
FailÒÃe Ío haÜe a legallã complianÍ emploãee
handbook ÒpdaÍed Ío ÃeflecÍ Íhe cÒÃÃenÍ ÇÍaÍe of 
 iÇÇÒeÇ in emploãmenÍ laÝ ƲiÇ a laÝÇÒiÍ ÝaiÍing Ío
happenƍƲ 

OccÒÃÇ Ýhen emploãeeÇ aÃe miÇclaÇÇified aÇ independenÍ
conÍÃacÍoÃÇ or Ýhen emploãeeÇ aÃe miÇclaÇÇified aÇ
eâempÍ fÃom oÜeÃÍime paã Ýhen Íheã aÃe Ãeallã nonƢ
eâempÍ and ÇhoÒld ÃeceiÜe oÜeÃÍimeƍ NOTEƏ 1 out of 3
lawsuits filed against dental owners are on this topicƒ

GeneÃallãƎ age diÇcÃiminaÍion iÇÇÒeÇ occÒÃ in
ÃecÃÒiÍmenÍ and hiÃing ÇiÍÒaÍionÇƎ in Íhe ÝoÃkplace
Ýhen oldeÃ ÝoÃkeÃÇ ÃeceiÜe leÇÇ ÍÃaining
oppoÃÍÒniÍieÇƎ pÃomoÍionÇ and ÃeÝaÃdÇ Íhan ÍheiÃ
ãoÒngeÃ coÒnÍeÃpaÃÍÇ and in ÒnlaÝfÒl ÍeÃminaÍionÇƍ  

Wage Ǖ HoÒÃ MiÇÍakeÇ occÒÃ dÒe Ío iÇÇÒeÇ aÃoÒnd
Ònpaid oÜeÃÍimeƎ noÍ alloÝing emploãeeÇ Ío haÜe a
lÒnch bÃeak oÃ bÃeakÇ dÒÃing Íhe daãƍ NoteƏ This
continues to be a growing area for lawsuits in
dental practicesƍ

If Íhe Emploãee IÇ PÃegnanÍ
If Íhe Emploãee iÇ OÜeÃ ŕŐ
If Theã HaÜe Been InjÒÃed on Íhe job oÃ haÜe filed  a
ÝoÃkeÃÇ comp caÇe
AnãÍhing COVIDƢőř ÃelaÍedƒ

Consult With Employment Lawyer 1st Before FiringƏ


