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Compensation Policy

Policy Statement

This policy provides guidance for determining compensation for officers, directors, or employees of the church.  It specifically provides guidance to the church Board for ensuring compliance with Section 4958, Excise Taxes on Excess Benefit Transactions, of the Internal Revenue Code.
Inclusions and Exclusions

All compensated officers, directors, and employees of the church are governed by this policy.  There are no excluded individuals, groups, or departments to this policy.

Stewardship

The Senior Pastor of the church is responsible for the management of this policy.  The Executive Pastor of the church provides practical administration of this policy.  The Board of the church is authorized to make changes to the scope and detail of this policy in accordance with the bylaws of the church.

Body

Section 4958, Excise Taxes on Excess Benefit Transactions, of the Internal Revenue Code provides guidance on compensation for officers, directors, and employees of the church.  Salaries and wages, together with fringe benefits or other forms of compensation (housing, transportation, and other allowances), paid to or provided for officers, directors, and employees of the church shall not exceed a value which is reasonable and commensurate with the duties and working hours associated with such employment and with the compensation ordinarily paid individuals with similar positions, duties, and qualifications.

Compensated officers, directors, and employees of the church shall not be allowed to vote on decisions concerning their own compensation, nor will individuals related to them.

The church Board, by itself or through its designated committee, shall take the steps required to secure for the church the rebuttable presumption under Section 4958, Excise Taxes on Excess Benefit Transactions, of the Internal Revenue Code, as amended, for all compensation paid by the church to its officers, directors, and employees.

All benefit programs, plans, and policies maintained by the church for the benefit of its officers, directors, and employees are specifically made subject to all applicable requirements of the Internal Revenue Code, shall operate in accordance with such requirements, and shall conform to such requirements where necessary at any time the need for such conformance is made known to the church Board.

The church Board, by itself or through its designated committee, shall set the dollar amount of each benefit paid to a disqualified person in line with the findings of an independent compensation consultant, when deemed necessary, and shall comply with the regulations under Section 4958, Excise Taxes on Excess Benefit Transactions, of the Internal Revenue Code in setting such benefits.

In compliance with the applicable requirements of the Internal Revenue Code, any other applicable law, and any contractual obligations of the church, the church shall have complete discretion over whether to offer the opportunity to participate in any benefit programs, plans, and policies maintained by the church to any officer, director, or employee of the church.

Forms and Instructions

Section 4958, Excise Taxes on Excess Benefit Transactions, of the Internal Revenue Code is attached to this policy.  

Definitions

Disqualified Person – A disqualified person is generally defined as a person in a position to exercise substantial influence over the affairs of the applicable tax-exempt organization.
Signatures

______________________________

Senior Pastor

______________________________

Treasurer

______________________________

Secretary
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