
 
 
 

 

 
 

 
2019-2020 Academic Year “Identity, Power, and Vocation in Community” Instructor 

   
Position Title: IPVC Instructor (1 Residential and 3 Hybrid/Online course sections) 
 
Position Overview: As adjunct faculty reporting to and trained by the Director of the MDiv Program, 
this position lasts for the academic year 2019-2020 (fall, winter, and spring quarters). Each instructor 
will teach a 2 credit course each quarter with a sustained cohort of 10-12 first year seminary students, 
following a common syllabus that is in ongoing development throughout the year. Instructors must be 
able to participate in a day-long orientation and curricular development in-service in late August, as 
well as a one hour monthly meeting for check-in and evaluation of our shared work.  
 
For three sections of the course, the hybrid format is primarily online, but the fall quarter involves four 
in-person class meetings at Iliff during afternoons in the week of October 6-12, 2019 and the winter 
quarter one class meeting during the week of February 4-8, 2019. These dates and times are 
unfortunately unable to change due to student travel from other locations. The fourth section will 
meet residentially at Iliff each week for two hours on Wednesday mornings throughout the year.  
 
Payment: $6,000 for the 6 credits taught September through May (either fall through spring quarter or 
winter through spring quarter). Note: Iliff is not able to provide funds for travel or housing for the 
residential meetings for this position. While we will be able to work with conference calling for the 
monthly meetings, the initial training and residential portions of the hybrid sections require presence 
on campus in Denver.   
 
 
Essential Functions: 

● The Instructor facilitates a 30-week course using the provided common curriculum, reviews and             
provides feedback on course assignments, consults one-to-one with students, participates in           
training and consultation within a teaching team of IPVC Instructors, participates in a culture of               
ongoing curricular evaluation and development. 

● Attend all Instructor trainings and consultations: 
o Pre-Training (on-campus): Tuesday, August 27, 2019, 9:00 a.m. - 3:00 p.m. MST 
o Monthly Training Lunches (on-campus): time will be established based on instructor           

availability 
● Co-create a contextually relevant and responsive formational learning experience by identifying           

and engaging critical trends within the course, institutional life, and broader social context  
 
Required Qualifications:  
 

● MDiv or comparable professional theological degree plus at least five years experience 
post-graduation in professional work in a ministry, non-profit leadership, community 
organizing, therapeutic/chaplaincy or educational setting.  

 



 

● Demonstrated capacity for working collaboratively across human experiences of difference 
(race, class, disability, gender and sexual identity, religious and spiritual commitments, 
nationality/immigration status, age) in intellectually, emotionally, and socially astute ways 
through embodied practice. Familiarity with the academic literatures of critical race theory, 
gender and queer theory, disability studies, and ethnic studies. 

● Stated desire to work in graduate theological education with students at the beginning of their 
degree program, engaging questions of vocational development in a small group setting. 
Capacity to develop a small group community both online and in-person that is committed to 
the shared work for increased social justice among all members, focused on 
spiritually-informed vocational discernment in a community of difference, and capable of being 
resilient and constructive in the midst of conflict. 

● Integrated prior experience of leadership in anti-oppression educational settings or social 
justice movement work, demonstrating that they have been able to learn from their own 
failures and struggles working in those settings and are able to imagine creative ways of 
engaging newcomers with varied levels of experience and knowledge in shared work within 
them.  

● Demonstrated pedagogical thoughtfulness about classroom and curricular strategies for 
anti-oppression education with a goal of increased capacity for students to work effectively 
across difference in professional settings and for increased commitment to social justice in their 
public roles. Ability to work effectively in both in-person and online classroom spaces with 
students from a wide range of cultural histories, experiences, and commitments.  

● Capable of being a trustworthy mentor to incoming theological students. Ability to help 
incoming students explore spiritually integrated ways of grounding themselves so that they can 
sustain themselves in the midst of academic demands and the particular demands of this 
course.  

● Demonstrates awareness of their own social locatedness and its impact on/reception from 
people who are different from them, capable of modeling this awareness in a nondefensive and 
truthful way with appropriate levels of self-disclosure in the classroom, whether online or 
residential.  

● Capacity to stay grounded in the teacher role in the midst of experiences of student resistance                
and direct challenge, ability to seek out supportive conversation with trusted colleagues in the              
face of these difficult challenges, and to navigate conflicts between and with students in a               
productive way for learning.  

● Proficient in or ability to apply current proficiencies to institution-specific technology for both             
residential and online courses, including but not limited to: Instructure (Canvas) Learning            
Management System (LMS) for online teaching, online communication with students, video           
recording, and course management; my.iliff (online grade entry); Google Drive; and Microsoft            
Suite.  

● Ability to operate teaching and training technology such as telephone, video (Google Hangout             
or Zoom), LCD projector, etc. 

● Ability to manage confidential information professionally and in accordance with FERPA           
regulations 

● Must be able to independently travel within Metro Denver, Colorado, for August training             
monthly Instructor trainings, and in-person class meetings at Iliff 
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The Iliff School of Theology is an equal opportunity employer and as such prohibits unlawful               
discrimination against applicants or employees on the basis of age 40 and over, race, sex, color,                
religion, national origin, mental or physical disability, genetic information, ancestry, sexual orientation,            
gender expression, creed, pregnancy, marital status, veteran status, or other legally protected statuses.             
All applicants and employees are treated equally according to their qualifications, abilities, and             
experience in conducting all personnel actions and procedures including, but not limited to,             
recruitment, hiring, placement, training, discipline, transfer, promotion, benefits, layoff, leaves of           
absence, compensation, and all other terms and conditions of employment. Please send cover letter              
and resume/CV by Friday, May 3, 2019, to humanresources@iliff.edu.  
 
  

3 of 2 

mailto:humanresources@iliff.edu

