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ORIGIN OF OCTOBER-  

October got its name from the Latin “octo”, meaning “eight”.  If this seems odd 
to you, considering it’s the tenth month in the modern day calendar 
(Gregorian), that actually used to not be the case.  It was once the eighth month 
(in the Roman Calendar) and the name simply carried over.  
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Service Coordinator Corner  
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Vada Howard Lee Howard Terry Kendrick 

Life Enrichment Activities Summary 

 

Welcome to New Residents 

Happy Birthday  
  

 
As the Covid-19 numbers continue to rise,  Lutheran Towers activities 
will continue to be virtual until further notice.  We are excited to offer  
very limited in-person events,Virtual Exercise Classes,  Virtual Art 
Classes, Virtual Nutrition Classes, Trivia, Meditation, Crafts,  Food 
Trucks, Bingo, and more! If you have program ideas or Food Truck sug-
gestions, please contact Leisa Minor. 
 
 

 

 
 
 
 

Otis Anderson– 10/31  Richard Davis– 10/21  Kenneth Parks-10/13 
M.Toni Basckus-10/2  Grace Gonzales– 10/5  Sharon Rhodes– 10/8 
Daryl Blue– 10/31   Hazel Lang– 10/4   Willie Scott– 10/24 
Laura Burns– 10/11  Evelyn McCabe– 10/26  Walter Simmons– 10/25 
Lucious Cutts– 10/20  Deborah Moss– 10/5  Richmond Stubbs– 10/27 
          Marion White– 10/18  
  



 

 

5 

 

 

 Please stay vigilant in the 
fight against Covid-19 
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NATIONAL DOMESTIC VIOLENCE AWARENESS MONTH 
 
National Domestic Violence Awareness Month is an annual designation observed in 
October. For many, home is a place of love, warmth, and comfort. It’s somewhere that 
you know you will be surrounded by care and support, and a nice little break from the 
busyness of the real world. But for millions of others, home is anything but a sanctu-
ary. The U.S. Department of Justice estimates that 1.3 million women and 835,000 men 
are victims of physical violence by a partner every year.  
Every 9 seconds, a woman in the U.S. is beaten or assaulted by a current or ex-
significant other.  
1 in 4 men are victims of some form of physical violence by an intimate partner. 
  
Here’s another shocking statistic: the number of U.S. troops killed in Afghanistan and 
Iraq between 2001 and 2012 is 6,488. The number of women who were murdered by 
current or ex-male partners during that same time frame is 11,766, according to the 
Huffington Post. That’s almost double the number of people who were killed fighting 
in the war. People who are in an abusive relationship will stay with their partner for a 
number of reasons: 

• Their self-esteem is totally destroyed, and they are made to feel they will never be 

able to find another person to be with. 

• The cycle of abuse, meaning the ‘honeymoon phase’ that follows physical and men-

tal abuse, makes them believe their partner really is sorry and does love them. 

• It’s dangerous to leave. Women are 70 times more likely to be killed in the weeks af-

ter leaving their abusive partner than at any other time in the relationship, according 

to the Domestic Violence Intervention program. 

• Statistics suggest that almost 5 percent of male homicide victims each year are 

killed by an intimate partner. 

• They feel personally responsible for their partner, or their own behavior. They are 

made to feel like everything that goes wrong is their fault. 
They share a life. Marriages, children, homes, pets, and finances are a big reason vic-
tims of abuse feel they can’t leave. 
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MEDITATION  
MONDAY 

 
FRESH MARKET 
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GROCERY TRIP 
 

CHIROPRACTOR 
 

VIRTUAL TRIP TO 
CZECH REPUBLIC 
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SAFETY TAG MEETING 

 
WOODEN LEAF CRAFT 

10 11 
MEDITATION  

MONDAY 
FRESH MARKET 

 
Purple Light  

Campaign Begins 
 

WEAR PURPLE TO-
DAY 

12 
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17 18 
 

MEDITATION  
MONDAY 

 
 

FRESH MARKET 
 

EARLY VOTING 

19 
 

GROCERY TRIP 
 

PUMPKIN  
DECORATING CON-

TEST 
 
 

20 
 
 
 
 
 
 

SATIN HANDS 
SPA PARTY 

 
 

24 
 
 
 
 
 
 
31 
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MEDITATION 

MONDAY 
 

FRESH MARKET 
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GROCERY TRIP 
 

Fox Brother’s BBQ 

27 
 
 
 

Breast Cancer Aware-
ness 

 
WEAR PINK TODAY 
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FABRIC BANNER ART 
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YOGA 
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PAINTNG W/TWIST 
 
 
 

 
FLU CLINIC 
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14 
 

GROCERY TRIP 
 

YOGA 
 

EARLY VOTING 

15 
 
 
 
 

CHIROPRACTOR 
 

POP CORN FRIDAY 

16 

21 
 
 

GROCERY TRIP 
 

YOGA 
 

 Black Tie Event 
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PAINTING 
 

POP CORN FRIDAY 
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28 
GROCERY TRIP 

 
YOGA 

 
VELVET SAND CRAFT 

29 
 

CHIROPRACTOR 

30 

Thursday Friday Saturday  
October 2021 
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Susan G. Komen® Launches “Stand For H.E.R.”, A 
Health Equity Revolution To Improve Breast Cancer 
Outcomes In The Black Community 
 
Susan G. Komen, the world’s leading breast cancer organization, launched a new ini-
tiative called Stand for H.E.R. – a Health Equity Revolution, a bold new effort to de-
crease the gap in breast cancer mortality between Black and white women, begin-
ning in the 10 U.S. metropolitan areas where the gaps are the greatest. In conjunction 
with the launch of the new initiative, Komen unveiled a series of new reports outlin-
ing in alarming detail the underlying causes of inequities Black women face across 
the breast cancer care continuum in each of these 10 metro areas, where the mortali-
ty gap reaches as high as 74 percent.   
 
“For years people have talked about the disparities and suggested we just need to get 
more Black women screened. Yet in most cases, Black women are getting screened at 
higher rates than white women, and they are still dying more often,” said Paula 
Schneider, Komen’s President and CEO. “The disparity is not a simple matter of ac-
cess to screening – it’s a perfect storm of issues that have been brewing for a long 
time and span across every aspect of the health care system and society at large. 
Black women are dying more than white women because all our systems have failed 
them, and continue to fail them, at every step in their breast cancer journey. Good 
news is there are solutions to elevate substandard care, the availability and afforda-
bility of diagnostics and follow up care, address unfair public policies, insurance 
practices and implicit bias and racism she encounters daily. It will take all of us 
working together to create a health equity revolution, delivering the changes needed 
to save lives, and Stand for H.E.R.” 
 
Through Stand for H.E.R., Komen is implementing several concrete actions to im-

prove health care quality and overcome barriers. For example, earlier this year 

Komen announced a partnership with the American Society of Clinical Oncology’s 

Quality Oncology Practice Initiative to improve the quality of breast cancer treat-

ment at specific health care facilities in the targeted communities. 
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To help Komen formulate an effective plan of action to address the disparities, the 
organization sought to truly understand Black women’s lived experiences of racism 
and bias and the many barriers they face in each of these focus areas. The result of 
that multiyear analysis is a new series of reports, entitled “Closing the Breast Cancer 
Gap: A Roadmap to Save the Lives of Black Women in America.” It found that Black 
women experience higher rates of death from breast cancer due to a combination of 
factors, including biologic factors such as the aggressive nature of certain breast can-
cers that are more prevalent in Black women. However, Black women also face barri-
ers to early diagnosis, often receive substandard care, and experience discrimina-
tion and the consequences of systemic racism. This experience of racism, bias and 
barriers in the health care setting is felt by Black women across the country, despite 
their income, education or insurance status. 
 
While the analysis sought to understand the unique drivers of disparities in each of 
the 10 metro areas – which include Atlanta, GA, Chicago, IL, Dallas-Fort Worth and 
Houston, TX, Los Angeles, CA, Memphis, TN, Philadelphia, PA, St. Louis, MO, Tidewat-
er, VA, and Washington, DC – it identified several trends that exist to varying degrees 
in each area.  
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HISTORY OF INDIGENOUS PEOPLES' DAY 

The first seed of Indigenous Peoples’ Day was planted at a U.N. international confer-
ence on discrimination in 1977. The first state to recognize the day was South Dakota 
in 1989. Berkeley, California, and Santa Cruz followed suit. 

Although the day was still considered Columbus Day up to 1937, many people began 
calling it Indigenous Peoples’ Day to celebrate the rich culture and the lives of the Na-
tive American people. 

For the Native Americans, Columbus Day was always hurtful as it glorified the violent 
past constituting 500 years of colonial torture and oppression by European explorers 
like Columbus and those who settled in America. Indigenous Peoples’ Day draws at-
tention to the pain, trauma, and broken promises that were erased by the celebration 
of Columbus Day. Before his arrival, the indigenous folk were successful self-
sufficient communities that sustained life for thousands of years. 

Year by year, the movement to change Columbus Day to Indigenous Peoples’ Day 
spreads to more and more states, towns, and cities across the United States of Ameri-
ca. 

Indigenous Peoples’ Day celebrates, recognizes, and honors the beautiful traditions 
and cultures of the Indigenous People, not just in America, but around the world. Their 
way of life and culture carries wisdom and valuable insights into how we can live life 
more sustainably. 

Today, 14 U.S. states celebrate Indigenous Peoples’ Day and not Columbus Day, as well 
as the District of Columbia. More than 130 cities including Arlington, Amherst, Cam-
bridge, Brookline, Marblehead, Great Barrington, Northampton, Provincetown, Som-
erville, and Salem also celebrate Indigenous Peoples’ Day. 
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We would like to introduce you to  our newest Lutheran Towers team mem-
bers.   

Greetings! My name is Daniel L. Walker and I was born in Newnan, Georgia. 

I am married and currently live in Douglasville, Georgia. I had 4 children, 2 boys 

and 2 girls. I lost a  son in 2012.  I have 3 grandkids, a set of boy/girl twins, and anoth-

er boy. 

I went into the military at the age of 19, and served 20 years, 7 months, and 19 days. I 

have traveled all over the world and I still love to travel. I retired in 2001 from the 

Army and started work in Facilities Management. For over 20 plus years, I have 

worked all levels of facilities duties.  I love and enjoy what I do.  I am a  servant and I 

believe in the service of others. 

 

Daniel Walker 
Director of Physical Plant 

 



15 

Greetings! I am the smiling face you have recently started to see on the weekends, 

Woodruff Anderson—just call me Woody! I have thoroughly enjoyed getting to 

know the residents at Lutheran Towers. I aspire to be a welcoming presence and 

friendly voice that people will look forward to seeing. 

For more than 20 years, I have worked in the service industry, making connections 

with people on a personal level.  I put off going to college until my later years; at al-

most 40, I think it’s time.   My children are mostly grown, and one has blessed me 

with my first grandchild.  One of our favorite activities is playing the piano togeth-

er.  I think she’s going to  be the next prodigy. An avid reader of Science fiction and 

fantasy, I also enjoy a variety of card games and board games, especially with 

friends. Ask me about my gardening passion and musical aspirations.  I’ll be happy 

to talk, as long as it doesn’t distract from my duties! 

I am truly grateful for the opportunity to work with the professional team of dedi-

cated administrators at Lutheran Towers. I strive to have a positive impact on the 

residents’ lives, and to make every day more enjoyable.  

 

 

 

 

 

CORRECTION:  
The September 2021 issue of Tower Talk misspelled Rhoda Duthie’s name.  We 
apologize for the oversite! We are happy to have you on the team! 

Woodruff Anderson 
       Front Desk Concierge 



 

 

 
 
 


