
 

LIFE GROUPS

Listen – My Story  
• Talk about one of your most enjoyable co-workers, employees, or employers. What 

characteristics factor into the reasons they are among your favorites?   
• What have you done or are you doing to show your co-workers that you love your job and them? 

Learn – Digging Deeper 
1. Pastor Kent said, “The primary currency of healthy organizations and relationships is trust.”  

First, do you agree?  Second, please read Psalm 62:5-8.  What impact will trusting God in 
this way have on your ability to be trustworthy and to trust? 

2. Read Galatians 5:19-21. Fifteen actions of the fruit of the flesh are listed in the weekend 
notes.  Select three numbers between 1-15 and talk about that number’s impact on an 
office, team, or organization.  

3. Read Galatians 5:22-23.  Nine aspects of the fruit of the Spirit are listed in the weekend 
notes.  Select three numbers between 1-9 and talk about that number’s impact on an office, 
team, or organization.  

Life – Taking it Home  
1. What do you need to do today to crucify the fruit of the flesh? 
2. Have you asked God to graft you into the plant of the Spirit? 
3. How can you develop greater trust in your work and at your job by showing the Spirit’s love? 

Lift – Prayer  
• The Lenten fasting and prayer season is well under way.  Please pray for strength, 

endurance, and clarity of purpose for those fasting and praying.  
• Please pray for each Life Group member who expresses a growth area in the fruit of Spirit at 

work. 
• Our greatest large scale evangelism ministry launches in a few weeks.  Please pray for God 

to reveal to you your role in seeing Anchorage come to Christ through Heaven’s Gates one 
Hell’s Flames.  

• Please pray for the Umphrey family as they celebrate the home going of Pastor Dale 
Umphrey. 



 
 
All righteous work is God’s work.  You are full time, 24/7/365 commissioned to God’s 
work.  The slice of God’s work where you remunerated is your job.  We are asking God to 
awaken the wonder of the Holy Spirit both in our work and job.  
 
The Bible teaches that our lives will produce one of two kinds of results.  One result is called the 
acts of the flesh and the other result is called the fruit of the Spirit.   
 
Cut into the fruit of the flesh and you find, among many other things, the following actions 
(Galatians 5:19-21): 
 

1. Sexual immorality 
2. Impurity 
3. Debauchery 
4. Idolatry and witchcraft 
5. Hatred 
6. Discord 
7. Jealousy 
8. Fits of rage 
9. Selfish ambition 
10. Dissensions 
11. Factions 
12. Envy 
13. Drunkenness 
14. Orgies 
15. And the like. 



Cut into the fruit of the Spirit and you find, among other things, the following (Galatians 5:22-
23): 
 

1. Love 
2. Joy 
3. Peace 
4. Patience 
5. Kindness 
6. Goodness 
7. Faithfulness 
8. Gentleness 
9. Self-control 

 
We then have a powerful statement in the Bible about what “those who belong to Christ Jesus” 
are to do with the fruit of the flesh (Galatians 5:24). 
 
“Those who belong to Christ Jesus have crucified the flesh with its passions and desires.”  In 
other words, Jesus followers eliminate the actions of the flesh (numbers 1-15). 
 
How does one eliminate (crucify) the fruit of the flesh into the fruit of the Spirit?   
 
As a branch bearing the fruit of the tree of the flesh, I ask God to cut me off of that tree and 
engraft me into the tree of the Spirit.   
 
John 15:16 “I chose you and appointed you to bear fruit. 
 
Now that I have been grafted in and appointed to bear fruit; 
 

1. The Holy Spirit produces the fruit in my life as a result of being grafted into His plant. 
2. The fruit of the Holy Spirit is singular…not fruits of the Spirit, but fruit.  The aspects of 

the fruit are to be practiced together.   
 
The primary currency of healthy organizations and relationships is trust.   
 

• Who will be assigned this current vital project?  The person most trusted to successfully 
accomplish the project. 

• The leader sounds a conflict resolution note.  Who will most likely properly 
respond?  The person with the greatest trust in the leader or system. 

• A change initiative is underway.  Those with the highest levels of trust navigate the 
change initiative best. 

• The budget is under pressure and staff must be reduced.  Those trusted least may be in 
search of new employment. 

• Opinions are being given regarding a strategic initiative.  The most trusted person’s 
voice will receive a greater hearing. 



“There most likely isn't a day you spend at work where trust didn't determine some level of 
your success.”  Evans, Chris. Fruit At Work (p. 34). Fruit at Work, LLC. Kindle Edition.  
 
It is precisely the fruit of the Holy Spirit in the Jesus follower’s life that generates growing levels 
of trust. 
 
Love is often considered the common ingredient integrating all of the aspects of the Spirit’s 
fruit in the Jesus follower’s life. 
 

• Joy without love flows from a hardened heart. 
• Peace without love misunderstands the conditions of the soul and world. 
• Patience without love is resignation. 
• Kindness without love may be manipulation. 
• Goodness without love is insincere. 
• Faithfulness without love is lifeless. 
• Gentleness without love maybe self-serving. 
• Self-control without love is legalism. 

 
Imagine the payday this level of trust develops when, of every member of your team, it is 
honestly said, 
 
“Love is patient, love is kind. It does not envy, it does not boast, it is not proud. It does not 
dishonor others, it is not self-seeking, it is not easily angered, it keeps no record of wrongs. Love 
does not delight in evil but rejoices with the truth. It always protects, always trusts, always 
hopes, always perseveres.”  1 Corinthians 13:4-7 
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