU HAVE ONLY ONE CHANCE TO PLANT 
EACH FIELD; you have to look at that field all year long! 
One of the most important practices you do all year!

2 .  Be Patient! – Yes, that is very hard to do with the way Mother Nature has been 
the last few springs, but if you hit the fields too early, you will cause major 
compaction problems that will not only hurt you this year, but potentially for 
several years.

3 .  Make Field Plans – If you have Fertilizer that Gold-Eagle is custom applying 
for you, for example, 32% Nitrogen along with a herbicide, contact your local 
salesperson to make maps of your fields and get the products listed that you 
want applied on each field. This is essential to make sure we are on the same 
page when the time comes to come and apply products to your fields. Again, we 
only have one chance to get it right! Thanks in advance for doing this with us!

Have a safe spring and THANK YOU FOR YOUR BUSINESS!

Start Your Spring Prep Now

BRUCE BURNS, EAGLE 
VISION PRECISION 
FARMING SERVICES
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getting his applicator license. In 2013, 
Kalib was asked to run the fertilizer 
plant in Wesley and continued to run 
sprayers until 2018 when Boone and 
Chris approached him to take on an 
Agronomy Supervisor role. He credits 
several Gold-Eagle team members 
for pushing him to take on additional 
responsibilities and supporting him as 
he took on new roles. Kalib’s career 
progression over the last ten years is 
admirable and we are proud of both 
him and those team members that 
encouraged and supported him along 
the way. He is just one example of the 
incredible people we have working 
here; with the right motivation and 
support, we believe any of our team 

members have the capabilities within 
them to take on new roles.
We pride ourselves on being large 
enough to provide quality products and 
services, but small enough to know 
your individual operations. By investing 
in not only our facilities and equipment, 
but also in our greatest assets, our 
employees, we believe we are poised 
for success. We continue to provide 
worthwhile opportunities for growing 
employee skill sets, but often feel the 
best way to gain knowledge comes 
from working closely with longer-term 
employees who have expertise to 
share. Our employee culture continues 
to grow and evolve; we don’t want our 
team members to think of Gold-Eagle 
as just a stop along the way, but as the 
place they want to spend their career. 



Meet Board Member John (JD) Myers of Hardy:  
Gold-Eagle Coop Stands Out by Providing the “Whole Package”

JD and his wife, Jenni, have two children, Jack (15), and Ava 
(12). They live and farm Southwest of Hardy. Son, Jack, raises 
his own herd of pigs for show and for market, enjoys restoring 
old vehicles, and helping his dad in the field. Ava enjoys 
baking, crafting, and gardening. JD’s wife is a professional 
family coordinator and often helps make sure everything 
goes smoothly when JD is in the field. 

Q: What’s your farming and educational background?

A: I attended Iowa State University where I majored in 
agricultural studies and minored in a couple of agronomy 
related fields. I was in the livestock industry for about 23 
years and also farmed with my father. I took over the family 
farming operation in 2008, but still get to count on my dad for 
help in the field. 

Q: How did you get involved with the co-op board?

A: My dad served on the Hardy board of directors so board 
service was something I was familiar with. I was asked to run, 
but got beat the first time. I was asked again several years 
later, ran again, and won. I am now on my second term as a 
director with Gold-Eagle Coop. I encourage any cooperative 
member with strong feelings about the direction of the 
company to be involved somehow. I’m grateful that my fellow 
members have allowed me the opportunity to serve on the 
board. 

Q: What has been one of the most eye-opening parts of 
serving as a board member? 

A: The vast array of moving parts that take place on a daily 
basis to ensure everything runs smoothly. The locations are 
great at working together; when one location has a slower 
day, they can send people to help out at another location and 
get things done. Looking at things from the outside versus 
having a board seat perspective makes me appreciate how 
efficient our locations and employees are. 

Q: How has your service as a board 
member changed you?

A: I think my capacity to look more 
closely at details has evolved. I have 
certainly stepped up my ability to 
ask questions; if something isn’t 
immediately clear, I am quick to ask for 
clarification. In order to make the most 
informed decisions for the benefit of 
the Coop, we need to be sure we wholly understand what’s 
going on.

Q: What excites you about the future of Gold-Eagle?

A: Now that we are past the hiring of a new general manager 
and the unification with North Central Cooperative, I feel like 
we can really start moving forward. Brad [Davis] was a great 
asset to Gold-Eagle for the 30 some years he was here, but 
it is also nice to have a fresh perspective with Chris now 
at the helm. I believe Gold-Eagle has poised itself to offer 
the “whole package” in terms of the best service, quality 
products, and up-to-date technology. I’m very excited to see 
how we continue to evolve with that solid foundation. 

Q: What do you enjoy most about the annual board 
retreat?

A: This year’s board retreat is happening with a few directors 
and management in the Goldfield board room and the rest 
of the board participating via Zoom; certainly a different 
retreat than the one in Seattle last year! It is a great time to 
get to know both the management staff and the other board 
members better. Also, the ability to take the time and talk 
about long-term goals and company direction is invaluable. 

Matt Fishburn welding a drive over grate for the 32% load out. Darrin Thompson relocating the cooler on an NH3 toolbar.
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Many of our members saw a profitable 
2020 as prices rose heading into 
fall and continue on that course 
today. Gold-Eagle would like to help 
you seize the opportunities presented 
this spring. Whether it’s through 
products, service, consulting, etc., we 
are here to help you achieve the goals 
you have for your farms.
Something to consider - corn and 
soybean plants “yield top down”. The 
maximum potential yield in a corn or 
soybean plant is predetermined. Stress 
on the plants, weather events, inputs, 
etc. largely affect that potential yield 
and start subtracting bushels off the 
top. Many times, we hear that a new 
product can “add” 5-10 bushels when 
that particular product is applied. In 
reality, if this product is true to its word, 
it is actually maintaining those bushels 
within the plant’s already established 
potential. This is very important to 
understand and is the reason why 

some see certain results on their farm(s) 
and others may not. These product 
choices are more about what the 
limiting factors are on a farm and what 
can mitigate those factors to maintain 
those bushels; as opposed to an 
instant yield increase just by using the 
product. By communicating with your 
trusted Gold-Eagle Coop agronomist, 
we can work together to come up with 
a well-rounded, full service plan that 
best suits your operation and drives 
yield.  
Over the winter season, our 
agronomists are refreshing their 
understanding of existing products 
and learning the ins and outs of new 
ones; how and when inputs are best 
utilized and what we can do to best 
serve our members. We are attending 
meetings and/or classes to expand our 
agronomic knowledge and looking for 
the new technological tools that we can 
expand on. Don’t let our professional 

knowledge 
go to waste; 
sit down with 
us, call us, ask 
the questions. 
We aren’t just 
your source 
for fertilizer, 
seed, fungicide, 
insecticide, 
etc., let us be 
your consulting 
resource; 
exhausting all options and helping you 
decide the best course of action for 
your farm(s).  Are we always perfect 
in the discussions? The answer is 
no. Even though we all strive for 
perfection, it is not reality. However, we 
are going to continue to work as hard 
as we can to bring the best value we 
can to your operation, day in and day 
out.  

The Correlation Between Consulting and Yield

BOONE MORGAN, 
SALES MANAGER, 
AGRONOMY DIVISION

On December 27, 2020, former 
President Trump signed into law a $908 
billion relief package. This legislation 
included a favorable update to the 
Paycheck Protection Program (PPP) 
for farmers and ranchers. Previously, 
farmers’ participation was based 
on 2019 net farm profits or losses, 
reported on IRS form Schedule F. The 
new legislation allows farmers and 
ranchers to use their 2019 Schedule F 
gross income (up to $100,000) when 
calculating their PPP loan. Those 
people who received a PPP loan using 
their 2019 net income have the ability 
to recalculate their loan award using 
2019 gross income if it would result in a 
larger loan amount. 
The loans are forgivable as long as 
60% or more of the proceeds are spent 
on approved expenses, which includes 
self-employment compensation for 
sole proprietorships and single-

owner LLCs that file income taxes 
based on Schedule F. Partnerships, 
C corporations, and S corporations 
are subject to a different set of rules 
for owner compensation. Under 
the updated provisions passed by 
Congress, the money received will not 
be taxed as income and it will not affect 
the deductions you can take. As soon 
as the loan is dispersed, farmers have 
8 to 24 weeks with which to spend 
the proceeds; one way to do this is 
to write yourself a check as owner 
compensation. 
This second round of PPP loan 
application is open through March 
31 or until funds are exhausted. We 
encourage you to chat with your 
local lender and your tax advisors for 
additional information and/or to see if 
you may qualify for this program. 

*Existing PPP loan caps still apply. A 
loan is limited to 2.5 months of average 
monthly payroll with a $100,000 annual 
gross income cap. So, a farmer or 
rancher with no employees could get 
a $20,833 loan if the gross receipts 
on the Schedule F for 2019 were 
$100,000 or greater, regardless of what 
the expenses were. If the farmer had 
employees, the loan amount would be 
increased by the same 2.5 months of 
the average monthly payroll for 2019. 

Second Round of PPP Favorable for Farmers

**Sources: BKD, LLP. (2020). Stimulus Aid for Farmers & Ranchers – Second Chance for PPP Loans & EIDL Grants. 
Dehlinger, K. (2021). New PPP Rules for Farmers. DTN Progressive Farmer.
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Higher Grain Prices =  
Higher Feed Costs

BRAD DE VRIES, 
FEED DIVISION  
MANAGER

2021 is starting out with a bang; one 
of the most obvious culprits being the 
dramatically increasing feed costs. 
Grain producers are celebrating 
increasing grain prices that do not 
appear to be ending anytime soon. 
This could lead to corn being as high 
as $6.00 per bushel and SBM reaching 
$500 per ton. When looking at feed 
values, the market always relates to 
energy and protein cost; corn being 
the primary energy source in feed and 
SBM being the primary protein source. 
Many alternative feed ingredients that 
can be used to offset the high energy 
and protein costs are going up as well. 
For example, DDG’s have gone up 
87% since August. DDG’s are a good 
source of energy and protein utilized 
in all the major specie categories. An 
alternative for protein needs in feed are 
amino acids. A.A.’s are primarily used in 
non-ruminants (pigs and chickens) and 
sometimes in Dairy. A.A. Prices have 
gone up because the protein complex 
has gone up. In addition to that, the 
huge push in China to build back their 
swine herd is substantially increasing 
demand. That, along with transportation 
issues and plant shutdowns, mean A.A’s 
are going up without anything to stop 
them.  
What does this mean for the livestock 
producer? In swine and egg production, 
feed represents the majority of the 
production cost, up to 72% in swine 
production. With the rising feed costs, 
producers will need to get a higher 
price for their product then they have 
in the recent past. This will translate to 
higher food costs at the grocery store. 
Today, the swine enterprise looks pretty 
stable; it is being supported by exports, 
especially to China. Pork exports to 
China are up 105%. Some fear exists 
that their pork demand will be satisfied 
more by their new domestic production. 
Today, their pork prices are very high 
and their demand is high enough 
that they continue to import from the 
U.S. The U.S. is also developing other 
markets across the globe.

Poultry looks 
stable with the 
egg market 
moving up 
with the cost 
of production.
Beef seems 
surprisingly 
stable; 
projected 
profitability 
exists through 
2021. This is 
occurring due 
to some new export business and 
solid domestic demand, even if the 
restaurants and food services are not 
fully open.
Dairy producers could take the brunt of 
these higher feed costs. Cheese and 
butter stocks are high. The industry 
added 100,000 cows which could 
equate to a 20%-22% discount to the 
milk price at the farm level which would 
put dairy producers in the red.
Here at Gold-Eagle, we have been 
meeting with our key customers and 
doing value reviews. This gives both 
sides a chance to talk about how well 
we are doing and what opportunities 
for improvement exist. So far, the 
companies we have visited look at us 
as valued partners. When we talk about 
their present state of business, the 
most common theme is “right-sizing”. 
What this means is that they are moving 
away from their lower performers to 
maximize their production efficiency in 
light of much higher production costs.    
We need to give a GIANT “SHOUT-
OUT” to Gold-Eagle’s front line 
workers. The first half of February was 
bitter cold with snow and challenging 
conditions. Our feed transport team 
and feed manufacturing teams were 
bundled up every day to get their jobs 
done; making sure that the feed our 
customers needed was manufactured 
and delivered on time.

With frigid 
temp-
eratures, 
it’s tough 
to “think 
spring”, 
but 
planting 
season 
is right 
around 
the corner. 
The 
COVID pandemic has slowed 
refineries, but as more of the 
population gets vaccinated, 
we anticipate both demand for 
gas and diesel fuel, as well as 
prices, to go up. We are also 
closely watching what the Biden 
administration will do in terms of 
carbon emission reduction and 
sustainability, which could also 
have some effect on prices in 
the coming months. With that in 
mind, please be thinking about 
your planting needs and consider 
toping your tanks off now for 
your spring field work.  
As a reminder, all Gold-Eagle 
Coop locations stock lube 
products for easy, at-the-counter 
purchases. Other products are 
available in Clarion and filters, 
fuel pumps, tanks, etc. can all be 
ordered to meet your specific 
needs. Bulk DEF is now stocked 
in Clarion and we would be 
happy to fill your tote(s) for you. 
As always, Nate and I truly 
appreciate your support and your 
business. We look forward to 
continuing to serve you. Please 
contact Larry at 641-425-2517 or 
Nate at 515-825-8813 for all your 
fuel needs and visit https://www.
goldeaglecoop.com/bulk-fuel-
prices/ to check out current bulk 
pricing.

Lock in Fuel  
for Spring

LARRY WEIDEMANN, 
PETROLEUM  
MANAGER



Hawkeye Pride 
Announcement &  
New Crop Sales
Gold-Eagle Cooperative is 
excited to announce a new 
partnership with Hawkeye 
Pride beginning in mid-May . 
Gold-Eagle will act as their 
purchasing agent, giving 
the Coop another outlet for 
corn . This pairing gives our 
members the option to deliver 
to an end-user in our Northern 
region and has the potential 
to improve basis levels in that 
territory as well . 

Hawkeye Pride, located southeast of Corwith, is 
just off of Highway 17, which allows for easy access 
without having to navigate town traffic or narrow 
streets . The location is equipped with a 15,000 bushel 
per hour corn receiving pit that can unload a truck in 
less than five minutes . Grain delivered to Hawkeye 
Pride can be settled with your trusted Gold-Eagle 
grain contact and patronage will apply to bushels 
delivered there .  

On another note, corn and soybean prices remain high 
even with some volatility over the past few weeks . 
Although it may seem strange to start selling your 
crops before they are even in the ground, I implore 
you to keep an eye on new crop pricing . At the time of 
this publication, new crop corn and soybeans looked 
to be fairly closely following the 2014 pricing trend 
line . If this continues, your best new crop corn sales 
are locked in between mid-March and mid-May, with 
some additional sale potential during the month of 
June and the best new crop soybean sales are locked 
in between 
April and end 
the of June  . 
This timeframe 
can sometimes 
be overlooked, 
so consider 
placing some 
offers so we 
can watch the 
market for you 
while you are 
busy in the 
field .   

Over the years, several of our 
members have tried different 
options to increase yield. Growers, 
as well as myself, have learned a 
lot of lessons by doing so. We have 
worked with a wide range of seed 
treatments, starter fertilizers, seed 
traits, biologicals, herbicide programs, 
timing applications of additional 
nitrogen, foliar fertilizers, fungicides, 
and insecticides - the list can go on 
and on. The success wasn’t always 
easy and sometimes created more 
questions than answers. I think many 
of you would agree with me that with some of the things tried, 
most of the time, it at least paid for itself and, in other cases, 
you might have seen a small return on the investment. For 
some, you experienced a sizable return and implemented 
that practice as an automatic practice for every year after.  

In years where money for inputs was tight, some viewed 
the risk as being too high for the potential of a small return 
or, tying up money only to break even, was not worth it. As 
of today, I have heard many a private weather forecast that 
put us in a weather pattern very similar to 2008. We have 
good cash grain prices, but, as many of you can remember, 
if we have similar weather to 2008, that current inverse in 
the market will go away fast and, once again, we could see 
record corn and soybean prices.  

My point in all of this - if practices in the past just paid for 
themselves or offered a small amount of return, you need to 
consider implementing them again. With the potential for high 
corn and soybean prices, you can take advantage of what I 
call an “opportunity of timing”. If corn and soybean prices stay 
at this level, cost for trying those things that added a jump in 
yield will increase as well. Products like I listed were priced 
before we saw the increase in cash prices; take advantage 
of that, because if we stay at grain price levels of today, I can 
almost guarantee they won’t be caught without raising prices 
to reflect that. We have a knowledgeable group of salesmen 
and we have experience that you can count on when trying to 
push for those extra bushels at harvest. Have a great spring 
and remember, “Yield is King”. 

Consider Spring Inputs 
to Maximize Yield
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CHRIS PETERSON, 
SEED MANAGER, 
AGRONOMY DIVISION

DAVID DOLAN, 
MERCHANDISING 
MANAGER
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Variable Rate Seeding (VRS) 
Gold-Eagle Coop is ready to help 
you with your Variable Rate Seeding 
Prescriptions. We utilize several layers 
of information which include, but are 
not limited to: yield data, grid sample 
data, and soil type layers. Contact 
your local salesperson today to get 
more information on how to start this 
process.
Another way of doing VRS is through 
the Climate FieldView (CFW) Scripting 
Tool; Gold-Eagle Coop is a Certified 
Climate FieldView Agent! We just need 
three years’ worth of yield data, two 
years of which need to be corn, in 
order to have everything we need for 
Scripting. These are the most important 
pieces that you will need for planting 
with CFW Scripting. Regardless of how 
you want to get your scripts made, 
equipment is another requirement for 
this to work for your operation. You 
must have a monitor/controller that can 
handle Scripts, plus you have to have 
an electric or hydraulic drive on your 
planter. Call Bruce today to get a quote 
on either of these options at 515-825-
9655.

Grid Sampling after Planting
Did you know that you can save around 
$1.00/Acre* by sampling right after 
planting instead of after harvest? The 
savings found this time of year are to 
entice after-planting soil sampling in 
order to reduce the heavy workload in 
the fall season for both the sampling 
people and the soil labs that have a 
much shorter turnaround time and a lot 
fewer days to get the job done. Another 
big advantage, is the ability to get your 
results back in plenty of time to make 
a fall fertilization plan with your Gold-
Eagle salesperson. That way, when 
you are finished with harvest on that 
particular field, you can simply make a 
call and line up the application of the 
plan you made earlier. This saves about 
2-3 weeks of your precious time in the 
fall crunch as you probably want to start 
tillage as soon as you possibly can! 
Gold-Eagle has a recommendation 
calculator to maintain and build your 
nutrients the way you want to build 
them, with your personal budget in 
mind. Taking grid samples in 2.5 acre 
increments is highly recommended, but 
4.4 acre increments is also a decent 

way of knowing 
what levels 
your fields are 
sufficient or 
deficient in! Grid 
your fields every 
4th year, that 
way you get an 
updated set of 
recommend-
ations as 
your nutrient 
strengths/needs 
have surely 
moved around in your fields. Spread 
your grids out by doing a ¼ of your 
fields yearly in order to spread out your 
expenses for the grids. (Figure your grid 
expense into your fertility plan, that way 
you plan the expense and don’t view 
grids as an “add-on”). With the high 
yields that we have attained the last 
handful of years, many nutrients are not 
replaced even to a maintenance level!

(*based on 2.5A Grids)

Consider Grid Sampling this Spring

BRUCE BURNS, EAGLE 
VISION PRECISION 
FARMING SERVICES



PO Box 280
415 N. Locust St.
Goldfield, IA 50542-0280

GOLD-EAGLE
COOPERATIVE

Want to Be a Better Farmer?
Use This One Key Military Tactic 

If you’re like a lot of farmers, you’d 
just like to forget 2019. Mother Nature 
was tough. Commodity prices weren’t 
great. It was easy to make mistakes 
at times. 

When it comes to facing adversity and 
learning from difficult experiences, 
however, I encourage you to think like 
the military. Just like farmers, members 
of the military work in stressful 
environments where breakdowns and 
potential danger are common. The 
military wouldn’t think of ending a 
mission without a debrief to analyze 
what went right, what went wrong and 
what can be done better next time. 

I encourage you to do the same on 
your farm. A debrief is a collaborative 
meeting where you solicit input from 
everyone who was involved in key 
areas of your farming operation last 
year. Designate someone to take 
notes to capture all the ideas. A large 
whiteboard can be a useful tool during 
a debrief. 

An article I read in Farm Futures 
magazine recently covered this topic 
and offered some key questions to help 
guide the process: 

• What worked? Go around the 
table and get feedback from 
everyone about what they think 
worked well last year. Also ask 
them why it worked. Most of the 
time you’ll get better feedback 
from the “why” than anything else. 

• What failed? Using the same 
techniques outlined above, 
ask what didn’t work so well 
and why. Don’t immediately 
jump to solutions. Get all this 
documented first. 

• Now what? Take each item from 
the failure list and brainstorm how 
to address this challenge before 
you head into your next mission  
of spring planting 2020.  

Put your debrief to 
work for you 

Documenting these insights lets you 
build a library of knowledge that can be 
passed down year after year. Go back 
and review these notes from time to 
time. Use this information to make little 
tweaks that improve efficiencies in your 
operation. A 1%, 2% or 3% increase in 
efficiency each year adds up over time 
and creates a profitable environment 
that can make the difference between 
success and failure. 

Another benefit of the debrief? It frees 
your mind to focus on the challenges 
at hand. 

The military knows a debrief offers a 
powerful way to improve and survive 
when the stakes are high. You can do 
the same. 

Check out current 
bulk fuel prices on  

our website:
www.goldeaglecoop.com

by Boone Morgan,
Sales Manager, 

Agronomy Division  

“The military knows a debrief offers a powerful way to improve 
and survive when the stakes are high. You can do the same.” 
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Gold-Eagle, with the help of CoBank and Land O’ Lakes, 
proudly presented Monty Anderson, Holmes Christmas 
Club board member, with a check for $3,000. The Holmes 
Christmas Club was founded in Holmes, Iowa in 1943. There 
was a family residing in the small town that didn’t have 
enough money to buy Christmas presents for their children 
that holiday season, so a group of friends, over a card 
game, decided to pitch in to bless the family that year. They 
so enjoyed helping that household, they did it again the 
following year. Since then, it has grown into a community-
wide once-a-year fundraising auction that supports Wright 

Country residents with money to aid in the care of sick loved 
ones, churches with money to give to families who may need 
a little extra help, and shut-ins and nursing home residents 
with a fruit basket every year to name just a few things. 
If you are unfamiliar with this organization, check out:  
kcci.com/article/this-is-iowa-the-christmas-club/6435080 to 
learn more about the products and services it provides to 
Wright Country residents each year or visit their Facebook 
page: Holmes Christmas Club.

Gold-Eagle Gives Back

Pictured:  
Gold-Eagle’s  
Chris Boshart, 
Elizabeth 
McOllough, 
and Holmes 
Christmas Club 
representative, 
Monty Anderson. 


