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DEFINITIONS 
 

For the purposes of the following policies, the following definitions apply 

“Northview” refers to Northview Apartment Real Estate Investment Trust 

“Board” refers to the Northview Trustees 

“GC&N Committee” refers to the Governance, Compensation & Nomination Committee 

 

TERM LIMIT POLICY 
 

The Board of Trustees of Northview Apartment Real Estate Investment Trust approves a Board 
Term Limit Policy such that non-executive trustees appointed after 2010 may serve up to 10 years 
on the Board, and those appointed during or prior to 2010 may serve up to 15 years. For further 
clarity, the President & CEO may continue to serve on the Board of Trustees during their tenure, 
and will not be subject to a term limit.  

Trustees nominated by Starlight, under their nomination rights contained with the amended and 
restated exchanged agreement, October 31, 2015, are excluded from the term limits described 
above. 

 

RESTRICTIONS ON TRADING AND HEDGING POLICY 
 

Named Executive Officers (as defined by NI 51-102F6) and the Board are not permitted to 
purchase financial instruments, including short-selling, options, puts, and calls, as well as 
derivatives such as swaps, forwards, and futures; and for greater certainty, no “hedging” of 
NVU.UN Trust units or Class B LP units is permitted. 

 



Board 
NVU-CO-1003  

 

Page | 3 
 

DIVERSITY POLICY 
 
The GC&N Committee have been delegated the responsibility to seek and recommend 
Trustees to the Board for consideration. During this process, the GC&N Committee will 
conduct periodic assessments to consider the level of diverse Trustees on the Board, 
which includes the number of women on the Board. The GC&N Committee will seek 
candidates who will reflect the geographic and demographic background of the regions 
in which the company operates, and will also seek to achieve gender diversity in the best 
interests of the unitholders, while continuing to ensure optimum representation of skills 
and expertise to help serve Northview. The Board has set a target that at least 30% of 
the Board be comprised of women within three years of the adoption of this policy (2021). 
 

 

MAJORITY VOTING POLICY 
 

Northview believes that each Trustee should have the confidence and support of Northview 
Unitholders. To this end, the Board has unanimously adopted this policy and future nominees for 
election to the Board will be required to confirm that they will abide by this policy. 

The Board will ensure that the number of units voted in favour or withheld from voting for each 
Trustee nominee is recorded and promptly made public after the Unitholder meeting.  If a Trustee 
nominee has more votes withheld than are voted in favour of him or her, the nominee will be 
considered by the Board not to have received the support of the Unitholders, even though duly 
elected as a matter of corporate law.  Such a nominee will be expected to forthwith submit his or 
her resignation to the Board, who will refer the resignation to the GC&N Committee for 
consideration. 

The GC&N Committee will consider the resignation, taking in to account extraordinary 
circumstances (relating to the composition of the Board, or the voting results) and   provide their 
recommendation to the Board. It is expected that the resignation will be accepted (or in rare cases 
rejected) within 90 days of the meeting. 

Subject to any Declaration of Trust restrictions, the Board may (1) leave a vacancy in the Board 
unfilled until the next annual general meeting, (2) fill the vacancy by appointing a new Trustee 
whom the Board considers to merit the confidence of the unitholders, or (3) call a special meeting 
of unitholders to consider new Trustee nominee(s) to fill the vacant position(s). 

This policy does not apply where an election involves a proxy battle, i.e., where proxy material is 
circulated in support of one or more nominees who are not part of the Trustee nominees supported 
by the Board.  

This majority voting policy does not apply in respect of any contested Unitholders’ meeting.  For 
purposes hereof, a contested meeting is any meeting of Unitholders where the number of 
Trustees nominated for election is greater than the number of seats available on the Board.  
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