
HOW TO TELL
WHICH
ENNEAGRAM
TYPE YOU ARE



HOW TO TELL IF
YOU'RE A TYPE ONE:

The Perfectionist, The Improver

You have a harsh inner critic that has an opinion
about almost everything you do.

You are sensitive to criticism, but welcome honest
feedback because you have a focus on always
improving, because you already have your own
hard inner critic.

You tend to see the world in black or white, good
or bad. 

You can see errors easily and have a desire to
correct them.

You follow the rules most of the time. 

You live a life of “shoulds” following a set of
principles and ideals to guide your choices and
help you avoid making mistakes. 

Being ethical, honest, and reliable are high
values. Integrity is very important to you. 

You can over-control your emotions and impulses,
most likely out of a desire to be responsible and
appropriate. 

Work must come before play. 

You believe in self-improvement.

You may believe there’s one right way to do
something. And it happens to be your way :)

It feels amazing when it’s perfect. It’s rare that it
happens but when it does you can be flooded
with a sense of peace and well-being inside.

doing the right thing- ethical
and responsible
working hard - making
significant effort
results and detail oriented
take things from good to
great
quality control - make sure it ’s
done right
creating process and structure

"one right way" of thinking
being rigid, inflexible
can come across as critical
may delay a project because
it's not yet perfect
take on too much to ensure it's
done right

Leadership Strengths:

Leadership Challenges:

I have a mission in life.







HOW TO TELL IF
YOU'RE A TYPE FOUR:

The Individualist, The Artist

You see the work you do through the lens of your
internal experience. 

You want to be seen and understood for your
unique, authentic self - it’s important see the real
you on the inside.

It’s important to connect with others in a deep
and meaningful way. Small talk is hard for you. 

It’s difficult not to compare yourself to others and
will sometimes end up dwelling on how you are
lacking. Other times you can feel superior to
people who don’t have what you do. 

You may sometimes feel like you don’t fit in.
You’re on the outside looking in. 

Self-expression is very important to you; you’ll
translate your inner experience into art or other
creative work projects. 

You place a high value on being authentic. While
some avoid emotions, especially at work, you
believe as long as its authentic there’s nothing
wrong with having feelings.

You can be emotional and moody with strong
opinions that can cause problems in relationships 
Your attention naturally goes to what is missing.
 
The fact that you’re comfortable with hard
feelings means others are seeking you when when
they need to talk about how they feel or when
they’re in pain. 

highly creative and aesthetically
gifted
naturally see opportunities to add
originality and unique touch
make an effort to understand
others
aren't afraid of tough
conversations or giving honest
feedback
most fulfilled when you have higher
purpose

will often procrastinate on
mundane tasks
can get frustrated when your ideal
image doesn't live up to reality
can get stuck on wanting to fix
relationships and neglect work
priorities 
comparison and feeling resentful if
you haven't reached a certain
level yet

Leadership Strengths:

Leadership Challenges:

I don't think there's
anything worse than
being ordinary.



HOW TO TELL IF
YOU'RE A TYPE FIVE:

The Investigator, The Observer 

You see work through the lens of the information
that needs to be mastered to get the job done. 

You are more comfortable with data and facts
than people and emotions. 

You enjoy being alone and need a lot of private
time to recharge. 

You are skilled at looking at things objectively
without an emotional response or attachment. 
You prefer working independently.

Researching and reading feels less complicated
than interacting with people and dealing with
their feelings. 

You are satisfied at work when you’re leaning
new things and gaining knowledge. 

You value privacy and don’t like surprises,
interruptions and people who stay in your office
too long talking about things you don’t care
about. 

Small talk makes you feel uncomfortable. 
When you do feel your feelings, you prefer to do
it when you are alone, giving you the perception
that you’re aloof or detached.

You tend to be an observer in the world instead
of a participant. 

You enjoy leadership positions that involved
developing knowledge and using information in
service of furthering a larger cause. 

objective and critical thinkers
who are great problem solvers
consider and analyze all options
before impulsively acting 

count on you to provide high level
of expertise
genuinely enjoy learning 

improvement-oriented
good listeners and open to
others' ideas around work issues
low drama and healthy
boundaries

may feel like you want to get
away from other when they ask to
talk
don't have as much sympathy for
personal issues or problems
hesitant to step out of comfort
zone
may not always want to collab
with the team - prefer to work
independently

Leadership Strengths:

Leadership Challenges:

Without data you are
another person with
an opinion.



HOW TO TELL IF
YOU'RE A TYPE SIX:

The Loyalist, The Troubleshooter

You see the work you do through the lens of what
might go wrong. 

You are an excellent troubleshooter and
contingency planner. 

You ask a lot of questions as a way of making
sure products and procedures are checked out
and goes according to plan. 

You automatically poke holes in peoples’ plans to
test how solid they are. You will struggle
accepting things at face value - you want to
think WCS to prevent them from happening. 

You have an anti-authority streak and need to
test them to see if they’re trustworthy so that you
can withdrawal or rebel if they’re not. 

Supporter of the underdog. 

You work hard, but aren’t comfortable with
success because you don’t like standing out from
the crowd, so success can feel awkward or
dangerous. 

You act out of fear, but are not always aware of
that fear because you are motivated by safety
 and security and that just feels like a good
strategy to you. 

You may have a hard time making decisions
because you’re always thinking of another
question to ask. 

You are good at rationally analyzing situations
and very insightful - you can think outside the
box and read people well. 

can understand and explain
complex issues and problems
very honest, straightforward,

humble
loyal to the mission and seeing it
completed
excellent on teams, keeping other
engaged, valued and committed 

sharp analytical minded
troubleshooters and problem
solvers
funny and quick wit

self-doubt and all your
questioning can slow down work
process
may flood team with too much
information
often have hard time deciding
can make things more
complicated than they need to
be
too much skepticism and doubt
can undermine team's confidence

Leadership Strengths:

Leadership Challenges:

 

You can depend on me.





HOW TO TELL IF
YOU'RE A TYPE EIGHT:

The Challenger, The Protector

You see work through the lens of how you can
assert your power to get what you want done.

 You naturally read what’s happening in terms of
who has power and how they use it. 

People tell you, you intimidate them which
surprises you since you aren’t doing anything to
intentionally intimidate anyone. 

You don’t have to be the leader, but you can
easily take charge. People look to you for
direction, even when you aren’t the actual
leader. 

You want people to tell you the truth and be
direct. You value honesty. 

You make your own rules and can feel like you
are above the law. You don’t readily
acknowledge anyone’s power as greater than
your own.

You will rebel against authorities if you need to -
either for yourself or others. 

You may work so hard and so long that you hurt
of injure yourself because you tend to deny or
ignore your physical limitations. 

You are not afraid to take bold action and act
decisively. 

You don’t realize your own strength and can
apply more effort or power than is really
required. 

natural action-and initiative takers
big picture thinkers
confident and capable leaders
who encourage others to be the
same
ability to take bold action and
maintain control 
load of energy that can move
project forward well after
everyone is tired
open to new ideas if others can
prove why they're better
confident in approaching conflict

low tolerance for the small details
that are needed to make big ideas
happen
can be too comfortable with
conflict and look for ways to
initiate  

you can over control things and
squelch spontaneity and creativity 

may intimidate people without
knowing it

Leadership Strengths:

Leadership Challenges:

 
I am the master
of my fate.
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WHAT'S NEXT?

Listen  to  and  Follow  the
Enneagram  MBA  Podcast

Book  a  Know  Your  Number
Enneagram  Results  Reading

Download  Your  Type
Specific  Guidebook

https://enneagrammba.com/
https://www.sarahlynnco.com/knowyournumber
http://sarahlynnco.com/resources

