
Henry Ford once said “If everyone is 
moving forward together, then success 
takes care of itself”. Thanks to your support 
we’re making this a reality at Gold-Eagle 
Cooperative, especially as we’ve expanded 
our cooperative family in the past year. 

Can you believe it has been one year this 
October since Gold-Eagle and North Central 
Cooperative unified? Our fiscal year ended 
September 30 and I am pleased to report 
that your cooperative had a successful year. 
We achieved strong local earnings thanks 
to the hard work and dedication of Gold-
Eagle’s managers, sales professionals, and 
other team members. However, tending 
to business wasn’t easy in 2020 as we 
navigated the COVID-19 pandemic that hit in 
mid-March. 

We are thankful that our offices have 
been able to remain open and our team 
members have stayed healthy. As we’ve 
made changes to ensure everyone’s safety, 
we also chose to have our annual bus tour 
around our trade territory for all of Gold-
Eagle’s directors and managers virtually. 
Due to COVID-19, we weren’t able to rent 
a motor coach like we normally do, so we 
adapted.

There were several aspects of the virtual 
tour, hosted in Gold-Eagle’s board room in 
Goldfield, that worked especially well. We 
had each location manager film an update 
ahead of the meeting to explain what 
opportunities and challenges their location 
has faced in the past year. These videos 
were shown during the meeting, along 
with updated aerial imagery that was taken 
across our trade territory. 

The location 
managers also 
came to the 
meeting in 
Goldfield to answer 
the directors’ 
questions. This 
not only saved 
time and saved 
the expense of 
travel, but it gave 
the directors good 
insights into what 
makes Gold-Eagle 
work at each of the co-op’s locations. 

We’re always looking for ways we can 
improve, so it helps to hear about each 
other’s struggles and wins throughout the 
company. We learn from each other. While 
we don’t have the financial ability to make 
all the improvements we’d like to in just one 
year, the ideas we discuss for each location 
do guide future plans for your cooperative. 

We always go back to that one key question 
of what can we do better at each location 
to better serve you? The results of this 
frame of reference are already paying off 
for Gold-Eagle; we will be excited to share 
the financial achievement of our first year of 
unification with you soon. 

We’ve always believed that keeping the 
focus on you, our members and customers, 
is the key to succeeding. It’s all in how 
you frame your management mindset. 
These two companies have been able to 
come together successfully, thanks to your 
support. We value your business and the 
trust you’ve placed in us. Thanks for being 
part of the Gold-Eagle family.

Learning From Each Other is  
Our Key to Success

CHRIS BOSHART,  
GENERAL MANAGER
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Brian and his wife, Lisa, have been 
married for 41 years and share 2 grown 
children. Lisa is a hair dresser at a 
salon she owns. Their son, Will, and 
his family live on the family farm North 
of Humboldt. Will farms with Brian and 
they also do construction work together 
in the off seasons. Their daughter, 
Abbey, and her family live in Ankeny 
where she is a social worker working 
with young children.

Q: What’s your farming and 
educational background?

A: My father was a farmer and I was 
always helping out with chores and the 
grain operation. I started doing custom 
work in 1976 and started farming in 
1977. Lisa and I moved to the family 
farm in 1979. I attended Iowa Central 
Community College where I took 
carpentry courses. 

Q: How did you get involved with the 
co-op board?

A: I was a board member for the Hardy/
Thor Coop for years. I was asked to 
run for the Gold-Eagle board and was 
elected. I have served on the board 
now for six years.

Q: What has been one of the most 
eye-opening parts of serving as a 
board member? 

A: Being a part of the co-op board 
definitely means putting on a different 
hat. It is a very important job where 
you are looking to do what’s best for 
the member and for the co-op, putting 
aside what I may want as an individual. 
There is a lot of information the board 
members need to learn; from co-op 
finances to the unification with North 
Central and the interview process to 
find the new general manager best 
suited for our members, employees, 
and the overall company.

Q: How has 
your service 
as a board 
member 
changed you?

A: I feel I have 
learned a lot 
about markets, 
ethanol, feed, 
and agronomy. I keep better track of 
what’s going on in the world and how 
fast things can affect everything at the 
co-op and, in turn, the members. With 
everything going on and the “new 
normal” world that we live in, I feel the 
management team and the employees 
at Gold-Eagle are really doing their 
best to serve our members and their 
efforts really reflect that we are in this 
together.

Q: What excites you about the future 
of Gold-Eagle?

A: I feel that the future looks great for 
Gold-Eagle. The new territory we added 
with the North Central unification really 
opens up opportunities. The plans the 
board and management team have 
made for the next ten plus years are 
really exciting. For me, as a board 
member and co-op member, we really 
have a company to be proud of. 

Q: What did you enjoy most about 
the board retreat?

A: It was really good to get to know 
the new board members and spouses 
that joined from North Central Coop. 
Establishing that “one board” mentality 
and working together is what is going 
to allow us to become a much stronger 
company. It is always good to hear from 
all the departments and what goals 
they have for the years to come. It is 
very exciting to listen to them as they 
are motivated and on a mission.

Meet Board Member  
Brian Spellmeyer of Dakota City:  
We Are In This Together
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Gold-Eagle, with the help of CoBank 
and Land O’ Lakes, proudly presented 
Hannah Johnson, Clarion’s First 
Lutheran Food Pantry coordinator, 
with a check for $5,280. The First 
Lutheran Food Pantry started as a 
clothing closet just over a year ago. As 
Hannah and other volunteers served 
the community, they began to see 
that food items were also a need and 
they began providing food, diapers, 
wipes, and clothing items to over 3,000 
shoppers in 2020 alone. Their motto, 
“no requirements, no judgement, all are 
welcome here” reflects their mission of 
making the maximum positive effort for 
the community. The First Lutheran Food 
Pantry serves approximately 70 families 
a month and Gold-Eagle’s donation will 
provide enough funds for two and a 
half months’ worth of products for our 
community members that utilize this 
fantastic organization. When one in five 
children in the area are food insecure, 
food pantries and other similar 
organizations need our help now more 
than ever. For more information on 
the Clarion First Lutheran Food Pantry, 
please visit: www.flcfoodpantry.com.

 

Gold-Eagle, with the help of CoBank 
and Land O’ Lakes, proudly presented 
the Eagle Grove Parks and Recreation 
department with a check for $75,000 
indicating our pledge over the next five 
years to help fund their new Wellness 
Center. Eagle Grove will build onto 
their current Wellness Center, adding 
23,000 square feet of new space. This 
3 million dollar project will include an 
all new, Gold-Eagle sponsored weight 
room, two basketball courts, a multi-
purpose room, racquetball/pickleball 
courts, a 3-lane jogging track, two 
batting/golf cages, and two wrestling 
mats. They are currently in the design 
phase of the project with hopes to 
begin construction in February of 2021. 
With an estimated five to six months 
build time, they hope to be open to the 
community by early fall of next year.

3

Gold-Eagle Gives Back

Pictured: Hannah Johnson, First Lutheran Food Pantry coordinator, Elizabeth McOllough,  
and Brad De Vries of Gold-Eagle.

Gold-Eagle employees Elizabeth McOllough and Brad De Vries, along with board member,  
Jim Moore (not pictured), set up a booth at the Clarion Chamber golf outing this summer to  
raise money for the Clarion First Lutheran Food Pantry. 

Eagle Grove Parks and Recreation Director, Zach Whipple, accepts a donation for the  
Wellness Center from Gold-Eagle’s General Manager Chris Boshart and Boone Morgan.
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Ivan will retire 
with 45 years 
of service . He 
began his career 
with Gold-Eagle 
straight out of 
high school 
in 1975 at the 
Livermore 
location driving 
a Farmall M 
tractor pulling 
a 250 bushel 
wagon. In 2002, he stepped into the 
location manager position where he 
has been ever since. Looking back over 
the years, the biggest changes Ivan 
has seen have come from the farmers. 
When he started, there were far more 
smaller farms that often also included 
livestock. Now, the farms seem to 
keep growing and the capacities for 
grain, both on-farm and at the coop, 
have only gotten bigger. In 1975, the 
Livermore coop could only handle 
2,500 bushel per hour unloading and 
farmers were allowed two loads in 
per day. With Livermore’s updated 
facilities, they can now accommodate 
15,000 bushel per hour on corn and 
10,000 bushel per hour on beans. Ivan 
is proud of the improvements at the 
Livermore facility and their ability to 
accommodate the farmers’ increasing 
supply. His accomplishments over 
the years, from starting work driving 
tractor to becoming the location 
manager show that hard work and 
dedication are rewarded. Ivan and 
his wife, Carolyn, share three grown 
children and five granddaughters. 
Their daughter and her family live in 
Fargo, North Dakota, one son and 
his family live in Des Moines, and the 
other son lives in Lacrosse, Wisconsin. 
He is looking forward to traveling to 
see his family and being able to watch 
the granddaughters’ activities come 
retirement. Ivan plans to put up a shop 
at his home in Livermore to continue 
welding/fixing whatever is broken and 
fabricating new things.

Retiree Spotlights

IVAN FREDERIKSEN, 
LIVERMORE LOCATION 
MANAGERGregg will retire with 39 years of service . He began his 

career at the Livermore location where he ultimately moved 
into the location manager role in 1992. When Gold-Eagle 
expanded to include Wesley, Titonka, Hardy, and Thor in 
2002, Gregg stepped into the operations manager role 
where he has been ever since. Reflecting back on his years 
of service, he believes the biggest changes came with the 
addition of CORN, LP in 2005 due to the increase in grain 
volume and the addition of North Central Cooperative and 
all the employees and facilities along with that in 2019. 
Gregg has been an integral part of facility building and 
improvements since 2010 and he is very proud of the state-
of-the-art facilities Gold-Eagle has to offer. Gregg and his 
wife, Diane, have two children and two grandchildren with another one on the way. 
Their daughter lives in Fort Carson, Colorado (a U.S. Army base where her husband 
is stationed) and their son lives in Casper, Wyoming. Gregg is looking forward to 
traveling to visit family come retirement.

GREGG JENSEN,
OPERATIONS MANAGER

Lynn will retire with 23 years of service . He began his career 
with Gold-Eagle in 1985 as an agronomist in Goldfield back 
when the coop was just comprised of Goldfield and Eagle 
Grove. In 1990, Lynn left to work for Terra International 
as an environmental health and safety supervisor for 12 
years. A phone call from Brad Davis in 2002 ultimately 
led to Lynn coming back to Gold-Eagle as the coop was 
adding the Wesley and Titonka locations. He became the 
region 3 manager of Titonka, Wesley, and Corwith and the 
location manager of Wesley where he has been ever since. 
Reflecting back on his years at Gold-Eagle Coop, Lynn 
believes the biggest changes have occurred in the form of 
facility updates. The one million gallon 32% liquid fertilizer 
tank that was built in Wesley has been a great addition to increase the coop’s 
ability to supply the farmers. The 15,000 ton dry fertilizer plant and mixing tower 
were major projects aimed at better serving our customers. Our state-of-the-art 
grain facilities are able to take more grain at faster rates than ever before. Lynn is 
proud of the team assembled at Wesley and across the entire company. He credits 
all his success on the team members as everyone contributed and worked toward 
common goals. He is looking forward to being able to take out his own crop this 
harvest as he will continue to farm in the Klemme area now that he is retired. He 
and his wife, Diane, have one daughter and four grandchildren who live in the 
Minneapolis area. Lynn is looking forward to attending the grandchildren’s football 
and soccer games and being able to see them more often. He has always enjoyed 
restoring tractors, but hasn’t had the time the last several years. Lynn is also excited 
to rekindle that hobby in retirement.

LYNN OSTENDORF, 
WESLEY LOCATION 
MANAGER

On behalf of Gold-Eagle, I want to extend our congratulations to Gregg, 
Ivan, and Lynn on their retirements. They have been valuable leaders 
at Gold-Eagle for many years and I am grateful for their dedicated 
service. While we will certainly miss these three retirees, I look forward to 
seeing how the team members stepping into these roles build upon the 
foundations left by them. We wish Gregg, Ivan, and Lynn all the best.

-Chris Boshart, Gold-Eagle General Manager 



Gold-Eagle now has nine lube 
products stocked at all our locations; 
from DEF to grease tubes, we have 
products readily available to meet your 
needs. We do have other products 
available in Clarion or that can be 
ordered, so please let us know if we 
can help you with filters, fuel pumps, 
tanks, etc. 

We are pleased to announce that the 
Clarion cardtrol station’s new signage 
is now complete. Check it out if you 

are in the area and remember to use your proprietary card at 
our Clarion and/or Kanawha cardtrol stations to save 3 cents 
on your fuel purchases.   

As harvest gets going, please remember to check your tanks 
and let us know when you need a half or three-quarter’s fill to 
ensure you don’t run out during your busiest time of the year. 
Both Nate and I truly appreciate the support and business 
we’ve received from our customers; we look forward to 
continuing to serve you. Please contact Larry at 641-425-
2517 or Nate at 515-825-8813 for all your fuel needs and visit 
https://www.goldeaglecoop.com/bulk-fuel-prices/ to  
check out current bulk pricing. 5

Lube Products Stocked and Updates Completed

Q: What is your educational and 
professional background?
A: I started as an electrician with 
Gold-Eagle in 2002 after completing 
my electrical technician degree from 
Northwest Iowa Community College 
in Sheldon. I worked ten years in 
that role before moving to another 
co-op’s precision ag division where 
I eventually served as a location 
manager. I then went to work for a 
millwright crew building elevators until 
Brad Davis recruited me back to Gold-
Eagle to serve as Renwick’s location 
manager. 
Q: What do you appreciate about 
the agricultural industry?
A: The relationships formed with both 
colleagues and customers are the 
most important aspect. I appreciate 
that, in this industry everything is the 

same, but different. Each year, farmers 
get their grain planted and each 
year, that grain gets harvested. The 
differences and curveballs the rest of 
the year, between Mother Nature and 
markets, keep us on our toes. 
Q: What challenges and 
opportunities do you see in your 
new role as operations manager?
A: It is both a challenge and an 
opportunity to keep up with the 
farmer. As operations grow and yield 
improves, we need to continue to 
ensure we have the most updated 
facilities and storage space to 
accommodate that growth. 
Q: What are you looking forward to 
in your new role?
A: The growth potential in terms of 
new facilities and embracing new 
technology. Gold-Eagle is always 

thinking ahead 
about our next 
project and how 
to improve; I’m 
excited to be 
a part of those 
discussions 
and drive that 
progress. 
Q: What keeps you motivated?
A: “Anything worth doing, is worth 
doing right.” I think I just have that 
drive to impact positive change and I 
take pride in my work. 
Editor’s Note: Shane has a 13 year old 
son, Valley. He and Valley enjoying 
fishing and other outdoor activities, 
watching sports, and showing pigs. 
Shane especially enjoys coaching 
Valley’s baseball team.

Congratulations to Shane Davis,  
Promoted to Operations Manager

LARRY WEIDEMANN, 
PETROLEUM  
MANAGER
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If you followed the news this summer, you probably heard 
that over-the-top dicamba products got caught in the 
crosshairs of three California judges with the U.S. Court of 
Appeals for the Ninth Circuit Court. 
These judges agreed that allowing over-the-top dicamba 
application on soybeans and cotton violates the Endangered 
Species Act (ESA) and the Federal Insecticide, Fungicide, 
and Rodenticide Act (FIFRA) and should be vacated. The 
U.S. Environmental Protection Agency concurred. This 
cancellation has raised concerns about dicamba’s chances to 
receive a new registration for 2021 and beyond. 
Dicamba requires herbicide-tolerant soybeans, so whatever 
happens to this product will have a domino effect on things 
like the Roundup Ready® Xtend Crop System. The Xtend 
system promises to offer the latest in elite genetics with 
glufosinate tolerance for better weed control. At this time, 
however, no dicamba may be used in-crop with seed in 
the Roundup Ready® Xtend Crop System unless and until 
approved or specifically permitted by the U.S. EPA and the 
appropriate state agency. 
I’m almost positive dicamba will get a label this fall, but 
the big unknown is the restrictions on the label. I’m a bit 
pessimistic of how the label will be worded. How restrictive 
will it be? 
Regulators will try to establish more uniform regulations 
for dicamba from state to state. In Minnesota, for example, 
dicamba can only be sprayed as a pre-emerge. That really 
doesn’t help farmers all that much. 

Hopefully by the end of this fall we’ll 
know where dicamba is headed. 
I know there’s a lot of demand for 
XtendFlex® soybeans. By some 
estimates, about 60% of the beans 
sold in this area for 2021 could be 
XtendFlex. 
Enlist E3™ soybeans did well 
I’m pleased to report that growers in 
our area had really good luck with 
Enlist E3™ soybeans in 2020. They 
looked great, and there were few, 
if any, weed control challenges. This was our first year of 
growing E3s, so it will be interesting to see how they yield. 
There might be a big surge in demand this fall for E3s, 
especially if dicamba doesn’t get registered. If you’re going 
to use the E3 system, get those beans ordered soon. I’m glad 
we have an option like E3s. If regulators take away dicamba, 
we’ll need options like this for weed control. 
It’s also good to have options for E3s. Stine Seed, Latham Hi-
Tech Seeds, CROPLAN, the Brevant brand through Corteva 
Agriscience, and NK Seeds all have E3s. Gold-Eagle has 
access to some of the best genetic lines of seed in the whole 
country. Contact your agronomy sales specialist for more 
details. It’s not too early to start planning for 2021. 
We appreciate your business and hope you have a safe, 
productive harvest season.

CHRIS PETERSON, 
SEED MANAGER, 
AGRONOMY DIVISION

Where is Dicamba  
Headed?
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When you buy a ton of fertilizer or a 
jug of herbicide, what are you actually 
buying? Top managers know there’s 
more than just price. 

Let’s talk value for a minute. To us, not 
adding value is the same as taking it 
away. When you buy inputs from Gold-
Eagle, you get service behind the sale. 
This value comes in the form of: 

1.  Re-sprays and re-plants. If things 
don’t go as planned, whether you 
need more seed for replant or 
something goes wrong with a crop protection product, 
Gold-Eagle is here to help make things right.   

2.  Free returns. If you have unopened jugs of crop 
protection products or extra bags of unopened seed, you 
can return them to Gold-Eagle. 

3.  Consulting services. From crop scouting to grain 
marketing advice, you gain access to a whole team of 
experts when you do business with Gold-Eagle. We 
bring a team approach from agronomy to grain to feed 
to help make your farming operation more efficient and 
productive. 

4.  Year-round support. We’ll be with you all season, not 
just when you buy from us. Let’s start by developing an 
agronomic plan for the next growing season while the 
ground is still frozen. Then we’ll work with you through 
the growing season to help maximize your crop’s yield 
potential. If you have a question, we’ll find the answers you 
need. 

5.  Full circle solutions. In the fall and early winter, you have 
the ability to purchase your inputs through your local Gold-
Eagle location in preparation for next year’s crop. In the 
spring and summer, the seed gets planted and the inputs 
applied throughout the growing season. Back to fall again, 
you can market your grain at your local Gold-Eagle location 
which gets processed at one of our Gold-Eagle Feed Mills, 
Corn, LP, or AGP. This then turns into fuel for vehicles, 
feed for livestock, and a few special products for human 
consumption. Finally, the livestock manure produced can 
be applied to the soil to start the process over again. All 
of that done on a local level through your cooperative 
systems where profits and proceeds stay local. That is 
what you call a full circle coop.   

There’s a lot of value in doing business with Gold-Eagle. We 
appreciate the trust you place in us. Go ahead and lean on us 
even more. We’ve got your back and we’ll always work hard 
to add even more value.

BOONE MORGAN, 
SALES MANAGER, 
AGRONOMY DIVISION

 “The Team Looks  
Out for You:” 
5 Reasons Why Brian Spellmeyer 
Supports Gold-Eagle

When you’ve farmed for 40 years, you know who has 
your best interests in mind when it comes to your 
business . That’s why Brian Spellmeyer chooses to do 
business with Gold-Eagle Cooperative . 

“The Gold-Eagle team looks out for you,” said 
Spellmeyer, a Gold-Eagle director from Dakota City 
who appreciates: 

1.  One-stop shopping. It’s hard to beat the 
convenience of getting your agronomy, grain, 
precision ag services and more from Gold-Eagle . “It 
saves you a lot of time and hassle,” said Spellmeyer, 
who raises corn and soybeans . 

2.  Support beyond the sale. Gold-Eagle’s 
agronomists work with Spellmeyer throughout the 
growing season . If there’s an issue with a crop-
protection product, they get ahold of the company 
reps to find a solution . “The Gold-Eagle team works 
together to help the farmer,” Spellmeyer said . 

3.  Full-circle solutions. Not only does Gold-Eagle 
offer a place to deliver grain, but the corn is 
processed into ethanol and feed that support local 
farms and rural communities . “It’s pretty cool to see 
how all this works together,” Spellmeyer said .

4.  Timely information. As fast as new information 
comes along in agriculture, it can be hard to keep 
up with everything . “I don’t have to worry about it, 
because Gold-Eagle keeps you up-to-date on new 
seed genetics, agronomy products and other things 
that can make your farming operation better,” 
Spellmeyer said . 

5.  Dividend payments. A successful farmer-owned 
cooperative has the ability to distribute a portion 
of net income back to its member-owners . As news 
of Gold-Eagle’s dividends and excellent service 
spreads, the co-op keeps adding new members . 
“It’s surprising how many new members we’re 
getting from all over the area,” Spellmeyer said . “I’m 
glad to see how the people at the co-op are on a 
mission to keep improving Gold-Eagle .”

What Are You  
Actually Buying?



i o W a  C o r n  P r o m o t i o n  B o a r d
The ICPB directs funds collected through the Iowa corn checkoff program to create 
an economic climate in which the Iowa corn industry will be successful through 
research, market development and education. 

How funds are invested: 
Defending markets — Expand markets & promote corn in all forms.
Funding research — License technology to develop new and improved products. 
Providing education —  Raise awareness among consumers, farmers and key 
decision makers.

IOWA CORN PROMOTION BOARD 
ICPB serves as the collective voice for 7,500 Iowa corn farmer members, lobbying 
on agricultural issues at the state and federal level to create an economic climate 
in which the Iowa corn industry will be successful.

How funds are invested:

• Defending markets — Promote corn in all forms to expand trade.

• Funding research — License technology to develop new and improved products.

• Providing education —  Raise awareness among consumers, farmers and key 
decision makers.

MARKET 
DEVELOPMENT 

38%

EDUCATION 

27%

ADMINISTRATION 

11%

RESEARCH 

24%

Market development 
•  Expanded global ethanol markets 

with top customers — Brazil, 
Canada, India, Europe and South 
Korea — in partnership with the 
U.S. Grains Council.

•  Expanded markets with E-15/E-85 
by increasing infrastructure and 
fuel pumps across the country. 
Surpassed more than 200 fuel 
stations in Iowa and over 2,000 
nationwide offering E-15 to 2001 
and newer vehicles. 

•  Hosted customers from over 15 
international markets on Iowa 
farms to promote U.S. corn, meat 
and ethanol. 

Education 
•  State-wide consumer education 

tour with the Iowa Corn Mobile 
Education Center. The center was 
visited by over 100,000 in 2019 at 
events like RAGBRAI, the Iowa 
State Fair and county fairs. 

•  Funded and broke ground on the 
new ISU Feedmill Complex to 
promote corn in all forms. 
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to assist farmers and document 
progress — farmers can now 
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use in beer manufacturing to 
counteract misinformation 
aired within a 2019 Super Bowl 
commercial. The education 
resulted in a new beer titled 
“Cornucopia” created by Peace 
Tree Brewing. 
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Principal Park to communicate 
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MEG to be used in antifreeze  
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research through the Soil Health 
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ICPB 2019 Wins

19-01917_IACORN_ICPBCheckoffEducationInsert_8.5x7.5_01-31-20.indd   119-01917_IACORN_ICPBCheckoffEducationInsert_8.5x7.5_01-31-20.indd   1 2/4/20   9:24 AM2/4/20   9:24 AM

i o W a  C o r n  P r o m o t i o n  B o a r d
The ICPB directs funds collected through the Iowa corn checkoff program to create 
an economic climate in which the Iowa corn industry will be successful through 
research, market development and education. 

How funds are invested: 
Defending markets — Expand markets & promote corn in all forms.
Funding research — License technology to develop new and improved products. 
Providing education —  Raise awareness among consumers, farmers and key 
decision makers.

IOWA CORN PROMOTION BOARD 
ICPB serves as the collective voice for 7,500 Iowa corn farmer members, lobbying 
on agricultural issues at the state and federal level to create an economic climate 
in which the Iowa corn industry will be successful.

How funds are invested:

• Defending markets — Promote corn in all forms to expand trade.

• Funding research — License technology to develop new and improved products.

• Providing education —  Raise awareness among consumers, farmers and key 
decision makers.

MARKET 
DEVELOPMENT 

38%

EDUCATION 

27%

ADMINISTRATION 

11%

RESEARCH 

24%

Market development 
•  Expanded global ethanol markets 

with top customers — Brazil, 
Canada, India, Europe and South 
Korea — in partnership with the 
U.S. Grains Council.

•  Expanded markets with E-15/E-85 
by increasing infrastructure and 
fuel pumps across the country. 
Surpassed more than 200 fuel 
stations in Iowa and over 2,000 
nationwide offering E-15 to 2001 
and newer vehicles. 

•  Hosted customers from over 15 
international markets on Iowa 
farms to promote U.S. corn, meat 
and ethanol. 

Education 
•  State-wide consumer education 

tour with the Iowa Corn Mobile 
Education Center. The center was 
visited by over 100,000 in 2019 at 
events like RAGBRAI, the Iowa 
State Fair and county fairs. 

•  Funded and broke ground on the 
new ISU Feedmill Complex to 
promote corn in all forms. 

•  Funded the Iowa Ag Water 
Alliance and the Iowa Nutrient 
Research and Education Council 
to assist farmers and document 
progress — farmers can now 
take credit for improving water 
quality practices.

•  Educated the public on corn 
use in beer manufacturing to 
counteract misinformation 
aired within a 2019 Super Bowl 
commercial. The education 
resulted in a new beer titled 
“Cornucopia” created by Peace 
Tree Brewing. 

•  Reached thousands of Iowans 
at events held at Jack Trice 
Stadium, Wells Fargo Arena and 
Principal Park to communicate 
the “Farmers Care About the 
Water We Share” campaign.

Research 
•  Funded research for 

MonoEthylene Glycol (MEG) 
plant bio-based plastics that are 
renewable, recyclable and can 
be made from corn to replace 
petroleum. Two new patents 
were granted to ICPB for new 
inventions to make corn-based 
MEG to be used in antifreeze  
and plastic. 

•  Funded farmer-led soil health 
research through the Soil Health 
Partnership. Also celebrated 
the program’s fifth year, now 
representing over 7,000 acres 
across 16 states.

ICPB 2019 Wins

19-01917_IACORN_ICPBCheckoffEducationInsert_8.5x7.5_01-31-20.indd   119-01917_IACORN_ICPBCheckoffEducationInsert_8.5x7.5_01-31-20.indd   1 2/4/20   9:24 AM2/4/20   9:24 AM

Email: jerwin@iowacorn.org
Phone: 515-229-7120

Contact Iowa Corn District 2 Field Manager, 
Joni Erwin, for more information!

Want to learn more?
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• Allied Industry

CREATING OPPORTUNITIES FOR LONG-TERM IOWA CORN GROWER PROFITABILITY.
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REGULATORY 
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COLLABORATIVE 
ACTIVITY
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Amid drought, derecho and disruption to the economy from 
the COVID-19 pandemic, the hits just keep on coming in 
2020. The upside is that much of Gold-Eagle’s trade territory 
has been spared the worst of this. 
We started this past spring with the potential for a really nice 
crop. Planting went smoothly and quickly—almost at a record 
pace in some areas. The weather was pretty good until the 
rains shut off in some areas by mid to late June. It’s been 
seven years since Iowa has experienced such widespread 
extreme drought. 
Then came August. While our area was spared from the 
incredible damage unleashed by the August 10 derecho 
that tore across parts of Iowa and the Midwest, some violent 
winds hit the Titonka area in a separate storm late this 
summer. 
Through all these disruptions, no one has been immune 
from the ravages of the COVID-19 pandemic. After governors 
started ordering schools and businesses closed in mid-March, 
demand for fuel, including ethanol, crashed as many drivers 
parked their vehicles and stayed home. 
The coronavirus pandemic caused an unparalleled drop in 
U.S. traffic. Total miles driven dropped by more than 40% in 

the last two weeks of March according to data collected by 
Arity, a data company that tracks transportation trends. In 
some states, mileage eventually dropped more than 60% 
below what would be expected without a pandemic.
While the aftermath of the drought, derecho and disruption 
from COVID-19 won’t magically disappear anytime soon, there 
is one positive—demand for some U.S. ag exports. 
A weaker U.S. dollar has been making our products more 
affordable to buyers around the world. In addition, China has 
been repopulating their swine herd. In fact, China has been 
ramping up imports for weeks as it continues to restock after 
an outbreak of African swine fever (ASF) swept through the 
country starting in 2018. ASF killed tens of millions of pigs and 
reduced China’s sow herd by as much as 60%, according to 
some reports. 
So what might the remainder of 2020 and early 2021 hold? 
There are so many unknowns at this point, from weather 
conditions to what the world might look like following the 
November elections. No matter what, remember that our 
grain team is here to serve you. We appreciate your business 
and hope you have a safe, productive harvest.

Overcoming Unprecedented Challenges
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We were very pleased with the turnout 
at our Hardy Fertilizer Plant open house 
in August. It was there that we realized 
our patrons may not be the only ones 
interested in seeing our new facility and 
we decided to host an employee open 
house later that same month. Location 
managers split up their employees 
to send half in one time slot and half 

in another so our locations remained 
operational while we rewarded our 
employees’ hard work and dedication 
by serving a meal and giving them a 
chance to check out our newest facility. 
We also handed out new shirts to each 
of our employees featuring the updated 
Gold-Eagle Coop (GEC) logo.

Time is money. That’s why we’re always looking for ways to 
serve you more efficiently, including our new fertilizer plant at 
Hardy. 
This state-of-the art facility, which is open for business this 
fall, will replace seven outdated, smaller facilities. This means 
more efficiency, better inventory control, financial savings, 
and purchasing opportunities we didn’t have before. All this 
helps ensure we’re even more effective at providing the 
agronomy products and service you need, when you need 
them, at a competitive price. 

•  The Hardy facility will service more than 130,000 acres 
each year. 

•  It takes approximately 5 minutes per hopper car, or 15 
minutes per railcar, to unload fertilizer products. This 
equals 400 tons per hour. 

•  240 rail cars’ worth of product can be stored in the 
fertilizer plant. 

•  Gold-Eagle tender trucks will be loaded and headed 
back to the field in less than 10 minutes.

The agronomy program, AgSync, sends all fertilizer orders 
to the computers here so that personnel know which truck 
is there for which load. The TV monitor shows each truck’s 
location in real time. With this fully automated system, the 
fertilizer order begins weighing and mixing at the press of a 
button.

New Hardy Fertilizer Plant Means Better  
Agronomy Service for You

Employee Open House 

John Wyckoff, Renwick employee and  
Chris Boshart

Ivan Frederiksen and Chris Boshart

Mike Peterson guides fellow employees 
through the facility. 11



The Trump administration recently 
announced the details of the new 
$14 billion dollar Coronavirus Food 
Assistance Program, or CFAP2, that will 
provide direct payments to farmers to 
help offset COVID-19 related losses. 
This follows an estimated $10 billion in 
support provided by the first program. 
Sign up for CFAP2 runs now through 
December 11th.
CFAP2 payments are broken into three 
categories: price trigger commodities, 
flat-rate commodities, and sales 
commodities. To qualify for a payment 
under the price trigger commodity 
category, the commodity must have 
suffered a 5% or greater national price 
decline based on the comparison of 
average prices for the weeks of January 
13-17, 2020 and July 27-31, 2020. Both 
corn and soybeans saw 58 cent price 
declines in the comparison of weeks; 

therefore qualifying both commodities 
for payment. 
Payments for 2020 corn and soybean 
production will be equal to the greater 
of:
1.  Eligible acres of the crop multiplied by 

a rate of $15 per acre; OR
2.  Eligible acres of the crop multiplied 

by a nationwide crop marketing 
percentage (40% for corn and 54% 
for beans), multiplied by a crop-
specific payment rate (58 cents 
for both corn and beans), and then 
multiplied by the producer’s weighted 
2020 actual production history (APH) 
approved yield. If the APH is not 
available, 85% of the weighted 2019 
Agriculture Risk Coverage-County 
Option benchmark yield for that crop 
will be used. 

At minimum, CFAP2 will pay $15 per 
acre for price-trigger row crops. For 
example, if you have 100 acres of 
beans and your APH is 50, the payment 
calculation is as follows: 100 x $0.31 x 
50 = $1,550 or $15.50 an acre. Your 100 
acres of corn with an APH of 180 and 
payment rate of $0.23 equals $4,140 or 
$41.40 an acre, so make sure you get 
your applications in. 
Applications can be found online or can 
be done with your FSA representative. 
If you choose to fill out the application 
online, first call your local FSA office as 
they have immediate access to your 
actual production history approved 
yields if your crop is insured. For more 
information on CFAP2, please visit 
farmers.gov/cfap or speak with your 
local Farm Service Agency.

Coronavirus Food Assistance Program (CFAP)  
Round 2
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China accounts for approximately half of the world’s annual 
pork consumption. China’s outbreak of African swine fever 
has resulted in soaring imports and soaring prices since 
2018. Recently a case of African swine fever was found in the 
carcass of a wild boar in Germany’s state of Brandenburg, 
near Berlin. Germany is China’s third-largest pork product 
supplier behind the U.S. and Spain and they rely on China for 
almost two-thirds of their business. China has since banned 
pork imports from Germany and will destroy existing supplies 
which will cause a huge hit to their $1.2 billion a year export 
industry. 

Pork demand was significantly down this spring as the 
coronavirus spread causing slaughterhouses and processing 
plants to temporarily close. The resilience of producers led to 
them finding ways to slow down the growth and an uptick in 
donations of animals to provide for food banks. We are now 
back to approximately 95% of kill capacity and pigs are back 
to being fed to pre-pandemic weights. China’s ban is set to 
cement the U.S. as the top overseas supplier of the nation’s 
staple meat which comes as a relief to U.S. producers with 
too much supply. China has already imported significantly 
more pork from the U.S. this year than last year as it seeks to 
meet the shortfall caused by the disease as well as meet its 
phase-one trade deal pledges for farm good purchases.

As Gold-Eagle Coop works to feed some of these animals, 
Brad is working to strengthen the feed department culture. 
Although production is down from pre-COVID, it is slowly 
increasing as we continue to receive requests from suppliers 
for feed. There is a huge opportunity to grow the department, 

but we need our workforce to be at full 
strength. This means hiring a number 
of feed transport drivers to keep up 
with the increasing demand. We are 
working to become more transparent 
and accountable, not just ensuring that 
our customers are satisfied, but getting 
to the root of any problems so we can 
come up with long-term solutions. We 
consider our customers our partners 
and are working to set the stage to be 
the most proficient and professional 
feed team. 

With that comes some reallocation of employee resources. 
I’m pleased to report that Terry Kist has stepped into a quality 
control/safety director role for the feed team. He deals with 
the EPA, FDA, and HACCP requirements and ensures that 
our feed meets all expectations. He will also begin handling 
the onboarding and safety training for the feed department. 
Nathan Rice is our production lead who not only oversees 
the overall feed production, but also orders some of our 
ingredients. Ernie Thielen is our production supervisor who 
works in the control room ensuring feed gets in front of 
the mixers. With 2 mixers and 4 pelleters running all day, 
his experience as a short-order cook gives him a unique 
perspective to ensure everything runs smoothly. I’m proud of 
the team we have here and look forward to what the future 
holds.

BRAD DE VRIES, 
FEED DIVISION  
MANAGER

Germany’s African Swine Fever Means More U.S. Exports
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Al Asche loading a feed truck at the  
Eagle Grove Feed Mill



Special note on grain bank
Any bushels subsequently sold to the market out of grain bank 
will be assessed regular storage rates. After one year, regular 
storage rates will be assessed and billed on a quarterly basis. 
Grain bank can’t be transferred to other ownership. Grain bank 
can only be used in feed rations or as processed grain.

Moisture averaging
To be averaged, grain must be delivered during the same 
time period and placed on same settlement sheet.

Corn: All corn moistures will be averaged. Corn will be 
shrunk to the moisture requirements shown above, and dried 
according to the drying requirements shown elsewhere.

Soybeans: Gold-Eagle Cooperative will average all 
soybeans 13.5% moisture and below. Soybeans 13.6% 
moisture and above will be averaged. Soybeans over 15% 
moisture are subject to rejection or discount on merit.

Corn for drying
Gold-Eagle Cooperative will charge 3.5 cents per bushel for 
each 1% of moisture, or fraction thereof, which is removed.

(Example: Corn for warehouse receipt, which is delivered at 
16% moisture. Corn will be dried to 14% moisture. 2% of 
moisture removed times 3.5 cents drying charge will result in 
drying charge of 7 cents per bushel.)

Shrink
Moisture Shrink = 1.18%; Handling Shrink = 0.27%;
Total Shrink = 1.45% per 1% of moisture removed

Discounts
The discounts for heat and moisture damage, insects, mold, 
test weight and others, which are in effect from the grain trade 
at the time of settlement, will be applied.

Soybean moisture discount
The schedule is 3% shrink discount calculated by the 1/10% of 
moisture for soybeans between 13.1% and 13.5% moisture.
(Example: For 100 bushels of soybeans at 13.5% moisture, a 
customer will be paid for 98.5 bushels of soybeans with no 
cash discount.)

Soybeans that average 13.6% moisture and above will receive 
a shrink discount of 4% calculated by the 1/10% of moisture.

GOLD-EAGLE
COOPERATIVE
2020 FALL 
HARVEST 
POLICIES

Receiving for market
Gold-Eagle Cooperative will receive and store grain on a first-come, first-served basis. 
Normal hours of operation during harvest will be 7 a.m. to 5 p.m. Actual hours may vary 
according to harvest pressure, weather, demand and availability of storage, and these will 
be posted on a daily basis at each location.

The first grain received will apply to any open sales contracts. All corn and soybeans delivered 
at harvest may be placed on warehouse receipt as long as storage space is available.

At time of delivery, please notify the scale operator of any applicable splits on ownership, 
etc., to help avoid errors in record keeping and/or settlements.

Special notice - 15 days grace period
Grain delivered at harvest will be classified into three categories: 1) The first grain delivered 
will be applied to contracts; 2) Grain allowed for sale, without storage charges as long as 
sold within 15 days of first load delivered; 3) Beyond the 15-day limit, grain will be 
considered “stored” with the average delivery date to apply to deposit date.

While space is available, grain will be dried and shrunk to meet stored grain requirements. 
A warehouse receipt will be issued and appropriate storage charges applied.

After storage space has been filled, signs will be posted at all locations and grain will only be 
accepted for sale or price later contract.

REGULAR STORAGE RATES 
- WAREHOUSE RECEIPT -

NO MINIMUM STORAGE 
REQUIREMENT

August - March
1/7 cent/bushel/day

April - July
1/20 cent/bushel/day

Moisture requirements
Corn Maximum = 25% Soybean Maximum = 15%

Corn or soybeans in excess of these maximum 
requirements are subject to rejection.

Corn Soybeans

13%
13%
13%

Position 
Immediate Sale 
Price Later 
Contract 
Warehouse Receipt 
Grain Bank 

15% 
15% 
14% 
14% N/A

Regular
storage billing

Storage will be billed 
to customer by Gold-

Eagle on the 
following quarterly 

schedule:   
December 31 

March 31
June 30  

September 30

15% 13%
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Price later contracts - corn and soybeans
(Remember: Price later grain is not eligible for seal.)

Pricing Policy - Price Later
• Price later contracts can be priced any time Gold-Eagle Cooperative is open for

business and bidding for grain.
• Price later contracts to be priced for cash price only —

no forward contracting.
• Contracts will carry an expiration date of August 31, 2021 and must be priced

by the close of business that date or it will be automatically priced on
August 31, 2021.

THERE IS NO OPTION TO ROLL OVER
Contracts will be priced at our regular posted bid, less service charge, which 
applies as described below.

NOTE: ALL GRAIN CONTRACTS MUST BE SIGNED
All grain contracts, including deferred and price later, must be signed by the 
customer in a timely manner, with a copy of the signed contract to be on file in 
our office to be considered a valid contract.

Signing contracts is the responsibility of the customer. If any contract has not 
been signed by the customer, it is not valid. Grain involved in unsigned 
contracts will be placed into storage, with appropriate drying, shrink and storage 
rates applied.

Service Charge - Price Later
20 cents/bushel to January 4, 2021.
3 cents/month January 5, 2021 to August 31, 2021. 

Moisture - Price Later
Contracts will be made for dry bushels with normal drying/shrink 
charges as listed elsewhere to apply.

Maximum moisture allowable is 15% for corn and 13% for soybeans.

Deferred payment contracts
Gold-Eagle will issue deferred payment contracts to those who request 
them for grain sold before December 28, 2020 to have payment-specified 
contract date in 2021.

Grain bank rates
Grain bank charges are 3 cents/bushel to feed customers of Gold-Eagle 
Cooperative for one year and are only for producer-delivered corn. 
Grain bank is not available for soybeans.

NO IDENTIFICATION TRANSFERS ARE ALLOWED
Any individual/entity that delivers corn to grain bank must be the same 
individual/entity using grain bank corn in their feed. No exceptions are allowed.

After one year, regular storage will be assessed and billed quarterly. Any grain 
bank bushels which go out of the elevator in “unprocessed” form will be subject 
to “regular storage” rates plus an in/out charge of 21 cents per bushel.

The “unprocessed policy” is a Department of Agriculture requirement for Gold-
Eagle to maintain its grain license. We will not jeopardize the company’s grain 
license.

ALL POLICIES SUBJECT TO CHANGE WITHOUT NOTICE
Any changes which are made will be posted in each office.
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PO Box 280
415 N. Locust St.
Goldfield, IA 50542-0280

GOLD-EAGLE
COOPERATIVE

Want to Be a Better Farmer?
Use This One Key Military Tactic 

If you’re like a lot of farmers, you’d 
just like to forget 2019. Mother Nature 
was tough. Commodity prices weren’t 
great. It was easy to make mistakes 
at times. 

When it comes to facing adversity and 
learning from difficult experiences, 
however, I encourage you to think like 
the military. Just like farmers, members 
of the military work in stressful 
environments where breakdowns and 
potential danger are common. The 
military wouldn’t think of ending a 
mission without a debrief to analyze 
what went right, what went wrong and 
what can be done better next time. 

I encourage you to do the same on 
your farm. A debrief is a collaborative 
meeting where you solicit input from 
everyone who was involved in key 
areas of your farming operation last 
year. Designate someone to take 
notes to capture all the ideas. A large 
whiteboard can be a useful tool during 
a debrief. 

An article I read in Farm Futures 
magazine recently covered this topic 
and offered some key questions to help 
guide the process: 

• What worked? Go around the 
table and get feedback from 
everyone about what they think 
worked well last year. Also ask 
them why it worked. Most of the 
time you’ll get better feedback 
from the “why” than anything else. 

• What failed? Using the same 
techniques outlined above, 
ask what didn’t work so well 
and why. Don’t immediately 
jump to solutions. Get all this 
documented first. 

• Now what? Take each item from 
the failure list and brainstorm how 
to address this challenge before 
you head into your next mission  
of spring planting 2020.  

Put your debrief to 
work for you 

Documenting these insights lets you 
build a library of knowledge that can be 
passed down year after year. Go back 
and review these notes from time to 
time. Use this information to make little 
tweaks that improve efficiencies in your 
operation. A 1%, 2% or 3% increase in 
efficiency each year adds up over time 
and creates a profitable environment 
that can make the difference between 
success and failure. 

Another benefit of the debrief? It frees 
your mind to focus on the challenges 
at hand. 

The military knows a debrief offers a 
powerful way to improve and survive 
when the stakes are high. You can do 
the same. 

Check out current 
bulk fuel prices on  

our website:
www.goldeaglecoop.com

by Boone Morgan,
Sales Manager, 

Agronomy Division  

“The military knows a debrief offers a powerful way to improve 
and survive when the stakes are high. You can do the same.” 

GOLD-EAGLE
COOPERATIVE
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Check out current 
bulk fuel prices 
on our website:

www .goldeaglecoop .com

Get to the Root 
of the Challenge
When we look 
back at 2020 
and look ahead 
for ways to 
improve in 
2021, some 
things won’t 
be clear cut 
when it comes 
to agronomy 
issues . 
The 2020 
growing season 
brought drought stress to some 
areas, compaction challenges in 
other areas and rootworm pressure 
in some fields . There will be a lot of 
factors to distinguish, and it may be 
tricky to determine if crop production 
challenges were due to compaction 
or rootworm problems . Finding the 
real cause of the problem, especially 
on the corn trait side, will be key . But 
we’ll work through that with you . 
Contact your Gold-Eagle agronomy 
sales specialist to start the 
conversation and plan for success in 
2021 . We look forward to hearing  
from you .

It’s hard to believe we’ve already 
completed our first year as an 
expanded company since North 
Central Cooperative unified with 
Gold-Eagle Cooperative. I can’t thank 
you and our team enough. Thanks to 
your support, we had an exceptional 
first year together. 

As we move into year two, Gold-
Eagle is in a good position to grow. 
Our seasoned sales team takes a 
team approach and remains focused 
on one key question--how can we 
help make your farm profitable? 

That means we’re happy to drop by 
your farm and visit with you. First, 
we listen. We want to find the right 
options for your acres. We also want 
to build a relationship with you. 

Combining sales with service 

A big part of Gold-Eagle’s approach 
is based on sales and service. Our 
sales team do not just sell products, 
they also pull ammonia tanks, load 
crop-protection products, seed at 
the warehouse, etc. That means if 
our agronomists help you select a 

specific hybrid 
for your farm, 
they’ll make 
sure you 
get the right 
hybrid on the 
right farm.

This is 
the solid 
foundation 
we’re building 
on and it’s 
no small 
accomplishment. When two 
companies like Gold-Eagle and 
North Central unify, you’re bringing 
two different cultures together. Not 
everyone does things the same, 
so you have to refine a system that 
works for the team and the farmers 
we serve. 

It helps tremendously that customers 
from North Central and Gold-Eagle 
are second to none. We’re so glad 
you’re part of the expanded Gold-
Eagle Cooperative and we look 
forward to serving you.

We Want to Help Make Your  
Farm More Profitable

CHRIS PETERSON, 
SEED MANAGER, 
AGRONOMY DIVISION

BOONE MORGAN, 
SALES MANAGER, 
AGRONOMY DIVISION


