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Employment eligibility form i- 9

USCIS Form I-9, Working Conditions Verification (amended July 2017) Form I-9, officially Working Conditions Verification, is a U.S. Citizenship and Immigration Services Form. Authorized by the Immigration Reform and Control Act of 1986, it is used to verify the identity and legal authorization to work of all paid employees in the United
States. All U.S. employers must ensure the correct completion of Form I-9 for each individual they hire to work in the United States. [1] The Immigration Reform and Control Act of 1986 (IRCA) requirements require employers to verify that all newly hired employees have presented valid documents in terms of employee identity verification
and legal authorization to accept U.S. employment. [2] The I-9 model, or rather the Working Conditions Verification Form, is provided by the federal government for that purpose. [3] Each employee employed after November 6, 1986 must complete the I-9 form at the time of hiring. Employees must complete Section 1 of the form at the
start of work. The employer must complete Section 2 within three days of the employee's start date at the workplace. [2] Employers are responsible for ensuring that forms are completed properly and promptly. I-9 is not necessary for un paid volunteers or contractors. [2] However, a company may still be solely responsible if the contract
works with a contractor they know is or uses unauthorized labor. [2] Several versions of the Model I-9, Work Eligibility Verification, have been issued since the form was first introduced in 1987. Not all versions are valid for use. To determine if you're using the correct version of Form I-9, see the revision date printed in the bottom left corner
of the form and not the expiration date printed at the top of the form. Currently, only forms showing the following revision date are valid: Pastor 07/17/2017 N* [4] If an employee cannot read or cannot write in English, the interpreter or preparer can complete the form and sign it on behalf of the employee. The form also requires the
employee's own signature. In October 2004, new laws made it possible to complete the I-9 electronically. [2] Prerequisites for U.S. employees in completing form I-9, certified future employees, under perjury penalties, that they are of one of the following categories: U.S. Citizens, Non-U.S. Citizens, Legal Permanent Residents, or
Foreigners Authorized to Work. Proof of identification or work permit With the form, future employees must provide documents proving their working eligibility. A variety of documents are accepted. Potential employees must provide either: A document establishing both identity and working eligibility (in List A on I-9) identity setup document
(in List B) along with eligibility documents (in List C). All documents must be rescinded[5] Listing Documents A that can be used in List A of form I-9 to establish both identity and working conditions including: One U.S. has not expired. Passport,[6] U.S. Passport Card, Permanent Resident Card (commonly known as Green Card) or Photo
Alien Registration Receipt Card, Unal initiative Temporary Residence Card, Unaleasy Foreign Passport 551 with I-551 stamp, or with Form I-94 (For certain foreigners allowed to work with restrictions. He or she should also attach documents showing that the employment permit has not yet been in the initiative.), An un-initiative
Employment Authorization Document issued by the U.S. Department of Homeland Security that includes a photo (Form I-766) or an Un patented Employment Authorization Card. The list of Documents B that can be used in I-9's List B for identification includes: Driver's License or ID issued by a U.S. state or foreign owner of the United
States provided that it contains a photograph or identifying information such as a name , date of birth, gender, height, eye color and address; A federal or state ID as long as it contains a photo or identifying information such as name, date of birth, gender, height, eye color and address; Photo school ID; U.S. Army identification cards or
draft records; Voter Registration Card; U.S. Coast Guard Merchant Mariner Card; Native American tribe material; Driver's licenses issued by Canadian government agencies or trusted travel documents (Global Entry, NEXUS, SENTRI). [7] For individuals under the age of eighteen, the following documents can be used to identify: School
records or report cards; Clinic, doctor or hospital or kindergarten records or kindergarten records. Employees who provide an item from List B (for identification) must also provide an item from List C (to establish work eligibility). The list of C Documents that can be used in I-9's C-List to establish working conditions includes: A U.S. Social
Security Card issued by the Social Security Administration unless it indicates one of the following: INVALID FOR EMPLOYMENT (usually issued to unauthorized non-immigrant aliens for work) ONLY VALID FOR WORK WITH AN INS authorization valid for DHS authorization only, Birth certificates issued by the U.S. Department of State
(Form FS-545 or Form DS-1350), Originals or certified copies of birth certificates from the United States. or foreign ownership of the United States, with an official seal, U.S. Citizenship Certificate (Form N-560 or N-561),[8] Naturalization Certificate (Form N-550 or N-570),[8] Native American Tribe Documents, U.S. Citizen ID (Form I-197),
U.S. Permanent Citizen ID (Form I-179) A authorization card issued by the Department of Homeland Security (in addition to those on List A) or the Overseas Consular Birth Report (Form FS-240). U.S. citizens who have lost their Social Security cards can apply for copies at the Social Security Agency. Employees who provide an item from
List C (to establish eligibility to work) must also provide an item from List B (to establish identity). Revered employers must update or re-update certain ID documents at or before the expiration date. This does not apply to U.S. Passports or Expired Permanent Resident Cards that have been presented and accepted when they reach their
expiration date, as well as any list B documents (e.g., state driver's licenses and state IPs). The USCIS website, in the Employers section, the Employer Newsletter, lists the limited requirements and permitted cases for reverence. For U.S. citizens, I-9 is valid continuously unless it rests for more than a year of employment. International
employees on F-1 (student), H-1B (special occupation), or J-1 (exchange travelers) visas must have their I-9 revered every time their visa has expired with a new work permit (extended visa with work permit, EAD, Permanent Resident Card, etc.). The maintaining employer must retain the I-9 form for all current employees. Employers
must also keep form I-9 for three years after the rental date, or one year after the employment date ends, which is later. The employer must present the employee's I-9 form at any time required by the immigration or labor agency. [to be quoted] The anti-discrimination provision the Immigration Reform and Control Act made a request that
led to the enacting of form I-9 that also included anti-discrimination clauses. [2] Under the Act, most U.S. citizens, permanent residents, temporary residents, refugees, or refugees legally permitted to work in the United States cannot be discriminated against based on national origin or citizenship status. [2] This provision applies to
employers of three or more employees and includes both the decision to recruit and terminate the contract. [2] In addition, the employer must accept any valid documents or combine the documents specified in form I-9 as long as the documents appear genuine. [2] For example, an employer cannot refuse to hire a candidate because his
I-9 reveals that he is not a citizen (such as permanent resident or refugee) rather than a U.S. citizen. For this reason, some immigration lawyers advise companies to avoid asking for I-9 until a candidate is hired instead of risking a lawsuit. [2] As another example, a company cannot emphasize that an employee provides a passport instead
of a driver's license and social security card. Another anti-discrimination provision requires users to workers must comply with I-9 consistently. [2] For example, employers may not require some employees to complete I-9 before being employed, but allow others to complete the form after starting work. [2] Employers are not allowed to
work just because the individual cannot bring proof of employment authorization or has brought documents that have not been accepted until the start date of work. Instead, the employer should encourage the employee to bring documents accepted under List A, B, and C. The employer can only terminate the employment if the employee
is unable to cede his/her work permit by bringing evidence after the start date. The Office of special counsel for Immigration-Related Unfair Employment Practice (OSC) is a division in the Department of Justice's Civil Rights Division that enforces the anti-discrimination provision of the Immigration and Nationality Act (INA). OSC can help
workers by calling employers and explaining appropriate verification practice and, as necessary, by providing victims of discrimination with charging forms. After receiving an allegation of discrimination, OSC investigations typically take no more than seven months. Victims can receive other types of relief including job reductions and
money returns. OSC also has an extensive outreach program. It provides staff to speak at outreach events throughout the country, and has free informational promotional materials, posters and tapes for distribution. Osc Discrimination Types investigate the following types of discrimination under the anti-discrimination provision of the
Immigration and Nationality Act (INA), 8 U.S.C§ 1324b: Discrimination on nationality or immigration For hiring, dismissing, recruiting or introducing an employer fee of four or more employees , employers may not treat individuals differently because they are or are not U.S. citizens or authorized workers. U.S. citizens, recent permanent
residents, temporary residents, refugees, and refugees are protected from discrimination on citizenship status. However, permanent residents who do not apply for citizenship within six months of eligibility are not protected from discrimination on citizenship status. Discriminate on citizenship status without being required to comply with
laws, regulations, executive orders or government contracts permitted by law. Discrimination on national origin For hiring, dismissing, recruiting or introducing a fee of employers with more than three and fewer than fifteen employees, employers must not treat different individuals because of their birth place, country of origin , ancestors,
native languages, voices or because they are considered search or Foreign. All U.S. citizens, legal permanent residents, and authorized individuals are protected from discrimination of national origin. Equal employment The Commission has jurisdiction over employers with fifteen or more employees. Unfair document practice Involves
verifying the working eligibility of the employee, the employer is not required more or the variouser documents are necessary to verify work eligibility, reject the documents that look reasonable or specify certain documents against others for the purpose or purpose of discrimination on the basis of citizenship status or national origin. U.S.
citizens and all authorized individuals are protected from material abuse. Retaliation Against individuals who file whistleblowers with the OSC; cooperate with an OSC investigation; person arguing for actions that may constitute unfair or discriminatory material activities based on civil rights, immigration status or national origin; or those
who assert their rights under the INA's anti-discrimination provision protected from retaliation. IRCA penalties include penalties for I-9 for non-compliance. Federal law provides for imprisonment or fines for making false statements or using false documents related to the completion of I-9. Employers who hire illegal workers can be fined
between $250 and $5,500 per worker. [2] Additionally, such an employer may be barred from federal government contracts for one year. [2] An employee who deliberately accepts fraudulent material may also be criminally prosecuted under other immigration laws. [2] An employer who does not keep proper records that I-9 is properly filed
can be fined $110 per missing items per form, up to $1100 per form, even if the employee is legally authorized to work in the United States. [2] Since 2009, Immigration &amp; Customs Enforcement (ICE) has conducted more than 7,500 audits and fined more than $80 million. In 2011, ICE conducted 2,740 audits and assessed more than
$7 million in fines. [9] An individual who intentionally commits or engages in document fraud can be fined between $375 and $3,200 per document for the first offense and from $3,200 to $6,500 per document for further offenses. [10] See also Immigration to the United States E-Verify References ^ ^ a b c d e f i j k m m n o p ABCs of
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