
discovery kids Associate 
family life team  

POSITION DESCRIPTION 
Our Family Life team acts as one ministry, all under the leadership of  the Family Life Pastor. The 
team is made of  Ministry Associates who oversee the different aged-based ministries. The 
Discovery Kids associate is a part-time or full-time position that oversees our ministry to 
elementary aged kids from Kindergarten through 5th grade. Such oversight primarily consists of  
building ministry teams by recruiting, training, and equipping ministry leaders.  

OVERVIEW 
God has strategically positioned and called LifePoint Church to make a radical difference in the 
lives of  families who live in fast-growing Clark County. He has also sovereignly placed Christians 
in our congregation who are gifted to lead, teach, support, administrate, design, play, counsel, 
and more.  

To see our potential realized we’re looking for a ministry associate who refuses to short-circuit the 
ministry by insisting on doing it all. Rather, we want a leader of  leaders who will unleash our 
God-given potential and exponentially expand their influence through leading, training, and 
inspiring our gifted people.   

The job description that follows is an invitation to do more than manage programs; this is an 
invitation to join a movement; this is an invitation to help children and families understand the 
beautiful gospel and to lead them to respond by devoting their lives to follow Jesus Christ. You are 
invited to participate in an endeavor that will change the trajectory of  families’ lives in our 
county, for generations to come.  

DESIRED PROFILE 
Here is a quick sketch of  the kind of  person we believe will thrive in this role. 
• Team builder 
• A learner 
• Self-motivated 
• Has good social skills 
• An initiator 

ROLES 
As the Kids Associate, you will wear the following hats: 

1. Developer of  Leaders  
The Kids Associate recruits and trains leaders, develops deacons, and builds organizational 
infrastructure for the ministry. In the responsibilities that follow, your role requires you to 
accomplish tasks and responsibilities through people, leading them to take ownership.  This 
mentality must pervade all you do, so that you lead as an initiator, not an implementor.  



2. Kids Ministry Strategist 
The Kids Associate organizes, builds structure, and strategizes, in order to prepare and 
develop the students within the Discovery Kids portion of  the Family Life cycle. The Kids 
Associate is not limited to what has been done, but must constantly dream and innovate 
regarding what could be done better.  

3. Family Life Team Member  
It’s important to remember that every member of  the LPC team interacts with a “blurred 
lines” mentality, as opposed to maintaining a territorial or departmental mindset. This means 
that we add value to other LPC staff  members through collaboration, teamwork, and 
selflessness. The Mission is more important than our individual endeavors and initiatives. 

RESPONSIBILITIES  
Here are the components of  ministry that the Kids Associate is responsible to lead and develop 
under the various hats: 

Developer of  Leaders  
1. Discovery Kids – Sunday Gatherings  

Ensure that plenty of  leaders are scheduled, trained, and equipped to lead an intentional 
Kids gathering and online Kids lesson that accompany our Sunday morning livestream.  

2. Discovery Kids Live – Wednesday Nights  
Ensure that plenty of  small group teachers are scheduled, trained, and equipped to lead 
meaningful small group time. 

3. VBS and Camps  
Lead volunteers to bring about dynamic and excellent camps. 

4. Family Moments  
Facilitate church-wide “Family Moments” where our Family Life values are celebrated 
and on full display, such as Child Dedications and Family Gatherings. 

Kids Strategist 
5. Curriculum and Annual Planning 

Plan an annual calendar and budget, track and organize relevant ministry metrics, 
determine appropriate curriculum to achieve learning goals, and consistently improve 
organizational infrastructure.   

Family Life Team Member 
6. Family Life and Church-Wide Initiatives  

Partner with the rest of  the Family Life team and LPC Staff  on collaborative projects, 
event planning, and any other endeavors that will accomplish the mission. 



JOB PROGRESS METRICS 
These are clear and tangible ways that you can assess your progress in your job. You’ll notice 
these metrics are related to the most important parts of  your job (the people you’re impacting) 
and are areas that you directly control on a weekly and monthly basis.   1

• Number of  newly equipped and developed Kids workers  
• Number of  potential Kids workers I met with 
• Was I visible on Sunday? 
• Were the kids gatherings successfully planned and executed through my team?  
• Total # of  leaders engaged in Kids gatherings this week 

HOW TO APPLY 
Please send a resume and cover letter describing why you believe you would fit this position well. 
Those documents can be sent to Michellea@lpcvan.com. 

Ministry Metrics are different type of  metric from your Job Description Metrics. You want to keep the former 1

as a way of  measuring trends and long term growth of  the ministry. However Job Description metrics are 
things you can directly affect on a daily and weekly basis. For example: The amount of  new students 
attending each week is out of  your weekly control, though it is a vital Ministry Metric to monitor trends, 
growth, and the overall health of  the ministry.   


