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Happy Spring and hope every-
one has had a chance to start 
enjoying the warmer weather!
    

I had the pleasure of attending the MCACHE program 
“Fostering inclusion of LGBTQ patients and the Health-
care Workforce” on April 4th, sponsored by the Diversity 
& Inclusion Committee.  This program focused on the 
many challenges that LGBTQ patients, and those they 
identify as family, face in health care. There was also 
thought-provoking discussion about how we as health 
care leaders can make a difference by adopting changes 
through education, daily practice and policy. After dis-
cussion with several MCACHE members in attendance 
at the program about where many of our organizations 
are in this journey, I realized we have a lot of work to do.
According to the Healthcare Equality Index (HEI) 2018 

report, over 600 hospitals and health care facilities 
have moved toward providing culturally competent 
and responsive care (that is inclusive of the needs of 
the LGBTQ population) focused on implementing 
higher-level best practice and policies. Only 14 of those 
facilities just mentioned are in Michigan.

As you read through this issue, you will see that most of 
it is dedicated to diversity and inclusion. I hope that you 
find this information of interest. Please take advantage 
of reading through the articles and researching the links 
provided, if not for your own personal education, but 
also to share with other leaders within your organization 
to raise awareness and move toward providing culturally 
competent healthcare.

MCACHE is always looking for more involvement 
in all its committees, and the Diversity and Inclusion 
Committee is no exception. So, let us know if you are 
interested in being a part of helping this committee 
make a difference.
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Diversity and Inclusion: a brief literature review
The importance of diversity cannot be understated in health 
care. That point has been the subject of an increasing number 
of studies and articles in the industry – a couple of which 
will be synthesized here.  As MCACHE continues to foster 
and promote diversity and inclusion in its core principles 
and values, programmatic offerings, and through the work of 
the MCACHE Diversity & Inclusion Committee, we have 
focused our theme article on the subject matter in addition to 
including some relevant web links for your awareness.

Modern Healthcare recently shared the perspective of 
Memorial Hermann whose senior leadership is comprised 
of 50% female leaders2. They found, “Having a diversity 
of opinions and perspectives among our top leadership 
ranks has led to deeper, more nuanced discussions, more 
thoughtful and intentional strategies, and more nimble 
decision-making. That, in turn, has helped us achieve 
better operational performance.” As our industry becomes 
more customer-focused it’s important now more than ever 

that our leadership, personnel and governing boards repre-
sent and reflect the customers and communities we serve. 
“Illness is blind to race, gender and ethnic origins.  How-
ever, our response to illness requires diverse perspectives.”

While most organizations are keenly aware of the impor-
tance of diversity among the workforce, a study from the 

continued on page 3
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Brian Madison has been a fixture 
in our health care community for 
well over 30 years. He made his 
initial appearance as an Occupa-
tional Health Sales representative 
for St. Mary’s Hospital in Saginaw 
in 1987, and after several years, 
moves (both geographical and 
company), and start-up  

operations later, Brian is now the CEO and president of 
The HCS Group.
 
The HCS Group has been named one of the Detroit Free 
Press Best Work Places for the past two years and has 
earned an incredible reputation in the health care  
community. The HCS Group offers an array of  
services from mobile imaging, mobile x-ray, imaging  
authorization and scheduling, imaging center  
management, and imaging staffing resources. Outside 
short stints in Salt Lake City and Seattle,  the majority 
of Brian’s career has been providing imaging services 
throughout Michigan, and more recently, Ohio.

As a believer in giving back to the community, Brian has 
been involved for several years with  MCAHCE, serving 
as a past president and as a member of several  
committees throughout his 17 years of membership.

As an active person, Brian enjoys competing in Ironman 
triathlons, Spartan races, Tough Mudder, and any event 
that allows him to burn off some steam. Physical activity 
is a big part of what keeps Brian healthy, motivated, and 
prepared to compete. 

Three key lessons Brian has learned throughout his 
career include: 
 1. Surround yourself with hardworking, smart, driven 
people, and listen to them.
 2. Embrace lifelong learning. Your career and the real 
learning begin after you have completed your formal 
education.
3. Stay true to doing what is right and don’t veer away 
from your core values.

When asked what advice he would give an early careerist, 
Brian said, “Keep your eyes open and figure out how to 
get things done. Always look for ways to be resourceful 
and get involved. Look for opportunities to give and 
never expect anything in return.”

As with anyone who has years of work experience, Brian 
acknowledges that he faced situations that were challeng-
ing, but he decline the prospect of what would he do 
differently if he had the opportunity of a “do over.” 

“Some of the most difficult challenging times of my 
career forced me to learn more and have ended up being 
fond memories and accomplishments I might never 
had experienced if I hadn’t faced the challenge to begin 
with,” he said.

Brian advises those who are making a career transition to 
take the time to get to know the organization well.

“As with any new job or career advancement you should 
make the time to get to know people,” Brian said. “If 
you are going to start a new job, business, etc., take time 
to cultivate relationships and understand how you can 
be of value to those around you. Never underestimate 
the power of asking good questions and building solid 
relationships.”

When asked if there were other fun facts about himself, 
or what other career or industry he would enjoy, Brian 
responded, “Fun facts??? Everything about me is fun! My 
ideal job would be to work with Berkshire Hathaway as 
a venture capitalist. I enjoy learning about what makes 
businesses a success and to be able to learn more about it 
from a financial perspective is something I find intrigu-
ing. I also admire Warren Buffet and think it would be a 
once in a lifetime opportunity to learn from him.”

Brian Madison, CEO and President, The HCS Group
By Terri Carbone
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Fostering inclusion of LGBT patients & the health care workforce
MCACHE’s Diversity & Inclusion committee host-
ed this event to address the barriers to care that LGBT 
patients face in health care. Topics of discussion included 
clinical outcome measures to improve health care, best 
practices in non-discriminatory care for LGBT patients 
and their families, and how to successfully address health 
disparities that LGBT patients experience.

A panel of health care providers explained that it would be 
helpful if organizations and insurance  
companies provided more gender options—lesbian, gay, 
bi-sexual, transgender, questioning/queer— on their 
forms. Facebook was mentioned as an example since it 
provides 54 options, although these most likely would 
have to be consolidated.

Another topics of discussion was creating health care 
delivery systems that address current imbalances regarding 
LGBT patient care, the potential to customize EPIC and 
other Electronic Health Record Systems to accommodate 
LGBT patients, the creation human resources practices 
and the need for protective written policies that address 
current imbalances regarding LGBT patient care and the 
best practices in recruiting and retaining and developing 
LGBT clinicians, caregivers, and health care leaders. 

Michael Markel (left) moderated the panel  comprised of 
Noel Baril, Teresa Roscoe and Kevin Heard.

Michael Markel Jr., RN, MSN, MSBA, FACHE, vice 
president operations/chief nursing officer, Henry Ford 
Macomb Hospital, served as moderator. After his pre-
sentation, Noel Baril, vice president, Total Rewards, 
Employee Health & Safety, and System Services Human 
Resources, Henry Ford Health System, joined fellow pan-
elists Teresa Roscoe, COO, Corktown Health Center, and 
Kevin Heard, president, Detroit Regional LGBT Cham-
ber of Commerce.

This event provided nursing credit and ACHE 1.5 
face-to-face credits.

AHA’s Institute for Diversity and Health Equity demon-
strated there is a gap between the diversity of the work-
force and that of consumers1. The 2015 study showed that 
“while minorities make up 32% of patients, they hold 
11% of executive leadership positions at hospitals, down 
from 12% in 2013. Minority representation in every 
C-suite position has either decreased or remained flat 
since 2013.”

There is, however, some hope that progress is being made 
nationwide for the generations to come and that those 
working their way up the ladder reflect greater diversity. It 
was found that hospitals have increased diversity in their 
first- and mid-level management positions from 2011 to 
2015 by 4%, according to the Institute for Diversity in 
Health Management3. In total, it was found that minori-
ties represent 19% of first- and mid-level managers.

We look forward to any feedback from our membership 
on how MCACHE can be more intentional in incor-
porating and promoting diversity from the resources we 

provide, to the programs we offer, and to the articles we 
include in our quarterly newsletters.

1. Livingston, S. (2018, October 13). Fostering diversity for 
the next generation of healthcare leaders. Retrieved from 
https://www.modernhealthcare.com/article/20181013/
NEWS/181019970/fostering-diversity-for-the-next-gener-
ation-of-healthcare-leaders

2. Stokes, C. (2019, February 16). Break Bias: Everyone 
benefits from growing diversity in healthcare leadership. 
Retrieved from https://www.modernhealthcare.com/
article/20190216/NEWS/190219969/breaking-bias-ev-
eryone-benefits-from-growing-diversity-in-healthcare-lead-
ership

3. Institute for Diversity, & Health Research & Educational 
Trust. (2015). Retrieved from http://www.diversitycon-
nection.org/diversityconnection/leadership-conferences/
Benchmarking-Survey.jsp

Diversity and Inclusion continued from page 1

Web links for Diversity and Inclusion 
continued on page 4.

https://www.modernhealthcare.com/article/20181013/NEWS/181019970/fostering-diversity-for-the-next-generation-of-healthcare-leaders
https://www.modernhealthcare.com/article/20181013/NEWS/181019970/fostering-diversity-for-the-next-generation-of-healthcare-leaders
https://www.modernhealthcare.com/article/20181013/NEWS/181019970/fostering-diversity-for-the-next-generation-of-healthcare-leaders
https://www.modernhealthcare.com/article/20190216/NEWS/190219969/breaking-bias-everyone-benefits-from-growing-diversity-in-healthcare-leadership
https://www.modernhealthcare.com/article/20190216/NEWS/190219969/breaking-bias-everyone-benefits-from-growing-diversity-in-healthcare-leadership
https://www.modernhealthcare.com/article/20190216/NEWS/190219969/breaking-bias-everyone-benefits-from-growing-diversity-in-healthcare-leadership
https://www.modernhealthcare.com/article/20190216/NEWS/190219969/breaking-bias-everyone-benefits-from-growing-diversity-in-healthcare-leadership
http://www.diversityconnection.org/diversityconnection/leadership-conferences/Benchmarking-Survey.jsp
http://www.diversityconnection.org/diversityconnection/leadership-conferences/Benchmarking-Survey.jsp
http://www.diversityconnection.org/diversityconnection/leadership-conferences/Benchmarking-Survey.jsp
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Did you know? The Emerging Health Care Leaders committee is 
celebrating its five year anniversary
By Almir Karamovic

2019 marks the Emerging Health Care Leaders’ (EL) 
fifth year, but this group was not always known by this 
name. The original organization, which was the brainchild 
of Lacey Sapkiewicz and Madelyn Van Tassel, was called 
Metro Detroit Young Healthcare Professionals. After 
merging with MCACHE, Lacey and Tim Burns were 
named the original chair and co-chair.

Lacey and Tim led the genesis for the EL committee’s 
purpose: A responsibility for recommending strategies for 
how MCACHE can more effectively engage emerging 
health care leaders. Focus areas include programming, 
education, career development opportunities, and net-
working.
 
The term ‘emerging health care leader’ was chosen over 
the ACHE ‘early careerist’ name in an effort to be more 
inclusive of those switching industries and enabling those 
comfortable with however they identify career progres-
sion, regardless of age.
 
The tried-and-true approach for EL has been the creation 
of “Committee Liaison” roles where members of EL are 
seeded in other MCACHE committees to assist with the 
duties of that committee and serve as stewards of the EL 
voice. These roles have led to EL gaining a reputation as 
conduits of communication with many EL members pro-
gressing to Board member roles. Currently, nine commit-
tee liaisons serve in this capacity.
 
Since its beginning, EL has developed into a robust unit 
with annual goals to further the mission of MCACHE. 
New structures and functions have been added. To stay 
true to its social origins, roles in “Professional Develop-
ment and Networking (PDN)” were developed to provide 
consistent facilitation for these types of events. Examples 
of these events include Table talks with the Board, New 
Fellow’s Welcome, and MCACHE Chapter President so-
cial. Currently, three PDN members lead the organization 
of four annual PDN events exclusively for EL.
 
Another EL function is community engagements  efforts 
that members organize for MCACHE. These events 
provide MCACHE members the opportunity to meet 
FACHE’s community service requirements. Examples of 
past events include partnering with World Medical Relief, 
Gleaners, and Greening of Detroit. Currently, four EL 
members lead the organization of four annual community 
engagement events.

This year, with the support of MCACHE Board, the EL 
has organized a half-day conference on adaptive leadership 
that will serve to connect, inspire, and educate EL across 
the region. This event is unique because it will include 
members from GLACHE, HFMA, HIMSS, Inforum, 
and the Detroit Economic Club. Over 15 EL are organiz-
ing the event.

It is so cliché to say, but where did the last five years go? 
No doubt the EL committee has grown and changed. 
What’s stayed the same is the fact that the committee 
serves as a leadership lab and gateway for ACHE member-
ship. Every fall, 20 core committee members are serve a 
one year term and every week new members are added to 
the network of over 230 who continually receive expo-
sure to ACHE. The biggest compliment we receive is a 
referral, so if you or someone you know would find value 
in becoming involved with the EL, share this article and 
let them know to contact us directly at el.mcache@gmail.
com. Here’s to five more years and beyond!

Web Links from the MCACHE Diversity & 
Inclusion Committee:

• Institute for Diversity and Health Equity 
http://www.diversityconnection.org/

• Subscribe to the Diversity Connection Newsletter-
http://www.diversityconnection.org/diversitycon-
nection/subscribe/newsletter_subscribe.dhtml

• ACHE Statement on Diversity 
https://www.ache.org/about-ache/our-story/
our-commitments/policy-statements/state-
ment-on-diversity

• From ACHE – Partners in Diversity, Studies and 
Additional Resources 
https://www.ache.org/about-ache/our-story/diver-
sity-and-inclusion/diversity-resources

• From ACHE - Key LGBT Resources 
https://www.ache.org/about-ache/our-story/di-
versity-and-inclusion/diversity-resources/lgbt-re-
sources

Diversity and Inclusion continued from page 3

http://www.diversityconnection.org/
http://www.diversityconnection.org/diversityconnection/subscribe/newsletter_subscribe.dhtml
http://www.diversityconnection.org/diversityconnection/subscribe/newsletter_subscribe.dhtml
https://www.ache.org/about-ache/our-story/our-commitments/policy-statements/statement-on-diversity
https://www.ache.org/about-ache/our-story/our-commitments/policy-statements/statement-on-diversity
https://www.ache.org/about-ache/our-story/our-commitments/policy-statements/statement-on-diversity
https://www.ache.org/about-ache/our-story/diversity-and-inclusion/diversity-resources
https://www.ache.org/about-ache/our-story/diversity-and-inclusion/diversity-resources
https://www.ache.org/about-ache/our-story/diversity-and-inclusion/diversity-resources/lgbt-resources 
https://www.ache.org/about-ache/our-story/diversity-and-inclusion/diversity-resources/lgbt-resources 
https://www.ache.org/about-ache/our-story/diversity-and-inclusion/diversity-resources/lgbt-resources 
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Celebration recognizes past year and anticipates the new one
MCACHE Emerging Leaders cheered the Detroit Pistons on to victory over the New York Knicks 120-103 at a 
networking event on Feb. 8. Members grabbed a bite to eat and mingled at Mike’s Pizza Bar during happy hour.
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A job shadowing experience

I am a second-year student in 
the Master of Health Services 
Administration Program at the 
University of Detroit Mercy. 
On Feb. 7, I had the privilege 
of job shadowing Barbara 
Rossmann, president and 
CEO of Henry Ford Macomb 
Hospital.
 
Ms. Rossmann and her  
assistant, Natalie Kovacheff, discussed my future goals 
with me and comprised a very full agenda for that day. 
It included multiple meetings and various networking 
opportunities: we went to a safety huddle meeting first, 
then to the ribbon cutting ceremony for a new project, 
where Ms. Rossman introduced me to the director of 
the Heart & Vascular department and to the director of 
Radiology Product Line. It was a wonderful  
opportunity for me to discuss the details of their work.

 Later, we went to the Economic Forecast Luncheon – 
another distinguished event. At the end of the day, we 
traveled to Henry Ford in Detroit for the final meeting. 
During the entire day Ms. Rossman and everyone I 
met, were exceptionally kind, supportive and welcoming.
 
I consider myself fortunate to have the opportunity to 
spend a day with Ms. Rossmann. Shadowing her taught 
me how to be respectful but decisive at the same time. 
It showed me how to be humble and wise in terms of 
decision making. I have learned how to be a true health 
care leader by applying my school knowledge to health 
care problems. This experience helped me to better 
shape my career goals and inspired me to do my best 
to reach them – possibly, to one day become a large 
hospital CEO, like Ms. Rossmann.

By Hala Asfar

Join the MCACHE Meetup Group
MCACHE recently organized a Meetup group. If you 
are interested in joining click here for more information. 

The MCACHE Meetup group is an online group that 
will host in-person events. The goal for 2019 is to hold 
two to three meetup events. We hope you will join us on 
our journey to explore and learn together.  

If you have specific ideas for places to hold events or 
would like to be part of the team planning these events, 
please contact Susan Stokes at mcache@achemail.net

Save the Date
MCACHE EMERGING LEADERS SUMMIT:

RETHINK HEALTHCARE:
COLLABORATION NOT COMPETITION

DURFEE COMMUNITY INNOVATION CENTER
THURSDAY, OCTOBER 17, 2019

https://www.meetup.com/MCACHE/
mailto:mcache%40achemail.net?subject=
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You’re a Leader…Now What?”
By: Kathy Mielke

The Student Activities Committee (SAC) hosted a “first 
of its kind” event in April at Trinity Health in Livonia. 
“You’re a Leader…Now What?” brought over 40  
attendees together to learn valuable tips and tools for  
leadership careers in health care administration.

MCACHE President, Chris Stesney-Ridenour, welcomed 
the group and then walked us through her career journey.  
Wow, she has quite the success story!  

Carrie Madison, lecturer at Eastern Michigan University, 
provide the keynote presentation on personal branding, 
provided expert advice on ditching the “pitch,” being a 
genuine leader, and understanding how growth, gratitude 
and giving are instrumental in leadership.  

Breakout sessions provided insight on how to work with 
Human Resources, advice for using LinkedIn to help 
support your career, and an overview of the difference 
between corporate and operational finance. The final 
breakout session offered attendees the chance to get a pro-
fessional headshot and then visit several information tables 
to learn about opportunities with different health systems, 
as well as membership in MCACHE and HFMA.

(l to r) Angela DeLaere, Student Activities Committee 
chair, Chris Stesney-Ridenour, MCACHE president,  
Kathy Mielke, MPA, RDH, Student Activities Committee 
vice chair

The SAC extends gratitude to the following people for 
their support in making the event a success: Angela De-
Laere, Kathy Mielke, Susan Stokes, Caitlyn Hakim, Chris 
Stesney-Ridenour, Carrie Madison, Jessica Greig, Brenda 
Meller, Ken Lipan, Brian Madison, Katelyn Palazzola, 
Ken Rates, Almir Karamovic, and representatives from 
Beaumont, Henry Ford and Trinity Health.  

It was a great afternoon filled with education, networking 
and fun!

Student Testimony from the event – Megan Fisher: “This 
new event taught attendees about personal branding, 
collaborating with HR, and how to efficiently utilize our 
LinkedIn profiles. We also had the opportunity to talk to 
different health systems and get professional headshots! 
Looking forward to future events like this one!”

Students gathered information on the fellowships and other 
available opportunities offered by various health care  
organizations.
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MCACHE walks the talk for student member
By Megan Fisher, MPA

As my time in the 
Oakland University 
(OU) Master of Public 
Administration (MPA) 
program comes to an 
end, I cannot help but 
reflect on my time as a 
student member of MCACHE. I have been a member for 
just over a year and a half and it has been quite rewarding. 
I have learned a lot, had countless networking opportuni-
ties, and made lifelong friendships. 

I joined MCACHE last year with the help of Suzanne 
Rossi, MPA Program Coordinator, and Kathy Mielke, for-
mer Graduate Assistant and current vice chair, MCACHE 
Student Activities Committee. My first MCACHE event 
was the ACHE 2018 Annual Congress, which was slight-
ly overwhelming, yet incredibly informative. I attended 
seminars on telemedicine, resume building, and attended 
several speed networking sessions. I came home from 
that Congress with a desire to be more involved with 
MCACHE. 

September rolled around, and I found myself as the 
student at large representative for the MCACHE Execu-
tive Board, the Emerging Leaders group, and the Student 
Activities Committee (SAC). This position gave me the 
opportunity to see how different boards and committees 
work to achieve a common goal, while also allowing me 
the opportunity to represent students. 

As president for the student chapter of MCACHE at OU, 
I was tasked with coordinating the student case com-
petition last year. This gave me my first event planning 
experience. It was very rewarding to watch the event come 
together. Through the SAC, I helped coordinate the Job 
Shadow Day for OU students. It was amazing to look 
at the list of potential executives and see just how many 
were willing to host a student for the day. I was fortunate 

to shadow Gay Landstrom at Trinity. Thank you Gay for 
going above and beyond by hosting me multiple days and 
connecting me with other leaders! 

With MCACHE’s support, I attended ACHE Congress 
again in 2019. I attended seminars on rural hospital trans-
formation, hospital design, and fellowships. I explored 
Chicago, ate delicious food, and met GLACHE members 
at a joint dinner, including some students from Grand 
Valley State University – definitely a highlight of my trip! 

I recently had the 
opportunity to join 
the planning team for 
the Emerging Leaders 
Keystone Event. This 
committee has been 
a great way to collab-
orate with and meet 
other leaders, and 
learn about the various positions in health care adminis-
tration. It has been rewarding to see this event come to 
fruition while everyone works together and supports each 
other. Be sure to clear your calendar for Oct. 17 – this is 
an event you will not want to miss! 

All of these experiences would not have occurred without 
MCACHE’s support of students and up-and-coming 
leaders. Thank you MCACHE for giving me the opportu-
nity to refine my leadership skills, meet new people, and 
prepare for a career in healthcare administration. I look 
forward to transitioning from a student member to an 
Emerging Leader, and for all the future opportunities to 
come.
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Regent’s Report

Over 4,000 ACHE Members, 
Fellows, faculty and students par-
ticipated in this year’s Congress 
on Health care Leadership.

•“ACHE Overview 2019” is now 
available. This video was shown 
at Congress and it describes the 
many ways ACHE has served 

members during the past year.

• Congratulations to all new fellows who were recog-
nized for their advancement at the 85th Convocation. A 
list of those being acknowledged can be accessed here. 

• I would like to thank all those who attended the Mich-
igan and Northwest Ohio ACHE Chapter Reception in 
Chicago. Over 45 people attended the event and allowed 
for camaraderie with our region’s health care leaders 
and students. A shout out to the Grand Valley State and 
Oakland University students for being well represented 
at the event!

Regent Award Nominations
The nomination process will be closing soon for the Re-
gent Awards. Now is the time to recognize our members 
who have dedicated their time in executing the mission 
and vision of ACHE with their respective chapter. Nom-
inations are being sought for student, faculty, early career 
and senior career leaders.

American College of Healthcare Executives Annual 
State Membership Meeting and Breakfast
Thursday, June 27, 7:00 a.m. - 8:15 a.m. is being held 
in conjunction with the Michigan Health & Hospital 
Association Annual Membership Meeting, June 26 – 28, 
Grand Hotel, Mackinac Island.

Derk Pronger, FACHE

Join American College of Healthcare Executives 
(ACHE) members and health care colleagues as we learn 
about ACHE’s journey of innovation. David A. Olson, 
FACHE, Chief Strategy Officer, Froedtert Health, Im-
mediate Past Chairman of the ACHE, will discuss how 
ACHE is transforming itself to be the very best home for 
professional development, networking and career  
acceleration.
 
You must be preregistered to attend this session. There is 
an additional fee of $25 per person. The MHA Health 
Foundation is authorized to award 1 hour of pre-ap-
proved Category II (non-ACHE) continuing education 
credit for this program toward advancement or recerti-
fication in the American College of Healthcare Execu-
tives. Participants in this program wishing to have the 
continuing education hours applied toward Category 
II credit should list their attendance when applying for 
advancement or recertification in ACHE.  

If you are attending the MHA Annual Membership 
Meeting June 26-28, please register online. If you are 
attending only the ACHE Annual State Membership 
Meeting and Breakfast, June 27, 7:00 a.m. – 8:15 a.m., 
please contact Erica Leyko at the MHA at (517) 323-
3443 to register. Registration for the ACHE Annual 
State Membership Meeting and Breakfast includes only 
the meeting and breakfast from 7:00 a.m. – 8:15 a.m. 
and the ACHE awards ceremony from approximately 
9:30 – 10:15 a.m. Those not registering for the MHA 
Annual Membership Meeting will not be given access to 
events outside of the ACHE meeting and awards  
ceremony.

2019 Congress on Health care Leadership Summary

Run for ACHE Regent
ACHE has begun the election process for new Regents to serve on its Council of Regents, the legislative body representing 
ACHE’s more than 48,000 members. Serving as an elected official is a unique opportunity allowing you to exercise your 
leadership abilities, share innovative ideas and act on behalf of ACHE members.

All Fellows who wish to run for election must submit a letter of intent to elections@ache.org by Aug. 23. The letter of intent 
must include a current business title, business address, email address and telephone number. If you submit your letter of 
intent and do not receive confirmation of receipt by Aug. 30, contact Caitlin E. Stine at (312) 424-9324 or cstine@ache.org.

https://www.ache.org/about-ache/
https://www.ache.org/about-ache/
https://www.ache.org/-/media/ache/fache/convocation_2019_web.pdf
mailto:cstine%40ache.org?subject=


Michigan and Ohio as Top 10 Healthiest States: What Would it Take to Get There?
Thursday, June 6, 5 - 8:30 p.m.
Westin, 1500 Town Center, Southfield, MI 48075

Keynote Speaker: Gloria Wilder, M.D., MPH, Founder & CEO, Core Health and Vice President of Innovation & 
Preventive Health, Centene

Panelists: Carrie Rheingans, MPH, MSW, Project Manager, Center for Health & Research Transformation,  
Abdullah Hammoud, MPH, Michigan House of Representatives, 15th District and Minority Vice Chair for the House 
Health & Human Services Appropriations Committee
Moderator: David T. Brooks, FACHE, MHSA, Director of Health, Veterans & Community Wellness, Wayne County

REGISTER

Inforum joint meeting – Enchance your leadership skills through board engagement
Thursday, August 1, 7:30 – 9:30 a.m.

Registration coming soon!

Speakers: Laure Byars, vice president of Human Performance-Blue Cross Blue Shield of Michigan; Marti Lolli, chief 
marketing officer and senior vice president, Consumer & Government Markets-Priority Health, and Blaire Miller, part-
ner and shareholder, The Hunter Group. Moderator is Vivian Pickard, president & CEO, The Pickard Group
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Welcome new members!
Hassan F. Abdallah
Shannon M. Allen
Ali R. Asadi
Ebony Babbs-Brown
Evan Bailey
Swati Bajpayee
Jeffrey Bernhard
Caira A. Boggs, PhD
Christopher Brennan
Lisa Brown
Christopher Coughlin
Michael Davis, MD
Giacomo DeChellis, CPA
Justin M. Detlor, MSN, RN
Michael Dixon

Philip Ennen
Brian Goff
Anthony Hartford, MBA
Ashley Haglund
Michelle Hardin
Russel Hill
Ryan P. Hoedebeck
Jenna Hope, MBA
Kylie Hornak
Elizabeth Hurford
Jill A. Jacobs, MBA, BSN, RN
Kelsey Johnson
Hitan Kamdar
Nicki R. Keuneke
Cindy R. Kinney

Board of Governors Exam fee waiver campaign continues through June 30
MCACHE chapter members, we encourage you to take the next important step in your career by advancing to 
Fellow status. You will find that Fellow status benefits your professional goals and strengthens the health care man-
agement profession overall. Submit your Fellow applications now and take advantage of the Board of Governors 
Exam fee waiver offer (a savings of $200), available through June 30. Fellow applicants must submit their completed 
Fellow application, $250 application fee and all required documents (references and organization chart) by June 30. 

Visit ache.org/FACHE to learn more and apply online.

Jasmine Krishnan
Mark D. Leonard
Trevor London
Fareeha Malik, JD
Brady J. Maloney
Rob McCurdy, MD
Abir Mehanna
Quentin J. Moore
Manzur H. Mustafa, MBA
Marissa Nocar
Kimberly M. Owen
Vijay Patel
Moriah L. Peoples
Mou Rakshit
Francesco Reale

Jacob Rigali
Joanne Schieltz
Hamid Sediqe
Shubhum Sidhar
Jessica Switzer, MPH
Majid M. Taj, MD
Sandra C. Taylor
Terri Thompson
Vishnuprabha D. Vogel, 
PharmD

http://bit.ly/Top10HealthiestState
http://ache.org/FACHE


Diamond Spotlight
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Beaumont Health is a not-for-profit organization formed in 2014 to provide patients with greater access to com-
passionate, extraordinary care, no matter where they live in Southeast Michigan. It consists of eight hospitals with 
3,429 beds, 145 outpatient sites, nearly 5,000 physicians, 38,000 employees and 3,500 volunteers. In 2018, the 
organization had $4.7 billion in net revenue with nearly 178,000 inpatient discharges, 572,000 emergency visits and 
18,000 births. Learn more at Beaumont.org.

For over 132 years, the Children’s Hospital of Michigan has been dedicated to providing high quality care to chil-
dren and adolescents in a caring, efficient and family-centered environment. With more than 40 pediatric medical 
and surgical specialty services, the hospital draws patients from nearly every Michigan County, 39 additional states, 
and 22 countries, annually and provides the highest level of pediatric specialty care available for children.  It is 
ranked as one of America’s best hospitals for children and sees more children than any hospital in the state. Learn 
more at www.childrensdmc.org

http://Beaumont.org
http://www.childrensdmc.org


Platinum Sponsors

Gold Sponsors

Silver Sponsors

Bronze Sponsors

Thanks to all of our MCACHE sponsors

Diamond Sponsors
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MCACHE provides a local forum for the open exchange of information and viewpoints.  In doing so, we help 
enhance the decision-making expertise and professional growth of the professionals with a major responsibility for 
healthcare management in southeastern Michigan and northwest Ohio – all while promoting the mission of the 
American College of Healthcare Executives (ACHE). 

Contact MCACHE at:
mcache@achemail.net

FOLLOW MCACHE ON:

We want to hear from you…

If you have suggestions or story ideas for the 
Newsletter, please contact:

Erika Arndt
Communications Committee Chairperson
erar@med.umich.edu

David Spatt
Communications Committee Co-Chairperson
dspatt@med.umich.edu

Newsletter designer:
Tish Wirth
Riverchase Media, LLC
tishwirth@riverchasemedia.com

Website:
Susan Stokes
susan-stokes@comcast.net

Social Media Coordinator:
Tayler Thelen
taylerkthelen@gmail.com

Created by 
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mailto:dspatt%40med.umich.edu%20?subject=
https://www.facebook.com/Midwest.ACHE/
https://twitter.com/mhega_mioh
https://www.linkedin.com/in/mcache-midwest-chapter-of-ache-a9249617

