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1. Opening Prayer
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5. Call meeting to order
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7. Minutes of the 2019 Annual General Assembly
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9. Appointment of Auditor
10. Spokeswoman’s Annual Report
11. Launch of the new Infinity Women Secretariat Website
and Facebook Page
12. Closing remarks
13. Date and time of next AGA
14. Closing Prayer and adjournment
15. Draws and Prizes

Infinity Women Secretariat
Greetings from Spokeswoman
Anita Campbell
March 13th, 2021
Welcome Elders, Special Guests, fellow Metis women and youth,
to the Infinity Women Secretariat’s 8th Annual General Assembly.

As the Spokeswoman of Infinity Women Secretariat (IWS) it is always my honor to share with you
all that we have accomplished this past year in celebrating Metis women and the past year’s
successes in this report.
2019-2020 was certainly a year that we didn’t think would end the way it did, with the emergence
of the Novel Coronavirus (COVID-19) Pandemic. Which makes the time we spent with our IWS
membership even more special at the last workshops we held in-person before everyone started
going into isolation in March 2020. While the world was changing, IWS remains at its heart the
same: Metis women empowering Metis women.
During the 2019/2020 fiscal year, the Board of Director’s held three face-to-face meetings in
addition to many meetings via conference call. These last face-to-face meetings were especially
important as we all entered the new world of teleconference, Skype and Zoom calls/meetings for
the immediate future. We take very seriously these COVID-19 safety precautions, and as a Board
we decided that future meetings would be held virtually. The IWS Board of Directors function like
a sisterhood, and I am honored to Chair such a diverse, educated and experienced group of
Metis women who have all agreed to put their best efforts towards moving our collective Metis
Women agenda forward. I would like to take this time to thank them for their hard work and
dedication to not only IWS but to you, our members as well. I would also like to extend
appreciation to the staff of IWS who are the ones behind the scenes helping us to achieve our
goals.
While we may not be able to continue to have the opportunity to attend and provide reports in
person at meetings, Infinity Women Secretariat will remain connected to our Manitoba Metis
Government, our Regions, affiliates, and partners. We have been very fortunate to have very
supportive and strong relationships with President David Chartrand, the Vice-Presidents and
Regional Executives throughout the regions and we truly do appreciate the time they give us on
the Cabinet & Regional Meeting Agendas to provide our reports and updates. While we are a
vital part of this larger network, we know that without this support and involvement, achieving our
goals would be that much more difficult.
In closing, the work of Infinity Women Secretariat will always continue on. As our maternal
ancestors have done before us, we will adapt and find new ways to continue to deliver our
programs and services to Metis women and girls. We will remain connected, throughout the
entirety of this pandemic and beyond. So I urge you all to stay safe, stay strong, and remember
Infinity Women Secretariat is here and we care!
Infinity Women Secretariat doesn’t belong to a few women - it belongs to all of us.

Spokeswoman’s Annual Report
Infinity Women Secretariat (IWS) was incorporated on April 23, 2013 under the main objective to
promote, empower and enhance the social, cultural and economic wellbeing of Metis women in
this province. IWS continues to grow in both its human resource and operational capacity,
allowing us to offer even more programs and services to Metis women in Manitoba.
Now in our 8th year, Infinity Women Secretariat’s continual surge in productivity and growth is a
proud moment of what we have done, for our organization to have become what it has in such a
short period of time of our existence. You have helped us achieve this as you have raised your
voice, letting us know your visions for IWS and it is your support and involvement that makes
Infinity Women Secretariat successful. With continued assistance from our partners and
stakeholders who we consider family, IWS is well on its way to becoming known throughout our
Manitoba Metis Community and in the Metis Nation Homeland.
Infinity Women Secretariat prides itself on providing several programs and services that support
the needs of Metis women at Regional and Local levels. Our Board members connect
continuously with the IWS members of their respective Region and work hard to make Metis
women aware of everything IWS is doing. By connecting Metis women across the province, IWS
is building our communities. IWS continues to design and deliver programs empowering women
through cultural heritage, social programs, employment and economic programs, community
engagement, and leadership and governance development, to name a few. Together we are
creating the Metis Women Leaders of tomorrow!
We are continuously striving to improve our ability to deliver sustainable programs and to support
Metis women, girls, youth, and 2SLGBTQ+ individuals in Manitoba, including projects to increase
IWS's capacity. The pandemic has inspired IWS to look at our programs through new eyes and
explore new ways to reach our membership. IWS is planning a number of COVID-19 initiatives to
assist our Metis Citizens as best we can during the pandemic as we all have to do our part to help
people during these difficult times.
IWS has hired additional staff members, one of whom is a program graduate of our "Prosperity
through Innovation" project. It is important more than ever to remain connected virtually and IWS
will be hiring a staff member who will be responsible for redeveloping the IWS website and she
will be creating a Facebook page. A Summer Student Coordinator will be hired to coordinate the
hiring and placement of Metis female youth during the summer, through a strategic employment
opportunities project during the COVID-19 Pandemic as a part of the Manitoba Metis Federation's
proactive approach in assisting citizens during this pandemic.
IWS is in essence a sisterhood for all of us. We have always operated in an inclusive, transparent,
and respectful manner - this should never change. It is our goal and vision to foster a sense of
belonging for Metis women and girls, encouraging you to thrive, succeed, and especially to lead.

IWS Programs and Services
"Prosperity through Innovation"
Infinity Women Secretariat, in collaboration with the MMF - Metis Employment & Training (MET)
and Louis Riel Institute (LRI), is delivering a program designed to equip Metis women with the
tools they need to find meaningful employment. Funding was secured through Women and
Gender Equality Canada for a 3-year term. This 15-week program addresses systemic and
institutional barriers to economic security and prosperity faced by Metis mothers, caregivers, and
guardians as they attempt to enter, re-enter, and remain in the workforce.
IWS endeavours to empower and enrich the lives of this targeted group of participants. Through
the development and implementation of individual "pathways to prosperity plans," Metis women in
Manitoba benefit from increased accessibility to relevant programs and services and envision their
future ambitions. Carefully selected education programs delivered in partnership with LRI,
employment training provided by MET, and the Work Placement (within the MMF and/or with
external organizations) arranged by IWS ensures the success of participants. Infinity Women
Secretariat's network of stakeholders, employers and Metis women mentors guide the participants
through targeted outreach for job-matching, learning, and skill-building sessions. The training and
transportation allowances offered by MET address the economic barriers for the participants,
allowing them to participate in the program fully.
The 1st Cohort took place at the MMF Home Office from November 4, 2019 to February 28, 2020.
Mothers and Caregivers were invited from the Winnipeg, Interlake, and Southeast Regions. It was
very successful as 10 students completed the program with the majority finding employment within
the MMF. As of today, there are still 8 of the students employed. The childminding component of
Prosperity through Innovation guaranteed the success of the program and its participants. 'Lunch
and Learn' sessions where the participants interacted directly with invited Metis women leaders
was a highlight of the program. Through shared experiences, the speakers showed participants
how to make their envisioned dreams a reality, in relation to their own career goals.
IWS held their Graduation Ceremony in conjunction with LRI and MET on February 28, 2020.
Each graduate received an IWS Sash for all their hard work, and dedication to the program. IWS
wishes all graduates success with their future endeavors!
Due to Covid-19, the 2nd Cohort is currently taking place virtually with the Northwest and
Southwest Regions, with a total of 14 students in the program. The 3rd Cohort – Thompson/The
Pas will be delivered in 2022.

"Enhancing Governance & Advocacy
Capacity in IWS"
This four-year project funded by Women and Gender Equality Canada, referred to as our
Governance Project, is designed to enhance the participation of Metis women in governance.
Created to address organizational capacity needs, it allows for the promotion of social and
systemic change towards gender equity, enhancing women's rights. The main objective is to
improve the governance and advocacy capacity of IWS better to serve Metis women and their
communities in Manitoba. The funding secured under this project will provide support to IWS,
ensuring it sustains and strengthens organizational and financial capacity for many years.
IWS provides training and facilitation sessions to IWS board members, Regional and Local
representatives, and Metis women in Manitoba. A Visioning Pathway Workshop was held in
Winnipeg, Manitoba, on February 22 and 23, 2020. With the use of a graphic facilitator,
discussions were held interpreting the vision the IWS Board of Directors, IWS members from all
regions of the MMF, and female members of the MMF Caucus voiced for Infinity Women
Secretariat. These discussions were interpreted into graphic art - a Visioning Poster of our
organizational strategic plan to be displayed at the Infinity Women Secretariat office.
The IWS Board of Directors have begun reviewing the IWS Strategic Goals and Visions that arose
from the Visioning Pathway Workshop. Next steps for the IWS Board in 2020/2021 are to create
our Vision and Mission Statements and begin to engage our women, stakeholders, and partners
as part of our continued work on the Infinity Women Strategic Plan.
Later plans for 2021/2022 are to continue to work with our women, our stakeholders, and partners
along with several other community organizations throughout Manitoba to complete the strategic
plan. An important part of this plan is to deliver further governance and advocacy training to Metis
women throughout our Manitoba Metis Community.

"Empowering Indigenous Women for Stronger Communities"
Known as Leadership, the "Empowering Indigenous Women for Stronger Communities" is a twoyear project, with the 2020/2021 fiscal year being the last funded year. Funded by CrownIndigenous Relations and Northern Affairs Canada, the main objective of this project is to increase
the number of Metis women who feel confident to run for public office and leadership positions.
Metis women have played a vital role in the re-emergence of the Metis Nation in Manitoba, still,
their participation in non-Metis public institutions is almost non-existent. The Manitoba Metis
Federation has demonstrated at the political level that gender parity is possible. But apart from
some of the northern community councils, Metis women are grossly underrepresented on school &
health boards, municipal councils in larger towns, or in the provincial or federal legislatures. By
enhancing their awareness and access to these positions in public institutions (Metis institutional
bodies, school/health boards, municipal, provincial, and federal), Infinity Women Secretariat will
help them acquire the tools they need to be more impactful leaders.
IWS will deliver a series of online Leadership Workshops in 2021 that will further connect IWS
members and give Metis women a support system within IWS and the MMF. These online virtual
sessions will help Metis women identify what type of leader they are and can become, teach them
how to build relationships and develop confidence, gain the skills necessary to become a team
leader and become more aware of civic engagement and leadership opportunities.

"Family Violence and Human Trafficking Prevention Program"
Previously Infinity Women Secretariat received approval and funding from Crown-Indigenous
Relations and Northern Affairs Canada. Working together to address gender-based violence
against women, IWS in partnership with the Manitoba Metis Federation, the Ma-Mow-We-Tak
Friendship Centre (Thompson), and the Joy Smith Foundation were creating preventive,
supportive, and accessible resources and programs for Metis Women and girls. IWS has obtained
resource material and outreach kits from the Joy Smith Foundation, as well as our other contacts.
We plan to provide these resources to Metis women in our communities after COVID-19
restrictions lift in the form of informational sessions.
In addition, IWS provided supports to the
Valentine's Day 2020 Memorial March for
Murdered and Missing Indigenous Women, Girls,
and 2-Spirited individuals (MMIWG2S) in
addition to being a part of the National Action
Plan for MMIWG2S. Working together, we will
combat gender-based violence on human
trafficking and MMIWG2S. We continue to seek
out and apply for funding opportunities with
respect to this very important and critical issue.

New Initiatives and Partnerships
"Metis Women as Nation Builders Past, Present, and Future"
with the University of Manitoba
Infinity Women Secretariat intends to partner with the University of Manitoba with a research
project that seeks to uncover and explore the role Metis women played in supporting and
contributing to Metis historic and modern nation-building. It aligns with the IWS's goals and
commitment to promote, empower, and enhance Metis women's social, economic, and political
well-being by raising awareness of the contributions of Metis women in the creation of the nation.
This project also seeks to preserve and safeguard women's historical and contemporary
contributions highlighting our values, cultures, and traditions. By assisting the U of M interview at
least 15 Metis women from across the seven Regions, recording their life history and sharing
these stories of Metis women in their family, IWS is taking a proactive role in honouring the vital
role Metis women play in shaping the history and future of Metis communities.

"IWS Early Learning and Child Care Strategy"
IWS, in collaboration with the MMF - Early Learning and Child Care (ELCC) Department is
creating a Metis Child Care Strategy. This investment will improve ELCC for Indigenous children in
Canada, including those of the Metis Nation. We are committed to the well-being of children and
their families. This strategy will support the provision of quality, licensed, play-based ELCC
programs for children, 12 weeks to 12 years of age.
Plans are being made to work together with Woman Healing for Change MB to open a child care
centre with 28 spaces (four infant spaces and 24 preschool spaces) on Selkirk Avenue in the
North End. "Every child deserves space to play, and this partnership will ensure that children in the
North End will have equal access to resources that foster healthy child development...this is just
one example of [our] commitment to family-orientated child care initiatives in Manitoba" says IWS
Spokeswoman Anita Campbell.

"Community Bowls: Honouring 250 Years of
Metis Women" with Tracy Fehr
The objective of this project is simply to honour Metis women. Metis women throughout history
have always been the backbone of our society, but many of the stories have been lost or forgotten.
Tracy Fehr, a renowned Metis Artist, will be making 250 bowls that will be given away in
collaboration with IWS as an honorarium to our Metis sisters in 2021. In return, the women will gift
a name in exchange for the bowl. This name will be placed onto a tapestry embroidered by Tracy,
which will become a living script of Metis women in the past, present, and future.
In her art, Tracy uses a combination of thread, clay and print to embody the conflicted aspects of
identity and to describe the process of gender and cultural intertwining. IWS will assist Tracy in
interviewing women, girls, and elders in our Metis communities and collecting their stories as a
part of bringing our Metis community together utilizing visual art, spoken word, and traditions.

Recognizing Metis Contributions - "Metis Women in Action"
Infinity Women Secretariat has submitted a proposal to Crown-Indigenous Relations and Northern
Affairs Canada for a project that will help people recognize the important role of Metis Women that
shapes the history between the Metis Nation and Canada. "Metis Women in Action" will show how
Metis women are the heart of the Metis Nation. A Manitoba Metis Women Recognition Program
will showcase and celebrate Metis women's achievements over history into today.

Programs for Metis Girls and Youth
Infinity Women Secretariat has always supported the political, social, cultural, and economic
interests and rights of Metis youth in Manitoba. It is well known that only a small percentage of
Metis youth become involved within the community to find their place in society.
There is a lack of knowledge, awareness, education,
resources, and access to resources and programs and many
systemic and institutional barriers to prosperity and economic
security. There is increasing awareness that a significant
component of the Missing and Murdered Indigenous Women
and Girls epidemic are Metis youth. Metis girls, youth, and
2SLGBTQ+ individuals are a vital part of the Metis Nation
deserving of safety, respect, and inclusivity.
IWS plans to work with the MMF on several youth initiatives, such as the proposal submitted to
"Urban Programming for Indigenous People (UPIP)" to hire an IWS Youth Worker for 2021 to
address these concerns. Additionally, IWS is creating an "Employment Strategy for Metis Women
and Girls" to provide equal opportunity-strategic employment opportunities for female Metis youth,
women and 2SLGBTQQIA women-identifying individuals during the COVID-19 Pandemic. This will
be part of the MMF's proactive approach in dealing with the financial crisis.

COVID-19 Initiatives
IWS has been hard at work ensuring Metis Elders stay safe and entertained during the COVID-19
Pandemic. Once it became clear that our Metis citizens would need face masks, IWS jumped into
action. IWS put out a call to all MMF staff and their families, asking for sewers to help make face
masks. Many elders isolated at home volunteered their time as it gave them something to do and a
sense of accomplishment for their work.
IWS is partnering with the Metis Community Liaison Department (MCLD) to put together elder
bags for our Metis Elders. The purpose of the IWS Elder Kits is to provide care for our Elders and
supply them with some essentials during this tough time. It is being found that many elders cannot
go out as safely as they once could before the Pandemic. These care packages are filled with
essential products such as shampoo, conditioner, laundry tabs, face masks, and many leisure
activities. MCLD sends out the IWS elder bags with the food hampers provided to Metis Elders
weekly.

Events, Conferences, and Meetings
2020 was meant to be the beginning of a momentous year, with "Metis 150" to be celebrated in
multiple events across the entire Metis Nation. Plans were being made for multiple events that
have been delayed due to the Pandemic. But still, IWS still participated and hosted events before
the restrictions began in March 2020.

IWS hosted its 7th Annual General Assembly on Friday,
September 20, 2019 with over 340 women in attendance along
with the Board of Directors and staff members. IWS had 50 new
registrations that night above those that pre-registered. It was a
very busy and very successful night! The meeting was filled with the
business at hand that needed to be presented, the members were
well engaged in the discussions and of course, the feeling of familyconnectedness was in the air. As always, the silent auction was a
big hit and women went home with wonderful prizes and swag bags
filled with wonderful reminders of Infinity Women Secretariat.

IWS attended Les Femmes Michif Otipemisiwak – Women of the Metis Nation Annual General
Meeting that was held on October 4 – 6, 2019 in Calgary, Alberta. There were 10 Metis women
delegates from each of the 5 Metis provincial governing bodies that attended the AGA, in addition to
the youth representative, elder, and one IWS staff member who chaired the resolution committee.
Besides the normal business that occurs at an AGA, there was:

the Workshop on the Metis Perspectives of Missing and Murdered Indigenous Women, girls and
2SLGBTQ+ people,
Introduction of a Metis-Specific Gender-Based Analysis Plus (GBA+) Tool
Recognition and Implementation of Rights Framework
Workshop on lateral violence and kindness
Panel presentation by our Wisdom committee (Elders) made up of private citizens
Panel presentation by our Metis Youth Panel
Keynote addresses by Jean Teillet on “The Northwest is our Mother” and Dr. Jacqueline Maurice
on “Stories by 60’s Scoop Warriors”.
Infinity Women Secretariat continues to be
a part of the goverance of LFMO-WMN
and the IWS Spokeswoman continues to
sit as the Board of Director from Manitoba
and currently holds the position of
National Treasurer of LFMO-WMN. I am
responsible to ensure the preparation and
presentation of our audited financial
statements, among other duties.

Fun at Halloween! Anita Campbell was
invited to be a judge at the annual MMF
Halloween Bash held at lunchtime on
October 31, 2019. Staff had a blast
dressing up, and awards were handed
out for best costume, best decorated
office, and much more.

IWS was honoured to be a part of the
St. Boniface Foundation 2019
Radiothon of Hope and Healing again
this year, held on November 15, 2019.
Anita Campbell, IWS and MMF staff
volunteered their time taking phone
donations for this worthy cause.

November 16 is always a special
day for Metis citizens to gather
together at his gravesite, for the
Commemoration of Louis Riel,
of his life and unjust execution.
Here we remember his sacrifices
for the Metis people and honour
his life. 134 years after his death,
in 2019, Anita Campbell attended
the event with IWS Board
Member Adrienne Carriere and
IWS Staff.

This year’s annual MMF Open House, held on December 13, 2019 was
a great success. Visitors commented on our Christmas decorations, light
and positive atmosphere, and of course the food IWS provided! People
were excited to learn about Infinity Women Secretariat and what we do.

INFINITY WOMEN SECRETARIAT
IWS is a non-profit, provincial organization that works with Metis women
throughout the Province of Manitoba. Incorporated on April 23, 2013, Infinity
Women Secretariat has already become well known in our Metis
communities, our Metis Government and all throughout our Metis Nation
Homeland. IWS is an affiliate of the Manitoba Metis Federation.
IWS is comprised of a Board of Directors, the Spokeswoman (CEO), an
appointed provincial Youth Representative, in addition to program staff. The
Board of Directors is comprised of eight voting Directors: one Provincial
Spokeswoman (elected Province-wide), seven Regional Directors (elected
regionally) and one non-voting member, the Youth Representative.

Anita Campbell, Spokeswoman
acampbell@mmf.mb.ca
Anita is a Metis woman from the community of Duck Bay, spent her childhood and teenage years in
the City of Winnipeg and after high school moved to the City of Thompson, where she spent 35 years
living and working. Anita is married to Mike McIvor and has a blended family of 3 sons, 2 daughters
and 4 grandchildren. She enjoys spending quality time with her family and friends, reading, and
travelling.
Anita received her education through the Red River College Business Management Program, along
with numerous workshops/seminars, training sessions and mostly through life learning
opportunities/experiences. Anita is currently with the Manitoba Metis Federation (MMF) in the City of
Winnipeg in the position of Chief Administrative Officer, as of September 1, 2016, in addition to being
a Caucus and Cabinet Member.
Anita has additional appointments to other MMF Boards and Committees. Currently, she is the MMF Minister of Finance and Human Resources, sits on the Boards of LRCC, MEDO, is a Trustee to Metis
N4, Chair the Finance & HR Committee, is a member of the HRD Committee, the Early Learning &
Child Care Committee, the Provincial Education Committee, and Chairs the Regional Administrator’s
Committee, just to a name a few. In total there are about 8 or 9 other areas of responsibilities. She's
also taken the lead role in the review and revisions of the By-laws for the Metis Child & Family
Services Authority, the Michif Child & Family Services Agency, the Metis Child, Family & Community
Services Agency and the Louis Riel Institute. Recently she has undertaken the Co-chair for the
Central COVID-19 Response Team. At times the work and the demands may seem overwhelming,
but Anita loves what she is allowed to do - help people. She puts her best efforts forward on a daily
basis to achieve all that is asked of her and meet the needs of Metis citizens.

Previous to working with the MMF, Anita was employed with the Ma-Mow-We-Tak Friendship
Centre for 35 years and held the position of Executive Director for 23 years. Anita played a major
role in the development of programs and services that address the social, education, cultural,
employment and training issues throughout the province, and strives to ensure that programs and
services are offered to assist Indigenous Peoples with gaining a better quality of life. In addition
to managing multiple programs and services, Anita also oversaw the operation of several
properties and a staff complement of 65+ individuals.

Under the direction and leadership of Anita Campbell, the Ma-Mow-We-Tak Friendship Centre has
taken on a number of projects which have become self-sustaining within the City of Thompson
including Thompson Urban Aboriginal Strategy, Thompson Neighborhood Renewal Corporation,
Futures and the Nanatowiho Homeless Shelter to name a few.
Anita’s leadership and
encouragement has also given Ma-Mow-We-Tak Friendship Centre the “push” it needed to realize its
dream of a “One-Stop-Shop” where urban Indigenous peoples can access programs and services
from one location. The dream of a new Friendship Centre came to fruition under Anita's leadership
and held it’s official Grand Opening in May of 2011.
In addition to her work with the Friendship Centre, Anita has held a variety of positions on various
Boards and committees relevant to Human Resources/Finance Management; Policy Development;
Employment, Education and Training; Community Development; Economic Development; and
Women’s Issues including: Past Chair of the City of Thompson’s Housing Task Force; Past Member
of the National Urban Aboriginal Strategy; Past Chair of the Thompson Urban Aboriginal Strategy;
Past Board of Director of the Spirit Way Inc. (Wolves Project); Past Chair of the MMF Provincial
Management Board and Thompson Local Management Board to name a few, with many
organizations and groups at the municipal, provincial and national levels, promoting the retention of
the diverse Indigenous culture, languages, values and traditions.
For her commitment to working with community, Anita was presented the provincial award for
Community Development from the Original Women’s Network in 2001, and the Interprovincial
Association on Native Employment (IANE) Bill Hanson Award in 2007, the Thompson Trail Breakers
Award for Community Leadership in 2011 and she received the Governor General of Canada’s
Sovereign’s Medal for Volunteers in recognition of outstanding Indigenous Leadership in June 2017.

Dee Chaboyer, Secretary, Thompson Region
dchaboyer@mamowwetak.mb.ca
Dee Chaboyer is a Métis woman from the City of Thompson. She later relocated with her family to
Lynn Lake where she spent 11 years before returning to Thompson in 1990, where she currently
resides today.
In 1993 Dee graduated from Keewatin Community College with a diploma in Business
Administration, Accounting Major. After graduation she became a participant of the Single Parent
Job Access Program and was placed with the Ma-Mow-We-Tak Friendship Centre for 6 months of
work experience in the finance department and 27 years later remains with the organization. In
1994 Dee was offered the full time position of Financial Administrator and since 2006 has held the
positions of Assistant Director, Director of Operations and currently holds the position of Executive
Director.
In addition to her work with the Friendship Centre, Dee is involved with many organizations and
groups at the municipal and provincial and federal levels.
Dee’s involvement includes current Secretary of Infinity Women Secretariat Inc;
Secretary/Treasurer of the Manitoba Metis Federation - Thompson Local Advisory Committee;
Chairperson of the Indigenous Advisory Board – Reaching Home, Canada’s Homelessness
Strategy; Northern representative and Chairperson for the Manitoba Aboriginal Head Start; CoChair of Thompson’s Community Wellness & Public Safety Advisory Committee, President of the
Thompson Neighbourhood Renewal Corporation; Vice-Chairperson of the Thompson Urban
Aboriginal Strategy; Member of the Manitoba Association of Friendship Centre’s
Finance/Personnel Committee and Technical Advisory Committee; Manitoba Represenative on
the National Expert Advisory Committee – National Association of Friendship Centres, to name a
few.
Dee believes in providing the education, knowledge and skills necessary for the advancement and
empowerment of Indigenous people.

Kimberly (Kim) Thompson, Northwest Region
jklnthompson@gmail.com
Kim Thompson is a proud Metis Woman born in Thunder Bay, ON, but her family roots come from
the community of Duck Bay. She moved to Dauphin as a young child and has lived there the
majority of her life. Kim obtained her Business Administrative Diploma (Assiniboine Community
College) in 2007. Kim currently works for the Provincial Government as a Medical Transportation
Coordinator and currently sits on a few boards with the Department of Families. Kim formerly
worked as the Community Liaison Worker out of the Northwest Métis council advocating and
supporting the Metis people in the Northwest Region.
Kim was elected in a position on the Infinity Women’s Representative board in September 2018
and has attended multiple meetings and workshops over the year to gain knowledge on programs
and services available for Metis Women.
Kim is a single mother of two beautiful daughters, one handsome son and one free spirited
grandson. She loves spending time with family and friends, traveling, camping and hiking. Kim is
always on the look out for new adventures and new opportunity to help our Metis Woman strive.

Joan Church, Southwest Region
j_tulman@yahoo.ca
My early years were spent at Bowsman Ridge, a mainly Metis settlement at the foot of the Porcupine
Mountains where my dad trapped and my mother raised babies. My siblings and I spent our time outdoors
playing and exploring the forest next to our house, and enjoyed the company of many cousins. We learned
to set snares and use a 22 before we started school and to clean chickens and fish. We hand washed,
melted snow for water, and used a handsaw to cut wood. My mother was a great cook and provided fresh
bread and bannock daily to go with our meals of mainly wild game or small animals and potatoes.
When it was time to go to school we moved to the town of Swan River where we remained until I was 17. I
did not graduate high school - I took the scenic route and joined the school of Hard Knocks. This life
experience took me to mid 20’s when I was given a lifetime opportunity to become a teacher. I graduated
in 1981 from Brandon University with a Bachelor of Education degree. Thank you very much BUNTEP!
I got my first teaching job in Waywayseecappo and spent two years there. I then moved back home to
raise my daughters and have my fifth baby. I worked as a substitute teacher and also as a housekeeper in
a local hotel until I eventually got a job as a literacy instructor. I taught literacy there for 12 years, then
moved to Brandon for a year until I returned to Swan again to be with my mom. My late friend and mentor
Elbert Chartrand hooked me up with a position in the SVSD; I remained there until my retirement in 2013.
Growing up, I was involved with the Friendship Centre Movement as a service user then as a volunteer close to 30 years of volunteerism until Chim’s passing. Under Elbert’s mentorship I became a board
member involved at all three levels: first on our ECFC board, then as the National Board member for MAC,
and then as the President of MAC. My role on the ECFC board was governance when we attended
meetings at the national level. While a board member of the Friendship Centre, Elbert then appointed me
to the LMB board for the NW and I held that position until my retirement and relocation.
I joined the SW region in the fall of 2014 and am a member of the Westman Local and I have become
active once again as an elected member of IWS.
I sold my home and moved to Brandon in June 2014 and started working on a casual basis in the
addiction field. I was able to practice my beadwork found it to be a wonderful and productive way to spend
the nights while at work. I secured a part time permanent position with the Addictions Foundation as a
Residential Care Worker and retired from that at the end of May 2020.
I am blessed with five beautiful daughters, 17 adorable grandkids and an awesome great grandson.
I’m always looking for a husband, not necessarily my own, and I look forward to continuing to serve IWS
with dignity, pride and a great sense of humor:
"Our humor leads us through the darkness of our past and into the sunlight of the future… "

Ekosi

Beverly (Bev) Webb, Interlake Region
bwebb07@hotmail.com
Bev is a Metis woman born in Fisher Branch, MB, where she was raised by her paternal
grandparents in the Marble Ridge District. She married her husband Bill in 1977. They raised
their family, and still live just down the road from where she grew up. Bev has grown from a Mom
of 3 to now Mom to 6: Clint (Kelly), Garrette (Shannon), & Christa (Tyler). She is Nan to 8
grandchildren. Clint's children are Tristan, Cassidy, and Brody; Garrette’s children are Trenton,
Kirstyn, and Owen; and Christa’s children are Wyatt and MacKenzie. Bev and Bill are Great
Grandparents to Morgan (Trenton) and also have 5 fur babies.
Bev is a retired Health Care Aide of over 20 years. She is a member of the Interlake LAC Board
for 25+ years, and newly appointed to the Interlake PAC. She has been a member of the Métis
Child, Family, and Community Services (MCFCS) agency board for 8 years. Bev still enjoys
working part time guarding at the Ashern, Arborg, and Fisher Branch RCMP detachments. She
takes pleasure in volunteering for various organizations; her favourite is the Samaritans Purse –
Operations Christmas Child Shoe Box Gifts.
Her hobbies include knitting, crocheting, cross-stitch, rock painting and other crafts. In addition,
she has a beautiful yard, flowers and garden that she takes pride in. Bev is very fond of
babysitting, grandparenting, and spoiling the grandkids. She loves sugaring up the kids before
returning them to their parents!! There is always a multitude of snacks and entertainment for
when the kids go to visit, and always little presents that she "found" in her travels.
In all of the things that Bev has done, she feels the greatest adventure that she has been able
take on was to be a stay-at-home mom. She only went back to work after her children were
grown. She says that they may not have had as much as most people, but she cherished that
time with her children.

Brandi Vezina, Treasurer, Southeast Region
Currently on Leave

brandivezina@hotmail.com
Brandi Vezina is a Métis singer/songwriter and mindset mentor. She’s from the Stony Point,
Manitoba in the Southeast. She has written 3 books, has a podcast - Going Inward with Brandi
Vezina, and YouTube channel.
Her song “Danger” is a warning to women in what warning signs to recognize in unhealthy
relationships. “Danger” has a powerful message combined with pop and country elements as
Vezina was inspired to write about Missing and Murdered Indigenous Women and Girls
(MMIWG2S) throughout Turtle Island (North America).
“It’s the first song I wrote for my forthcoming EP #dontsettle (2021) after the lyrics ‘Danger, avoid
this my girl, it’ll destroy your world’, came to me in a dream,” recalls Vezina. “I’m proud of it
because it’s a warning for my own women and I included a traditional drum at the end of
the song to honour MMIW2S.”
Previous singles include “John Dillinger Type” (May 2020) and “Walk Away” (2019) as heard on
SiriusXM Canada’s Indigenous Peoples’ Radio, CBC Country and North Americana channels.
Brandi is grateful to be the IWS Southeast Board of Director and is honoured to work for the
betterment of our Metis nation.

Adrienne Carriere, Winnipeg Region
acarrie38@gmail.com
Adrienne Carriere is a Metis woman from San Clara, Manitoba and has resided in Winnipeg since
1991. She has been a member of the Executive with the South Central Métis Council, and
continues to be a member of the St. Norbert Parish La-Barrière Métis Council; Adrienne served on
the LAC for the Winnipeg Region for four years and was a Board Member with the Louis Riel
Institute. She looks forward to continuing her work with IWS as an advocate for Metis women and
children.
Adrienne graduated with a Bachelor of Social Work degree in 1994 and worked at the Native
Women’s Transition Centre providing support to women and children experiencing domestic
violence. She advocated on behalf of women dealing with CFS, Manitoba Justice, and EIA.
An academic counsellor with the U of M ACCESS Programs since 1997, she provided support
and advocacy to Indigenous students experiencing academic, social/personal, and financial
barriers to education. She completed a Master’s Degree in Adult Education in 2006 and became
the Associate Director of ACCESS and Aboriginal Focus Programs in 2012. Currently an
Academic Specialist with Community-Based Programs, U of M, Adrienne is working on program
development initiatives with inner-city youth. She is also teaching courses in the Faculty of Social
Work and Applied Counselling Certificate program at the University of Manitoba.

Alyssa Thomas, Provincial Youth Representative
alyssa.thomas@mmf.mb.ca
Alyssa Thomas is a young woman from the Southeast region who has been actively involved in
the Metis community for most of her life.
Currently, Alyssa holds the appointed position as the Infinity Women Youth Representative on
both the IWS Board of Directors and the MMF’s Provincial Youth Advisory community. Through
these positions, Alyssa provides a female youth perspective and encourages youth involvement at
the provincial level. Alyssa also holds a position on the MMF’s Southeast Regional Youth Advisory
committee. Over the years, Alyssa has volunteered at many community events by serving Elders
and facilitating kid’s games.
In June 2021, Alyssa will be graduating with a Bachelor of Arts degree, majoring Political Science,
at the University of Winnipeg. Throughout her degree, Alyssa has maintained an above 4.0 GPA
and has been recognized for her academic achievements through many prestigious awards. Most
notably, Alyssa was awarded the Dieter Hoehne Memorial Scholarship as the highest standing
Indigenous student in the University of Winnipeg’s Political Science department in 2018, and in
2020, the Yvonne Prefontaine Memorial Award recognized her outstanding work in politics
courses. Following graduation, Alyssa will be attending graduate school at the University of
Manitoba.

Cathy Somerset, Provincial Advisor ELCC
cathy.somerset@mmf.mb.ca
Hello! Cathy Somerset is a Metis mom of four hilarious and
marvellous children; she has a boy sandwich (girls on the outside
boys in the middle). Proud of her Metis heritage, Cathy's mother,
Terry Somerset is a descendent of the Nolan sisters. Cathy enjoys
sharing stories of her mom and their adventures together.
Cathy has a passion for Early Learning and Child Care (ELCC)
and has been in the child care field for over 30 years. She started
at the YMCA-YWCA in the Leaders Program teaching swimming
and was a summer camp counsellor at different YMCA camps
across Western Canada. Cathy went to Red River College to
achieve her Early Childhood Education II. Then in 2018 she
attended Assiniboine College to receive her Advanced Diploma in
Early Childhood Program Management. Working in various Child
Care settings including home, infant, preschool, and school-age,
Cathy has learned many lessons in her career as an ECEII
working her way up to becoming an Executive Director in two
different Child Care centres.

She joined IWS in October 2019 as the Provincial Advisor ELCC. The journey with IWS has been full of
growth, a walk of faith and a realization of how MMF works hard for its citizens. IWS is giving Cathy many
opportunities to join initiatives, programs and work in partnership with departments in MMF. The sense of
honour it beings to have a job you love and the ability to impact so many people is humbling. With new
projects on the horizon, IWS is continuously moving forward for the Metis Women of Manitoba.
Her life quote, “Kindness first – it’s harder than it sounds but always worth it.”

Tevin Haas, Youth Worker
tevin.haas@mmf.mb.ca
Tevin Haas is 24 years young and a Metis Mother of a wild 2Year-old Daughter.
She first got in touch with the amazing work IWS offers to the
community, when she attended the pilot run of IWS’s “Prosperity
Through Innovation” program. From here she was able to meet
wonderful people, build lifelong connections as well as lifelong
friends for her, and her child as her daughter attended the
childminding part of program.
Tevin was very interested in the work that IWS was offering the
community when she began this program. She loved how IWS
strived to empower and build women up, so she chose to do her
Work Placement with IWS. From there history has been made;
Tevin's success story has shown other Metis women and girls
what they too can do and accomplish if they but try.
Tevin was hired full time and is now the Youth Worker at IWS. She has grown and learned many things
during the year of her employment and hopes to continue to do so! Tevin has now come full circle and is
helping run the PTI program that brought her here today.

Karrie Burzuik, Program Coordinator
karrie.burzuik@mmf.mb.ca
Karrie Burzuik (B.Sc., Indigenous Language Specialist), is
honoured to be a part of the IWS Team. An Indigenous Educator,
she uses her skills while coordinating IWS’s many programs and
initiatives to assist Metis women, girls, and 2SLGBTQ+ individuals
regain their identity, overcome barriers, and become prosperous;
this has always been Karrie’s dream. In educating women and
girls in Metis traditions, culture, and Indigenous languages, Karrie
has come full circle, working for the MMF who awarded her the
Metis and ACCESS bursary in University. She received a Medal
of Recognition and certificate with Promoting Aboriginal Student
Success, Business Council of Manitoba Education Award, NAAF
award, and multiple scholarships over her education.
A proud member of the MMF Selkirk Local with ancestry connected to the Metis Peoples in the Red River
Settlement, Karrie has always been proud of her roots. She spent several years teaching about protecting,
preserving, and conserving our natural and cultural heritage with Parks Canada. An avid Storyteller, Karrie
enjoys sharing with people of all ages in Anishinaabemowin, French, & Spanish! Her next language
revitalization aspiration is Michif, as our Metis language is threatened with extinction.
An avid crafter, she knits, beads, and creates dreamcatchers and gifts them to those most precious to her the children, who are our future. Karrie is a Sundancer. She was taught the Red River Jig as a young girl
by her Nana, a well-known Metis elder in her home community of Selkirk, in addition to dancing Pow-Wow.
She loves dancing, swimming, kayaking, nature walks, and winter activities. Recently engaged to her
fiancé Dan, she enjoys many outdoor activities with her Dan and soon-to-be stepson Owen.

Olivia Daoust, Program Assistant/SS Coordinator
olivia.daoust@mmf.mb.ca
Olivia Daoust is a bilingual (English & French) student from the
Winnipeg Region.
Olivia joined IWS last summer as the Summer Student (SS)
Coordinator for the IWS Employment Strategy for Metis Women –
SS Opportunity. Currently, Olivia is the Program Assistant for IWS,
and will resume her position of SS Coordinator in the summer. Olivia
works to connect bright young women with promising summer
employment opportunities across the province.
A student at the University of Manitoba, she is currently pursuing a
bachelor’s degree (Hons.) in Environmental Studies with a focus on
Northern Studies.
She is passionate about climate change,
environmental activism, wildlife, and her Indigenous heritage. She is
also reconnecting with her roots by learning how to hunt and bead!
Olivia is the Indigenous Student’s Representative in the Society of
Earth Science and Environmental Students (SESES: Undergraduate
Student Council) in the Clayton H. Riddell Faculty of Environment,
Earth, and Resources. Olivia plans on pursuing a Bachelor of
Education and aspires to be a French Immersion middle/high school
teacher. Olivia loves to travel, read, play hockey, and get outside!

Wei Xie, Consultant
wei.xie@systemway.ca
Wei Xie is a senior management consultant with more than
fifteen years of experience in policy analysis, organizational
development and information management. Working for
Métis Nation for more than a decade, she has provided
inter-disciplinary expertise to support the Canada-Métis
Nation Permanent Bilateral Mechanism and develop policy
and research partnerships with multiple federal departments
and with external institutions.
She has demonstrated her intensive experience in the public
policy domain, including capacity development, social policy
development, economic policy development, environmental
sustainability, compliance behaviour, and risk management.
Wei has brought policy analysis, capacity building, program
strategy development & implementation, project planning
and management, process re-engineering, simulation and
modelling, and knowledge management services to a broad
range of public and private institutions.
Over the past five years, Wei has worked with IWS to develop various project initiatives, provide project
implementation and reporting services. The project ranges from enhancing IWS capacity, leadership
development, economic development, family violence prevention, and prosperity through innovation.

Danielle Erickson, Consultant
danielle.erickson@mmf.mb.ca
Danielle is a Business Strategist and the proud owner of
TWO businesses. Danielle is passionate about helping
others grow their dream businesses and sharing effective
leadership strategies.
With the success of her business Big Chill Mobile Cooler &
Freezer Rentals, and her 15 years of leadership experience,
Danielle started Lead with Kindness Consulting to share her
passion for leadership and business with other
entrepreneurs.
Through Lead with Kindness Consulting, Danielle helps
women build and grow their business while coaching them
through the stresses that come with being a business owner.
She assists clients in creating a plan with a clear vision to
help make their business dream a reality.
In February 2021, Danielle joined the IWS team to help build
their website, Facebook page and run the 6-week
Leadership workshops.

11-150 Henry Avenue
Winnipeg, MB R3B 0J7
Phone: 204-586-8474 ext 321
Email: IWS@mmf.mb.ca

