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Greenwin Cares

Honoured at 
tHorncliffe Park 

tenants’ association 
fall fair

GREENwiN
This month, we were happy 
to take part in the annual 
Thorncliffe Park Tenants’ 
Association Back to School Fair. 
This fun family event featured a 
live performance by Bollywood 
Band, free kids’ activities, face 
painting, food and a variety of 
vendor stalls – including a booth 
where kids could sign up for free 
training camp sessions in the 
month of October. The event 
was a huge success and we were 
thrilled to accept a plaque as  
a sponsor! 
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September marked the start of the 
GoodLife Fitness Challenge here at Greenwin. 

Over 23 of our fit staff and their families, 
including CEO Kris Boyce, decided to take 

up the year-long challenge. At Greenwin, we 
encourage staying active in order to lead 

happy, healthy and productive lives. With the 
Workplace Wellness program from GoodLife, we 

are able to provide our employees with access 
to fitness programs right here in the office. 
Congratulations to all of the participants 

– keep up the great work!

Greenwin Cares ctd...

Canada is expeCTed To have an influx 
of real estate investment in the next year, according 
to a recent report by Ernst and Young, which 
surveyed 117 senior executives from real estate, 
hospitality and construction companies around 
the world.

Though emerging markets – India, China, Qatar 
and Chile – are seen as the leading countries poised 
for real estate investment, real estate industry 
executives ranked Canada in the fifth spot.

“Confidence is returning to the sector as credit 
availability and strong industry fundamentals 
create a more stable foundation for deal-making,” 
says Ernst and Young’s national real estate leader, 
Krista Blaikie. ”Companies that were focused on 
maintaining stability and operational efficiency 
are now shifting gears and looking ahead at new 
investment opportunities.”

Eighty-five per cent of survey respondents said 
they believe the global economy is either stabilizing 
or improving, up from 53 per cent last year.

“Investors are looking beyond the developed 
world – with the exception of Canada – and 
focusing their investment strategies in emerging 
markets with immense growth potential,” says 
Blaikie. “Canada, on the other hand, continues 
to attract the attention of investors searching for 
a stable political and economic environment not 
found in the Eurozone.”

witH tHe Goodlife 
fitness cHallenGe

Greenwin Gets Fit

Industry News

canada Poised for 
Greater 

real estate 
investment
By Canadian Property Management
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iN tHE SPOtliGHt

On Stage with the 

Harold Green 
Jewish Theatre

In the mood for a night at the 
theatre? Check out what’s coming 

up at the Harold Green Jewish 
Theatre and let us know if you’re 

interested in seeing a show. 
 

For more information, 
visit http://www.hgjewishtheatre.com

in his words

Mark Kesseler 
Celebrates 25 Years 
with Greenwin

The life and times of the Greenwin me.
 I started out as a subcontractor with Greenwin, looking after the  

Bush Condominium units. At the time, Shiplake was building condos and 
many of the units were foreign purchases from Hong Kong. Greenwin 
leased the units. Eventually, a full-time position as a maintenance person 
came available with a Greenwin portfolio. This is what started the 
learning curve of building systems.

Why Greenwin, you may ask? I was familiar with the company  
through contacts in senior management as well as previous 
subcontracting work. The economy was depressed but I recognized that 
even in a downturned economy, people still need to live somewhere. I felt 
property management could offer me greater job security career wise.

The reason I am still with Greenwin after 25 years has a lot to do with 
the growth opportunities I was presented with throughout my career, 
coupled with my willingness to take on new challenges and learn. With 
Greenwin, I have worked in the trenches while interacting with senior 
management and ownership groups.

 Longevity is a result of hard work and responsibility. My work 
philosophy is simple: If I am capable of learning and performing a task  
for the company, then I will take on the responsibility and do it to the 
best of my ability. I don’t recall ever using the statement “It’s not my job”.

 I think mentorship becomes easier as the mentor matures both in 
character and experience. As I realize, I am quite the character. And my 
years of service are the main factor in mentoring Greenwin staff moving 
forward. I can honestly say that I am enjoying the experience.

The changes I have seen at Greenwin over the years have been 
numerous in that I am on my seventh CEO with Kris. All in all, I am happy 
to come to work each and every day and interact with my fellow staff. 

To this day, I still look forward to new opportunities and experiences  
as well as completing my career the same way it started: listening, 
learning and growing.
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Here We 
Grow Again!

Kris’ Korner: 

Alaric da Cunha
Senior Property Manager

Mark Correia
IT Analyst

Bobbie Gill
Property Manager, 
Commercial Real Estate

Agnes Hagoriles
Data Entry Clerk

Sherena Mohamed
Accounts Payable Clerk

Carolina Otondo
Revenue Administrator

Darshanie Mahabal
Revenue Administrator

Alexander Bloomberg
Financial Analyst

Sarah Stewart
Leasing Manager

Selina Altieri
Human Resources Coordinator

Vaishali Patel
Human Resources Generalist

Michael Basilone
Accounts Payable Clerk

Tashauna Greenidge
Administrative Assistant

Dona Weeraratne
Property Accountant

We’ve had a lot of movement and growth  
this month, so here is a warm welcome to  

all of our new team members!

September is traditionally a month of change – heading back to school and work, the weather 
becoming cooler, the leaves turning shades of remarkable yellows and reds – and it was no 
different here at Greenwin Inc. September was a month of managing change and change 
management.

 Our Here We Grow Again column speaks volumes of the new positions and internal 
promotions within our organization. I would like to take this opportunity to congratulate those 
with new roles and those who have just started with us here at Greenwin. We know that all of 
these great changes make us stronger and more diverse!

 Our growth, like the growth of all companies, must meet the needs and expectations of our 
current and new customers and collaborators. The ability to manage change, while continuing 
to meet the needs of stakeholders, is a very important skill required by today’s Greenwin 
leaders and managers.

 We are excited and ready to go for our last quarter of 2013! Stay active by participating in the 
Workplace Wellness Program from GoodLife Fitness, take a brisk walk during lunch, or just take 
a moment to stretch and breathe. And don’t forget to start planning that Halloween costume!

 
Here’s to a great October and a solid start to our final quarter of the year.

KrisUntil next month,

Congratulations on 
your new titles!

ADriAnA KereSzTeS 
Senior Vice President, Residential

PATriCK erATOSTene 
Vice President, Residential & Social Housing

AliSe BArneS
Marketing Manager


