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Our Client  

 

The Center for Women in Law (“CWIL”) is the premier educational institution devoted to the success of 

the entire spectrum of women in law, from first-year law students to the most experienced and 

accomplished attorneys. It combines theory with practice, identifying and addressing the persistent 

issues facing individual women and the profession as a whole. CWIL serves as a national resource to 

convene leaders, generate ideas, and lead change. 

 

Initially the idea of seven women who wanted to leave a legacy for future generations of women 

lawyers, the CWIL now proudly has 50 Founding Members and a growing number of women in CWIL 

Power Circles. Through the contributions and engagement of these pioneering women from The 

University of Texas School of Law (“UT Law”) and other prestigious law schools as well as one non-

lawyer, the CWIL’s original vision has blossomed into a vibrant reality. The CWIL is located within UT 

Law.  

 

CWIL is a catalyst for significant and lasting changes in the legal profession by: 

 

• Building a national movement through signature events and strategic partnerships, including the 

biennial Women’s Power Summit on Law and Leadership and the Consortium for Advancing 

Women Lawyers; 

 

• Providing leadership programs that position women lawyers for success at all stages in their 

careers, including the Women in Law Institute and Accelerate; 

 

• Promoting best practices for advancing women in law firms, businesses, government, and 

academia; 

 

• Advocating for creative solutions that allow women to raise families while building legal careers; 

 

• Providing support for academic research; 

 

• Serving as a resource to lawyers, law firms, businesses, government agencies and educational 

institutions across Texas and throughout the United States. 
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The University of Texas at Austin 

 

UT Law, housed at the University of Texas at Austin, is one of the premier law schools in the country, 

consistently ranked by U.S. News & World Report as a Top 20 school. U.S. News has also ranked UT Law 

as the best school in terms of return on investment, and the highest starting salary-to-debt ratio. UT Law 

currently has more than 1,200 students, and offers the Doctor of Jurisprudence (J.D.) and the Master of 

Laws (LL.M.). 

 

The flagship campus of the UT System, UT Austin is internationally recognized as a leader in research and 

higher education. It is the fifth-largest university in the United States, with approximately 40,000 

undergraduate students and more than 11,000 graduate and professional students from across the 

nation and more than 115 countries. Founded in 1883, and a member of the AAU since 1929, UT Austin 

offers more than 170 undergraduate fields of study and more than 230 graduate programs, supported 

by over 3,000 faculty and 12,000 staff members. The University’s 18 colleges and schools encompass 

most academic disciplines in the humanities, social sciences, sciences and engineering, performing and 

creative arts, as well as professional schools. 

 

The Role 

 

The CWIL seeks an experienced and strategic leader with a passionate concern and calling for its mission 

of furthering the success of women in the law. The position will be based in Austin, Texas. CWIL is not a 

separate not-for-profit entity, but is instead an operating arm of UT Law. The position reports to UT Law 

Dean Ward Farnsworth, but the Executive Director also works closely with the Executive Committee of 

CWIL, a group of eleven highly accomplished lawyers from a variety of backgrounds. S/he will be 

responsible for the strategic, programmatic, and financial operations of the organization.  

 

This individual will participate with the Executive Committee and staff to further develop, refine, and 

grow the Center’s programming. S/he will also be heavily involved in refreshing the Center’s strategic 

plan, and further defining and charting the organization’s path forward. As such, the Executive Director 

will foster an environment of creativity and innovation in all facets of the Center’s operation. 

 

It will be imperative for this individual to foster strong, effective relationships with the existing 

constituents of the Center, UT Law, and the broader legal community. The Executive Director will 

continue to bolster the CWIL’s status as the preeminent organization for advancing the success of 

women in the legal profession.   

 

The Executive Director will: 

▪ Provide strategic vision and leadership in managing the Center and its growth, and guide 

constituents in prioritizing the right balance between the practical and the academic aspects of its 

mission;  

▪ Serve as the Center’s Chief Program Officer;  

▪ Lead fundraising efforts to increase CWIL’s endowment and support its programs;  
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▪ Serve as a partner to the Executive Committee and set the Center up for continued success and 

evolution;  

▪ Establish an entrepreneurial and creative approach to implementing new programming that will 

appeal to all, while not diluting the CWIL’s legacy programming that has consistently provided 

value to the foremost leaders in the industry;  

▪ Continue to build the brand of the CWIL nationally and act as its chief spokesperson;  

▪ While providing sound management to the Center, work collaboratively with and broaden the 

interests of all constituents of the center including staff, students, Founding Members, the 

Executive Committee, Power Circle members, UT Law, etc.;  

▪ Serve as a champion and role model for the Center’s mission;  

▪ Proactively engage and collaborate with national and regional organizations and leaders central to 

the Center’s work, including practicing lawyers, thought leaders, and academics;  

▪ Lead the organization and its stakeholders through an appropriate evolution over time;  

▪ Building on the Center’s past success, the Executive Director will adapt the CWIL to meet the 

future needs of the legal community.   

 

Candidate Profile  

 

The Executive Director will be a leader of stature with a demonstrated passion for the advancement of 

women at all stages of their careers in law.  This individual will be an experienced leader and manager 

with the capacity to oversee a national organization with an extensive network of constituents. S/he will 

be confident and comfortable with a variety of internal and external stakeholders and will possess a 

demonstrated ability to engage a diverse set of audiences. Ideally, this individual will have experience as 

a working lawyer in a law firm setting and/or as a corporate counsel.  

 

In terms of the performance and personal competencies required for the position, we would highlight 

the following: 

 

Mission Stewardship 

▪ Demonstrate an unwavering commitment to and passion for the Center’s mission, and a thorough 

understanding of the legal profession. 

▪ Be a strong established advocate for diversity and inclusion.  

▪ The ability to serve as a culture carrier for the Center.  

 

Proven Management 

▪ A leadership style that is collaborative, respectful, and inclusive with good listening skills, high 

emotional intelligence, and the ability to interact effectively with people from diverse 

backgrounds.  

▪ Experienced in leading complex initiatives in partnership with various parties, managing 

relationships, and finding solutions to keep programs and initiatives on track. 

▪ Thorough understanding of building relationships, leading teams, and mentoring staff. 

▪ Demonstrate good and sound judgment in all decision-making.  
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▪ Ability to lead an organization through an appropriate evolution over time.  

 

Setting Strategy 

▪ The ability to contribute to the CWIL’s overall strategy and inspire the team to execute against it.  

▪ The inclination to seek and analyze data from a variety of sources to support decisions and to 

align others with the Center’s overall strategy of advancing the interests of all women in the legal 

profession. 

▪ Effectively balance the desire/need for change with an understanding of how much change the 

organization is capable of handling, to create realistic goals and implementation plans that are 

achievable and successful. 

 

Communications and Building Relationships  

▪ Past fundraising experience, as a professional or as a volunteer, will be a critical attribute for the 

role. 

▪ Naturally connect and build strong relationships with a wide variety of individuals, demonstrating 

strong emotional intelligence and an ability to communicate clearly and persuasively.  

▪ An ability to inspire trust and followership in others through compelling influence, powerful 

charisma, passion in his/her beliefs, and active drive.  

▪ Encourage others to share the spotlight and visibly celebrates and supports the success of the 

team. 

 

Contact 
Stephen Newton 
Russell Reynolds Associates 
609 Main Street, Suite 3500 
Houston, TX  77002-3106 
Tel: +1-346-320-5900 
Direct: +1-713-754-5976 
Steve.Newton@russellreynolds.com 

Tory Clark 
Russell Reynolds Associates 
999 Peachtree St NE, Suite 2700 
Atlanta, GA  30309-4521 
Tel: +1-404-577-3000 
Direct: +1-404-880-5184 
Tory.Clark@russellreynolds.com 

  
 


