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The Anthony Napoli Ethics Award was created to recognize demonstrated ethical responsibilities 
in leadership, communications, Chapter development and service to the organization, as 
demonstrated by significant contributions in the following categories: 

Ethical Values of Leadership        Advancement of our Professional Ethics Standards 
Communications of Ethical Standards        Service to the Chapter / Affiliate /Organization 
Professional Development of Chapter Members   Community Experience 

 

Ethical Values of Leadership: 

Jon Anderson has had a long career in purchasing and ethical behavior has been a core value for him.  He is 
a constant promoter within ISM, within Volvo, and within the community for the consistent application of 
ethical habits and ethical values. He displays the highest ethical behavior and expects no less from suppliers, 
colleagues, and everyone in the purchasing community.  Jon’s belief is that strong ethics ensure a fair 
business exchange where all parties achieve their goals and whereby both the purchasing professional and 
the supplier’s sales team achieve fair price and are able to bring value to their respective organizations.  Jon 
feels that through common ethical habits and values both parties involved in a business exchange will build 
long- term trust. Through his work at Volvo Jon has demonstrated that as the level of trust improves, 
business exchanges become easier, more efficient, and produce a fairer, more ethical result.  

 

Communications of Ethical Standards: 

Within his own purchasing organization, Jon Anderson consistently practices the behaviors of 
uncompromising integrity.  He is a resource for colleagues and helps identify situations that could be 
misinterpreted or could lead to conflict. Volvo has an ethics and standards process known as “The Volvo 
Way”.  Jon is a strong advocate within Volvo for following “The Volvo Way” and is a mentor for co-
workers ensuring that they are familiar with and follow the company’s’ business practice standards and 
policies.  He helps employees in both purchasing and purchasing-related functions, identify situations that 
could be misinterpreted or could lead to a conflict.  

While on the Triad chapter board, Jon would question the ethical aspects of topics and speakers the board 
members proposed.  As Triad chapter treasurer, his ethics showed in the reports and budgets he presented. 
He reviewed and updated the chapter bylaws in an ethical manner.  He expects the highest ethical standards 
of not only the Triad chapter board but the ISM-CV board as well. 

 



Advancement of our Professional Ethics Standards: 

In addition to his strong personal ethics standards Jon Anderson has stated that the reputation of ISM and 
its affiliates and chapters depends upon the ethical conduct of everyone affiliated with the organization and 
with the purchasing profession.  This is why Jon has taken a leadership role with the CV and Triad By-laws. 
This is also why he has taken a mentorship role within Volvo for questions relating to ethical behavior and 
practices surrounding procurement.  

 

Professional Development of Chapter Members: 

Jon Anderson has been a strong advocate within the ISM organization and within his employer, the Volvo 
Group, for ISM CV and ISM Triad. He is a constant promoter of the value of membership and the value of 
attending the training provided at CV Conferences and seminars as well as at the Triad meetings. Jon is very 
passionate about the value of the CV/Triad programs and speaks regularly within Volvo and within the 
Triad business community encouraging buyers and purchasing professionals to attend seminars and monthly 
meetings.  Jon has recruited several Volvo employees as chapter members and as Board members including 
Mary Hayes and Judy Kerr from Volvo.  

 

Community Experience: 
Since moving to the Triad Jon Anderson has been involved with several community organizations outside 
ISM CV/Triad and outside Volvo. He has been a Board Member of his Homeowners Association for many 
years.  In his role his contributions were nearly identical to those at ISM CV and the Triad Chapter.  Jon was 
involved in ensuring that the association by-laws were well written, that they were honored and were fairly 
applied to all homeowners. In this role Jon has also been involved in mediation between homeowners, the 
association, and the builder.  Throughout the community Jon Anderson has a reputation as a person of 
integrity.  

 

Service to the Chapter / Affiliate /Organization: 

Jon Anderson has been an active member of ISM CV-Triad since moving to the Triad in 2000.  He served 
as Treasurer of the Triad chapter as well as Vice-President and President. John has been on the ISM CV 
Board several years as the Program Chair and most recently as Treasurer. 

During his tenure in each of the these roles Jon has taken an active interest in ensuring the ISM by-laws, the 
CV by-laws, and the Triad by-laws were adhered to and followed. Jon has also taken an active role in the 
review and revision of the by-laws for ISM CV and for the Triad chapter and has taken the leadership role 
in re-writing the chapter and affiliate by-laws to ensure that they are in compliance with recent ISM changes.  

When questions about CV or Triad process or policies arise Jon Anderson is the recognized expert and the 
“go-to” person for answers and for resolution of by-law areas that may be unclear.  

Jon embodies the ethics of Anthony Napoli and is well deserving of the 

Anthony Napoli Ethics Award for 2013-2014. 
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